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GOVERNMENT OF KERALA 

Abstract 
ADMINISTRATION REPORT FOR 1958-59 - AGRICULTURE 

DEPARTMENT - REVIEW OF 


AGRICULTURE DEPARTMENT ( AGRI. A ) 
G.O.MS. 401 

Dated , Trivandrum , 18th May 1960. 


Read :—The Administration Report forwarded by the Director 
of Agriculture . 

ORDER 
Recorded 
2 . Shri P. D. Nair continued to be in charge of the Depart 
ment till 31-10-1958. He was succeeded by Shri Sivasankara 
Menon . Two posts of Joint Directors of Agriculture, one for 
Extension and the other for Research were newly created during 
the year with a view to effectively co -ordinating and controlling 
the extension and research activities of the Department. The 
post of Joint Director of Agriculture (Soil Conservation ) was 
also continued. 

3. The weather conditions, in general, were conducive to 
successful cultivation of crops. No serious attack of seasonal 
pests and diseases was noticed during the year. The prices of 
agricultural commodities in general indicated an upward trend 
accompanied by a condition of instability in the case of a few 
commodities . Wage rates for agricultural labour and cost of 
manure remained high , resulting in slight increase in the cost 
of cultivation . 

4. The Department continued to bestow special attention 
on food production activities. The Japanese method of paddy 
cultivation was given much attention to and it is gratifying to 
note that there was good response from the cultivators to this 
intensive method of cultivation . 

5. Efforts were also made to supply manures and fertilizers 
to the farmers at the proper time. The distribution of manure 
continued to be carried out through the departmental depots, 
agencies and the depots of Fertilizers and Chemicals ( Travan 
core ) Ltd. During the year a quantity of 11,910 tons of 
Fertilizers was distributed through departmental depots, while 

9979 Eg .. 
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Che distribution through the depots of Fertilizers and Chemicals 
amounted to 15,045 tons. Supply of bonemeal was made at a 
cubsidy of 25 % , this subsidy being shared equally between 
the Central Government and the State Government. About 
6,932 tons of bonemeal was supplied to the cultivators during 
the year under report. Among other Fertilizers, 1,439 tons 
of urea 5,844 tons of Ammonium sulphate and 1,560 tons of 
superphosphate was also supplied to cultivators. 

6 . Government sanctioned the grant of liberal short term 
loans for stepping up the production of paddy in the State . 
These loans were mainly intended to meet the cost of manures 
and fertilizers. An amount of Rs. 14,33,830.39 was given to 
the cultivators as short term loan . 

7. Manure development activities continued to receive the 
special attention of the Department. The campaign to increase 
local manurial resources was accelerated . Most of the Muni 
cipalities in the State were undertaking production of compost. 
During the year under review a quantity of 20,062.59 tons of 
ripe compost was produced and 13,832.81 tons distributed by 
20 Municipalities . Loans to the tune of Rs. three lakhs were 
granted to the Municipalities to step up the production of urban 
compost. It is estimated that 164,827 tons of rural compost 
was produced during the year . 

8. With a view to increasing the production of green manure 
leaves and thereby the production of green manure, steps were 
taken to popularise the cultivation of green manure plants . 
Statewide Glyricidia week was celebrated during the year for 
popularising Glyricidia maculata . Seeds, seedlings and cuttings 
of these plants were distributed in large quantities to the ryots . 
Wide propaganda was also done among the cultivators for 
cultivating this variety of plants for green manure. 

9. Soil conservation work was continued and a sustained 
effort made to achieve the target fixed for the year under the 
plan . Soil conservation work was undertaken in an area of 
1,880 acres at a total cost of Rs. 256,397.04. A soil conserva 
tion Research Station was started at Konni during the year. 
Five Agricultural Extension Officers were deputed for higher 
training in soil conservation . 

10. Coconut Development continued to receive proper atten 
tion . 119 new coconut Demonstration plots were newly started 
during the year ; 115 plots opened during the previous years 
also continued to work . Four Coconut nurseries were also 
newly started , for the production of quality seedlings.80,000 
seednuts were procured for planting in 1960-61. The compre 
hensive spraying scheme for control of coconut diseases started 
during the Second Five Year Plan also continued to work during 
the year. The number of spraying conducted in the year stood 
at 97,31,850. 

11. The Pepper development scheme continued . Production 
and distribution of quality rooted cuttings of pepper continued 
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in the Pepper nurseries at Taliparamba , Ambalavayal, Mannar 
ghat, Trichur, Thodupuzha (since shifted to Alwaye ) and 
Nedumangad. Research work in pepper also indicated some 
what desirable progress. 

12. Banana and Pine apple research scheme in the Plan , 
were started during the year. Research on Cashew and 
developmental activities continued . Tobacco Research Scheme 
was also implemented . Cardamom Research Station , Pampa 
dampara continued . Camphor Research Scheme was started in 
Wynad. The oilseeds Research Station at Kayamkulam , the 
Lemongrass Research Station at Odakali , the Cashew Research 
Station , at Kottarakara and the Ginger Research Station at 
Ambalavayal continued to work properly. Research for the 
evolution of improved strains of rice , suitable for different zones 
continued with satisfactory progress, in the various research 
stations located in different parts of the State . The Depart 
ment continued to bestow attention on all items of research 
undertaken in the various Agricultural Research Stations and 
Farms. 

13. The year marked a steady progress in the plant prote 
ction activities of the State. Prompt action was taken , to keep 
under control, the attacks of pests and diseases . Pre -treat 
ment of seeds to combat the seed borne diseases was made a 
part of the Agricultural activities in the Kuttanad area , by 
an intensive campaign . 112,082 paras of paddy were treated 
before sewing so far as Kuttanad area is concerned . Dusters 
and sprayers were purchased for sale to bonafide cultivators 
at 50 % subsidised price. Pests and diseases of vegetable, fruit 
crops , garden plants etc., were properly controlled . The quan 
tity of plant protection chemicals purchased and supplied was 
greater than in the previous years. 

14. Marketing survey of important Agricultural commodi 
ties in the Travancore-Cochin area continued under the guidance 
of the Agricultural Marketing Officer. Average prices of im 
portant commodities in all the Taluk headquarters of Travan 
core- Cochin area were compiled and consolidated statements 
showing the average monthly price in each district published 
in the departmental magazine Kerala Karshakan . The maga 
zine had wider circulation than in the previous year. 

15. The Government Rubber Plantation Scheme was started 
in the Kodumon Forest Reserve. The object of the scheme 
is to plant rubber in an area of 8,500 acres. Preliminary works 
were in steady progress at the end of the year . 

16. The soil testing laboratory located in the Agricultural 
College continued its activities. Free soil testing and technical 
advice rendered from the centre were becoming popular with 
the Farmers, 

17. The Agricultural College continued to function satis 
factorily . During the year 80 students were admitted to the 
pre -professional course in Agriculture. The total number of 
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students on the rolls excluding the pre- professional students 
was 236. The College Farm was also working satisfactorily . 
Sea Island Cotton variety " Andrews" was tried in the college 
Farm and it was found to be suitable for the Vellayani area . 
Various kinds of research works were undertaken successfully 
in the divisions of Agronomy, Agricultural Chemistry , Ento 
mology and Plant Pathology . 

18. The total expenditure for the year was Rs. 1,50,29,933 
while the receipt stood at Rs. 24,26,245 . 

By order of the Governor, 

C. THOMAS , 
Secretary 


To 


The Director of Agriculture. 
The Accountant General. 
The Gazette . 
Stock File . 
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ABSTRACT 
EDUCATION - OPENING OF NEW SCHOOLS AND UPGRADING OF EXISTING SCHOOLS - ORDERS ISSUED 


EDUCATION DEPARTMENT ( B ) 


G. O. MS. 303/ EDN . 


Dated, Trivandrum , 21st June, 1960 . 


Read 1 . 


2 . 


G.O.RT.1139 /EDN dated 14-4-1960 2. G.O.MS. 267/ EDN dated 25-5-1960 3. G.O.RT. 1558 /EDN dated 10-6-1960 

Order 
By Notification issued under G.O.RT. 1139 /60 / EDN dated 14-4-1960 the last date for issue of orders on applications for the 
starting of new schools and upgrading of existing schools for the year 1960-61 was 25-5-1960 . In accordance with that schedule, Go 
vernment having considered the application received issued orders in G.O.MS. 267 /EDN dated 25-5-1960, sanctioning the opening of the 
new schools and upgrading of the existing schools, shown in the statement appended to that G.O. 

Government are of the view that the number of schools already sanctioned is inadequate to meet the actual educationalneeds 
of the State , considering the pressing requests from all parts of the State. With a view to reconsidering the applications, Govern 
ment by Notification issued under G.O. Rt. 1609 /60 /EDN dated 15-6-1960 , revised and refixed the last date for issue of orders on the 
applications as 25-6-1960. After carefully considering the needswith due regard to the financial commitments involved, Government 
are pleased to sanction an additional number of schools as per the appended list. 

The sponsors should take immediate action for providing land, building, equipments staff, financial guarantee etc., as provided 
in the rules and as directed by the concerned departmental authorities from time to time. 

By order of the Governor , 

K. S. MENON , 

Education Secretary 
The Director of Public Instruction 
The Sponsors and applicants through the Director of Public Instruction 
The Director of Public Relations 

The Gazette. 
G. 1850 


ANNEXURE 


Nameof Educational Depart 
Agencies or sponsors 

mental or 
Private 


Grade of 
the School 


Name of the School 


Location 


Education 
District 


Standard 
or Standa 
rds to be 
opened 


The date Conditions to be 
from whichº fulfilled by 
the School educational 


should start agency 


function 


1 


2 


3 


5 


6 


9 


Palghat District 
K. Kelappan , Santi 

Kutir , Thayanoor, 
via . Kuttippuram 


Private 
H.S. 


High School 


VIII 


High 
School (Muttipurpose ) 

Thirunavaya 


Ponnani 
Thavanoor 


Ottappalam 4-7-60 

As provided 

for in the 
Kerala Education Rules and. 
as directed by Depart 
mental Authorities. 


do . 


Hosdrug, 
East Eleri 


VIII X Kasargode 


do . 


do . 


St. Thomas Secon 
dary School, 
Thomapuram 
(upgrading ) 


Cannanore District : 
Rev. Fr. Joseph , 

do . 
Kollamparambil, 
Thomapuram 
Church , East Eleri 
Post, Hosdrug. 

Trivandrum District. 
P. Kunhikrishnan 

do . 
Nadar , Hindi, 
Mahajana Sanghom , 
Kottukalkonam , 
Balaramapuram , 
Trivandrum . 


Balaramapuram 


V 


Trivandrum 


do . 


Upper 
Primary 


do . 


Kottukalkonam 
U.P.S. Balarama 

puram 


Std . V 


do . 


do . 


do . 


Poonthura 


do. 


St. Philomina 

U.P.S. Poonthura 


Std. V 


do . 


do . 


Malayalapuzha 


Upper 
Primary 


Pathanam 

thitta 


S.N.D.P. U.P. 

School, Malayala 
puzha, Pathanam 
thitta 


Rev. Mother Ernestia do . 

Colombo Manager, 
St. Philomina L.P.S. 
Poonthura . 

Quilon District : 
C.M. Sankaran , 

Private 
President, S.N.D.P. 
Branch No. 83, 
Puthukulam , Mala 
yalapuzha , 

(Pathanamthitta ) 
Rev. Fr. E. S. John , do . 

Correspondent, 
M.SC. Schools, 

Trivandrum 
R. Achyuthan , Ex . 

do . 
M.L.A., Manager, 
Quilon 


Std . V 


do . 


do . 


do . 


do . 


M.SC.U.P. school, Kumbazha 
Thannithode 


es 


Std . V 


do . 


Paravoor 


Quilon 


do . 


Champakassery 
U. P. School, 
Paravoor, Quilon 
Bhoothakulam 
Neduvathur 
N.S.S.U.P. School 
Neduvathur , 
Kottarakkara 


Neduvathur 


Std . V 


Kottarakkara 


do . 


do . 


do . 


N. Raman Pillai, 

Manager , Neduva 
thur DV L. P. 
School, Kottara 

kkara. 
R. Sankaran Nair , 

President, Devi 
Vilasom N.S.S. 
Pathanamthitta . 


Kunnathur 


Std . v . 


do. 


do . 


do . 


Pathanan 

thitta 


Devivilasom N.S.S. 
U.P.School, Iver 
kala , Kunnathur 


Name of Educational 
Agencies, or sponsors 


Grade of 
the school 


Name of the School 


Depart 
mental or 
private 


Location 


Education 
District 


Standard 
or standa 
rds to be 
opened 


The date Conditions to be 
from which fulfilled by 
the school educational 


should start agency 


function 


2 


3 


4 


6 


7 


8 


9 


Private 


Kulathupuzha 


Std . V 


Quilon 


Upper Marthandankara 
Primary UPS., Pathanapuram 

Kulathupuzha 


C. K. Gopala Pillai 

Radhamandiram , 
Azhakulam , 
Kulathupuzha 
Chadayamangalam 

Quilon . 
K. Mohamedkunhu 

Lebba, Panayil veedu 
Parippalli, Quilon 


4-7-60 

As provided 

for in the 
Kerala Education Rules and 
as directed by Departmental 
Authorities. 


do . 


do . 


Std. v 


Quilon 


do . 


do . 


Kundumon Katheru- Quilon 
saya Memorial UPS 
Nedumpana village , 
Quilon. 


do. 


do. 


Alleppey District. 
A. Krishnan , Presi 

dent, SNDP Branch 
398, Vadakkal, 
Alleppey 


Ambalapuzha 


Std . V 


Alleppey 


do. 


do . 


T.K.Madhavan 
Memorial UPS . , 
Vadakkal, Alleppey 
Ambalapuzha, 
Alleppey . 
NSM UPS Kayam 
kulam , Karthika 
pally, Pathiyur 


do . 


do . 


Alleppey 


Std . V 


Alleppey 


do . 


do. 


Jameela Beebi P.K. 

Kunju, Puthenpurayil 
house , Kayamkulam , 
Karthigapally, 
Pathiyur. 


u , P. 


Std . V 


Kottayam 


do . 


Govt, U.P.S. 
Murukkumvayal 


do . 


Kottayam District. 
N. K. Govindan , Depart 

President, School mental 
Committee, Govt ., 
UPS . , Murukkum 

vayal 
Fr. John V. Plackad , Private 

Vicar , Vellikulam . 


Mundakayam , 
Karukachal, 
Erumely village, 
Kanjirapally taluk 


do . 


Palai 


do . 


do . 


St. Antony s UPS 
Vellikulam 


Std . V & 
VI 


Nadubhagom , 
Poonjar 
Meenachil 
Vellavoor 
Changanacherry 


do . 


SN UPS Vellavoor 


Std . V 


Kottayam 


do . 


do . 


do . 


Std . V 


do . 


do . 


SN UPS Ayavana, 
Enana lloor 


Muvattupuzha 
Enanallur 


Muvattu 

puzha 
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Kanayannur 


Std . V 


Ernakulam 


do . 


do . 


P.A. Prabhakaran , 

do . 
Secretary , S.N.D.P 
Vellavoor. 

Ernakulam District 
P. I. Kochu Pillai, Private 
Manager, SN LPS, corporate 
Ayavana, Muvattu 

puzha. 
Rev. Fr. Kuriakose, Private 
Manager, LPS . 

Thalacode . 
K.V. Poulose, Karim do . 

pukalayil, Puthu 
sserry Panchayat 
President, Thuruthy, 
Kuruppampady . 

Trichur District. 
K. P. Narayanan Nair do . 

Manager, SV LPS , 
Kondazhi. 


do . St. Mary s UPS. 

Thalacode, 

Kanayannur taluk 
do . Pattom UPS 

Thuruthy 


Std . V 


do . 


do . 


Kunnathunad, 
Vengoor west 


Muvattu 

puzha 


do . 


Trichur 


do . 


Saraswathi vilasom 
UPS , Kondazhi 


Thalappilly, 
Kondazhi 


do . 


Std . V & 

VI 


Name of the School 


Location 


Nome of Educational 
Agencies or sponsors 


Depart 
mental or 
private 


Grade of 
the school 


Education 
District 


Standard 
or standa 
rds to be 
opened 


The date Conditions to be 
from which fulfilled by 
the school educational 


should start agency 


function 


2 


6 


3 


4 


8 


5 


7 


9 


Private 


1. P. 


Chendrapini 


Upper Primary 
Section of H.S. 
Chendrapini 


Std . V to Irinjalakuda 4-7-1960 As provided 
VII 

for in the 
Kerala Education 
rules and 

as 
directed by De 
partmental au . 
thorities 


K. K. Menon , Rtd . , 

Audit Officer , 
Defence Accounts, 
Chendrapini 
(Manager & Corres 
pondent, Chendra 
pini, H.S.) 

Palghat District 
V. Sankaran Nair, 
Manager , ALPS, 

Srikrishnapuram . 
P. Narayanan Nair , 
Manager , Mankara 

West Junior basic 
School, Mankara. 


do . 


do . 


Std . V 


Ottappalam 


do . 


do . 


UPS , Srikrishna 

puram 


Ottappalam , 
Srikrishnapuram 


do . 


do . 


Std. V 


Palghat 


do . 


Mankara west Basic Palghat, 
and UPS 

Mankara 


do . 


1. P. 


Std . v 


Kozhikode 


do . 


do . 


Kozhikode District. 
C. C. Appukutty Private 

Nambiar , Manager , 
Keezhpayyur LPS . 
Meppayur Post. 


Keezhpayyur 

UPS 


Quilandy 
Meppayyur 


do. 


do . 


do . 


do . 


do . 


do . 


do. 


do . 


do. 


Malappuram 


do . 


do. 


do. 


do. 


do . 


Kozhikode 


do . 


C. K. Ahmed Koya, 

do . 

do . Panangad south UPS. Quilandy , 
Manager, Panangad 

Panangad 
south LPS . 
Panangad . 
President, Payya. Departmental do. Government UPS . Payyanakkal, 
nakkal Mandal Con 

Payyanakkal Kozhikode 
gress Committee, 

Payyanakkal. 
M.Mohamed, 

Private do . Aided Mopla UPS . Tirur 
Manager , SLPS. 

Cherural 
Cherural 
M. P. Cheriyan , 

do . New UPS . 

Puthupadi, 
Manager, New UPS, 

Puthupadi 

Kozhikode 
Puthupadi, 
Kozhikode. 
E. K. Hussain , 

do . 

do . Rafi Ahmed Kidwai Thalakulathur , 
Secretary , Rafi 

UPS . 

Kozhikode 
Ahmed Kidwai 
Memorial Committee, 
Thalakulathur. 

Cannanore District : 
V. Kunhappa Kurup , do . 

do . Palakkool UPS Tellicherry, 
Manager, Palakkool 

Panoor 
LPS, Elancode. 
Education Depart: Departmental U.P. Government UPS., Thrissileri, 
ment 

Thrissileri 

Wynad 
Ahmad Ali, 

Deptl. U. P. Government UPS., Kasargode , 
Thekkil, General 

Thekkil west Thekkil 
Secretary, Young 
Men s Association 


V & VI Kozhikode 


do . 


do . 


Std . V 


Tellicherry 


Std . V 


do . 


Std . V 


Kasargode 


do . 


Grade of 


Name of the School 


Location 


Name of Educational 
Agencies, or sponsores 


Depart 
mental or 
priratc 


Education 
District 


the school 


Standard 
or stand 
ards to be 
opened 


The date 
from which 

the school 
should start 

function 


Conditions to be 

fulfilled by 
educational 

agency 


3 


6 


4 


7 


8 


9 


LOWER PRIMARY SCHOOL 


L. P. 


Kovilloor LPS. 


Std . I 


Neyyattinkara 
Kunnathukal 


Trivandrum 4-7-1960 As provided for 

n the KER . 
and as directed by De 
partmental authorities, 


Private 


LPS. 


Quilon 


do . 


do . 


Thrikkaruva 
Panchayat LPS . 


Quilon , 
Thrikkaruva 


Std . I to 
IV 


Trivandrum District . 
G. Vedanayakom , Private 

Muruthancode 
veedu , Chilampara, 

Ottasekharamangalam 
Quilon District. 
A. Gopala Pillai, 

President, Thrik 
karuva Panchayat, 
Kanjavali, Perunad . 

Alleppey District 
G. Gopala Pillai, Private 

Mangalathu matom , 
Pothappally south , 
Kumarapuram , 
Haripad . 


LPS. 


do . 


Alleppey 


do . 


do . 


The Kerala Kalidasa Karthigapally, 
Kerala Varma Memo- Kumarapuram 
rial LPS ., Pothappally 

south 


L.P.S. 


Std . I to II Kottayam 


do . 


do. 


Subash L.P.S. 
Poovathoil 


Manimala, 
Kanjirappally 


G. 
1850 


do . 


Std.I to IV 


Palai 


do . 


do . 


St. Georges L.P.S. 
Parathode 


Udumanchola 
taluk , Konna 
thody village, 
Palai, 


do . 


do . 


do . 


Kottayam District. 
K.G.Madhavan Nair Private 

President, Mandal 
Congress Committee 
Manimala , Kari 

kalloor . 
Rev. Fr. Joseph 

do . 
Kunnathukuzhi 
St. Joseph s Church , 
Parathode, 

Konnathodi. 
Neendoor Panchayat, 

do . 
Kumaranellur , 

Kottayam . 
Kurien Verghese, 

do. 
Namkulathu, Kizhakke 
Ponganthanam , 

Vakathanam . 
Rev. Fr. P.T. Thomas , do . 

Puthenparambil, 
Vicar , R.C. Church , 
Nedumanny , 
Nedumkunnam . 

Kottayam 
P. N. Damodaran , 

do . 
President, Karshaka 
Sanghem , Aenadi, 
Vaikom taluk , 
Chembu village. 


Neendoor Panchayat Neendoor Pan- Std.I to IV Kottayam 
LPS 

chayat, Kumara 

nellur, Kottayam . 
Ponganthanam LPS Vakathanam kara, Std . I-IV Changana 
Changanacherry 

cherry 


do . 


do . 


do . 


6 


do . 


Std.I & II 


do . 


Kottayam 


do . 


Sister Alphonsa LPS Nedumanny, 
Nedumannil Nedumkunnam , 

Kottayam . 


do . 


Aenadi LPS 


do . 


do . 


Anadi, Vaikom Std.t to IV Palai 
taluk , Chembu 
village. 


Location 


Grade of 


Name of the School 


Education 
District 


Name of Educational 
Agencics or sponsors 


Depart 
mental or 
private 


the school 


Standard 
or standa 
rds to be 
opened 


The date Conditions to be 
from which fulfilled by 
the school educational 
should start agency 
function 


6 


8 


5 


7 


2 


4 


3 


Std.I & II 


Varapetty 


L.P.S. 


Ernakulam District. 
Rev. Fr. Mathew 

Private 
Cheralil, Vicar, St. 
Antony s Church , 
Varapatty . 


Muvattu 

puzha . 


St. Antony s LPS . 
Varapetty 


4-7-1960 As provided for 

in the Kerala 
Education Rules and as 
directed by Departmental 
Authorities. 

do . do. 


Std.I to II Ernakulam 


10 


L.P.S. 


St. Augustine s L.P.S. Pazhanganad 
School, Pazhanganad , 
Kunnathunad 


Std.I to II Irinjalakuda 


Ollur 


do . 


do . 


do . 


St. Sebastian s L.P. 
School, Nellikunnu 


Rev. Fr. Jacob Mam do . 

pilly , Vicar, St. 
Augustine s Church, 
Pazhanganad , 
Kizhakkampalam . 

Trichur District . 
K. C. Maney, 

do . 
S /o . Kollengaden Cheri 
yan , Nellikunnu , 
Ollur. 
Kozhikode District. 
V. M. Syed Mohammed do . 
Koyakutty , Koya 
Thangal , Vettik 
kattiri amsom , 
Post Pandikkad . 


do . 


do . 


Std. I to IV Kozhikode 


do . 


Vettikkatteri 


Valluvangad North 
Aided Mopla L. P. 
School, Ernad . 


do . 


Executive Officer, 

Kalpetta Panchayat 


do . 


Std . I to IV 


do . 


do . 


do. 


Kalpetta Panchayat Perumthatta 
L.P. School, 
Perumthatta . 
Orphanage L.P.S. Thiruvangadi 
Thirurangadi 


do . 


Std. I to IV Malappu 


do. 


do . 


ram 


do . 


Gnanaprabha Aided Tirur, Nira 
Moplas L.P.S. 

maruthu 


Std. I & II 


Malappu 


do. 


do. 


Secretary, Thiruran 

do . 
gadi Mission 
Orphanage Committee 

Thirurangadi. 
C. P. Mamukoya, 

do . 
Thevarkadappuram 
.Niramruthur, 
Tirur . 

Cannanore District. 
Rev. Fr. Augustine 

do . 
Keelath , Kudianmala 
Kasergode. 


ram 


do . 


Std . I to IV Kasergode 


do . 


do. 


Fatima Aided L.P.S. 
Kudiyanmala, 
Taliparambua 
Eruvassy . 


Kudianmala 
Taliparamba 
Eruvassy 


11 


do . 


Stds. I & II Trivandrum 


do . 


Trivandrum District - contd .) 
K. Raghavan 

do . 
Bhasuravilasam 
Bungalow , 
Kattuputhusseri 
Navaikulam 


Bhasuravilasom 
L.P.S. Navaikulam 


Chirayinkil 
Navaikulam 


do . 
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Մուսա 


Abstract 
PROVIDENT FUND - PAYMENT OF INTEREST ON FUND BALANCES 

FOR A PERIOD EXCEEDING SIX MONTHS - ORDERS PASSED . 


FINANCE DEPARTMENT 
G. O. (P) 336 /60 /Fin . 

Dated , Trivan- rum , 1st July 1960 / 

10th Asadha 1882. (Saka) 


Read :-(1) G. O. ( P ) No. 176 /58 / Fin . dated 3rd July 1958 . 

(2 ) From the Government of India , O. M. No. F. 43 ( 1) - 

EV /60, dated the 11th March 1960. 
( 3 ) From the Accountant General, Letter No. PF . 1 / G / 
9-19 /60-61/ 22, dated 18-4-1960. 

ORDER 
In the G. 0. read as first paper above , sanction was accorded 
to alluw the subscribers to the G. P. F. (Co :hin ) and S. P. F. 
( Travancore) interest on the amount standing to their credit in 
the respective P. F.Accouuts up to the end of the month preced 
ing that in which payment is made or up to the end of the sixth 
month after the month in which such amou it becomes payable , 
whichever of these periods be less. According to lule i3 ( 4 ) of 
the G. P. F. ( Madras) Rules also inter -st on the amount payable 
to a subscriber on his quitting service is allowed up to the end 
of the month preceding that in which payment is made or up to 
the end of the sixth month after the month in which such 
amounts become payable , whichever of these period , be less. 

2. In their official Memorandum read as seconi paper above, 
the Government of India have decided that the payment of 
interest beyond a period of six months up to a period of one year 
may be authorised by the Head of the Acc junt O fice after he 
has personally satisfied himself that the delay in payment was 
occasioned by circumstances beyond the control of the subscriber , 
and that administrative delays involved in the matter have been 
fully investigated and action taken . These orders are to be in 
force for a period of two years in the first instance . 

3. Government have considered in consultation with the 
Accountan : General, the desirability of issuing si nilar orders in 
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respect of the subscribers to the G. P. F. (Cochin ) , G. P F. 
(Madras ), and S. P F. (Travancore ) and they are pleased to 
order that the payment of interest beyond a period of six months 
up to a period of one year may be authorise by the Accountant 
Gengral after he has personally satisfied himself that the delay 
in payment was occasioned by circumstances beyod the control 
of the subscriber and that administrative delays involved in the 
matter have been fully investigated and action taken . These 
orders will be in force or a period of two years after which the 
position will be reviewed . 

By order of the Governor, 

T. K. CHAKKUNNY, 

Joint Finance Secretary . 
To 

The Accountant General, Kerala . 
All Heads of Departments and Offices. 
The Registrar, High Court (with C. L.) 
The Registrar , University of Kerala (with C. L.) 
The Secretary, Public Service Commission (with C. L.) 
The Director of Public Relatiuns. 
The Superintendent, Government Presses. 
The Gazette . 
All Departments and Sections of the Secretariat. 
The Secretary to the Governor . 
All Secretaries, Addl. Secretaries , Joint Secretaries, Deputy 

Secretaries , Under Secretaries and Assistant Secretaries 

to Gov. rnment. 
The Private Secretary to Chief Minister and other Ministers, 
The Personal Clerk 1o the Chief Secretary. 
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FINANCE DEPARTMENT 

(Ways and Means) 
NOTIFICATIONS 

( 1 ) 
No. 9561|60 |Fin . (WM ) 5. Dated , Trivanarum , 29th June 1960 . 

In pursuance of the provisions contained in Section 3 ( 2 ) 
( c ) ( 1 ) of the Destruction of Records Act, 1917 (Central Act 
5 of 1917) , the Government of Kerala hereby authorise the 
Secretary , Reserve Bank of India , Central Office , Bombay, to 
make rules for the disposal of records of the Public Debt Office 
relating to the State Government securities . 

( 2 ) 
No. 9561|60 |Fin . (WM ) 5. Dated , Trivandrum , 29th June 1960 . 

In pursuance of the provisions contained in Section 2 (2 ) 
( c ) of the Destruction of Records Act, 1098 (Travancore Act 
of 1098 ) , the Government of Kerala hereby authorise the 
Secretary , Reserve Bank of India , Central Office, Bombay, to 
make with previous approval of the Government, rules for the 
disposal of records of the Public Debt Office relating to the 
State Government securities. 

( 3 ) 
No. 9561|60|Fin . ( W /M ) 5. Dated , Trivandrum , 29th June 1960 . 

In exercise of the powers conferred by Section 2 of the 
Destruction of Records Act, 1074 (Cochin Act V of 1074 ) and 
in partial modification of the rules issued under the said Act , 
the Government of Kerala hereby make the following Rule , 
namely : 


Rule 


The rules framed by the Secretary, Reserve Bank of India , 
Central Office , Bombay, by virtue of the authorisation under 
Travancore Destruction of Records Act 1098 (II of 1098) for 
the disposal of Records of the Public Debt Office relating to 
the Kerala Government securities shall be deemed to be the 
rules framed under the Cochin Destruction of Records Act, 
1074 , in so far as they relate to the Kerala Government securities 
in respect of areas where the said Cochin Act is in force. 

By order of the Governor, 
P. S. PADMANABHAN , 

Finance Secretary. 


G 1846 


Kerala Gazette No. 27 dated 5th July 1960 . 
PART I 

GOVERNMENT OF KERALA 

Abstract 


GOVERNMENT OWNED INDUSTRIAL CONCERNS - DELEGATION 
OF POWERS TO THE GENERAL MANAGERS / OFFICERS IN 
CHARGE_COMMON TO ALL GENERAL MANAGERS 

ORDERS ISSUED . 


INDUSTRIES ( C ) DEPARTMENT. 
G. O. Ms. 452. 

Dated , Trivandrum , 10th June 1960 . 


Read : -1. Order 1-8-27067 /55 / DD dated 24-3-1956 Industries 

(C ) Department. 
2. Letter D8-17066 / 58 dated 30-1-1960 from the Director 

of Government Industries . 


ORDER 
The existing orders read as first paper regarding the dele 
gation of powers to the GeneralManagers /Officers in charge of 
Government owned Industrial Concerns have been found to be 
inadeguate in the actual working of the concerns. Since the 
issue of the above orders, the concerns in the Malabar area were 
also added on to the list of Goveroment owned industrial 
concerns. The inadequacy in the delegation of powers was also 
stressed by the General Managers, various Labour representa 
tives and staff associations at a conference held by the Minister 
( Industries) on 24-2-1958 . Pursuant to this, prop : sals were 
called for from the General Managers and Officers in charge, 
for further delegation of powers. The Director of Government 
Industries in his letter read as 2nd paper has examined the 
proposals put up by these officers and has recommended to 
Government detailed proposals in this regard keeping in view 
the need for unifying the powers of the General Managers of the 
Concerns in the former Malabar and Travancore - Cuchin areas. 
Government have examined the proposals and have decided that 
with a view to ensure more expeditious despatch of business , it 
is necessary to delegate adequate administrative and financial 
powers to the General Managers / Officers in charge . They 
therefore direct that in modification of the Government order 
first read, the powers specified in the Annexure be exercised by 
the General Managers Officers in charge ofGovernment owned 
industrial concerns. 
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2. The Government consider that the position under item 
No. 10— " Relation with Labour" should be reviewed after some 
time. The Director of Government Industries is therefore 
requested to put up proposals for the purpose in consultatio 
with the General Managers after 3 months. 

By order of the Governor, 
T. V. KRISHNANKUTTY WARRIER , 

Deputy Secretary . 


To . 


The Director of Government Industries. 
The Director of Industries & Commerce . 
TheGeneral Managers /Officers-in -Charge of all Concerns. 
The Accountant General. 
The Finance Department [ vide Fin ( coml) 2-7177 /60 

dated 19-5-1960] . 
The Stores Purchase Department. 
The Industries (G ) Department. 
The Gazette . 
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ANNEXURE 
Delegation of Powers to the GeneralManagers of all Government 
Owned Industrial Concerns (Common to all General 
Managers ) -General Managers include the Oil Techno 
ligist ,Kerala Soap Institute and the Oil Chemist , 

Government Oil Factory, Calicut. 
DESCRIPTION OF ITEM AND EXTENT OP DELEGATION . 

1. Appointment and promotions . 
1. To make provisional appointments in sanctioned posts in 
short vacancies of a duration of less than three months, the pay 
or the maximum pay of which post does not exceed Rs. 200 per 
mensem from among qualified candidates advised by the Employ 
ment Exchanges. 
Note : -If candidates possessing necessary qualifications are not 

available among those advised by the Employment 
Exchanges, provisional appointments for a period not 
exceeding three months may be made from the open 
market . In the case of office staff such as Clerks, 
Accountants , Cashier s, Storekeepers etc., where differ 
ent grades exist, recruitments will be confined only to 

the lowest grade. 
2. To order temporary promotions for short periods not 
exceeding three months among the staff belonging to the same 
cadre , whose pay or the maximum of whose scale of pay does 
not exceed Rs. 200 per mensem , subject to ratification by the 
Director of Government Industries . 

3. To entertain additional staff on a purely temporary basis 
for periods not exceeding three months at a time to a post the 
pay or the maximum pay of which does not exceed Rs. 200 per 
mensem subject to ratification by the Director of Government 
Industries . 
Note : --Such " additional staff should be employed for specific 

items of work and only if there is provision in the bud 
get. The duration of such additional posts shall not, 
under any circumstances, he extended beyond three 
months, unless the additional posts have been sanctioned 

by theGovernment in the meantime. 
4. To appoint skilled , semi-skilled and unskilled workers in 
the factory according to requirements and to fix their initial 
rates of wages subject to the relevant rules and standing orders 
of the factory and also in accordance with the work- loads and 
wage- rates fixed for the factory . 

5. To engage casual daily -rated workers as and when neces 
sary on a daily wage not exceeding the usual approved rates for 
such labour. If any increase over and above the approved rates 
is suggested , it should have the prior approval of the Director of 
Government Industries . 
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6. To employ workers overtime or on holidays on his discre 
tion and pay overtime wages as per the provisions of the Facto 
ries Act, the Payment of Wages Act and also other relevant 
rules and standing orders . 

2. Transfers and Postings . 
1. To order purely as an internal arrangement for the effi 
cient administration of the factory, transfers of staff belonging 
to the same cadre whose pay or the maximum ofwhose scale of 
pay does not exceed Rs. 200 per mensem . 

2. To transfer skilled , seni-skilled and unskilled workers 
from one section to another in the interest of production in the 
factory without loss of emoluments subject to the provisions of 
the Factories Act, the Payment of Wages Act and the standing 
orders of the factory. 

3. Leave . 
1. To grant casual leave admissible as per rules to all emplo 
yees and officers. 

2. To sanction all kinds of leaye except study leave and 
special disability leave subject to the Standing Orders of the 
Concern to all non - gazetted employees of the concern . 

4. Increments . 
1. To sanction regular annual increments in the sanctioned 
scale of pay to all non - gazeited staff of the concern, and also to 
all workers subject to the rules and standing orders of the 
factory , provided , however that the work and conduct of the 
incumbents are satisfactory. 

2. To with - hold increments of the staff coming under the 
above category and also of workers, for valid reasons to be 
recorded in writing after obserying all formalities prescribed 
under the relevantrules and standing orders. - 

5. Disciplinary powers. 
1. To fine or suspend pending enquiry employees whose pay 
or the maximum of whose scale of pay does not exceed Rs. 200 
per mensem subject to the relevant rules and standing orders, 
and the provisions of the Payment of Wages Act. 
Note : - In the case of suspension an appeal shall lie to the 

Director ofGovernment Industries . 
2. To fine, suspend or take any other disciplinary action 
including dismissal from service of daily -rated or piece- rated or 
montbly rated workers of the factory and last grade servants 
including watch and Ward staff subject to the relevant rules 
and standing orders. 

6. Purchase of Materials . 
1. To sanction purchase and payment of delivery charges of 
raw materials required in manufacture in the factory not exceed 
ing Rs. 5,000 at a time subject to the budget allotment, provided 
quotations have been called for and the Stores Purchase rules 
have been observed , 
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2. To place orders for the purchase of stores, raw materials 
etc., subject to the above limit of Rs. 5,000 to invite tenders, to 
accept tenders and also to enter into agreements with the suc 
cessful tenderers and also to execute agreements in i espect of 
such orders . 
Note:-(i) In the Travancore Rubber Works all materials 

such as raw materials, chemicals, materials required for 
weaving such as yarn cloth etc., firewood, fuel etc , as 
also materials required for packing purposes will be 

included under the above category . 
(ii) In the Kerala Soap Institute and the Government 

Hydrogenation Factory , Calicut, seasonal Oils such as 
cocoanut oil , gingely oil, ground - nut oil, Elluppai oil, 
Mutton tallow , Rosin etc., will also be included under 

the above category . 
( ii) In the Government Ceramic Concerns and the Kerala 

Government Ceramics , Kundara raw materials for pro 
duction will include coal, transfer - pictures , liquid gold , 
packing, materials, as also firewood , timber, iron mate 
rials, electrical appliances etc., obtained from other 
Government Departments viz . Forest, Public Works and 

Electricity . 
(iv ) In the Travancore Plywood Industries, Punalur, raw . 

materials include timber , casein and other chemicals 

required for manufacturing purposes . 
(v ) In the Government Oil Factory , Calicut and the Shark 

Liver Oil Factory , Trivandrum , raw - liver oils and 
chemicals will be included in the category of raw -mate 

rials for production . 
(vi) In the Kerala Government Cycle Rim Factory , raw 

materials such as Steel strips, Grinding Stones and 
emery powder, emery composition , lubricaring oils, 
kerosene oil and buffing wheels and chemicals , nickel 
and lead Anodes, Chrome gloss, filter paper, Anode bags 
and materials required for packing purposes are includ 

ed in the above category . 
3. To sanction purchases and payment of delivery charges 
subject to the Stores Purchase Rules for materials required for 
maintenance works and for replacements when the value of such 
materials does not exceed Rs. 5,000 for maintenance and replace 
ment works undertaken at a time, provided that the Stores 
Purchase Committee of the concern shall be consulted when the 
amcunt exceeds Rs. 500 . 

4. To sanction purchases of raw materials and machinery of 
a capital nature subject to Stores Purchase Rules when the 
amount does not exceed Rs. 5,000 at a tiine, provided that the 
Stores Purchase Committee of the concern shall be consulted 
when the amount exceeds Rs. 500. 
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Note:-(i) 

Row materials and Stores costing not more than 
Rs. 50 at a time may be purchased by the General 
Managers direct without calling for quotations provided 
the total purchases of this nature does not exceed 
Rs. 200 a month . When the value exceeds Rs. 50, but 
does not exceed Rs. 50 ) at a time, the purchase may be 
by limited tender system and in all other cases by open 
tender system after observing all the formalities under 

the Stores Purchase Rules . 
(ii) In the case of all purchases either directly or through 

single tender system or through limited tender system , 
the General Managers should furnish certificates stating 
that the limits are not exceeded and that the purchases 
are made at reasonable rates not above the current 
market rates . 

7. Payments to Suppliers . 
1. To pay 90 per cent of the value of raw materials and Stores 
in advance against documents through Bank retaining 10 per cent 
for payment after receipt of the goods as per specifications in 
good condition , as an alternative to insisting on the Banker s 
guarantee to safeguard against loss to Government on account 
of articles being not upto the actual specifications or due to 
damage in transist etc., when firms are reluctant to supply goods 
on credit. This -system will be extended to standard and reput 
ed firms only , and that too in unavoidable cases . 

2. To incur bank charges for retiring documents for "pur 
chases arranged through banks and to incur cominission for 
collection of cheques. 

3. To arrange to open Letter of Credit in case of foreign 
purchases through the Accountant General. 

4. To incur deniurrage, wharfage and Insurance charges etc., 
upto Rs. 25 at a time and Rs. 500 in a year in unavoidable 
cases. 
Note : Before incurring any demurrage and wharfage charges, 

the GeneralManagers should examine the reasons there 
for and satisfy themselves that they are unavoidable and 
cannot be legally recovered from any party connected 
with the transactions. 

8. Execution of works. 
1. To execute maintenance and repair works to buildings, 
equipments premises etc., or any original work of an urgent 
nature by the concern direct after preparation of proper plans 
and estimates and obtaining quotations except in urgent and 
unavoidable cases, the amount being limited to budget allotment 
or Rs. 5,000 whichever is lower. 
Note:-(i) If there is a qualified Engineer attached to the 

factory , the plans and estimates may be prepared by 
him and approved by the GeneralManager. Otherwise 
the plans and estimates should be got approved by a 
qualified Engineer not lower in rank than a Sub Divi . 
sional Officer of the Public Works Department. 
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( ii ) Works either original or otherwise exceeding Rs. 5,000 

will however be executed by the Public Works Depart. 
ment. If there is a qualified Engineer attached to the 
concern itself who has been empowered to give Techni 
cal sanction and execute Civil Works, he may, instead 

of the Public Works Department supervise the works. 
2. To arrange for any othermiscellaneous item of work of an 
urgent nature being taken up departmentally where the cost of 
such work does not exceed Rs. 1,000 at a time. 

3. To sanction disposal in public auction subject to the provi 
sions in the Financial & Account Code of old and unserviceable 
materials in the concerns whose book value does not exceed 
Rs. 1,000 after preparing the proper survey reports and subject 
to such disposals being reported to the Director of Government 
Industries immediately . 

9. Contracts. 
1. To arrange to invite tenders for the various items of work 
the maximum value of which does not exeed Rs. 10,000 after 
preparing an estimate of the probable expenditure that may be 
incurred in each sucb item , the work being entrusted to the 
lowest tenderer if such lowest tender is below the estimated 
rate . 

2. To lease out in public auction , the right to collect the 
usufructs of trees belonging to the concerns. 

3. To lease out for cultivation waste lands belonging to the 
concerns. 

4. To enter into agreements with contractors on behalf of 
the Government, the draft agreement form , however being 
approved by the Government previously . 

10. Relations with labour. 
1. To fix from time to time the strength of permanent, tem 
poray , and casual labour , either on daily-rated system or on 
piece -work system according to the work -loads and wage-rates 
approved by the Government and to disband or reduce the 
strength of labour as and when necessary according to the pro 
visions of the various statutes and the standing orders of the 
factory . 

2. To make all payments obligatory under any statute or 
rules thereunder . 

3. To fix piece -work rates for arranging new or miscellaneous 
items of work as and when necessary and to execute urgent 
orders within the time stipulated by the parties after due con 
sideration of the work - load and the total cost of production . 

4. To make payments as stipulated in Awards or in the sepa 
rate agreements in cases where the piece -work rates do not come 
up to the ininimum due to reasons beyond the control of the 
workers. 

5. To recover according to the standing orders and other 
relevant rules , losses on account of bad workmanship or mis 
handling the articles by the workers in the course of production 
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11. Sales and advertisements . 
1. To fix selling prices of manufactured articles based on 
accurate cost-accounting and subject to the general or specific 
approval of the Director of Government Industries . 
Note: -Selling prices should be worked out after a scientific 

system of cost- accounting, including the over - head and 
other charges and a reasonable margin of profit as 

approved by the Director of Government Industries. 
2. For general revision of prices the sanction of the Director 
of Government Industries should be obtained , but in case of 
emergency , the GeneralManagers may effect ihe revision and 
obtain the ratification of the Director ofGovernment Industries. 

3. To supply free samples to distributors, Supply Department, 
Railways ar d other prospective customers subject to the follow 
ing limits : 

The cost of such articles supplied shall not exceed Rs. 25 at 
a time in Government Ceramic Concerns, Kerala Government 
Ceramics , Travancore Plywood Industries, Kerala Soap Insti 
tute , Kerala Cycle Rim Factory and Shark Liver Oil Factory , 
Trivandrum and Rs 50 at a tine in the Government Hydrog, na 
tion Factory, Calicut, Government Oil Factory, Calicut and 
Travancore Rubber Works, Trivandrura subject to a maximum 
of Rs 1000 a year in all cases. 

4. To arrange for the publication of advertisements through 
Advertising Consultants approved by the Director of Govern 
ment Industries and subject to his approval of the monthly 
advertisement programmes. 
Note :-The General Managers shall however be competent to 

give casual advertisements on special occasions, the 
amuunt being limited to the budget allotment and sub 
ject to a maximum of Rs. 100 in each case , but all such 
items shall be reported to the Director of Government 

Industries . 
5. To arrange for the publication of tender notices etc., in 
important daily papers through the Director of Public Relations. 

6. To make replacements for defective or broken goods, value 
if which does not exceed Rs. 100 at a timebut limited to Rs. 1000 
per year and also to issue credit z1otes for lossess and damages 
in transit up to the above limits . 

7. To refund sales amount received in excess and the advances 
sent by the customers when the order is subsequently cancelled. 

8. To allow credit to agents, stockists and distributors up to 
the limit of their security amount, the credit period having been 
accepted by the Director of Government Industries. 

9. To allow credit sales to Government, Municipalities and 
Local bodies subject to the condition that the credit periods 
to Municipalities and Local Bodies will be limited to one month . 

12. Miscellaneous. 
1. To incur expenditure on telegrarns, cables and trunk tele 
phone calls on official business subject to bu get allotment. 
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2. To incur expenditure not exceeding Rs. 500 per year in 
connection with Conferences with Trade Union representatives, 
officers of the Labour Department and representatives of other 
Companies and also Departmental Conferences , etc , monthly 
statements of such expenditure being submitted to the Director 
of Government Industries . 

3. To incur expenditure up to Rs . 200 per year in connection 
with celebrations such as Independence Day, Republic Day, etc. 

4. To sanction to the workers (other than casual workers ) 
and staff drawing a salary of less than Rs 200 per mensem , 
recoverable advances on the occasions of festivals such as Onam , 
Vishu, Christmas, Bakrid , etc., subject to a maximum of one 
week s total emoluments which shall be recovered in easy instal 
ments from the wages or salaries as the case may be, in the 
course of the next three months after obtaining a written under 
taking regarding the recovery . 
Note : -The issue of such advances will be restricted to those 

who are, by custom , obliged , to celebrate the respective 
festivals, and no one against whom any amount is out 
standing by way of advance, shall be eligible for a 
second advance until the previous advance is repaid in 

full. 
5. To incur expenditure for the purchase of technical books 
and to subscribe for technical and trade journals, newspapers, 
etc., required for the use of the Concern subject to budget allot 
ment upto a maximum of Rs. 500 per year. 

6. To sanction purchase of drugs, medicines, medical equip 
ments and First Aid Boxes for the Concerns Dispensaries where 
the amout does not exceed Rs. 500 at a time, subject, however to 
Stores Purchase Rules and Budget allotment. Ordinary drugs 
etc., may however be purchased from the Medical Department, 
as far as possible . 

7. To sanction printing jobs in respect of books of accounts, 
forms, etc., up to Rs. 200 per year by limited tender system and 
within the budget allotment without reference to the Controller 
of Stationery. 

8. To incur other expenses of a contingent nature within the 
budget allotment and on proper vouchers, 

9. To sanction purchase of furniture as and when necessary 
for the use of the Factory and Office by limited tender system 
and within the budget allotment. 
Note : -For purchasing ſurniture exceeding Rs. 100 per year 

the Stores Purchase Rules should be observed and the 
prior approval of the Director of Government Industries 

obtained . 
10. To sanction journeys on duty by officers and employees of 
the Concerns within the State. 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART I , 

Health and Labour Department (Labour ). 

NOTIFICATION 
No. 39315 /L5 / 60 /HLD . Dated , Trivandrum , 29th June 1960 

The following Arbitration Agreement in respeet of the 
dispute between the Management of Excelsior Handloom 
Weaving Factory Mandoor and its branches at Cannanore and 
Peerakanthadam , represented by Sri Sumithran Aron and 
their workmen represented by ( 1) Sri Payyareth Raman and 
(2 ) Sri P. Kunhappa Nambiar on behalf of the Kulapuram 
Spinning and Weaving Mills Workers Union , Mandur, P. O., 
and the Kulapuram Spinning and Weaving Mills Labour Union , 
Mandur, P. O., is hereby published under Section 10 (A ) ( 3), of 
the I. D. Act, 1947 (Central Act XIV of 1947) . 

AGREEMENT. 
(Under Section 10 A of the industrial Disputes Act, 1947) 

BETWEEN 

Names of parties : 
Representing employers 

Sri Sumithran Aron . 
Representing workmen 

1. Payyaretta Raman . 

2. P. Kunhappa Nambiar. 
It is hereby agreed between the parties to refer the follow 
ing Industrial Dispute to the arbitration of Sri V. U. Joseph, 
B. A., B. L., Industrial Tribunal, Calicut. 
1. Specific matters in dispute (a ) Bonus for the year 1958 

1959 . 
(b ) Payment of lay off com 

pensation for the Power 
loom and 

Handloom 
Workers when occasion 

arises. 
( c ) Special allowance and 
wages 

overtime and 
night duty . 
(d ) Compensation for union 

office bearers , who partici 
pate in conciliation pro 

ceedings. 
(e ) Wages to the workers for 

election day ( 1-2-1960 ) . 
2. Details of the parties to Sumitran Aron , Director, Excel 

the dispute including the sior Handloom and Weaving 
name and address of the Factory, Mandur and its 
establishments or under branches at Cannanore and at 
takings involved . 

Peerakanthadam , represents 
the employers and 


for 
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( 1 ) Sri 

Payyaretta Raman , 
Secretary, Kulapuram 
Spinning and Weaving Mills 
Workers Union , P. O., 

Mandur. 
(2 ) Sri P. Kunhappa Nambiar , 

Secretary , Kulapuram 
Spinning and 

Weaving 
Mills Labour Union , P. O. 
Mandur . 
Trepresent the workmen , the 

Establishments involved in 

the dispute . 
Excelsior Handloom and Wea 

ving Factory , Mandur and 
its branches at Cannanore 

and at Peerakanthadam . 
3. Name of the Union , if any, ( 1 ) Kulapuram Spinning and 

representing the workmen Weaving Mills Workers 
in question, 

Union , P. O. Mandur. 
(2 ) Kulapuram Spinning and 

Weaving Mills Labour 

Union , P. O.Mandur . 
4. Total number of workmen 

employed in the under 
taking affected 

230 
5. Estimated number of work 

men affected or likely to be 
affected by the dispute 

230 
Signature of the Parlies 

(Sd .) 
Representing Employers 

( Sd .) 
Representing Workmen 

(SD ) 
(Sd.) 
District Labour Officer , 

Cannanore . 
Witnesses: 
1. Sri C. Sekharan , 

(Sd.) 
Head Clerk , District Labour Office, 

Cannanore . 
2. Sri P. Mohamood , 

( Sd.) 
U. D. Clerk , District Labour Office , 
Cannanore . 

By order of the Governor, 
T , KAISHNAN NAIR , 

Secretary : 


Kerala Gazette No. 27 dated 5th July 1960. 
PARTI 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 33774 /L2 /60-1/ H & LD . 

Dated, Trivandrum , 10th June 1960 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of M / s. Musaliar In 
dustries ( Private ) Ltd., Kilikolloor and their workmen re 
presented by ( 1) Kerala Cashew Mazdoor Congress, Quilon 
and ( 2 ) Cashew Industries Employees Council, Kilikolloor 
received by Government on 8-6-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary. 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A. & B. L., 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 26/1959 

Between 

THE MANAGEMENT, 
MESSRS. MUSALIAR INDUSTRIES (PRIVATE) LTD ., KILIKOLLOOR 

And 
THE WORKMEN 
OF THE ABOVE CONCERN 

Represented by: 
(1 ) Kerala Cashew Mazdoor Congress, Quilon and 

(2 ) Cashew Industries Employees Council, Kilikolloor. 
Representations: 
1. Sri N. Palpu , Advocate , Quilon . On behalf of the 

Management. 
2. Sri C.M. Stephen , Advocate, On behalf of the 
Quilon . 

Workmen . 

AWARD 
This industrial dispute between the Management of Messrs . 
Musaliar Industries ( Privale ) Ltd., Kilikolloor and the work 
men of the concern represented by two Unions, the Kerala 
Cashew Mazdoor Congress , Quilon and the Cashew Industries 
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Employees Council , Kilikolloor, was referred to this Tribunal 
for adjudication by Order No. 31098 /L2 /59-1 / L & LAD dated 
25-5-1959. The matter referred for adjudication relates to the 
revision of wage rates of tinkers and packers under the 
Management. 

2. The two Unions have filed separate claim statements 
setting forth the demands on behalf of the workers under re 
ference . The tinkers and packers under the Management are 
being paid at the rate of Re. 1 As 14 per day , and the claim of 
the first Union is that their wages should be raised to Rs. 3 As. 8 
per day . The ground alleged in support of the claim are these : 
In most of the cashew concerns in the State, tinkers and packers 
are receiving far higher wages than the wages paid here and in 
a good number of such concerns they are being paid monthly 
salary at fairly high rates. The tinkers and packers are skilled 
workers. They ought not to be classed with the ordinary 
workers for the purpose of fixation of wages. An unskilled 
adult worker is entitled to a minimum wage of Re. 1 As. 14 and 
it is wrong 

to equate a skilled worker belonging to the 
categories under reference with ordinary unskilled labour in 
thematter of pay. According to the second Union the tinkers 
and packers are two of the most skilled categories of workmen 
engaged in cashew industry and the existing rate of wages of 
these workers are extremely low and compare very unfavour 
ably with salary and other amenities applicable to similar types 
of workers in other cashewnut factories. It is alleged that 
there is no justification on the part of the Management to keep 
tinkers and packers as daily rated workmen while by long 
practice and due to incidence of agreements and awards, 
categories of workers like maistries, watchers, cleaners 
bormamen , time-keepers etc., have been converted in to monthly 
paid staff. The second Union would pray that the categories of 
workers under reference be granted monthly pay as follows: 
1. Tinkers 

Rs. 50-2-60-4-80 + D. A. of Rs. 30 . 
2. Assistant Tinkers Rs. 35-1.40 3-55 + D. A. of Rs. 30 . 
3. Tin weighing 

Rs. 50-2-60-4-80 + D. A. of Rs 30 
4. Packing . 

Rs. 45-2-55-4-75 + D. A. of Rs. 30 
3. The Management has opposed the claim for revision of 
wages on various grounds. 

( 1) The tinkers and packers are workmen employed in 
the cashew industry. They are entitled to and are given the 
minimum wages prescribed by the Government. The revision 
of the existing wages paid to the workers is under consideration 
of Government pursuant to a report prepared by the Minimum 
Wages Advisory Committee for cashew industry constitute i by 
Government. As proceedings are in progress for revision of 
existing wages the reference of dispute for the revision of wages 
is illegal. 

(2 ) The work of packers and tinkers does not require 
any kind of skill. It is purely mechanical work . The nature of 
the work is such that a worker can perform it with a week s 
practice. 


( 3 ) The wages of these workers compare very favourably 
with the wages paid for similar work in the industry and a re 
vision of wages by one particular employer will place the em 
pluyer at a disadvantage in a highly competitive trade as the 
cashew industry . 

( 4 ) The claims advanced by the two unions are all un 
sustainable . The salaries demanded are most unconscionable 
and unworkable in the industry . The system of payment in the 
factory of the Management is the one prevailing in the industry 
viz ., daily rated payment. The workers cannot be converted 
nto montbly paid employees . 

4. From the above pleadings two questions a ise for con 
sideration . 

( 1 ) Whether the workers under reference should be 
converted into monthly paid employees. If so, what should be 
their pay and allowance ? 

( 2 ) Whether the workers are entitled to have their 
wages revi: ed - If so , what should be their wages ? 

5. Point No.1: The claim for conversion of daily rated 
tinkers and packers into monthly paid employees is based on the 
averment that in the vast majority of factories these categories 
of employees are monthly paid . It is also stated that in three 
Companies, the Jemini Cashew Sales Corporation , South India 
Corporation and K. P. P. Company, the tinkers are monthly 
paid . The tinkers and packe s under this Management when 
examined in this case have mentioned the names of the above 
companies as instances where tinkers and packers are monthly 
paid . There are as many as 120 cashew factories in the Quilon 
area wbich are owned by over 30 manufacturers . Even in 
regard to the companies mentioned by the Union. no evidence 
has been adduced regarding the number of tinkers or packers 
employed by each , the wages paid to them , the nature of their 
work etc. From the oral evidence adduced by the workers 
themselves it is clear that excepting in two or three concerns, 
the vast majority of employers are engaging tinkers and packers 
on daily rates. Thus so far as the t nkers and packers are con 
cerned the usualmode of payment prevailing in the industry is 
the daily rated system . A claim for change in the system of 
payment followed in most of the concerns of a particular are a 
could not be allowed unless it be for very compelling reasons. 
The Unions have not made out a case for disturbing the present 
mode of payment. 

6. Point No. 2 : The present wage rate made applicable to 
the workmen under reference is only Rs 1.88 . per day and 
the same is theminimum wage fixed for an unskilled worker in 
cashew industry . According to the Unions packers and tinkers 
have to do highly skilled and arduous work . It is stressed that 
tinkers are engaged in the work of tinkering filled cashew tins 
after drawing out the air from the said tins and making them 
air tight and that the soldering of the mouth of the tins has to 
be done with great care and caution . It was also stressed that 
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the work of packing is closely connected with that of tinkering 
and that a deft handling in the various operations connected 
tinkering and packing is required to preserve the quality of the 
kernels. According to the Management the work involved is 
only mechanical and that it will take only a few days to get 
trained to do the work . But it is admitted by the witnesses 
examined on behalf of the Management that a worker must 
undergo some training before he can do the work , especially 
that of tinkering and that the quality and turn -over will improve 
by experience. From the oral evidence adduced by both sides 
it can be seen that some amount of skill is involved in both the 
items of work , though to a greater degree in tinkering and that 
these items of work could not be said to be purely unskilled job . 
It follows that in the matter of pay the workers engaged for 
packing and tir kering could not be rated along with upskilled 
labour It was pointed out by the Union representative 
that the tinkers were being paid daily wages of 48 Chs. 
and 50 Chs. even before the minimum wages were introduced 
in 1953 and that their lot has not improved a bit since the 
implementation of the minimum wages. The representative 
of the Management, on the other hand, urged that the wages 
of packers and tinkers in the cashew industry have been 
revised by Government on the basis of the report of the 
Minimum Wages Advisory Committee for cashew industry 
according to which tinkers and packers will be getting a basic 
wage of Rs, 2.50 and Rs. 2.30 respectively and a D .. A. of 
1 np. for every 3 points in the cost of living index for Quilon in 
excess of 400 , that the wages have been revised after taking into 
account the nature of the work of tinkers and packers and that 
any further increase in the wages of the tinkers and packers 
under this Management alone will create not only industrial 
unrest but will seriously handicap this employer in the highly 
competitive trade as the cashew industry . 

7. Now it cannot be doubted that the wages of the tinkers 
and packers call for a revision and that the nature of their 
calling is such that they could not be rated along with the 
purely unskilled labour in the matter of pay. But packers and 
tinkers are engaged for work in all cashew factories and any 
wage revision in respect of any category of workers in the in 
dustry which is highly competitive in nature, must be on in 
dustry - cum - region basis and must have application to all the 
units of the industry in the region , alike . In this adjudication 
only one of the several cashew exporters of the area has been 
made party and it may cause industrial unrest besides placing 
the concern under reference at a disadvantage if a wage 
structure out of tune with the wages prevailing in the industry 
is introduced in this concern alone . The revised minimum 
wages for the workmen under reference will be enforced in the 
industry from the 15th of this month according to which a 
tinker will be getting Rs. 2.50 and packer Rs. 2.30 and dear 
ness allowance at the rate of 1nP for every 3 points in the 
Quilon cost of living index above 400. For the reasons stated 
above i do not think that any further increase of the wages of 
tinkers and packers would be appropriate at this juncture in 
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this adjudication in which only one of the employers of the 
region is on the party array . The tinkers and packers under 
reference will therefore be entitled to the wages fixed in Govern 
ment Notification (No. L1-35799 / 59 / H & LD ) dated 26th April, 
1960. 

Issue found accordingly . 

In the result an award is passed in terms as specified 
above. 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
7-6-1960 . 

Presiding Officer , 

Industrial Tribunal. 

APPENDIX 
1. List of Witnesses examined on the Management side. 

EW1 Sri Ebrahimkutty . 

EW2 Sri P. Velukutty . 
2. List of Witnesses examined on the workmen side. 

WW1 Sri Raghavan Pillai. 
WW2 Sri Aliyarkunju . 
WW3 Sri M. Hydroskunju . 
WW4 Sri N. Kesavan Nair. 
WW5 Sri Rocky. 

WW6 Sri Abdul Khadar . 
3. List oj Exhibits marked on the Management side. 
Ext . M1 List of workers employed in the packing 

section in Musaliar Industries ( P ) Limited. 
M2 List of workers employed in the tinkering 

section in the Musaliar in ustries ( P ) Ltd. 
M3 Government Notification No. L1-35799 / 59 / 

H & LD dated 26th April, 1960 . 
4. List of Exhibits marked on the workmen side. 

Nil . 
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Kerala Gazette No. 27 dated 5th July 1960 . 
PART I 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 35623 /L2 /60-1 / H & LD . Dated , I rivandrum , 17th June 1960 

The award of the Industrial Tribunal, Trivandrum , under 
Section 33- A of the Industrial Disputes Act in respect of the 
Dispute between the Management of the Sivagiri Sree Narayana 
Medical Mission , Varkala and Smt. J. S Lizy Sara , Junior Com 
pounder, Sivagiri Sree Narayava Medical Mission , Varkala 
received by Government on 14-6-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 . 

By order of the Governor . 
T. KRISHNAN NAIR, 

Secretary. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A. & B , L., 
Industrial Tribunal, Trivandrum . 

In 
INDUSTRIAL DISPUTE Iio . 10/1960. 

Between 
Smt. J. S. Lizy Sara , Junior Com 
pounder , Sivagiri Sree 
Narayana Medical Mission, 
Varkala . 

Complainant. 

And 
The Secretary, Sivagiri Sree 
Narayana Medical Mission , 
Varkala. 

Opposite Party . 
Representation : 
1. Sri V. Radhakrishnan , Pre 

sident, S. S. N. Medical 
Mission Staff Association , 

On behalf of the 
Var kala. 

complainant. 
2. Sri P. Vamade van , Law 
Officer, S..S . . Medical 

On behalf of the 
Mission , Varkaia. 

Opposite Party . 

AWARD 
This is a complaint under Section 33.A of the Industrial 
Disputes Act preferred by one J. S Lizy Sara who is la Junior 
Compounder of the Sivagiri Sree Narayana Medical Mission , 
Varkala. It is alleged in t e complaint that the Management of 
the Medical Miss on has contravened the provisions of Section 
33 of the Act as shown below : 

2. The complainant was taken in as volunteer compounder 
trainee in the Mission Hosyita ! from 1 8-1956 and she was 

G. 1776 


appointed junior c.mpounder on probation for one year on 
20-7-1958 . The period of probation expired on 19-7-1959. 
According to the rules applicable to probationers the Manage 
ment ought to have confirmed the complainant in service on 
19-7-1959. But the Management in violation of the said rule 
extended the period of probation first by six months and by a 
subsequent order to 3 months more . At the time when the pro 
bationary period was last extended an industrial dispute 
(I. D. No. 47 o 1959) between the Management of the Medical 
Mission and the workmen of the Mission including the com 
plainant was pending adjudication before this Tribunal. The 
matters referred in I. D.47 of 1959 relate to fixation of wages , 
service conditions, leave facilities etc. of the employees of the 
Mi sion . The action of the Management in extending the 
period of probation is an alteration of the conditions of service 
applicable to the complainant and as this change was effected 
during the pendency of proceedings in I. D. 47 of 1959 without 
the permission of this Tribunal, the Management is guilty of 
contravention of Section 33 of the Act. The Management has 
been actuated by mala fides and the probationary period was 
unlawfully extended wih a view to deprive her of the benefits 
she would o herwise be entitled to under the award to be passed 
in I. D. 47/1959. The complainant would pray that an award 
be passed directing the Management to withdraw the order of 
extension and confirm her in service with retrospective oper: 
tion . 

3. The Management has filed counter statement opposing 
the complaint on its maintainability . It is contended that the 
allegations in the complaint even if correct would not con 
stitute a contravention of Section 33 and that the extension of 
the period of probation cannot be considered as a contravention 
of Section 33 . 

4. The short question to be decided in this case is whether 
the extension of the probationary period would constitute an 
alteration of the conditions of service of the complainant. Sri 
Radhakrishnan the learned counsel appearing for the com 
plainant argued that as a general rule and according to the 
practice obtaining in industrial coscerns , an employee appointed 
on probation for a period is entitled to be confirmed on the 
expiry of the probationary period unless the incumbent is found 
unfit or incompetent for the work and that in so far as the 
Management has no case that the complainant was incompetent 
or unfit for the post, there was no justification to further extend 
the period of probation and that the action of the Management 
amounts to an alteration of the conditions of service applicab e 
to probationers. Sri Vamadevan the learned counsel appearing 
on behalf of the Management on the other hand contended that 
there are no rules regulating the conditions of service of pro 
bationers , that theManagenient have not entered into a con 
tract of service with the complainant that she would be con 
firmed in service after the expiry of the probationary period, 
and that it falls squarely within the rights of the Management 
either to extend the period of probation if in their estimation 


3 


the probationer has not come up to the mark or to discharge 
her from service if the probationer is found incompetent. It 
was also urged that the probationer in either case has no right 
to question the action of the Management, much less by means 
of a complaint under Section 33 - A . 

5. There are no Star ding Orders in this establishment de 
fining the conditions of service of its employees . It was not 
brought to my notice that there are any common rules governing 
the conditions of service of persons recruited on probation in 
industrial concerns. The complainant has no case that the 
Management have set rules or they follow a uniform practice in 
the matter of appointment, confirmation or discharge of pro 
bationers . It is not also shown that the practice in this in 
stitution is either to confirm or discharge a probationer on the 
expiry of his period of probation and not to extend the period of 
probation , that this practice has grown up into a condition of 
service so far as the probationers are concerned and that a de 
parture was made in the case of the complainant alone . Unless 
it is proved that there is a specific rule or a definite practice in 
the concern to the effect that a person once appointed on pro 
bation for a period should either be discharged or confirmed on 
the termination of the period of probation and that the period 
of probation should on no account be extended, it could not be 
said that the Management by extending the period of probation 
has effected a change in the conditions of service of the pro 
bationer ; ( or what is contemplated under Section 33 is a change 
in the conditions of service applicable to the workman con 
cerned. 

6. It was next urged on behalf of the complainant that no 
Management has the right to keep the probationer for a pro 
tracted period in a state of uncertainty regarding his status and 
it would be against all principles of natural justice to inde 
finitely postpone confirmation after the expiry of the pro 
bationary period. In this case the period of probation was 
extended twice , 6 months first and then for 3 months which 
expired on 18-4-1960. It was admitted at the time of argument 
that the complainant has been confirmed in service on 18-4-1960 
itself. Thus there has not been any indefinite postponement of 
the period of probation . But the question as to whether the 
postponement was proper or whether the Management was 
justified in extending the period of probation would arise for 
consideration only if a case of contravention of the pr visions 
of Section 33 is made out against the Management. In view of 
my finding that extension of the period of probation in the 
instant case cannot amount to an alteration of conditicns of 
Service, the further question touching upon the merits of the 
impugned action need not be gone into in this case . In the 
result the complaint is dismissed unsustainable . 
Trivandrum , 

K , PURUSHOTHAMAN NAIR , 
7-6-1960 . 

Presiding Officer, 
Industrial Tribunal. 


Kerala Gazette No. 27 dated 5th July 1960. 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 35619 /L2 /60-1 / H LD . 

Dated , Trivandrum , 17th June 1960 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33- A of the Industrial Disputes Act, in respect of the 
dispute between 

the 

Management of Sivagiri Sree 
Narayana MedicalMission , Varkala and Sry . M. Yesoda, Junior 
Nurse, Sivagiri Sree Narayana Medical Mission , Varkala 
received by Government on 14-6-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary 
Before 
SRI K. PURUSHOTHAMAN NAIR , B. A. & B. L. 
Industrial Tribunal. Trivandrum . 

In 
INDUSTRIAL DISPUTE NO. 11/1960 

Between 

SRY . M. YESODA , 
JUNIOR NURSE , SIVAGIRI SREE NARAYANA MEDICAL 
MISSION , VARKALA- ( Complainant) 

And 

THE SECRETARY , 
SIVAGIRI SREE NARAYANA MEDICAL MISSION , 

VANKALA - (Opposite Party .) . 
Representation : 
1. Sri V. Radhakrishnan , 

on behalf of the 
President, S S. N.Medical 

complainant . 
Mission Staff Associatio .), Varkala. ) 
2. Sri P. Vamadevan , Law Officer , On behalf of the 
S. S. N.M.Mission , Varkala . Opposite Party 

AWARD 
This is a complaint under Section 33- A of the Industrial 
Disputes Act preferred by one M. Yesoda who is a Junior 
Nurse of the Sivagiri Sree Narayana Medical Mission, Varkala . 
It is alleged in the complaint that the Management of the 
Medical Mission has contravened the provisions of Section of 
the Act as shown below : 

2. The complainant was taken in as volunteer nurses 
trainee in the Mission hospital from 14-1-1957 . and she was 
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appointed Junior Nurse on probation for one year on 20-7-1958 . 
The period of probation expired on 11-7-1959 . According to the 
rules applicable to probationers the Managemen : ough : t ) have 
confirmed the complainant in service on 19-7-1959. 
Management in violation of the said rule extended the period 
of probation first by six months andby a subsequent order to 3 
months more . Atihe time when the probationary period was 
last extended an Industrial D.spute (I. D. No. 47 of 1959) 
between the Management of the Medical Mission and the 
workmen of the Mıs.io.1 including the complainant was pending 
adjudication before this Tribunal. The matters referred in 
I. D. 47 of 1959 relate to fixation of wages, service conditions 
leave facilities, etc., of the employees of the Mission . The action 
of theManagement in extending the period of probation is an 
alteration of the conditions of service applicable to the com 
plainant and as this change was effected during th : pendency 
of proceedings in I. D. 47 of 1959 without the permission of this 
Tribunal, the Management is guilty of contravention of Section 
33 of the Act. The Management has been actuated by mala 
fides and the probationary period was unlawfully extended 
with a view to deprive her of the benefits she would otherwise 
be entitled to under the award to be passed in I. D. 47/1959. 
The complainant would pray that an award be passed directing 
the management to withdraw the order of extension and confirm 
her in service with retrospective operation . 

3. The Management has filed counter statement opposing 
the complaint on its maintainability . It is contended that the 
allegations in the complaint even if correct would not constitute 
a contravention of Section 33 and that the extension of the 
period of probation cannot be considered as a contravention of 
Section 33 . 

4. The short question to be decided in this case is whether 
the extension of the probationary period would constitute an 
alteration of the conditions of service of the complainant. Sci 
Radhakrishnan the learned counsel appearing for the com 
plainant argued that as a general rule and according to the 
practice obtaining in industrial concerns, an employee appointed 
on probation for a period is entitled to be confirmed on the 
expiry of the probationary period unless the incumbent is found 
unfit or incompetent for the work and that in so far as the 
Management has no case that the complainant was incompetent 
or unfit for the post there was no justification to further 
extend the period of probation and that the action of the 
Manngement amounts to an alteration of the conditions of 
service applicable to probationers. Sri Vamadevan , the learned 
counsel appearing on behalf of the Management on the otner 
hand contended that there are no rules regulating the conditions 
of service of probationers that the Management have not er tered 
into a contract of service with the complainant that she would 
be confirmed in service after the expiry of the probationary 
period and that it falls squarely within the rights of the 
Management either to extend the period of probation if in their 
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estimation the probationer has not come up to the mark or to 
discharge him from service if the probationer is found in 
competent. It was also urged that the probationer in either 
case has no right to question the action of the Management , 
much less by means of a complaint under Section 33 - A , 

5. There are no Standing Orders in this establishment 
defining the conditions of service of its employees. It was not 
brought to my notice that there are any common rules governing 
the conditions of service of persons recruited on probation in 
industrial concerns. The complainanthas no case that the 
Management have set rules or they follow a uniform practice in 
the matter of appointment, confirmation or discharge of pro 
bationers . It is not also shown that the practice in this in 
stitution is either to confirm or discharge a probationer on the 
expiry of his period of probation and not to extend the period of 
probation , that this practice has grown up into a condition of 
service so far as the probotioners are concerned and that a 
departure was made in the case of the complainant alone. Unless 
it is proved that there is specific rule or a definite practice in 
the concern to the effect that a person once appointed on pro 
bation for a period should either be discharged or confirmed 
on the termination of the period of probation and that the 
period of probation should on no account be extended, it could 
not be said that the Management by extending the period of 
probation has effected a change in the conditions of service of 
the probationer ; for, what is contemplated under Section 33 is 
a change in the conditions of service applicable to the workman 
concerned . 

6. It was next urged on behalf of the complainant that no 
Management has the right to keep the probationer for a pro 
tracted period in a state of uncertainty regarding his status and 
it would be against all principles of natural justice to in 
definitely postpone confirmation after the expiry of the pro 
bationary period . In this case the period of probation was 
extended twice , for 6 months first and then for 3 months which 
expired on 18-4-1960. It was admitted at the time of argument 
that the complainant has been confirmed in service on 18-4-1960 
itself. Thus there has not been any indefinite postponement of 
the period of probation . But the question as to whether the 
postponement was proper or whether the Management was 
justified in extending the period of probation would arise for 
consideration only if a case of contravention of the provisions of 
Section 33 is made out against the Management. In view ofmy 
finding that exiension of the period of probation in the instant 
case cannot amount to an alteration of conditions of service, 
the further question touching upon the merits of the impugned 
action need not be gone into in this case. In the result the 
complaint is dismissed as unsustainable . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer . 
7-6-1960. 

Industrial Tribunal. 


Kerala Gazette No. 27 dated 5th July 1960. 
PART I 

Health and Labour Department (Labour ) 

NOTIFICATION 
No. L4-35617 |60 |HLD . 

Dated , Trivandrum , 16th June 1960. 
The award of the Labour Court, Quilon in respect of the dispute 
between Sri P. Ramaswamy, Manager , N.T.P. Branch , Trichur and their 
workmen represented by the President, Motor Works Association , Tri 
chur received by Government on 14-6-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ) . 


By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 
Before the Labour Court , Quilon 

Present : 
SRI P. SANKU PILLAI, B.A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 21159 

Between 
SRI P. RAMASWAMY, 
MANAGER , N. T. P. BRANCH , TRICHUR . 

And 

THE WORKMEN OF 
TILE ABOVE CONCERN REPRESENTED BY SRI N. VENUGOPALAN , PRESIDENT, 
MOTOR WORKS ASSOCIATION , TRICHUR . 

AWARD 


This industrial dispute between the above parties was referred to 
me by Government for adjudication under Section 10 ( 1 ) ( c ) of the Indus 
trial Disputes Act of 1947 (Central Act XIV of 1947) by Order No. 14569| 
L4|59 dated 13-3-1959. The issue referred for adjudication relates to 

" Non - employment of Sri T. Appukuttan Pillai" . 

The case put forward by the Union in their statement is the follow 
ing : 

Sri T. Appukuttan Pillai was a conductor in the Pioneer Lorry Ser 
vice, Trichur for a period of 15 years . Nallappa Transports, Pollachi 
(N.T.P.) purchased the routes and vehicles of the Pioneer Lorry Service. 
The employees engaged by the Pioneer Lorry Service in the above vehi 
cles were also taken in by the purchaser . Thus Appukuttan Pillai be 
came an employee under the N.T.P. Service and he continued as a 
conductor till 10-3-958 from which date onwards work was refused to 
him by the Branch Manager. The action of the employer in refusing 
employment to Sri. Appukuttan Pillai was against the principles of 
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natural justice and was actuated by motives of victimisation and unfair 
labour practice . There is want of good faith and the management has 
been guilty of a basic error, and the action taken by the management 
is perverse and completely baseless. 

It is therefore prayed that an award be passed reinstating Sri T. 
Appukuttan Pillai with all backwages and also cost in these proceedings. 

In the reply statement filed by the management the following con 
tentions were raised : 
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Sri Appukuttan Pillai applied for the post of a conductor in the con 
cerned management on 12-3-57 and he was appointed temporarily to that 
post. He was found not at all adhering to the discipline enforced by 
the management and often flouting the directions issued from time to 
time and specific instances of misappropriation were brought to the 
notice of the management by the checking Inspector. On 15-7-57, within 
about 4 months of his appointment, checking Inspector P. K. Ramaswamy 
reported to the management that Sri Appukuttan Pillai was not at all 
obeying the order of the superiors and indulging in all sorts of activities 
derogatory to the interest of the management. 

A specific instance of misappropriation and cheating was brought 
to the notice of the management. Sri Appukuttan Pillai was working 
as a conductor in K.L.R. 485 on 24-2 - 58 in the Trichur-Malayattur route . 
Those were days when the 3 ring Kamala Circus was conducting their 
shows at Trichur . The vehicle in question was returning from Mala 
yattur to Trichur and the checking Inspector happened to check this 
vehicle . He found that the entries in the original and the copy of 
Ticket No. 12635 were at gross variance. In the original issued to the 
passenger, the entries are: - Kalady - Trichur 1 rupee. The corres 
ponding entry in the copy intended to be returned to the office is " 2 " 
Kalady - Angamaly " 6 As" . Evidently this is a case of falsification of 
accounts — misappropriation and cheating. The conductor was asked to 
explain this gross irregularity by a memo of the management dated 
8-3-58 . The conductor offered his explanation on 9-3-58 wherein he ad 
mitted that the entry was wrong, but wanted to justify his act on some 
Alimsy and unjustifiable grounds. This was evidently a rouse to get 
over the troubles. The explanation was thus found not at all satisfac 
tory . A personal hearing seemed desirable in the interest of justice and 
the conductor was asked to go over to the office on 11-3-58 . While the 
manager was not in the office, the conductor came there and left 
application for 4 days leave at the office and went away without telling 
anybody. All the same the head clerk and the members of the staff 
controlling the traffic establishment were in the office and they said 
that leave could not be granted in the absence of the manager. This was 
another instance of indiscipline and the conductor was asked to explain 
this also as per the memo of the management. Nothing was heard about 
this conductor thereafter . He absented from work without any justi 
fication . A memo was again issued on 27-3-58 for which an explanation 
was submitted on 29-3-58 . This also was far from satisfactory. Nothing 
was -heard about this conductor thereafter. But he appeared on 7-4-58 
demanding his salary and expressed his desire to get out of the concern 
for ever. The conductor was never refused work by the management, 
and he is not entitled to any reliefs. 
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It is therefore prayed that an award be passed upholding the con 
tentions of the management. 

The Union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management. 

The issues that arise for determination are : 
( 1) Whether the non- employment of Sri T. Appukuttan Pillai is 

justifiable or not ? 
( 2 ) If not to what relief is he entitled ? 
Issue No. 1 : 

The Union s case is that this is a case of refusal of employment 
and that no charge sheet was served and no enquiry was conducted for 
the alleged misconduct. The management s stand is rather nebulous in 
as much as the definite case set out in the reply statement is that it is 
a case of voluntary abandonment, while in the evidence stage it is made 
to appear that an enquiry was conducted and worker was dismissed 
froin service. In the argument notes presented by the management it 
is stated that an enquiry was proposed to be conducted and that the 
worker concerned did not appear for the enquiry. There is absolutely 
nothing before me to show that an enquiry was ever attempted and a 
charge sheet served. Admittedly no written notice was served and no 
charge sheet was given to him . The manager has taken care to serve 
all the previous notices after duly taking acknowledgments and as such 
the alleged oral invitation to take part in the enquiry is rather diffi 
cult to believe. At any rate, the two inconsistent stands are impossible 
to be reconciled . 

The alleged misconduct took place on 24-2-58 and the first notice 
Ext. E2 calling upon the employee to explain the same was issued only 
on 8-3-58. Ext . E3 is the reply given by the worker concerned . On 
receipt of the reply , the manager wanted a personal hearing . In the 
written statement it is stated that the worker was directed to go to the 
office on 11-3-58. But the manager as EW3would say that the worker was 
directed to be present in the office on 10-3-58 and the latter came to the 
office that day and went away without meeting him . On the 11th, when 
the worker went to the office, the manager was not present. Admittedly 
the worker applied for 4 days leave on 11-3-58. This would , far from 
proving any abandonment, only evidence the desire of the worker to 
continue in service. The management has contended in their reply 
statement that the head clerk had told him that the leave could not 
be granted and that he was asked to explain this also and thereafter 
he was not heard. The leave application has not seen the light 
of the day. It is significant to note that in Ext . E4 issued on 
13-3-58 no mention is made about the fate of the application . 
EW1, the head clerk , would say that he is not sure whether the leave 
was sanctioned or not. This also would weaken the case of abandonment . 
Then after a lapse of two weeks the management wrote Ext E5 letter 
stating that he is absenting himself. On 29-3-58 as per Ext. E6 the 
worker replied explaining the entire position and stating that he was 
reporting for work all these days and that he was waiting for the favou 
rable gesture from the management. Both the head clerk and manager 
would swear that on 29-3-58 and on 7-4-58 the worker was asked as to 
why he did not come for work . According to them the worker said 
that he no more required their employment. It is impossible to believe 
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their statements in view of Ext. E6 of even date. The above question 
would belie the story of personal hearing . It is significant to note that 
the management has not showed its bona fides by calling upon the worker 
to join duty, failing which he would be deemed to have abandoned the 
job . EW2 speaks of an enquiry in which he took part. In the cross 
examination he swears that clerk Ramaswami (EW1) also was present 
and that he does not remember the presence of anyone else. But EW1 
and EW3 have nothing to say about the enquiry. It is not known as to 
what became of the enquiry. The alleged enquiry would cut at the 
very root of the case of abandonment . The management has produced 
Ext . Ei to prove the misconduct of the worker. In as much as it is not 
the case of the management that the worker was dismissed by reason 
of this misconduct, no significance need be attached to Ext. 11. It 
would have been open to the management to substantiate the misconduct 
before this Court by placing the necessary materials even if they had 
not conducted any enquiry, if it was a case of dismissal. But the 
management has no case that the worker was ever dismissed . It is 
a fundamental principle of natural justice that no man shall be con 
demned before he is heard . For the reasons stated above I hold that 
the non -employment of Sri. T. Appukuttan Pillai is not justifiable and 
that he is therefore . entitled to be reinstated . Issue found accordingly. 
Issue No. 2 : 

It has come out in evidence ( vide Exts. E7 and E8 ) that the work 
man concerned was employed elsewhere after he was refused cmploy 
ment. Considering the above fact and the peculiar circumstances of 
the present case, I find that the worker is not entitled to get anything 
as back -wages. I accordingly reinstate the worker concerned but without 
back -wages. 

In the result, I pass an award as indicated above. Both parties 
will bear their respective costs. This will take effect on the expiry of 
30 days from the date of its publication in the Government Gazette 
under Section 17 of the Industrial Disputes Act . 


Quilon , 
11-6-1960. 


P. SANKU PILLAI, 
Presiding Officer . 


Appendix 
Witnesses examined on behalf of the Union : 
WW1 

Appukuttan Pillai. 
WW2 C. S. Gangadharan 
Witnesses examined on behalf of the Management: 

EW1 Ramaswamy 
EW2 A. Chinnaswamy 

EW3 P. Ramaswamy 
Exhibits marked on the side of the Union : 
Ext. W1 Copy of letter dated 7-4-58 from the Union to the Dy . 

L.O., Trichur. 
W2 Copy of letter dated 12-3-58 from the Union to the 

management. 
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Ext. W3 Letter No. 208158 dated 2-5-58 from the A. L. O., Trichur. 
W4 Letter No. B -554 |58 dated 15-1-59 from the D. L. O., 

Trichur . 
Exhibits marked on the side of the Management: 
Ext. El Ticket book No. 26 for K. L. R. 485 with original ticket 

No. 12635 . 
E2 Copy of memo dated 8-3-58 issued to Appukuttan Pillai. 
E3 Explanation submitted by Appukuttan Pillai 

dated 
9-3-58 . 
E4 

Copy of memo dated 13-3-58 issued to Appukuttan 

Pillai. 
E5 Copy of memo dated 27-3-58 issued to Appukuttan 

Pillai. 
E6 Explanation by Appukuttan Pillai dated 29-3-58 . 
E7 Certified copy of judgment in S. C. 996159 of the 1st 

Class Magistrate, Trichur. 
ES Copy of proceedings of the R. T. A., Trichur. 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART I 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 37730 / L2 /60-1 / H & LD . 

Dated , Trivandrum , 22nd June 1960. 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management of S. K. V. Motors, Attingal 
and their workmen represented by the Chirayinkil Taluk 
Motor Workers Union , Attingal received by Government on 
20-6-1960 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B , A. & B. L. 

In 
INDUSTRIAL DISPUTE No.62/59 

Between 
THE PROPRIETOR , 
S. K. V.MOTORS, ATTINGAL 

And 

THEIR WORKMAN 
SRI G. CHELLAPPAN (DRIVER ) REPRESENTED BY 
THE CHIRAYINKIL TALUK MOTOR WORKERS UNION , ATTINGAL. 

AWARD 
This is a complaint under Section 33A of the Industrial 
Disputes Act , 1947 filed by the Driver G. Chellappan , the work 
man under the management of S. K. V. Motors, Attingal. It is 
alleged that the proprietor of the S K.V. Motors who is a party 
in I. D. No.7 of 59. pending adjudication before this Court, bas 
without obtaining the written permission of this Court violated 
the provisions of Section 33 of the Industrial Disputes Act in 
the following manner. It is alleged that the petitioner was 
given work on all days in a month till 31-7-1959 and was paid at 
the rate of Rs . 5 per day. The employer is engaging a new 
driver since 1-8-1959 in the Bus K. L.T. 1236 and has thereby 
reduced the working days and the earnings of the petitioner . 
The employer has also stated to the petitioner that he would be 
given work only for 20 days in a month from 1-8-1959 . The 
above facts constitute a change in the conditions of service of . 
the petitioner, entailing the consequences set out in section 
33A of the Act, 
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The case of the employer is that he has not violated the 
provisions of Section 33 of the I.D. Act as alleged in the petition . 
He further states that he has not altered to the prejudice of the 
petitioner any of the conditions of service applicable to him in 
ay manner connected with the dispute in I. D.No. 7 of 59 nor 
he has discharged or punished him by way of dismissal or 
otherwise . The matter in dispute in I. D. No. 7 of 59 is 
whether any amount is payable to him for the period from 
30-7-1954 to 17-4-1957. The alleged partial unemployment after 
31-7-59 is nit in any way connected with the dispute in 
7. D. 7/59. The statement that till 31-7-59 the petitioner was 
given work on all days in themonth is quite false and baseless. 
It is impossible to carry on a regular daily motor service with 
only one set of driver and conductor without violating the 
statutory prohibitions regarding weekly holidays. So a spare 
driver is always employed as a casual or temporary worker . 
He was emplaying spare drivers namely Ananthu , Sivan Pillai, 
Ahamad and Rasheed. The above facts do not constitue a 
change in the conditions of service of the petitioner and they 
are not in any way connected with the dispute in I. D.7 of 59. 
The petitioner is not entitled to any of the reliefs claimed . 

The points that arise for determination are: 

(1 ) Is the petition maintainable ? 
(2 ) Whether the employer has contravened the 

provisions of section 33 as alleged in the petition ? 
I. D. No : 62/59, I. D. No. 10/60 and 33 ( 2 ) Petition No. 1/60 
were jointly tried with the consent of the parties and the 
evidence taken in one case is treated as evidence taken in the 
other cases also . 
Points Nos: 1 & 2 : 

These two points can be considered together. The first 
question to be considered is that even if the facts 
alleged in the petition are true, whether they constitute a 
change in the conditions of service of the petitioner . In the 
first place they do not constitute a change in the service 
conditions of the petitioner in as much as they are not connected 
in any way with the matter in dispute in I. D.No. 7/59. The 
matter in dispute in I. D.No. 7/59 is whether any amount is 
payable to the petitioner towards compensation for non 
employment for the period from 30-7-1954 to 17-4-1959. So the 
alleged partial non -employment after 31-7-1959 is not connected 
with the dispute in I. D. 7/59 . I therefore hold that the petition 
is notmaintainable. 

The next question to be con idered is whether the employer 
has committed any violation of the provisions of Section 33 as 
alleged in the petition . The case of the petitioner is that the 
employer has reduced the number of working days and thereby 
reduced his earnings . The petitioner has examined WW2 
besides himself. The petitioner swears as WW1 that he was 
getting work on all 30 days in the bus as driver. From a perusal 
of his evidence I am not inclined to believe him because it is 


not possible for a proprietor to run a bus service with one set of 
driver and conductor. Furthe- it would be a violation of statu 
tory prohibitionsregarding weekly holidays. So a spare driver 
is always employed in respect of every bus. WW2 was one of 
the temporary drivers of the employer . In order to support 
WWL, be would state that he used to help WWI, when he is 
absent, and he has not driven the bus for more than two days in 
a month . When he was specifically asked whether he has nos 
driven the bus for 16 days in January 1959 by showing the trip 
sheets, where his name is mentioned as driver , he simply denied 
and stated that he m ght have driven one or two days in 
January . He is a person who has no regard or respect for 
truth . I, therefore , do not plac..any sort of reliance on his 
testimniny. The proprietor is examined as EW3 in I. D. No.10 / 60 
and he swears to his case . He definitely states that he has got 
two drivers for each bus in his service and that he has not 
altered to the prejudice of the petitioner any conditions in his 
service. On a consideration of the entire evidence and circum 
stance I hold that the employer has nnt violated any of the 
provisions of section 33 of the Industrial Disputes Act. 

In the result the petition fails and is hereby rejected but 
without costs . 
Quilon , 

P.SANKU PILLAI, 
17-6-1980. 

Presiding Officer 


APPENDIX 
Witnesses examined on behalf of the Union : 
WW1 

Chellappan. 
WW2 

Ananthu . 
Witnesses examined on behalf of the Management: - 

Nil. 
Exhibits marked on the side of the Union: 
Ext. W1 letter dated 22-9-1953 from the proprietor to 

driver Chellappan . 
Ext .W2 Explanation dated 23-9-1959 by driver Chellappan . 
W3 Letter dated 21-10-1959 from the manage nent to 

driver G. Chellappan . 
Exhibits marked on the side of the Management: 
Ext. E1 Notification (reference order ) No. 55503/ L2 / 58-4 

dated 10-1-1959. 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART 1 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 34445 / L2 /60-1 / H & LD . 

Dated, Trivandrum , 13th June 1960. 
The award of the Labour Court, Quilon , in respect of the dis 
pute between the Management of Bhavani Tea and Produce Co., 
Ltd., represented by the Director, Bhavani Tea and Produce Co., 
Ltd., Punalur and their workmen represented by the Regional 
Secretary , Estates Staff s Union of South India , Thayyil Build 
ings, Chetty Street, Kottayam received by Government on 
10-6-1960 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary . 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 84/59 

Between 

THE MANAGEMENT OF 
BHAVANI TEA & PRODUCE Co. LTD., REPRESENTED BY THE DIRECTOR , 
BHAVANI TEA & PRODUCE Co. LTD ., PUNALUR 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE REGIONAL SECRETARY, 

ESTATE STAFF S UNION OF SOUTH INDIA , THAYYIL 
BUILDINGS, .CHETTY STREET, KOTTAYAM . 

AWARD 


This industrial dispute between the above parties was re 
ferred to me by Government for adjudication under section 10 
( 1 ) ( c ) of the Industrial Disputes Act of 1947 (Central Act XIV 
of 1947) by Order No. 55237 /L2 /59-1 / L & LAD dated 2-11-1959 . 
The question referred for adjudication relates to the Dismissal 
of Sri. N.M. Kochukunju . 

The case put forth by the Union in their statement is the 
following : - 

Sii. N. M. Kochukunju was the Tea maker of Siruvani 
estate belonging to the Bhavani Tea & Produce Co. Ltd., 
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Coimbatore for a long period and he was doing his work in a 
most satisfactory manner. On 20-6-1958 , without assigning any 
reason whatsoever, the Manager of the Company transferred 
him from the Tea factory to the company s head office at Coimba 
tore to do clerical work . Though this transfer was irregular, 
Sri. Kochukunju accepted it and worked in the Coimbatore 
office till 7-2-1959, when he was transferred from the Coimbatore 
office to the company s administrative office at Punalur . Sri. 
Kochukunju reported for duty at the company s administrative 
office at Punalur and he was immediately given an order by the 
Director of Bhavani Tea & Produce Co. Lid ., Mr, T. K. Oommen 
(who is also the Managing Director of the Be Be Rubber Estates 
Ltd.) asking him to proceed to Rockdale estate ( a rubber estate 
belonging to the Be Be Estates Ltd.) . The reasons advanced by 
the irector was that Sri. Kochukunju must undergo training 
in rubber planting though he later on in his correspondence 
with the Union had contended that he wanted an experienced 
man in rubber planting. As he was all along working in a tea 
estate as a tea -maker , Sri. Kochukunju has no knowledge of 
work in a rubber estate. The series of transfers and the penalis 
ing measures adopted by the management will show the unfair 
actions adopted by the management towards this employee to 
penalise and victimise him . 

The action of the Director of the company in transferring 
him to a rubber estate belonging to another company amounted 
to virtual termination of services from Bhayani Tea & Produce 
Co. Ltd., and even the representations made by the employee to 
cancel the transfer order and to allow him to work in the 
company in which he was serving were not heeded by the 
management. Before the dismissal was effected the Director 
had not conducted any inquiry and given the employee an 
opportunity to explain his case . 

It is therefore prayed that an award be passed reinstating 
the employee with all back wages and continuity of service in 
the company which he served , and also award cost to the Union , 

In the reply statement filed by the management the following 
contentions were raised : - 

Sri. N. M.Kochukunju was employed in the Siruvani estate . 
His dismissal from service is his own creation . The Company 
in view of its new programme of planting rubber on its estates 
felt the necessity to have a suitable hand well trained in rubber 
planting. Therefore it was decided to depute N.M.Kochukunju 
for training in any of the estates of the Be Be Rubber Estates 
Ltd., belonging to the same management. It was a bona fide 
decision in ihe best interest and progress of the industry . At this 
juncture Sri. Thirumailai, the General Secretary of the 
E.S. U. S. I. , intervened and requested the management to put 
Sri. Kochukunju in the Coimbatore office for 3 months before 
implementing iheir decision . Though the management did not 
want to transfer him to Coimbatore at all, acceded to that 
reguest and in pursuance to this understanding transferred 
Kochukunju provisionally to Coimbatore . Even after the 


expiry of the above period Sri. Kochukunju was allowed to con 
tinue there , for a further period of 4 months in view of his 
personal entreaties. Thereafter in accordance with the earlier 
decision, Kochukunju was transferred to Punalur by order 
dated 29-1-59 and was iminediately posted to Rockdale estate to 
undergo training in rubber planting . But the worker in reply 
to the last order wrote to the management saying that the said 
order amounted to termination of his services in the company 
and that the action is a result of victimisation . But he was not 
able to point out any reason for the alleged victimisation or 
attribute any mala fide motive on the part of the management . 
But the management however wanled to allay any apprehension 
in the employee regarding his continuity or conditions of service . 
Further the management however wanted to show a further 
indulgence by giving Kochukunju one more opportunity to obey 
the lawful orders of the management. Hence the management 
addressed a letter to the worker concerned on 13-2-1959 assuring 
him that the conditions of his service will not be altered to his 
prejudice , that his lien with the company will never be lost and 
that the fear of victimisation is baseless. It was also indicated in 
the above letter that failure to join duty on or before 16-2-59 
will entail dismissal from service. The above circumstances were 
personally explained to him also . But he was not prepared to 
obey the lawful orders of the management. Since the manage 
ment had no other alternative before them , they had to dismiss 
Sri. Kochukunju from service . The dismissal in question is 
perfectly legal. It is incorrect to say that Kochukunju is an 
experienced tea maker and that he was doing his work in a most 
satisfactory manner. Kochukunju , while working in Siruvani 
estate had clandestine relationship with the wife of another 
worker and thus he became the object of redicule by the other 
workers . This created a situation wherein it was no longer 
possible for him to work in that estate and as a matter of fact he 
himself desired a shift from that estate. That is the reason why 
he gladly accepted the proposal of his being removed from 
Siruvani estate. But it is made clear that the above conduct has 
nothing to do with the decision of the management for sending 
him for training in rubber plantation . The Director- in -charge 
never contended with the Union that Sri. Kochukunju was an 
experienced man in rubber planting. It was never the intention 
of the management to penalise or victimise Kochukunju as 
characterised by the Union . The Union is not in a position to 
attribute any sort of motive to the management for the alleged 
penalisation . It seems that the request to transfer Kochukuoju 
to Coimbatore (though that was not the idea of the management) 
is to make it appear that the management is effecting series of 
transfers . The action of the management is not exactly a 
transfer nor is it to another company as suggested by the Union . 
Both these Companies are under the same management. The 
right of the management to equip an employee with industrial 
knowledge in conformity with the object and plans of the 
management and the progress and needs of the industry , cannot 
be questioned so long as the conditions of service are not thereby 


4 


altered . The employee who is to implicitly obey the above law 
ful orders of his employer insolently disobeyed the same. The 
personal aspersions cast against the Director are refuted . The 
Director was not in a frenzy nor had he any nefarious intention 
as the Union would choose to state . In the peculiar nature of 
the present case no enquiry was deemed necessary since the 
worker openly and wilfully expressed his disobedience and noth 
ing remained to be enquired into . The fact that no regular 
enquiry was held by the management is of no consequence in 
this case and the management could very well tender the neces 
sary evidence before the Court. Sri. Kochukunju is not entitled 
to be reinstated with or withoutback -wages or to get any reliefs. 
The management is not liable for the costs of the Union . 

It is therefore prayed that an award be passed upholding the 
contentions of the management. 

The Union has filed a rejoinder reiterating the allegations in 
their statement and controverting the contentions of the 
management. 

Issue No. 1 : 

The only issue referred is the dismissal of Sri. N. M Kochu 
kunju . Admittedly Sri. N. M. Kochukunju was employed in the 
Siruvani estate belonging to the management. The Union s case 
is that the management had effected a series of transfers which 
amounted to virtual termination of his service. But themanage 
ment contends that it was not a case of transfer and that the 
management in view of its decision to plant rubber on its estates 
merely deputed Sri. Kochukunju for training in rubber planting 
without in any way affecting his lien or altering his conditions 
of service. The employee was first transferred to the Head office 
of the company at Coimbatore and then directed to proceed to 
Punalur for joining duty at Rockdale estate belonging to M / s. 
Be Be Estates Ltd. The Director in charge of the Bhavani Tea 
and Produce Company Ltd., is the Managing Director of Be Be 
Estates Ltd. Ext. Wl is the transfer order to Coimbatore and 
and Exts . W2 & 3 are the subsequent orders. On receipt of 
Ext.:W3order the employee wrote Ext. W4 reply to the manage 
ment stating that the action of the management a.mounted to 
termination of his services . Then the management wrote 
Ext. W5 letter assuring him that his apprehensions are baseless 
and that his lien is not lost and directing him to join duty on or 
before 16-2 - 59 , to which he replied by Ext. W6 protesting against 
the same. Then the management issued Ext. w7 order dated 
17-2-59 dismissing Sri. Kochukunju from service for disobeying 
their orders . Since the issue referred its Ext. W7 dismissal, the 
previous deputation or transfer as the case may be, does not 
arise for consideration as that is not the subject matter of the 
reference. Sri. Kochukunju could have very well obeyed 
Exts. Ws. 1 to 3 orders and agitated the matter . The wording of 
the reference does not warrant a consideration of the justi 
fiability or otherwise of Exts, Ws. to 3 orders as I have to 
strictly confine myself to the order of reference . But even 
assuming that I am called upon to consider the justifiability of 
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Exts. Ws 1 to 3 orders (whether it is a case of deputation or one 
of transfer) . I have to observe that after all the management 
have directed him only to get himself trained in rubber planting , 
assuring him that such an arrangement would not interfere with 
his lien with the management or alter bis conditions of service . 
Even after this assurance the employee questioned and disobeyed 
the directions of the management. It is the undisputed right of 
the management to equip an employee with knowledge in con . 
formity with its industrial plans. The employee says in cross 
examination " Bhavani Tea and Produce Company was aw12492 
estate delamo transfer mugamoms 16 mond oglana ( 749 

102mo." In another portion of his cross examination he states 
“ Tea maker mowagoan emell meglo ogmo mlémole ." So 
his objection seems to be that the Rockdale estate to which he 
was sent belonged to a different company. When he is only 
deputed for training as an employee ot the parent company 
which undertakes to pay him , there is absolutely no justification 
for any objection . It is significant to note that when the 
management maintains the above assurance throughout and even 
before this court, the employee shows only a recalcitrant atti 
tude. With regard to the transfer to Coimbatore office, the 
employee had absolutely no protest. It therefore follows that 
Exts . Ws 1 to 3 orders cannot be said to be unjust and Sri Kochu 
kunju was bound to report for duty, at Rockdale estate as 
directed . 

Coming to the question of his dismissal, admittedly no 
enquiry was conducted by the management regarding the mis 
conduct of disobeying the lawful orders of the management. 
The Director in charge of the company swears as EW1 that the 
employee over and above his intimation in writing personally 
told the former too , that he was not prepared to obey his orders . 
Hewould further swear that he was perfectly convinced about 
his misconduct and so he issued Ext. W7 order dismissing him 
from service . In the reply statement also it is contended that for 
the above reason , the enquiry was dispensed with . The alleged 
misconductmay be true but at the same timeit is a primary 
requisite of natural justice that a delinquent is heard before he 
is condemned . In as much as this requirement is not complied 
with , irrespective of the truth or otherwise of the charge, I am 
not in a position to uphold the action of the management. 
I therefore set aside the order of the management and restore 
him to the position in which he stood before the dismissal i. e ., 
to say Sri Kochukunju is allowed to join duty in the Rockdale 
estate on deputation as an employee of the Bhavani Tea and 
Produce Company Ltd. In the circumstances of this case I do 
not allow any back -wages. 

In the result , I pass an award as indicated above . Both par 
ties will bear their respective costs . This will take effect on the 
expiry of 30 days from the date of its publication in the Govern 
ment Gazette under Section 17 of the Industrial Disputes Act. 
Quilon , 

P. SANKU PILLAI, 
8-6-1960 . 

Presiding Officer. 
G. 1696 
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APPENDIX 
Witnesses examined on the side of the Union : -- 
WW1 

N.M.Kochukunju . 
Witnesses examined on the side of the Management : 

EW1 T. K. Oommen . 

Exhibits marked on the side of the Union : 
Ext. W 1 Copy of office order dated 20-6-58 . 
W.2 Letter dated 7-2-59 from the management to Sri 

N.M. Kochukunju . 
W3 Office order dated 10-2-59 . 
W 4 Letter dated 11-2-59 from N.M.Kochukunju to 

the management. 
W 5 Letter dated 13-2-59 from the management to 

N.M.Kochukunju . 
W 6 Letter dated 14-2-59 from N. M. Kochukunju to 

the management. 
W7 Dismissal order dated 17-2-59. 
W8 Letter dated 14-2-59 froin the Union to the 

management. 
W 9 Letter dated 18-2-59 from N. M. Kochukunju to 

the management. 
W10 Letter dated 19-2-59 from the Union to the 

management. 
W11 Letter dated 20-3-59 from the management to the 

Union . 
W12 Letter dated 23-3-59 from the Union to the 

management. 
W13 Letter dated 3-6-59 from the Union to the Deputy 

Labour Officer , Pathanamthitta . 
Exhibits marked on the side of the Management: 

Nil. 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART I 
Health and Labour Department. (Health ) 

NOTIFICATION 
No. L4-35009 /60 / H & LD . 

Dated , Trivandrum , 16th June 1960 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the Managing Director, Ettumanoor Motors 
( P ) Ltd., Ettumanoor and Sri K. V. Mathew , Driver, Messrs 
Ettumanoor Motors ( P ) Ltd., Ettumanoor received by Govern 
ment on 13-6-1960 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary 
Before the Industrial Tribuna!, Alleppey . 

Present: 
SRI K. SHAHUL HAMEED , B. A. L. T., & B. L., 

In 
INDUSTRIAL DISPUTE No. 6 of 1960. 

Between 

SRI K. V.MATHEW , 
DRIVER , MESSRS ETTUMANOOR MOTORS ( P ) LTD., 
ETTUMANOOR (COMPLAINANT) 

And 
THE MANAGING DIRECTOR , 
ETTUMANOOR MOTORS ( P ) LTD ., ETTUMANOOR 

(OPPOSITE PARTY) . 
Representation : 
For Complainant: - Sri K. P. Chellappan Nair, Advocate, 

Alleppey. 
For Opposite party : - Sri K. K. Kuncheria, Advocate , 

Alleppey. 

AWARD 
This is a complaint filed under section 33A of the In 
dustrial Disputes Act (Central Act XIV of 1947) . Sri 
K. V. Mathew , Driver , Messrs Ettumanoor Motors ( P ) Ltd., 
Ettumanoor, is the Complainant. The Managing Director of the 
abovementioned Company is the Opposite Party . The Com 
plaint was filed on 28-3-1960 . The allegations in the Complaint 
were these : The Complainant was granted six months leave on 
his leave application , The leave period expired on 3-3-1960 . 
While on leave the opposite party issued a memo calling upon 
the Complainant to join duty forthwith . The Complainant re 
ceived the Memo on 21-2-1960 when he was laid up and under 
going treatment. This fact was reported to the Heat Ofice on 
20-2-1969. The Complaina it also applied for an extension of 

G. 1772 
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his leave . But the Opposite party did not give him any reply. 
The complainant reported for work to the Head Office on the 
1st and 2nd of March 1960, but the Management did not give 
him any work . The Complainant received a notice on 11-3-1960. 
The notice was dated 27-2-1960 . It stated thus: " കമ്പനിയിൽ 
നിന്നും നിങ്ങളെ വിടുതൽ ചെയ്തിരിക്കുന്നു (Dismiss ) .” This act 
of the Opposite Party is illegal, unjust and opposed to all 
principles of social justice. I. D. 21 of 1959 is pending before 
this Tribunal. The Complainant is concerned in the abovesaid 
dispute and the Opposite Party has violated the provisions of 
section 33 of the Industrial Disputes Act. Therefore the Com 
plainant prayed that he might be reinstated to his former place 
in the Company with all his back wages . 

(2 ) Pursuant to summons, the Opposite Party entered 
appearance and filed his objections on 1-6-1960: He stated his 
The alleged dismissal is not during the pendency of the dispute 
in I. D. 21 of 1959 on the file of this Tribunal. The Complainant 
had abandoned the services of the Opposite Party and had taken 
up service with another employer viz., Sri M. O. Joseph . His 
leave application was false and frivolous. At the time of leave 
application , he was actually employed elsewhere . His leave 
was granted conditionally that if he had taken up employment 
elsewhere, his services would be terminated treating him as one 
who had abandoned service . The Complainant was issued a 
show cause notice . His explanation being unsatisfactory the 
complainant was asked to rejoin duty . The Complainant failed 
to do so . He failed to rejoin under false pretexts. Therefore 
the Complainant s services were terminated . The action taken 
against the Complainant was bona fide. In 

such cases no 
petition for approval under section 33 of the Industrial Disputes 
Act is necessary . In any event the action taken by the manage 
ment is wholly justified and the Complainant is not entitled to 
any relief. On the abovesaid grounds the Opposite Party 
prayed that an award may be passed accepting his contentions. 

( 3) With the consent of parties leave was granted to 
Advocates to appear on either side . After the filing of the 
Complaint the Complainant was absenting himself consecutively , 
Three adjournments were granted to him . Last notice posted 
acknowledginent due was issued on 9-5-1960 . Still the Com 
plainant was absent on 2-6-1960 . When the case up for hearing 
on 2-6-1960 Sri K. P. Chellappan Nair the learned Counsel for 
the Complainant stated in writing that he has no instructions 
from his party . Therefore I hold that no industrial dispute 
subsists between the parties . The complaint is hereby dis 
missed . No order as to costs. Awarded accordingly . 
Alleppey, 

K. SHAHUL HAMEED , 
9.6-1960 . 

Industrial Tribunal. 


9 ) 


1 ) 


) 


Kerala Gazette No. 27 dated 5th July 1960 . 
PART I 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 32844 / L5 / 60-1 / H & LD . Dated , Trivandrum , 7th June 1960 . 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between : 

1 A. P. Balakrishna Pillai, Palayam Road, Kozhikode 
2 Lekshmidas Narayanji, 
3 E. K.Karunan 
4 J.Madhava Naik , 
5 H. Vengidesa Naik , 
6 Ganapathi Rao, 
7 N.Narayana Naik 
8 K. R. Bhat , 
9 Bahjji, 
10 U. Dathatria , 
11 E. K.Kannan , 
12 R. N. Prabhu , 
13 R. Variar , Court Road , Kozhikode 
14 M.Kunbikannan , Palayam Road , Kozhikode 
15 Krishna Naik 

do . 
16 Mohanalal Odhavji, Kozhikode 
17 C.Krishnan Nair , Moideen Palli Road, Kozhikode. 
18 M. Acthuthan , Palayam Road , Kozhikode 
19 E. K.Koran Sons, 

do . 
20 Sree Narayana Jewellery , Nadakkavu , Kozhikode-6 . 

21 Neelakhandan Jewellery , Nadakkavu, Kozhikode -6 . 
and their workmen represented by the President, Kozhikode 
Swarna Thozhilali Union , Kozhikode received by Government 
on 3-6-1960 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
T. KRISHNAN NATH, 

Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode. 
(Wednesday, the First day of June, Nineteen 

hundred and sixty ) 

Present: 
SRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 93/58 

Between 
1 

A. P. Balakrishna Pillai, Palayam Road, Kozhikode. 
2 Lekshmidas Narayanaji . 

do . 
G. 1617 
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do . 


3 E. K. Karunan . 

Palayam Road, Kozhikode. 
4 J. Madhava Naik , 

do . 
5 H. Vengidesa Naik , 

do. 
6 Ganapathi Rao. 

do . 
7 N.Narayana Naik , 
8 K. R. Bhat, 

do. 
9 Bahjji , 

do . 
10 U.Dathatria , 

do . 
11 E. K.Kannan , 

do . 
12 R. N. Prabhu, 

do. 
13 R. Variar , Court Road , Kozhikod .. 
14 M. Kunhikannan , Palayam Road, Kozhikode. 
15 H. Krishna Naik , 

do . 
16 Mohana al Odhavji, Kozhikode. 
17 C. Krishnan Nair, Moideen Pallai Road , Kozhikode . 
18 M. Achuthan , Palayam Road , Kozhikode . 
19 E : K. Koran Sons, 

do. 
20 Sree Narayana Jewellery , Nadakkavu , Kozhikode-6 . 
21 Neelakhandan Jewellery , Nadakkavu , Kozhikode -6 . 

And 
The President, Kozhikode Swarna Thozhilali Union , 
Kozhikode . 
Representatives : 

Shri C. AchutbaMenon , B. A., B. L., For Managements . 
Advocate , Kozhikode . 

Nos. 1 to 19 . 
Shri V. Shivananda Rao , B. A., B. L., For Union . 
Advocate , Kozhikode. 

AWARD 
This dispute between the parties described above was 
referred to th s court for adjudication by order No. 63954 /L5 / 
58-1 of the Labour and Local Administration Department of the 
Government of Kerala dated 8-11-1958 . The issues referred to 
adjudication are the following : - 

1. Fixation of wages of the workers who work under the 
Jewellers mentioned in the Annexure . 

2. Festival holidays with wages. 

3. Bonus for 1957-58 . 

2. The union filed their statement on 22-12-1958 elaborating 
the claims of the workmen under all the issues. It is contended 
in the union statement that the goldsmiths employed by the 
jewellers are skilled , and experienced goldsmiths. They are 
engaged in making different types of jewellery with different 
patterns and designs. The wages paid by the jewellers to the 
goldsmiths are extremely poor compared to the skilled nature 
of the work done by the goldsmiths. There has been no 
enlancement in the rate of wages for the last many years in 
spite of the substantial changes in the conditions of living . 
They work from 9. a . m . to 7 p . m . and even at later hours in the 
night. Some goldsmiths are engaged on piece-rates wages also. 
The union prays for fixation of wages of the monthly paid as 
well as daily paid and piece-rate workers taking into con 


sideration the nature of the skill and experience of their work . 
The union states that no paid festival holidays are allowed to 
the go d miths and pray to pass an award granting 10 yearly 
paid festival ho idays. In the statement the particular ho idays 
which they want to be declared as paid festival holidays are 
also given . The union also makes a prayer for awarding three 
months wages as bonus in the year under reference . 

3. After the union statement the case was posted to 
10-1-1959 for the reply statement of the management. 

On 
10-1-1959 themanagement se ved a set of interrogatories to the 
union president with a request to direct the president of the 
union to answer the same. It was also stated in the petition 
that unless the answers are given the managements would not 
be able to file their reply statement. Several adjournments 
were got by the union to serve the answers to the inter 
rogatories. Finally the answers were filed in court on 9-4-1953 
and a copy of the answers was given to the management un 
15-4 1959. Subsequently the management filed their reply 
statement on 13-6-1959. The management No. 1 to 7 , 9, 10 , 12, 
13 and 15 to 17 Gled one common joint reply statement and also 
separate statements . In the reply of the managemant they have 
contended that the goldsmiths under the jewellers are not 
workmen as defined in Section 2 (s ) of the industrial Disputes 
Act . There is no employer- employee relationship between the 
goldsmiths and the jewellers and the dispute referred to does 
not become an industrial dispute. The jewellers have no 
control over the goldsmiths. They do not also supervise their 
work . Jewellers have also taken objection to the fixation of 
wages for the goldsmiths as the same is carried on contract 
basis as the nature of the work under the different jewellers 
are not one and the same. They also contend that the payments 
made now to the jewellers are much more than adequate . The 
demand of the union for festival holidays and bonus is also 
opposed in the reply statement. The employers Nos . 2 ) and 21 
filed petitions in court stating that there are no workers under 
them and they might be removed from the party array . Finally 
they were removed from the party array with the consent of 
union on 17-8-1959 . The management Nos. 8 , 11, 14, 18 and 19 
filed a joint reply statement raising almost the same identical 
contentions as raised by the other managements. They have 
also alleged in their reply statement that there are no workers 
under them , and they are not necessary parties to the reference . 
The union filed their rejoinder on 27-7-1959 . By 5-9-1959 both 
parties filed their documents and witness list. Finally for 
enquiry the case was posted to 6-11-1959 on which cate the 
management filed two petitions; M. Ps. 344 and 345 of 1959 ; 
prayer in M.P. 344/59 is for passing an award declaring that 
there is no subsisting industrial dispute and the other 
alternative prayer in M.P. 345/59 is to struck all names of 
Management Nos . 1 , 2, 5, 7, 8 , 10 , 11, 12 , 14 , 15 , 17, 18 and 19 
from the party array . The trail of the M. P. matters conlinued 
till 23-1-1960 on which date orders were passed dismissing 
M. P. 344/59 and partly allowing M. P. 345759. Management 
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Nos . 8 , 11, 14 , 18 and 19 were removed from the party array , as 
it was found that there are no workers under them . In the 
answers to the interrogatories given by the union on 9-4-1959 
it is said that there are 57 workers altogether under the 
various managements. The managements have denied this 
averment of the union and according to them a large number 
of workers out of the 57 have left the place. On 5-3-1959 , 
32 goldsmiths filed affidavits in court swearing that they are not 
workmen but only independent contractors and that they are 
not interested in the dispute . Another statement was filed by 
nine workers on 7-9-1959 stating that they are only independent 
contractors and not workers . They have also stated that they 
do not want any relief in the adjudication proceedings. So 
there are affidavits and statements of 41 workers who contend 
that they are not workmen but only independent contractors. 
The number remaining with the union will 

be only 
16 even accepting the contentions of the union that there are 
57 workers. The case was adjourned to 12-2-1960 and subsequent 
days for evidence. Both parties were not ready on 12-2-1960 . 
Therefore at their joint reguest the enquiry was adjourned to 
5-3-1960. In the reply statements the managements have raised 
the contention that the goldsmiths working under them are 
only independent contractors and not workmen within the 
purview of the word " worknien " in the Industrial Disputes Act. 
They have also contended that there is no employer -employee 
relationship between the jewellers and goldsmiths, and therefore 
the dispute referred to is not an industrial dispute . On 16-2-1930 
the management filed M.P. 29/60 requesting this court to try as 
a preliminary issue the question whether the goldsmiths 
connected with the jewellers are workers as contended by the 
union " . And orders were passed in that petition on 6-4-1960 
allowing the same. The case was also posled on that date and 
subsequent days for evidence of parties and argument . The 
union was not ready to go on with the case on that day . The 
union applied on 6-4-1960 and the case was finally adjourned to 
23-5-1960 for evidence . Advocate Shri V. Shivananda Rao for 
union has not appeared in this case from 6-4-1960. When the 
case was taken up on 23-5-1960, one Shri V. K. Sreedharan 
appeared in court and wanted time for conducting the case . He 
was not ready to file any application for adjournment. Neither 
the union advocate nor any one of the responsible union office 
bearers had come forward asking for time. The union in the 
last stages was not found taking any interest in the conduct of 
the case . I therefore declared the union exparte on 23-5-1960 
and posted the case to 28-5-1960 . Notices were given to the 
union and also to Advocate Shri V. Shivananda Rao stating 
that the union has been declared exparte on 23-5-196 :) and the 
case stands posted to 28-5-1960 for management evidence. This 
posting for management evidence and the service of the notices 
to the union advocate and representatives was done 
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with a view to give one more chance to the union representatives 
so that if they are interested they could come and set aside the 
exparte and proceed with the trial of the case . Nothing was 
done by the union . Till to -day the union has not taken any step 
to set aside the exparte order. 

4. The burden is on the union to prove that the goldsmiths 
are workers which they have not done. As the union is declared 
exparte there is nothing further to be done in the case . I 
dismiss the reference order and pass the award declaring that 
the union is not entitled to any relief under any of the issues 
referred to adjudication . There is no order as to costs This 
award is to become enforceable after 30 days of its publication 
in theGovernment Gazette , 
Calicut, 

V. U. JOSEPH , 
1-6-1960 . 

Industrial Tribunal. 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART I 


KERALA PUBLIC SERVICE COMMISSION 


Notification 
No. EX (B ) 1-2820 /60 . 

Dated , Trivandrum , 28th June 1960 . 
DEPARTMENTAL TEST EXAMINATIONS; JULY 1960 . 
The Departmental Test Examinations July 1960, will be held on the 26th 
July 1960 and the succeeding days in accordance with the time table appended to 
this notification and at the places noted against each centre subject to such 
modifications, as may be necessitated by circumstances later on , of which due notice 
will be given to candidates concerned . 
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Centre 

Place 
Trivandrum 

University Intermediate College, Thycaud 
2 Quilon 

Government High School for Boys 
3 Kottayam 

Government High and Training School 
4 Alleppey 

Government High School for Mohammedans 
5 Ernakulam 

S. R. V. High School 
6 Trichur 

Model High School for Boys 
Kozhikode 

Government Training College and Model 

High School 
The Practical Tests in Jail Officers Test and Jail Subordinate Officers 
Test will be held at Trichur and Trivandrum only . The exact dates and places for 
holding these tests will be intimated to the candidates individually in due course . 

3. Admission tickets will be issued to the candidates by post from 13th July 
1960 onwards. Candidates are informed that they should sit for the examination 
at the centre specified in the Admission Ticket which will be in accordance with 
the centres specified in their applications unless a change of centre has been re 
quested not later than 9th July 1960. Applications for change of centres received 
later than 9th July 1960 will not be considered under any circumstances. Candi 
dates who do not get Admission Tickets on or before 22nd July 1960 are directed 
to contact the Secretary , Public Service Commission , immediately . 

4. The question papers which can be answered by referring to books in the 
Examination Hall have been noted in the Time Table with the words with books 
within brackets. Candidates will be allowed to use only the text books prescribed 
for the respective subjects. The use of books containing notes or commentaries 
and guides, digests, summaries, etc., will not be allowed . All the tests should 
be answered in the same language in which question papers are given . Papers 
answered in other languages will not be valued . 

5. Candidates should bring with them their own text books for answering 
the papers in the tests, for which the use of books is allowed . No candidate will 
be allowed to share with or give books to or take books from any other candidate 
during the course of the examination . 

G. 1849 


6. Any candidate who does not behave properly towards the Chief and Assis 
tant Superintendents of the Examinations or is found to have had recourse to mal 
practice of any kind in the Examination Hall, will have his examination invalidated. 
He will also be liable to be debarred from appearing again for the Departmental 
Test Examinations for such term of years as the Commission may deem necessary . 
The same penalty will be imposed on any candidate who attempts to canvass or to 
bring influence to bear on the Examiners or a member of the Commission or its 
staff in connection with the Examination , or on whose behalf such attempt is made 
by any other person . 
Office of the 

JACOB VARUGIS, 
Public Service Commission , 

Secretary , 
Trivandrum 

Public Service Commission . 


DEPARTMENTAL TEST EXAMINATIONS, JULY 1960 . 


Time Table 


TUESDAY , 26-7-1960 7 A.M. to 9 A.M. 
Secretariat Manual Test 

The Travancore-Cochin Secretariat 
(Common Test) 

Manual 
WEDNESDAY , 27-7-1960 7 A.M. to 9 A.M. 
(i) Account Test (Lower I Paper 
( Common Test ) 

T.S.R. and C.S.R. (excluding Travel 
( ii) Municipal Account Test (Cochin ) ling Allowance Rules in C.S.R. 
I Paper 

(with books) 
( iii) Municipal Test (Cochin ) 1 Paper 

THURSDAY, 28-7-1960 7 A.M. to 9 A.M. 
Account Test (Lower) Il Paper 

Travancore Financial and Account 
(Common Test) 

Code (Vol. I and II) and Budget 

Manual. (with books) 
FRIDAY, 29-7-1960 7 A.M. to 9 A.M. 
Account Test (Lower) III Paper 

Introduction to the Indian Audit and 
( Common Test) 

Accounts - Parts I and II . 
SATURDAY, 30-7-1960 10 A.M. to 12 NOON 
Account Test (Lower) IV Paper 

Audit Code issued by the Comptroller 
(Common Test) 

and Auditor General. 


2 P.M. to 4 P.M. 
Account Test (Higher ) Part 1 

Account Code or Manual of the 
I Paper . (Common Test) 

Department concerned (P.W. 

Account Code ) (with books) . 
MONDAY , 1-8-1960 7 A.M. to 9 A.M. 
Account Test (Higher) Part 1 

Travancore Financial and Account 
II Paper (Common Test) 

Code (Vol. I & II and Budget 
Manual (with books) 
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TUESDAY, 2-8-1960 7 A.M. tu 9 A.M. 
Account Test (Higher) Part -II-- 

Introduction to the Indian Audit and! 
I Paper (Common Test) 

Accounts Parts I and III 
WEDNESDAY, 3-8-1960 7 A.M. to 9 A.M. 
Account Test (Higher ) Part II 

Travancore Treasury Cole (with 
II Paper (Common Test) 

books) 
THURSDAY , 4-8-1960 7 A.M. to 9 A.M. 
Account Test (Higher ) Part II 

Auclit Code issued by the Comp 
III Paper. (Common Test) 

troller and Auditor General 
FRIDAY , 5-8-1960 7 A.M. to 9 A.M. 
Account Test (Higher) Part II 

T.S.R. and C.S.R. ( excluding Travel. 
IV Paper. ( Common Test) 

ling Allowance Rules in C.S.R. 

(with books) 
SATURDAY , 6-8-1960 10 A.M. to 12 NOON 
(1 ) P.W.D. Divisional Test — 1 Paper 

Public Works Code (Travancore) 
(Common Test) 

(with books) 
(2) Kerala Registration Test --Part I The Indian Registration Act, the 
I Paper (Common Test) 

Kerala Registration Rules and the 
tables of Fees as prescribed by 

the Kerala Government(with books) 
(3) Co -operative Test — Paper i Elements of Banking 

(Common Test ) 
(4) Judicial Test — I Paper 

The Indian Civil Procedure Code 
(Common Test ) 

and the Travancore-Cochin Civil 

Rules of Practice 
( s ) Forest Test for Executive and 

General Law 
Controlling Staff - I Paper 

(Common Test) 
(6) Municipal Test (Cochin ) II Paper Cochin Municipal Act and District 

Municipalities Act. 


2 P.M. to 4 P.M. 
(1 ) P.W.D. Divisional Test 

P.W. Account Code (Travancore) 
II Paper (Common Test) 

(with books) 
(2 ) Kerala Registration Test - Part I The Kerala Registration Manual and 
II Paper (Common Test) 

Circular Orders (with books) 
(3) Co-operative Test- II Paper Principles of Co -operation 

( Common Test) 
(4 ) Judicial Test - II Paper 

The Indian Criminal Procedure Code 
(Common Test) 

and the Travancore - Cochin Criminal 

Rules of Practice 
( s ) Forest Test for Executive and 

Law- The Travancore Forest Act and 
Controlling Staff - II Paper 

Rules thereunder (with books) 
(Common Test) 
(6) Municipal Account Test (Cochin ) The Cochin Municipal Account Code 


II Paper 


4 


7 


A.M. 


to 9 A.M. 


MONDAY, 3-8-1960 
(1 ) P.W.D.Divisional Test 

III Paper (Common Test) 


Electricity Rules 
(a) A thorough knowledge of the 

Indian Electricity Act and the 

Rules made thereunder ; 
(b ) A thorough knowledge of the 

conditions and rates for the 
supply of electric energy ob 
tained in the State Electricity 
Board and various Circulars and 
Orders issued from time 

time ; and 
(c) A working knowledge of the 

Madras Electricity Department 

Manual 
The Indian Penal Code 


to 


(2) Judicial Test — III Paper 

(Common Test ) 
(3 ) Torest Test for Executive and 

Controlling Staff – JI Paper 

(Common Test) 
(4 ) Panchayat Test - I Paper 

(Common Test) 
(5) Police Test — 1 Paper 

(Common Test) 
(6 ) Jail Subordinate Officers Test 

I Paper (Common Test) 
(1 ) Kerala Registration Test- Part II 


Procedure - The Travancore Forest 

Code and Departmental Rules. 

(with books) 
Panchayat Acts and Rules 


Police Manual 


Handbook of Prison Rules in Mala 

yalam and Jail Rules, (Cochin ) 
The Kerala Stamp Act and the Rules 

thereunder, and the Indian Stamp 
Act in respect of documents speci 
fied in entry 91 of List I (Union 
List) of the Seventh Schedule of the 
Constitution of India and the rules 
relating to these documents 
(with books) 


7 A. M. 


to 9 A.M. 


TuSDAY, 9-8-1960 
(1 ) judicial Test -- IV Paper 

(Common Test) 


c ; Panda Test-- l aper 

Common Test) 


The Indian Limitation Act, the, Tra 

vancore - Cochin Civil Courts Act, 
the Travancore- Cochin Court Fees 
Act and the Travancore -Cochin 

Stamp Act. 
Other Acts. (Public Health Act , 

Cinema (Regulations) Act, the 
Local Authorities Entertainment Tax 
Act , the Places of Public Resorts 
Act , etc. , and the Rules thereunder 
which have a bearing on the al 

ministration of a Panchayat). 
Manual of Olfice Procedure 


(3 ) Police Test - Il l aper 

(Conto . Test) 


5 


Travancore Forest Code (with books) 


(4 ) Forest Test for C & P Staff 

I Paper (Common Test ) 
(5) Jail Officers Test — 1 Paper 

(Common Test) 


Indian Penal Code Chapters 2 , 3 , 4 , 

9 and Sections 135, 136, 138, 220 , 
221, 222 , 223 , 224, 225A , 225B and 
227. Indian Criminal Procedure 
Code Parts I, II and IV (omitting 
Chapters IX to XIII and Chapters 
28, 29, 34 and 39. Central 
Prison Rules and Prison Act I of 
1071 and Cochin Jail Rules and 

Lunacy Act ( Central) (With books) 
Miscellaneous Act etc. 
The Transfer of Property Act, 
The Evidence Act, 
The Special Marriage Act ( Central 
Act 43 of 1954 ) , and The Kerala 
Special Marriage Rules , 1958 
The Chitties Act and Rules thereunder, 
The Societies Registration Act, and 
The Document Writers Licence Rules . 

(With books) 


(6 ) Kerala Registration Test 


WEDNESDAY, 10-8-1960 
(1) Panchayat Test — IIT Paper 

* (Common Test) 


7 A.M. to 9 A.M. 
Accounts and Audit as laid down in 

the Panchayat Rules 1951, etc., and 

Public Works in Panchayat Area . 
Law -- The Travancore Forest Act and 

Rules thereunder (with books) . 


Sociology , Penology and Criminology 


(2 ) Forest Test for Clerical and 

Protective Staff - 11 Paper 

( Common Test ) 
(3) Jail Officers Test - II Paper 

(Common Test ) 
(4) Village Court (Clerks) Test 

I Paper (Common Test) 
(5) Excise Test ( Travancore) I Paper 


Civil Procedure Code and Civil Rules 

of Practice . 
Criminal Law (Indian Penal Code , 
Indian Evidence Act, and Indian 
Criminal Procedure Code) 

(With books) 
Village Officers Manual (Travancore) 

(With books) 


(6 ) Village Officers Test (Travancore) 


11-8-1960 


7 A.M. to 9 A.M. 


THURSDAY, 
(1) Panchayat Test — IV Paper 

(Common Test) 


General Paper on Legal Procedure 

Agriculture and other subjects like 

the Second Five Year Plan . 
First Aid , Personal Hygiene and 

General Sanitation 


(2) Jail Officers Test - IV Paper 

(Common Test) 
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Stamp, Limitation and Court Fees Act, 


(3) Village Court (Clerks) Test- 

II Paper (Common Test) 
(4) Departmental Test on Employment 

Exchange Procedure — I Paper 

(Common Test) 
(5) CanalRules Test (Common Test) 


Registration Work 


(6 ) Excise Test ( Travancore) 

Il Paper 


Canal Rules and Regulations, Travan 

core and Cochin . 
Excise (Abkari Act, Opium Act) 

Tobacco Act, and Rules, Notif 
cations and Standing Orders under 

the above Acts) (with books) . 
The District Offices Manual 


(7 ) District Officers Manual Test 

(Common Test) 
(8) (i) Revenue Test ( Cochin ) 


I Paper 


General Standing Orders (Cochin ) 


( ii) Excise Test ( Cochin ) II Paper 
(iii) Tramway Test ( Cochin ) II Paper 


FRIDAY, 12-8-1960 7 


A.M. 


to 
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A.M. 


Village Courts Act and Rules. 


Vacancy work 


(1) Village Court (Clerks) Test 

III Paper (Common Test) 
(2) Departmental Test on Employment 

Exchange Procedure - II Paper 

( Common Test) 
(3) Local Fund Account Test 

I Paper (Common Test) 


Acts and Rules 
(a ) The Constitution of India 
(b ) The City Municipal Act IV of 1116 

and the Rules thereunder 
(c) The District Municipalities Act 

XXIII of 116 and the Rules 

thereunder 
(d) The Cochin Municipal Act and the 

Rules thereunder 
(e ) The Travancore-Cochin Village 

Panchayats Act and the Rules 

thereunder 
(f) The Court of Wards Act and the 

Rules thereunder 
(g) The Travancore University Act and 

Rules thereunder 
(h ) The Charitable Endowment Act 

and the Rules thereunder 
(i) Other Acts and Rules as may be 

prescribed from time to time. 

(with books) 
Sales Tax Act and Rules thereunder 

(with books) 


(4 ) AgriculturalIncome Tax and 

Salestax Test I Paper (Common 
Test ) 
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(5) Revenue Test (Cochin ) II Paper 
(6) Revenue Test (Travancore ) 

1 Paper 


Land Revenue Manual, (Cochin ) 
The Land Revenue Regulations and 

Proclamations (The Travancore 
Land Revenue Manual Vol. 
(with books) 


10 A.M. to 12 Noon 


Statistical Returns 


SATURDAY, 13-8-1960 
(1) Departmental Test on Employment 

Exchange Procedure - III Paper 

( Common Test) 
(2 ) Local Fund Account Test 

II Paper (Common Test) 


(3) Agricultural Income Tax and Sales 

Tax Test - II Paper (Common Test) 
(4 ) Revenue Test (Cochin ) III Paper 
(s ) Revenue Test (Travancore) Il Paper 


(a ) Finances of Local Bodies 
(b ) Principles of Local Fund Audit 

(Principles and Procedure in the 
Indian Audit Code and Audit 
Manual with special reference to 
Local Fund Accounts ) 

(with books) 
Agricultural Income Tax Act and the 

the Rules thereunder (with books) 
Stamp Manual (Cochin ) 
Rules and Standing Orders of the 

Land Revenue Department ( the 
Travancore Land Revenue Manual 

Vol. II) (with books ) 
The District Municipalities Act XXIII 

of 1116 and the Rules thereunder 
and the City Municipal Act IV of 
1116 


(6 ) Municipal Test ( Travancore) 


I Paper 


2 P.M. to 4 P.M. 


General 


Book -keeping and Accountancy , 


(1 ) Departmental Test on Employment 

Exchange Procedure - IV Paper 

(Common Test ) 
(2) Local Fund Account Test 

III Paper (Common Test ) 
(3 ) (i) Revenue Test ( Cochin ) 

IV Paper 
(ii) Village Officers Manual Test 

( Cochin ) 
(4) Revenue Test (Travancore) 

III Paper 


Village Officers Manual (Cochin ) 


(s ) Municipal Test (Travancore ) 


II Paper 


Land Revenue Accounts (The Travan 
core Land Revenue Manual Vol. III ) 

(with books) 
(a) The Travancore- Cochin Village 

Panchayat Act. 
(b ) Places of Public Resort Act. 
(c) Local Authorities Loan Act and 

Rules. 
(d ) Local Authorities Entertainment 

Tax Act and the Rules thereunder 


(6 ) Gujarathi Test (Common Test) 


An essay in Gujarathi and Translation 

of a passage from Gujarathi into 
English and Vice versa. 


2 P.M. to 5.P.M. 
(7) Agricultural Income Tax and Sales Book-keeping (Theory and Practical) 

Tax Test III Paper (Common Test) 


NB :-The dates and places of holding the practical tests in Jail Officers Test 
and JailSubordinate Ofhcers Test will be intimated to the candidates in due course. 
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Planning and Development Department 

NOTIFICATION 


No. 451 / L - 1 /60 / Pl& D . Dated , Trivandrum , 25th June 1960. 

S. R. O.No. 35 /60. - In exercise of the powers conferred by 
section 24 ( 3 ) read with sections 97 and 98 of the Travancore 
Cochin Panchayats Act, 1950 (Act II of 1950 ) the Government 
of Kerala hereby make the following amendment to the Rules 
issued under Notification No. LA . 14-29087 /57 /L & LAD dated 
5-9-1958 and published in the Gazette dated 9-9-1958 , the same 
having been previously published as required by sub -section (2 ) 
of section 98 of the said Act. 

AMENDMENT. 
In the said Rules, to the existing clause (iii) of sub - rule (a ) 
of Rule 5 , the following shall be added namely : 

" The maximum age limit for appointment of Panchayat 
Officers Grade II, from among Panchayat Assistants shall be 50" . 

By order of the Governor , 

C. R. KRISHNAMOORTHY , 
Planning Secretary and Additional 

Development Commissioner. 


G. 1856 
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Planning and Development Department 

NOTIFICATION 
No. 38267 / Lii /60-2 / Pl& D . Dated , Trivandrum , 27th June 1960. 

: S. R. O. No. 36/60 : -The following bye- laws passed by the 
Panchayats mentioned in the schedule below under section 12 ( 1 ) 
of the Travancore -Cochin Local Authorities Entertainment Tax 
Act (Act VI of 1951 ) which have been approved by Government 
under section 12 ( 3 ) of the said Act is hereby published for 
general information . 

SCHEDULE. 
Arthat Panchayat 
Edavanakad Panchayat 
Mookannur Panchayat 

Bye -laws. 
: . In these byelaws, " Act" means the Travancore -Cochin 
Local Authorities Entertainment Tax Act ( VI of 1951). 

2. These bye-laws shall come into force immediately after 
their publication in theGovernment Gazette . 

3. The Local Authorities Entertainment Tax Rules , 1951 issued 
by Government under section II of the Act shall be strictly 
followed . 
4. The .. 

.Panchayat shall levy entertainment 
tax at the rate of 122 % under section 3 of the Act on all payments 
for admission to every entertainment held within the Panchayat 
area unless exempted specially from payment of tax under 
section 7 ( 1 ) and ( 3 ) of the Act. The tax due for an entertainment 
shall be paid into the Panchayat office before 12 noon on the next 
working day. 

5 (a) Notwithstanding anything contained in the bye-law No. 4 
above , the Panchayat may compound the tax payable in respect 
of any entertainment, for a consolidated payment under section 4 
of the Act. 

Provided the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period of 
three months at a time for amounts which shall not be less than 
75 % of the probable estimate of tax payable under section 3 of 
the Act . 

(c ) Any Proprietor or Manager of an entertainment the 
tax in respect of which is compounded as said above , shall 
furnish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing (separately for each class of 
payments ) the gross sum received by him on account of payments 
for admission to the entertainment. 

G. 1855 
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6. The Proprietor or Manager of an entertainment or series of 
entertainments shall, not less than three days before the 
commencement of the entertainment or the first of a series of 
entertainments apply to the Panchayat for permission to hold the 
entertainment or entertainments as the case may be, with full 
particulars such as : - 

( 1 ) Name and address of the Proprietor; 
(2 ) the place , time and duration of the entertainment; 
(3 ) classes of accommodation and the rates of payment 

for admission , and 
(4 ) the manner in which admissions will be regulated 

and checked and other details asmay be called for 

by the Panchayat. 
Provided the application for permission to hold an entertain 
ment shallbe liable to be summarily rejected if the particulars 
required by bye - law No. 6 are not duly and properly furnished . 
The Panchayat may grant per nission in other cases, subject to 
such conditions and restrictions as the Panchayat may think 
necessary . 

7. Every permission granted under the above bye -law shall 
specify the period for which and the restrictions , subject to 
which and conditions; subject to which the permission is granted 
and shall be signed by the Executive Authority . 

8. (a ) The Proprietor orManager of an entertainment shall in 
the case of entertainmentf or which admission willbe by tickets , 
produce all tickets for admission before the Executive Authority 
not less than 24 hours before the commencement of the entertain 
ment along with a statement showing the numbers of tickets 
under the different classes , the rate of payment for admission 
in each class and the particulars of complimentary tickets or 
free passes proposed to be issued. 

( b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes.. 

9. (a ) The Executive Authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collection 
and remittance of the tax. All directions which the Executive 
Authority may issue in this behalf shall be followed and complied 
with by the Proprietors of the Entertainment, 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange for 
selling the stamps or Jabels 10 the Proprietor or Manager on 
payment of the full price thereof, in any case tickets not bearing 
the Panchayat seals or stamp or label shall not be issued for 
admission to any eniertainment by its Proprietor . 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt payment 

of the tax and the security so furnished shall be refunded to him 
. on remittance of the tax in full or adjusted towards the final 

payment of the tax if he so choosos . 
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11. No proprietor shall, when once the tax has been 
coinpounded under section 4 of the Act alter the rate of admis 
sion to the different classes of seats and such other particulars 
previously furnished to the Executive Authority without the 
previous sanction of the Panchayat . 

12. No entertainment shall be held between 2 a.m. and 6 a.m. 
without the previous sanction of the Panchayat. 

13. ( a ) The Proprietor shall make necessary arrangements for 
keeping or producing on demand counterfoils of tickets and 
olher documents as directed by the Executive Authority . 

(b ) The Proprietor shall keep a register , of payments for 
admission , the tax collected , remitted , in the form preseribed for 
the purpose , if so required , by the Executive Authority . 

14. The Executive Authority or any person authorised by the 
Panchayat shall enter any place of entertainment, when the 
entertainment is proceeding and in any place ordinarily used as 
a place of entertainment at any reasonable time to check the 
tickets for admission or the accounts thereof, and see whether 
the provisions of the Act, Rules or Bye- laws are strictly 
followed . 

13. · Breach of any of the above bye -laws shall be punishable 
with five which may extend to Rs. 50 (Rupees fifty ) and in case 
of continuing breach with fine which may extend to Rs. 15 
(Rupees fifteen ) for every day during which the breach continues 
after conviction for the first breach . 

By order of the Governor, 

C. R. KRISHNAMOORTHY , 
Planning Secretary and Additional 

Development Commissioner . 


Kerala Gazette No. 27 dated 5th July 1960. 
PART 1 

Section ii . 
Revenue (G ) Department 

NOTIFICATION 
No. 31935 -G3/60-1 / Rev . Dated , Trivandrum , 28th June 1960. 

The following Government of India , Ministry of Finance 
(Department of Revenue) Notification No. 12 F.No.45 /5 (i) /60 
Opium dated 4th June 1960 is hereby republished in the Kerala 
Gazette for general information , 

By order of the Governor, 

K.M.PETER , 

Deputy Secretary . 
NOTIFICATION 
MEDICINAL AND TOILET PREPARATIONS . 
No. 12. In exercise of the powers conferred by Section 19 
of the Medicinal and Toilet Preparations (Excise Duties) Act, 
1955 ( 16 of 1955) , the CentralGovernment hereby makes the 
following further amendment in the Medicinal and Toilet Pre 
parations (Excise Duties) Rules, 1956, namely : 
1. These rules may be called the Medicinal and Toilet Pre 

parations (Excise Duties ) Amendment Rules, 1960 . 
2. In the Schedule to the Medicinal and Toilet Prepara 

tions (Excise Duties) Rules , 1956 , the entry " Sedatin " 
appearing under the heading " Non - Pharmacopooial Pre 
parations" , sub -heading "Medicinal Preparations" , 
shall be omitted . 

( Sd.) M. C. DAS, 
Deputy Secretary to the 
Government of India . 


G. 1859 
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PART II 


1960 - ല 13-ാംനമ്പർ എൽ. എ . ബിൽ. 


പ ര സ • • 
നമ്പർ 1843 / എൽ. എ . 4/60. 

1960 ജൂൺ 16. 
അസംബ്ലിയു ടെ ന ട പടിക്രമവും കാജനിച്ച ഹണവും സംബന്ധിച്ച ചട്ടങ്ങ 
ളിലെ 13 -ാം ചട്ടപ്രകാരം താഴെപ്പറയുന്ന ബിൽ അ തോടു ചേർത്ത ഉ ശ 
കാര ണങ്ങ ളു ടെ 

വിവരണ ത്താടും ധനകായ മമ്മോറാണ്ടത്താടും കൂടി, 
സ്പീക്കർ ടെ ആജ്ഞാനുസരണം പ്രസിിദ്ധപ്പെടുത്തുന്നു. 

ഡി . തിരുമല അയ്യങ്കാർ, 
ലെജിസ്ലേച്ചർ സെക്രട്ടേറിയ റം , 

സെ ക്രട്ടറി, 
തിരുവനന്തപുരം, 

ലജിസ്ലേറ്റീവ് അസംം ബ്ലി. 


ഷാ പ്പകളേ യും വാണിജ്യസ്ഥാപനങ്ങളേ യും സം ബന്ധിച്ച 

1960 - ലെ കരള ബിൽ , 


ഉ ഉല 


s # 0 + 


വകുപ്പുകൾ . 
1 . ചുരുക്ക പേരും, വ്യാപ്തിയും, ആരംഭവും. 

അ &ായം 1 

പ്രാരംഭം . 
2. നിയമനങ്ങൾ . 
3. ഒഴിവുകൾ . 
4. ഒഴിവാ ക്ക പ്പെട്ട ആളുകൾ ക്കാ സ്ഥാ പന ങ്ങൾ ) ക്കാ ആ കാര 

സം ബ ന്ധിപ്പിക്കു വാൻ ഗവണ്മെൻറിനു ള്ള അധികാരം. 
5. ഒഴിവുകൾ . 

അദ്ധ്യായം 
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പ്രവൃത്തിസമയം. 
6. പ്രതിദിന പ്രവൃത്തിസമയവും പ്രതിവാര പ്രവൃത്തിസമയവും. 
7. ജാസ്തിപ്പണിക്കുള്ള അധികവേതനം. 
8. വിശ്രമത്തിനുള്ള ഇട സമയം. 
9. സമയ വ്യാപ്തി. 
10 , തുറക്കു ക യു ം അടയ്ക്കു ക യും ചെയ്യേണ്ട മയം. 
11 . പ്രതിവാരപ്രവൃത്തി യൊഴിവുദിവസ ങ്ങൾ . 

അദ്ധ്യായം 

3 
ഴി വുദിവസങ്ങളും അവധിയും . 
12 . അദ്ധ്യായം സംബന്ധിപ്പിിക്ക ൽ . 
13 . വേതന ത്തോടു കൂടിയ വാർഷികാ വധി, 
G. 1836 / s . 
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വകുപ്പുകൾ: 

14 , അവധിക്കാലത്തെ വേതനം, 
15 , തൊഴിലാളികൾക്കു വേണ്ടി പ്രവർത്തിക്കു വാൻ ഇൻ സ്പെക്ടർമാർ 

അധികാരം . 
16. സ്ഥാപനങ്ങളെ ഒഴിവാക്കാനുള്ള അധികാരം. 


അദ്ധ്യായം 4 


വനം. 


17. കലികൊടുപ്പു ” ആ കറവ സം ബ ന്ധിപ്പിക്ക ലും അതിൻറെ മു 

ഗതിയും. 
18 , ഡിസ്മിസ്ചെയ്യുന്നതു സംബന്ധിച്ച നോട്ടീസ്. 

അദ്ധ്യായം 5 
കുട്ടികളേയും സ്ത്രീകളേയും പ്രവൃത്തിക്കാക്ക ൽ . 
19. കുട്ടിക ളെ പ്രവൃത്തി ക്കാ ക്കുന്നതും നിരോധിക്കൽ. 
20. സ്ത്രീ കാള യും പതി നഴുവയസ്സിനു താഴെ പ്രായമുള്ള ആളു ക ള യും 
രാത്രി പ്രവൃത്തിക്കാക്കു ന്നതു നിരോധിക്കൽ. 

അദ്ധ്യായം 6 

ആരോഗ്യവും സുരക്ഷിതത്വവും. 
21. ശുചിത്വവും, വായുസഞ്ചാര വും , വെളിച്ചവും. 
22 , അഗ്നിബാധയ്ക്കുംതിരായ മുൻ കരുതൽ. 
23 അപ്പീലുകൾ . 
24 മുൻവകുപ്പു കൾപ്രകാരമുള്ള ചെലവു ക ൾ വീതി ക്ക ൽ . 

അദ്ധ്യായം 1 

നടപ്പാക്കലും പരിശോധനയും. 
25. ഇൻസ്പെക്ടർമാരുടെ നിയമനം. 
26. ഇൻസ്പ ക്ലർമാരുടെ അധികാരങ്ങളും ജാലി കളും. 
27 . ഇൻസ്പെക്ടർ ഗവ ഞൻ ദോഗസ്ഥനായിരിക്കേണ്ടതാണന്നു”. 
28 . മുതലാളി രജിസ്റ്റരുകൾ , റിക്കാർഡുകൾ മുത ലാ യ വ പരിംശാധന 
യായി ഹാജരാക്കേണ്ടതാണെന്നും. 

അദ്ധ്യായം 8 
കററങ്ങളും, ശിക്ഷാ ക ളു ം , നട പടിക്രമവും. 
29 , ശിക്ഷകൾ . 

അദ്ധ്യായം 9 


പലവക . 


30. രജിസ്റ്റരുകളും റിക്കാർഡുകളും വെച്ചു പാരലും നോട്ടീസ് പ്രദർശി 


പ്പിക്കലും 


31. ചില അവകാശങ്ങൾക്കും, പ്രത്യേക കാവ കാ ശ ങ്ങൾക്കും ഉഴാവു . 
32. • നര ഷ്ഠാത്തരവാദം . 
33 . അധികാരങ്ങൾ ഏല്പിച്ചു കാടു ക്കൽ. 
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വ കപ്പുകൾ: 
34. ചട്ടങ്ങളുണ്ടാക്കുവാൻ ഉള്ള അധികാരം. 
35. മേള ക ൾ , ഉത്സവ ങ്ങൾ എന്നീ സന്ദർഭങ്ങളിൽ ആകരിമല യുവ 

സ്ഥ കൾ നിരത്തിവയ്ക്കുന്നതിനും ഗവണ്മെൻറിനുള്ള അധികാരം. 
36 . ചില നിയമങ്ങൾ റദ്ദാ ന ൽ . 
ഷാപ്പു കളയും വാണിജ്യ സ്ഥാപനങ്ങംഉ യും സംബന്ധിച്ച 

19 6 0-ലെ ക രള ബി ൽ . 
കരളസംസ്ഥാനമത്ത ഷാപ്പുകളിലും വാണിജ്യ സ്ഥാപനങ്ങളിലും ഉള്ള 
പണിയും തൊഴിലും സംബന്ധിച്ച സ്ഥിതിഗതികൾ ക്രമപ്പെടുത്തുന്നതിനെ 
പ്പാറിയ നിയമം ഏകീകരിക്കു കയും ഭേദഗതിചെയ്ത യും ചെയ്യുന്നതിനു ഒരു 
ബിൽ. 
പീടിക . കരള സം സ്ഥാനത്ത 

ഷാപ്പുകളിലും 

വാണിജ്യസ്ഥാപന 
ങ്ങളിലും ഉള്ള പണിയും തൊഴിലും സംബന്ധിച്ച സ്ഥിതിഗതികൾ ക്രമപ്പെടു 
ത്തുന്നതിനെപ്പംറിയ നിയ മം ഏകീകരിക്കു കയും ഭേദഗതി ചെയ്യുകയുംചെയ്യ 
ണ്ടതു് യുക്തമായിരി ക്കയാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനൊന്നാംവർഷത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാ ക്കിയിരിക്കുന്നു: 

1 . ചുരുക്കപ്പേരും, വ്യാപ്തിയും, ആരംഭവും.- ( 1 ) ഈ ആ കാറിന 
ഷാപ്പു ക ള യും വാണിജ്യസ്ഥാപനങ്ങളേ യും സം ബ ന്ധിച്ച 1960- ല ക രള 
ആക്റം എന്നു പർപറയാം. 

(2 ) ഇതിനും കരള സംസ്ഥാനം ഒട്ടാകെ വ്യാപ്തി ഉണ്ടായിരിക്കു ന്ന 


താണു 


( 3 ) ഗസറ്റിൽ 

പരസ്യംമൂലം ഗവണ്മെൻറ നിശ്ചയിക്കാവുന്ന 
തീയതിക്കും ഇതു നടപ്പിൽ വരുന്നതാണു . 

(4) താഴെപ്പറയുന്ന പ്രദേശങ്ങൾക്കു ” ഇതും ആദ്യമായി സം ബന്ധിക്കു 


ന്നതാ ണു : 


(1) തിരുവനന്തപുരം നഗരം, 

( ii ) 1956 ലെ സംസ്ഥാന പുനഃസംഘടനാ ആ ക ° റം , 5 (2 ) 
എന്ന വകുപ്പിൽ പരാമർശിക്കപ്പെട്ട മലബാർ ജില്ല യ സം ബന്ധ ക്കു ന്നിട് 

ത്താളം 1920 - ലെ മദിരാശി ഡിസ്ട്രിക ° റം മുനിസിപ്പാലിറ്റി ആക°റവ 
(1920- ലെ 5 -ാം മദിരാശി ആക്റം ) , 

1116. ല തിരുവിതാംകൂർ 
ഡി സ്ട്രിക്റം മുനിസിപ്പാലിറ്റി ആക്റം, 1113 ല 18 -ാം കാച്ചി 
മുനിസിപ്പൽ ആകാവംപ്രകാരം സ്ഥാപിതമായിട്ടുള്ള എല്ലം മുനിസിപ്പാലിം റി 


ക 4 ° , 


(iii) 1956 ലെ സംസ്ഥാന പുനഃസം ഘടനാ ആ ക ° റം ", 5 ( 2 ) 
എന്ന വകുപ്പിൽ പരാമർശി ക്ക പ്പെട്ട മലബാർ ജില്ലയ്ക്കും സംബന്ധിക്കു ന്നിട 

ത്താളം 1950 - ലെ മദിരാശി ഗ്രാമപ്പഞ്ചായത്തും ആ കാവ് (1950- ലെ 10 -ാം 
മദിരാശി ആകാം"), 3 -ാം പട്ടിക, 2 -ാം ചട്ടപ്രകാരം , മേല്പറഞ്ഞ 1950 ലെ 
മദിരാശി ഗ്രാമപ്പഞ്ചായത്തു ആ കറവപ്ര കാരം സ്ഥാപിക്കപ്പെട്ടതായി കരുത 
ണ്ടതും, ആ ആകാം” നടപ്പായിവരുന്നതിനു തൊട്ടുമുമ്പു് മേജർ പഞ്ചായത്തു 
കളായ 1 ഗവണ്മെൻ തരംതിരിച്ചിട്ടുള്ള തും ആയ പഞ്ചായത്തു കളുടെ അധി 
കാരാതിർത്തിക്കുള്ളിലുള്ള എല്ലാപ്രദേശങ്ങളും, ആ ആക റാ പ്രകാരം സ്ഥാപി 

പുനഃസ്ഥാപിക്കുക ക യോ ചെയ്തിട്ടു ള്ള തും തല്ലാല ത്തയ്ക്കു 
ആക° odില 5 (1) ( എ ) വകുപ്പു പ്രകാരം ഒന്നാംക്ലാസ്സു പഞ്ചായത്തു കളായി 
ഗവണ്മെൻ ” തരം തിരിച്ചിട്ടുള്ള ഇമായ പഞ്ചായത്തു ക ളു ടെ അധികാരാതിർത്തി 
ക്കു ള്ളിലുള്ള എല്ലാ പ്രദേശ ങ്ങ ളു , 


- ആ 


ക ക ത യാ 
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(iv ) ഇ ആ ക ° റം ” നടപ്പിൽവരുന്നതിനുമുമ്പു് 125- ലെ തിരുവി 
താം ക്രർ_കാച്ചി ഷാ പസ ആൻ ഡം എസ്റ്റാബ്ലിഷ് മെൻ ആ കറാ, 
1947 - ലെ മദിരാശി ഷാപ്സ് ആൻഡ് എസ്റ്റാബ്ലിഷ ° മെൻറ് ആക° റേറാ 
സം ബന്ധിപ്പിച്ചിട്ടുള്ള തായ സം സ്ഥാനത്തെമറെറല്ലാ പ്രദേശങ്ങളും, 

( v ) തങ്ങളുടെഉദ്ദേശത്തെപ്പററി മൂന്നുമാസത്തെ നോട്ടീസ്സ നൽ കിയ 
തിനു ശേഷം ഗവണ്മെൻറിനു ° ഗസററിൽ പരസു ം മൂലം ഈ ആക° ററിലെ 
വ്യവസ്ഥ ക ളോ അ ല്ലങ്കിൽ അവയിൽ വല്ല തുമോ പ്രത്യേകം പറയാവുന്ന 
മറര പ്രദേശങ്ങൾക്കു ° സം ബന്ധിപ്പിക്കാവുന്നതാണു . 

അദ്ധ്യായം 1 

പ്രാരംഭം , 
. 2. നിർവ്വചനങ്ങൾ . - ഇ ആക°ററിൽ, സന്ദർഭത്തിനു 
മറര പ്രകാരം 
ആവശ്യം ഇല്ലാത്തപക്ഷം; 

(1) തൊഴിൽ ശീലിക്കു ന്ന ആൾ എന്നതിന്നുംഒരു മുതലാളിതൻറ 
സർവ്വീസ്സിൽ ഏതെങ്കിലും വ്യാപാരമോ തൊഴിലാതാൻമുഖനയോ മ റെറാ 
രാൾ 2 യനയോ പരിശീലിക്കു ന്നതിന്നായി പ്രവൃത്തിക്കാക്കുന്ന പന്ത്രണ്ടുവയ 
സ്സിൽ താഴയ ല്ലാത്ത ഒരാൾ എന്ന മാകുന്നു; 

(2) (കുട്ടി എന്നതിനു° പതിന്നാലു വയസ്സുതിക ഞഞ്ഞിട്ടില്ലാത്ത ഒരാൾ 
എന്നമാകുന്നു; 

(3 ) ( അടച്ചിട്ട എന്നതിനുംഏതെങ്കിലും പതിവുകാരൻ ആവശ 
ത്തിനോ സ്ഥാപനം സം ബന്ധിച്ച വല്ല വാപാരത്തിനോ വേണ്ടി തുറന്നിട്ടി 
ല്ലാത്ത എന്നമാകുന്നു; 

( 4) ( വാണിജ്യസ്ഥാപനം എന്നതിന് വാണിജ്യ പരമോ വ്യാപാര 
പരം മാ ബാങ്കുസംബന്ധമോ ഇൻഷ്വറൻസു സം ബന്ധമോ ആയ സ്ഥാപനം 
എ ന്നാ , പ്രവൃത്തി ക്കാ ക്ക പ്പെടുന്ന ആളു കൾ തസ്തിക യേ യാ ഭരണത്തേയും 
സംബന്ധിച്ച സയ്യീസ്സിനെ സംബന്ധിച്ചിടത്തോളം , മുഖ്യമായും ആപ്പീസ്സ 
ജോലിയിൽ ഏർപ്പെട്ടിരിക്കു മ്പോൾ അങ്ങനെയുള്ള സ്തിക യേയൊ ഭരണ് 

യൊ സം ബ ന്ധിച്ച സർവ്വീസ്സ് എ ന്നാ , ഹോട്ടൽ എന്നേ , റസ്റ്റാറൻ 
എ ന്നാ , വിടുതിപ്പുര യെ ന്നാ , ഭാജ നഗൃഹമാന്നാ , കം ഫെ എന്നോമറ്റേതെ 
ങ്കിലും ലഘുഭക്ഷണശാല എന്നാ തീ യ ററർ എന്നാ, പൊതുവിനോദത്തിനാ 
നേരം പോക്കിനാഉള്ള മറേറ തെങ്കിലും സ്ഥലം എന്നോ അ ത്ഥമാകുന്നതും, 
ഗസററിൽ പരസ്യംമൂലം ഗവ ഡെൻറ° ഈ ആ ക ° ററി ൻറ ആവശ്യ ങ്ങൾക്കു 
ഒരു വാണിജ്യ സ്ഥാപനമായി പ്രഖ്യാപിക്കുന്ന മറവ 

അതിൽ ഉൾ 
പ്പെടുന്നതുമാ കു ന്നു ; 
( 5) ( ദിവസം 

എന്നതിനു അർദ്ധരാത്രി തുടങ്ങുന്ന ഇരുപത്തിനാലു 
മണിക്കൂർ കാലം എന്നത്ഥമാകുന്നു; 

എന്നാൽ ഏതു മതാഴിലാളിയുടെ പ്രവൃത്തി സ മയം അർദ്ധരാത്രിക്ക പ്പുറം 
വ്യാപിക്കുന്നുവാ 

അങ്ങ നെ യു താഴിലാളിയു ടെ സംഗതിയിൽ ദിവസം 
എന്ന തിനു 

അങ്ങനെയുള്ള താഴിൽ ആരംഭിക്കുന്നതു മുതലുള്ള ഇരുപത്തി 
നാലു മണിക്കൂർകാലം എന്നർത്ഥ മാകന്നു; 

(6) “ തൊഴിലാളി ” എന്നതിനു• ഏ തെ ങ്കിലും സ്ഥാപനത്തിലും അതു 
സംബന്ധിച്ചും പുണ്ണമായാ പ്രധാനമായ പ്രവൃത്തിക്കാക്കപ്പെടുന്ന ഒരാൾ 
എന്ന മാകന്നതും, അതിൽ തൊഴിൽ പരിശീലിക്കു ന്ന ആൾ ഉൾപ്പെടുന്നതു 
മാകുന്നു; 
(7 ) മുതലാളി എന്നതിനു മരു സ്ഥാപനത്തിൻ 

2 ട മ യ ാ 
തിമിം കാഷാദികമിൽ പരമമായ നിയ ന്ത്രണ മാ ഉ ള്ള ആൾ എന്ന മാകു 
ന്നതും, 

അതിൽ സ്ഥാപനത്തിം ൻറ മാർ നജരാ, ജം ൻറാ അല്ലെങ്കിൽ 
തിന്റെ സാമാനുമായ നടത്തിപ്പിനോ നിയന്ത്രണത്തിനാ വി 

പ്രവ 
ിക്കു ന്ന മററാം ഉൾപ്പെടുന്നതുമാ ണു് ; 


o 


സ്ഥാ പനം 
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( 8 ) ( സ്ഥാപനം എന്നതിനു ഒരു ഷാപ്പൊ ന്നാ . വാണിജ്യ സ്ഥാപന 
മെന്നാഅത്ഥമാകുന്നു; 

(9) •ഇൻസ്പെക്ടർ എന്ന തിനും ഈ ആ കറവപ്രകാരം നിയമിക്ക പ്പെ 
ടുന്ന ഇൻസ്പെക്ടർ എന്നമാകുന്നു; 

(10 ) {അവധി എന്നതിനും ഈ ആക്ടിലെ മൂന്നാം അദ്ധ്യായത്തിൽ 
വ്യവസ്ഥ ചെയ്യപ്പെട്ടിട്ടു ള്ള അവധി എന്ന മാ കുന്നു; 

(11) തുറന്ന എന്നതിനു • ഏ തെ ങ്കിലും പതിവുകാരൻ ആവശ്യ 
ത്തിനോഅല്ലങ്കിൽ സ്ഥാപനം സംബന്ധിച്ച ഏതെങ്കിലും വ്യാപാരത്തി നാ 
വേണ്ടി തുറന്ന്എന്നത്ഥമാകുന്നു; 

( 12 ) പ്രവൃത്തികാലം എന്നതിനു തൊഴിലാളി മുതലാളിയുടെ അധീ 
നത്തിലിരിക്കുന്ന കാലം എ ന്നമാകുന്നു; 

(13) ( നിണ്ണയിക്ക പ്പെട്ട എന്നതിനു ഇ ആ കറ പ്രകാരമു ണ്ടാ 
ക്കിയ ചട്ടങ്ങളാൽ നിണ്ണയിക്കപ്പെട്ട എന്ന മാകുന്നു; 
(14) ( നിണ്ണയിക്ക പ്പെട്ട അധികാരസ്ഥാനം 

എന്നതിനു 

ഇ 
ആക° വ പ്രകാരമുണ്ടാക്കിയ ചട്ടങ്ങളാൽ നിർണ്ണയിക്ക പ്പെട്ട അധികാരസ്ഥാനം 
എന്നത്ഥമാകുന്നു; 

(15 ) ( ഷാപ്പും എന്നതിനു ” ഏതെങ്കിലും കച്ചവടമോ, വ്യാപാരമോ 
നട ത്തുന്ന തോ പാ വുകാരുടെ ആവശ്യം നിറവേററി ക്കാടുക്കു ന്നതോ ആയ 
ഏതെങ്കിലും പുരയിടം എന്നസ്ഥമാകു ന്നതും, അതിൽ ഒ . പുരയിടത്തിലോ 
മറ ക വിധത്തിലോആയാലും ശരി, അങ്ങനെയു ള്ള കച്ചവട മോ വ്യാപാര മാ 
സംബ ന്ധി ച്ചു് ഉപയോഗിക്കുന്ന ആഫീസു ക ളാ , സം ഭരണ മുറികളോ, ഇമാമു 
ക ളോ , പാണ്ടികശാല ക ളോ ഉൾപ്പെടുന്നതും, എന്നാൽ ഷാപ്പിൽ പ്രവൃത്തിക്കാ 
ക്ക പ്പെട്ട ആളു കൾ , 1948 - ലെ ഫാക്ടറി ആ ക °on (1948 - ലെ 63 -ാം 
സെൻട്ര ൽ ആക°റവ്) പ്രകാരം പ്രവൃത്തിക്കാനും വ്യവസ്ഥ ചെയ്തിട്ടുള്ള ഗുണാനു 
ഭവങ്ങൾ അ നുവദിച്ചിട്ടു ള്ള ഒരു ഫാക °59ിയോടു വന്ന വാണിജസ്ഥാപന മോ 
ഷാ പ്പോ ഉൾ പ്പെടാത്തതുമാകുന്നു; 

(16 ) ( സമയ വ്യാപ്തി എന്നതിനു ഏതങ്കിലും ദിവസം ഒരു തൊഴ 
ലാളിയുടെ പ്രവൃത്തി ആരംഭിക്കു ക യും അവസാനിക്കു ക യും ചെയ്യുന്നതിനിട 
യ്ക്കു ള്ള സമയം എന്നത്ഥമാകുന്നു; 

( ! ) ആ ഋ എന്ന തിനു ശനിയാഴച അർദ്ധരാത്രി മുതലാ 
അ ല്ലെ ങ്കിൽ നിണ്ണയി ക്ക പ്പെട്ട അധികാരസ്ഥാനം ഒരു പ്രത്യേക പ്രാ ദശത്തിൻ 
വണ്ടി രേഖാമൂലം 

അംഗീകരിക്കാവുന്ന മറേറതെങ്കിലും രാത്രി മുതാലൂ 
ആരംഭിക്കുന്ന ഏഴുദിവസ ക്കാലം എന്ന മാ കന്നു; 

(18) വർഷം എന്നതിനു ജനുവരി ഒന്നാംതീയതി ആരംഭ ക്കുന്ന 
ഒരു വർഷം എന്നതമാകുന്നു. 
3. ഒഴിവുകൾ . - (I) ഈ ആക° റിൽ അടങ്ങിയിട്ടുള്ള യാതൊന്നും 

ഏതെങ്കിലും 
( എ ) 

മാനജ രു 9 
സ്ഥാപനത്തിൽ 

പദവിയിൽ 
പ്രവൃത്തി ക്കാ ക്ക 5 പടു ന്ന അളുകൾക്കു ം ; 
( ബി ) യാത്രചെയ്യേണ്ടതു പ്രധാന മാ യ 

ജോലി മായിട്ടുള്ള ആളു 
കൾക്കും, വ്യാപാരത്തര കന്മാരായും കയ ർ ഷ ർമാരാ യും പ്രവൃത്തിക്കാക്ക ചെ 
ടുന്നവരും ഹാജർ പട്ടിക കളിൽ പേരില്ലാത്തവരും ആയ ആളുകൾക്കും; 

( സി ) ദ ക ന്ദ്രഗവണ്മെൻറിൻറെ ബാ ഏതെങ്കിലും സംസ്ഥാന 
മൻ റ ൻ യാ തദ്ദേശാധികാരസ്ഥാനങ്ങളു ടെ ജയം ഇന്ത്യാ റിസപ്പ 
ബാങ്കിൻറയോ, ക ൻ റാൺമെൻ അധികാരസ്ഥാനങ്ങ ളു ടേയോ കീഴിലുള്ള 
സ്ഥാപനങ്ങൾക്കും; 
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( ഡി) ഖനികളിലും എണ്ണപ്പാടങ്ങളിലും ഉള്ള സ്ഥാപന ങ്ങൾക്കും; 

ഒരു സമയത്തു പതിനഞ്ചു ദിവസത്തിൽ കവിയാ ത്ത കാല 
ത്തയ്ക്കു ചന്തകളാ ഉത്സവങ്ങളോ താ ല്ല ,മാലികമായി നടത്തുന്ന സ്ഥലങ്ങളിലെ 
വിപണികളിലും ഉള്ള സ്ഥാപനങ്ങൾക്കും; 

(എഫ്) 1948- ലെ ഫാക ° g റി ആ ക ° ററിൻ ( 194 8- ലെ 63 -ാം 
കന്ദ്ര ആക° °) അത്ഥവ്യാപ്തിക്കു ള്ളിൽ പെടുന്ന ഫാ ക ° s dിക ള ല്ലാതെ ഇ 
ആക്റ്ററിൽ പ്രതിപാദിച്ച കാര്യങ്ങളെ സംബന്ധിച്ചിടത്തോളം, കര ള 
സം സ്ഥാനത്തു തല്ലാലം നടപ്പിലുള്ള ഒരു പ്രത്യേക നിയമം നിയന്ത്രിക്കുന്ന 
സ്ഥാപനങ്ങൾക്കു ം സം ബന്ധിക്കുന്നതല്ല . 


( 2) 10 -ാം വകുപ്പിലടങ്ങിയ യാര താന്നും 

( എ ) ആശുപത്രികൾക്കും, രോഗികൾ , അവശ ർ , അനാഥർ 
അല്ലെങ്കിൽ മാനസിക രോഗികൾ എന്നിവരുടെ ചികിത്സ ക്കാ രക്ഷയ്ക്കാ 
ഉ ള്ള മം ക സ്ഥാപനങ്ങൾക്കു ം ; 


( ബി ) ഗവണ്മെൻറ സാമാ ന മൊ പ്രത്യേ ക മാ ആ യ ഉ ത്തരവു 
മൂലം പ്രത്യേ കം പാ യാ വുന്ന ക മി സ റ ക ളു ട യ 

മരുന്നു കച്ചവട 
ക്കാ രുടെ യൊ ഷാപ്പുകൾക്കും; 

( സി) ക്ലബ്ബ , കൾക്കും, ആൾപാർപ്പുള്ള ഹാ ട്ടലുക ൾ ക്കു ം , സ്കൂൾ ക 
കളോടെ കോളേജുകളോടൊചേന ഹോസ്റ്റലുകൾക്കു ം , വിദ്യാത്ഥികളെ യും 
താമസക്കാരായ അദ്ധ്യാപകന്മാരേയും താമസിപ്പിച്ചും അവർക്കു ക്ഷണംനൽ 
കു ന്നതു സംബന്ധിച്ചു് ബോർഡിംഗ് സ്ത്രം ളു കളിൽ നടത്തിപ്പോരുന്ന സ്ഥാപ ന 
ങ്ങൾക്കും; 

( ഡി ) റയിൽ വ സ്റ്റേഷനുകളിലൊ, കപ്പ ൽ 2 ക്കാതികളിലാ, 
പാ താര ക ളിലൊ തുറ മുഖങ്ങ ളി ലാ ഉ ഉള്ള സ്റ്റാ ളു ക ൾക്കും ലഘു ഭക്ഷണശാല 
ക ൾക്കും സം ബന്ധിക്കുന്നതല്ല . 


4 . ഒ ഴിവാ ക്ക പ്പെട്ട 

ആളുകൾ ചോ സ്ഥാപന ങ്ങൾ ) ക്കാ ആക ° 0 
സം ബന്ധിപ്പിക്കുവാൻ ഗവണ്മെൻറിനു അധികാരം: - 3 -ാംവകുപ്പിൽ 
എന്തുതന്നഅട ങ്ങിയിരുന്നാലും ഗവണ്മെൻറിനും ഗസററിൽ പരസ്യംമൂലം ; 
ഈ ആക്ററിലെ എല്ലാ വ്യവസ്ഥകളും അല്ലെങ്കിൽ ഏതെങ്കിലും വ്യവസ്ഥ 
കൾ ആ വകുപ്പ് 

(1) ം ഉ പവകുപ്പു ( സ ) , ( എഫ്) എന്നീ ഖണ്ഡങ്ങളിൽ 
പറഞ്ഞവയല്ലാതെ ആ വാകപ്പി ൽ പറഞ്ഞ ഏതെങ്കിലും തരത്തിൽ പ്പെട്ട ആളു 
ക ൾ ക്ക , സ്ഥാ പനങ്ങൾക്കൊ സം ബന്ധിപ്പിക്കാവുന്നതും, ങ്ങ ഒനയു ള്ള 
എ ് ത ങ്കകിലും പരസ്യം ഭേദഗതിചെയ്യു ക യാ റദ്ദാക്കു കയൊ ചെയ്യാവുന്നതും 
ആകുന്നു. 


5. ഒഴിവുക ൾ . പൊതുതാല്പര്യ ത്തിനു ആവശ്യമാണെ ന്നാ , സ്ഥാപന 
ത്തിൻമ സ്വഭാവവും 

കഴി വും പരിഗണിക്കുമ്പോൾ കാര്യത്തി 

മിൻ 
പരിതഃസ്ഥിതി ക ൾക്കും നീതിയും യുക7 വു മാ ണ ണൊ ബോദ്ധ്യമായാൽ ഗവ 
ച ഞ ൻറിനു ഗസററിൽ 

പര്യംമൂലം 

എ ത ങ്കിലും പ്രദേശത്തെ ഈ 
ആ ക °ം സം ബന്ധിക്കുന്നഏതങ്കിലും സ്ഥാ പനയോ, ഏതെങ്കിലും തര 
ത്തിൽ പെട്ട സ്ഥാപനങ്ങ ളെ യാ അ ല്ലെ ങ്കിൽഏതെങ്കിലും ആ ക ക ള യാ 
ഏ ക ത ങ്കിലും തരത്തിൽ പട്ട ആളുക ളേ യോ ഗവണ്മെൻറിൻ 

യുകമെന്നു 
താന്നുന്ന നിബന്ധനകൾക്കും നിശ്ചയങ്ങൾക്കും വി ധ യ മായി 

അത് ചെല് 
ലം വവസ്ഥ ക ളിലും 

നിന്നാഅല്ലങ്കിൽ ഏതെങ്കിലും വ്യവസ്ഥയിൽ 
നി ന്നാ ഒന്നുകിൽ സ്ഥിരമാ യാ അ ല്ലെങ്കിൽ ഏതെങ്കിലും നിശ്ചിത കാല 
ത്ത കാ ഒഴിവാ ക്കാവുന്നതാകുന്നു. 
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യാ ത മരു 


യാ തായ 


അദ്ധ്യായം 

2 

പ്രവൃത്തി സമയം. 
പ്രതിദിന പ്രവൃത്തിസമയ വും പ്രതിവാര പ്രവൃത്തിസമയവും 
- 6 . ഏതെങ്കിലും സ്ഥാപനത്തിലുള 

താഴിലാളി യാടും 
ഏതെങ്കിലും ദിവസം എട്ടു മണിഇറിലൊ, എം തങ്കിലും ആഴ്ചയിൽ നാല 
ട്ടു മണിക്കൂറി 3 അധി കം 

പ്രവൃത്തിചെയ്യാൻ ആവശ പ്പെടു ക യാ 
പ്രവൃത്തിചെയ്യാൻ അയാളെ അനുവദിക്കു ക യാ ചെയ്യാൻ പാടില്. 

എന്നാൽജാസ്തിപ്പണി (ഭാവർമടം ) ഉ ൾ Asആകെ പ്രവൃത്തിസമയം 
സ്റ്റാ ക്കു തിട്ടപ്പെടുത്തുകയും കണക്കു കൾ തയ്യാറാക്കു കയും ചെയ്യുന്ന ദിവസങ്ങ 
ളിലൊഴി ക 

ദിവസത്തിലും പത്തുമണിക്കൂറിൽ കവിയുവാൻ 
പാടില്ലാത്തതും, ജാസ്തിപ്പണിചെയ്യുന്ന ആ കെ സമയം ഏതെങ്കിലും മൂന്നുമാസ 
ത്തയ്ക്ക് അമ്പതു മണിക്കൂറിൽ കവിയുവാൻ പാടില്ലാത്തതുമാകുന്നു. 
7. ജാസ്തിപ്പ ണിക്കു ള്ള അധിക വേതനം. ഒരു 

തൊഴിലാ ളി എ ത 
ങ്കിലും സ്ഥാപനത്തിൽ ഏതെങ്കിലും ദിവസം എട്ടു മണിക്കൂറിൽ കൂടുതലോ 
ഏ തെങ്കിലും ആഴ്ചയിൽ നാല്പത്തിഎട്ടു മണിക്കൂറിൽ കൂടുതലോ ജോലി ചെയ്യുന്ന 
പക്ഷം, അയാൾക്കു " ആ ജാസ്തിപ്പണിയുടെ കാര്യത്തിൽ സാധാരണ തന 
നിരക്കിന്റെ ഇരട്ടി നിരക്കിൽ വനത്തിനും അവ കാശമുണ്ടായിരിക്കുന്ന 
താണു . . 

വിശദീകരണം. ഈ വകുപ്പിന്റെ ആവശ്യത്തിനു വേണ്ടി സാധാരണ 
വതന നിര ക്കു 

എന്നതിനും അടിസ്ഥാന വേതനവും അതോടുചേർത്തു 
തൊഴിലാളികൾക്കും ഭക്ഷണം നൽക ക യും സൗജന്യ നിരക്കിൽ ഭക്ഷ്യധാന 
ങ്ങളും മറം സാധനങ്ങളും വിൽ ക്കു കയും ചെയ്യുന്നതുമൂലം ലഭിക്കുന്നആളല് 
അതിനു . തുല്യമായ പണം ഉൾപ്പെ ടെ തൊഴിലാളിക്കു ” അതതു സമയം ലഭി 
ക്കു വാനവകാശമുള്ള ബത്തകളും 

എന്ന തമാകുന്നതും, അതിൽ യോണസ്സ് 
ഉൾപ്പെടാത്തതുമാകുന്നു. 

8. വിശ്രമത്തിനു ള്ള ഇടസമയ ം . ഒരു " സ്ഥാപനത്തിലെ തൊഴിലാള 
യും ഒാരോ ദിവസത്തേയും പ്രവൃത്തി സമയം, യാതൊരു സമയ വും നാല 
മണിക്കൂറിൽ കവിയാത്തവണ്ണവും, അങ്ങനെയുള്ള യാതൊരാളും വിശ്രമത്തിന 
ചുരുങ്ങിയതു ഒരു മണിക്കൂർ സമയത്തെ ഇട സമയം ലഭിക്കുന്നതിനുമുമ്പു നാലു 
മണിക്കൂറിലധികം പ്രവൃത്തിചെയ്യാൻ പാടില്ലാത്തവണ്ണവും നിശ്ചയിക്കേണ്ട 


താകുന്നു. 


യാ താ ത 


9 . സമയവ്യാപ്തി. ഒരു സ്ഥാപനത്തിലെ തൊഴിലാളിയുടെ , അതി 
സമയം വിശ്രമത്തിനുള്ള അയാളുടെ ഇട സമയം ഉൾപ്പെടെ ഏതെങ്കിലും 
ദിവസം പത്തര മണിക്കൂറിലധികം വ്യാപിക്കാത്തവിധം നിശ്ചയിച്ച കണ്ട 
താ ൺ , 

10 . തുറക്കു കയും അടയ്ക്കു കയുംചെയ്യേണ്ട സമയം. - 1 ) 
സ്ഥാപനവും 

യാതൊരു ദിവസവും ( 2) –ാം ഉപവകുപ്പുപ്രകാരം ഗവണ 
ൻറിൻ ം സാമാന്യ മോ 

പ്ര ത്യ ക മോ ആ യ ഉ ത്തരവുമൂലം നിശ്ചയിക്കു ന്ന 
സമയത്തിനുമുമ്പു തുറക്കുകയോ സ മയം ക ഴിഞ്ഞു് അടയ്ക്കു കയോ ചെയ്യാൻ 
പാടില്ലാത്തതാകുന്നു: 

എന്നാൽഏതെങ്കിലും സ്ഥാപനം അ ടയ്ക്കുന്നതിനു നിശ്ചയിച്ച സമയത്തു 
ആ സ്ഥാപനത്തിൽ ഏതെങ്കിലും പതിവു കാരൻറ ആവശ്യം നിവ്വഹിക്കപ്പെട്ടു 
കൊണ്ടിരിക്കു കാ യാ , അയാൾ തന്റെ ആവശ്യം നിയ്യ ഹിക്കപ്പെടുന്നതിന 
കാത്തുകൊണ്ടിരിക്കുകയോ ചെയ്യുന്ന താ യാൽ, ആ സമയത്തിനു തൊട്ടടുത്തു 
വരു ന്ന കാൽ മണിക്കൂർ സ മയത്തും അയാളുടെ ആവശ്യം നിയ്യ ഹിച്ചു കൊടു 
ക്കാവുന്ന താ കുന്നു. 
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ങ്ങൾ - 


ഒരു 


സ്ഥാ പന 


ാരാ , 


(2 ) ഗവം മെൻറിൻ , സാമാന്യമോ പ്രത്യേ ക മാ ആയ ഉത്തരവു 
മൂലം, ഏതെങ്കിലും തദ്ദേ ശപ്രദേശത്തും ഏതെങ്കിലും സ്ഥാപനമോ ഏതെങ്കിലും 
തരത്തിൽ പ്പെട്ട സ്ഥാപനങ്ങ ളാ തുറക്കു കയോഅട യ്ക്കു കയോചെയ്യേണ്ട സമയം 
നിശ്ചയിക്കാവുന്ന താണു . 

11. പ്രതിവാര പ്രവൃത്തിയൊഴിവുദിവസ ( 1 ) 
ത്തിലെ ഏതൊരു തൊഴിലാളിക്കു 

ആ ഋ, യിലും ഒരു പുണ്ണദിവ 
സ ത്തെ ഒഴിവുദിവസം അനുവദിക്കേണ്ട താകുന്നു. 

( 2 ) ഈ ഉപവകുപ്പനുസരിച്ച് ഒഴിവുദിവ സം അനുവദിച്ച ഏതെങ്കി 
ലും ദിവസത്തേയ്ക്കും സ്ഥാപനത്തിലെ യാതൊരു തൊഴിലാളിയു ടെയും വ തന 
അത്തിൽ നിന്നു യാതൊരു കിഴിവും ചെയ്യാൻ പാടില്ലാത്തതാ കുന്നു; 

അ ങ്ങ ന 
യുള്ള ദിവസ ത്തയ്ക്ക് അയാൾക്കു സാധാരണമായി വേതനം കിട്ടുന്നതല്ലെന്നു ള്ള 
അടിസ്ഥാനത്തിലാ ണു അയാളെ പ്രവൃത്തിക്കാക്കിയിട്ടുള്ള തെങ്കിൽ കൂടി, ആ 
ദിവസത്തേയ്ക്ക് ഒഴിവുദിവസം അനുവദിച്ചിരുന്നില്ലെങ്കിൽ 

അയാൾ വാങ്ങ 
മായിരുന്ന വേതനം ആ ദിവസത്തേയ്ക്ക് അയാൾ ക്കു കൊടുക്ക ണ്ടതാകുന്നു. 


അദ്ധ്യായം 

3 
ഒഴിവുദിവസങ്ങളും അവധിയും. 
12 . അ ായം സം ബന്ധിപ്പിക്കൽ. മറര വല്ല നിയമപ്രകാരമോ വല്ല 
തീർപ്പിലേയോ ഉടമ്പടിയി ലോയാ സേവന നിശ്ചയ ത്തിലോ യാ വ്യവസ്ഥ 
കൾ പ്രകാരമോ തൊഴിലാളിക്കു ലഭിക്കുവാനർഹതയുള്ള ഏതെങ്കിലും അവ 
കാശങ്ങൾക്കു ° ദൂഷ്യമായി ഈ അ ദ്ധ്യായത്തിലെ വ്യവസ്ഥകൾ പ്രവത്തി ക്കു വാൻ 
പാടില്ലാത്തതാകുന്നു. 

എന്നാൽ അങ്ങ നെയുള്ള തീർപ്പിലോ ഉടമ്പടിയിലോ സേവന നി ശ്ച യ 
ഞിലോ ഈ അധ്യായത്തിൽ വ്യവസ്ഥ ചെയ്തിട്ടുള്ള തിൽ കൂടുതലായി, വതന 

ത്തോടു കൂടിയ അവധിക്കാ പ്രതിവാരപ്രവൃത്തി ഒഴിവു ദിവസങ്ങൾക്കോ 
വ്യവസ്ഥ ചെയ്യുന്നുണ്ടെങ്കിൽ , ആ തൊഴിലാളി ക്കും അതതു സംഗതി പാ ല 
അങ്ങനെയു ള കൂടുത ൽ അവധി ക്കാ പ്രതിവാരപ്രവൃത്തി യൊഴിവു ദിവസ 
ങ്ങൾ ക്കാ അവകാശമുണ്ടായിരിക്കുന്നതാണു . 

വിശദീ കരണം. ഈ അദ്ധ്യായത്തിൻറെ ആവശ്യത്തിനു ” അവധി എന്ന 
തിൽ, 13 -ാം വകുപ്പിൽ വ്യവസ്ഥ ചെയ്തിരിക്കുന്ന പ്രകാരം മാഴിക, പ്രതിവാര 
പ്രവൃത്തിയൊഴിവു ദിവസ ങ്ങ ളോ , ഉത്സവങ്ങൾ ക്കാ അതുപോലെയുള്ള മറ 
സന്ദർഭങ്ങൾക്കാഉള്ള ഒഴിവുദിവസങ്ങ ളാ ഉൾപ്പെടുന്നതല്ല . 

13 . വേതനത്തോടു കൂടിയ വാർഷികാവധി:-(1 ) ഒരു സ്ഥാപനത്തിലെ 
2 തൊരു ഉ താഴിലാ ളിക്കു 

സ്ഥാപനത്തിൽ പന്ത്രണ്ടുമാസത്തെ തുട ർച്ച 
യായു ള്ള സവനത്തി നു ശേഷമുള്ള പന്ത്രണ്ടു മാസ കാലത്തു പന്ത്രണ്ടുദിവസ 
ക്കാലത്ത് വേതനത്തോടുകൂടിയ ഒഴിവു ദിവസങ്ങൾ അവകാശ മു 
ണ്ടായിരിക്കുന്നതാണു്. എന്നാൽ വേതനത്തോടുകൂടിയ അത്തരം ഒഴിവുദിവ 
സങ്ങൾ പരമാവധി ഇരുപത്തിനാലു ദിവസക്കാലം വരെ ക്രട്ടിവയ്ക്കാവുന്ന 
താണു്. 

( 2 ) ഒ രു സ്ഥാപനത്തിലെ ഏതൊരു ക താഴിലാള ക്കും തുടർച്ചയായ 
ം താരു പന്ത്രണ്ടുമാസ ത്തെയും സേവ ന കാലത്തു്( എ ) വല്ല രോഗവും പിടി 
മപടുകയോ അപകടം സം ഭവിക്കു കയോ ചെയ്ത കാരണത്താൽ പന്ത്രണ്ടു ദിവ 
സത്തിൽ കവിയാത്ത കാലത്തെ യും വേതനത്തോടു കൂടിയ അ വധിക്കും, ( ബി ) 
നാ യ മായ ഏമതങ്കിലും കാരണത്താൽ പന്ത്രണ്ടു ദിവസത്തിൽ കവിയാത്ത 
കാലത്തേയ്ക്കും വേതനത്തോടു കൂടിയ കാഷ്വൽ അവധിക്കു . കൂടി അവകാശമുണ്ടാ 
യിരിന്നതാണ്. 


ആ 


-c 
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അ പ ക ട ാ ലാ 


( 3 ) ( 1) -ാം ഉപവകുപ്പും കാരം ഏതെങ്കിലും പ്രവൃത്തിയായിവു ദിവ 
സത്തിനും അവകാശമു മള്ളൂ ഒരു തൊഴിലാളിയെ അയാൾക്കു ഒഴിവു ദിവസ 
ങ്ങൾ അനുവദിക്കുന്നതിനു മുമ്പും അയാളുടെ മുതലാളി പിരിച്ചുവിടുകയാ 
അ ല്ലെ ങ്കിൽ ഒഴിവു ദിവസങ്ങൾക്കു ” അ പ്ക്ഷിച്ചിട്ടു ” അവ നിഷേധിച്ചിരി ക്കു , 
അയാൾ തനിക്കു ” ഒ ഴിവു ദിവസങ്ങൾ അനുവദിച്ചുകിട്ടുന്നതിനുമുമ്പു ത ന്റെം 
ജോലി വിട്ടുപേംകയോചെയ്യുന്നതായാൽ, മുതലാളി അയാൾക്കു ” ആ ഒഴിവു 
ദിവസങ്ങളുടെ കാര്യത്തിൽ ഈ ആക °റര പ്രകാരം കൊടുക്കണ്ട തുക കൊടു 
കണ്ടതാകുന്നു, 

(4) ( 2) -ാം ഉപവകുപ്പു പ്രകാരം വല്ല അ വധിക്കും അവകാശമുള്ള 
തൊഴിലാളിയെ അയാൾ രോഗിയായിരിക്കുമ്പോ ഴാ ഒരു അപകട ത്തി ൻറ 
ഫലമായി ക്രൂശിക്കുമ്പോഴാ അയാളു ടെ മുതലാളി പിരിച്ചുവിടുന്നുവെങ്കിൽ, 
അയാളെ പിരിച്ചുവിടുന്ന സമയത്തു അയാൾക്കും അവകാശമുണ്ടായിരുന്ന 
അവധി ക്കാലം സംബന്ധിച്ചും ഈ ആക° റര പ്രകാരം കാടും ക ണ്ട തുക , 
3) -ാം ഉപവകുപ്പുപ്രകാരം അയാൾക്കു° ഏ തെ ങ്കിലും തുക കാടുക്കേണ്ടതുണ്ട 
ങ്കിൽ ആ തുകയ്ക്കും പും , മുതലാളി അയാൾ ക്കു കൊടുക്കേണ്ടതാകുന്നു. 

( 5) പന്ത്രണ്ടു മാസ ക്കാലത്തു” (i) രോഗത്താലോ 
അധികൃതമായ അവധിയ ലോ 

( അ ധികൃത പ്രവൃത്തിയാഴിവു ദിവസങ്ങ 
ളുൾപ്പെടെ) മൂ ന്നിനും കൂടി ആകെ തൊണ്ണം ദിവസത്തിൽ കവിയാതെയും 
അല്ലെങ്കിൽ ( ii ) ലോക്ക്തട്ടും മു ലാ മാ (iii) നിയമവിരുദ്ധമല്ലാത്ത പണി 
മുടക്കിനാ ലോ 

അ ല്ലെ ങ്കിൽ (iv), മനഃപൂവമല്ലാത്ത ഇടവിട്ടു ള്ള തൊഴി 
ലില്ലായ്മയാലോആകെമുപ്പതു ദിവസത്തിൽ കവിയാതെയു ം സ റീസിനു 
വല്ല മുട ക്ക വും സംഭവിച്ചാ ൽ ക്കൂടി, ഈ വകുപ്പിൻറ അ ത്ഥവ്യാപ്തിക്കുള്ളിൽ 
തൊഴിലാളി പന്ത്രണ്ടു മാസത്തെതുടർച്ചയായ സേവ നം പൂർത്തിയാക്കിയിട്ടുള്ള 
തായി കരുതേണ്ടതും, അധികൃതാവധി എന്നതിൽ ഈ ആകറവപ്രകാരം അന 
വദിച്ചിട്ടുള്ളതും, അവധിമൂലം നേരിടുന്ന മുട ക്ക ത്തി ൻറ ആദ്യ മോ അവസാ 
നമോഉണ്ടാകുന്നതുമായ ഏതെങ്കിലും പ്രതിവാര പ്രവൃത്തിയാഴിവു ദിവസം 
ഉൾപ്പെടുന്നതായി കരുതുവാൻ പാടില്ലാത്തതും ആകുന്നു. 

( 6 ) , ഒരു സ്കൂളിനോടോ കാളേജിനോടോ ചേന്നു ള്ള ഹോസ്റ്റലി 
ലേയൊ, വിദ്യാർത്ഥി ക ളേ യും താമസ ക്കാരായ അദ്ധ്യാപകന്മാരേയും താമസി 
പ്പിച്ചു , അവ ക്കും ഭക്ഷണം നല്ല, ന്നതു സംബ ന്ധിച്ച് ബോർഡിംഗ് സ .പിൽ 
നട ത്തി 

ി പ്പോരുന്ന സ്ഥാപനത്തിലേയോ തൊഴിലാളിക °, (1 ) മുതൽ ( 5 ) വ രെ 
ഉപവ കപ്പുകളിൽ പറഞ്ഞ്വിശേഷാവകാശങ്ങൾ അനുവദിക്കണ്ടതും, എന്നാൽ 
അവ അതതു സംഗതിപോലെ അ യാ ളെ മുൻവർഷത്തിൽ തുടർച്ചയായി. 
പ്രവൃത്തി ക്കാ ക്കിയിരുന്ന കാലമൊ അ ല്ലെ ങ്കിൽ നടപ്പുവർഷം അയാ ള തുടർച്ച 
യായി പ്രവൃത്തി ക്കാക്കുന്ന കാലമൊആയി ആനുപാതികമായ കുറയ്ക്കുണ്ടതും 
ആകുന്നു. പ്രവൃത്തിയൊഴിവു ദിവസക്കാലങ്ങളേ യൊ അവധിക്കാലങ്ങ ളേ.യാ 
സം ബന്ധി ച്ചു ” (1 )-- ( 2 ) • ഉചവകുപ്പു ക ളിലുള്ള എല്ലാ പരാമർശങ്ങ ളെ യും 
അപ്രകാരം വ്യാഖ്യാനിക്കേ ണ്ടതും, ഒരു ദിവസത്തിൽ കുറഞ്ഞു ള്ള ഭാഗങ്ങൾ 
തള്ളിക്ക ള യണ്ടതുമാ ണ് . 

( 7 ) (6 ) -ാം ഉപ വകുപ്പിലെ വ്യവസ്ഥകൾ എല്ലാ സം ഗതികളിലുമാ 
ഏതെങ്കിലും തരത്തിൽ പ്പെട്ട സംഗതി കളിലോഏതെങ്കിലും പ്രത്യേ ക സംഗതി 
യിലൊ നടപ്പിലാ ക്ക ണ്ട് വിധത്ത സംബന്ധിച്ചും നിർദ്ദേശങ്ങൾ നൽകുവാൻ 
ഗവണ്മെൻറിനും അധികാരമുണ്ടായിരിക്കു ന്നതാണു . 

അവധി കാലത്തെ വേതനം. - 13 -ാം വകുപ്പുപ്രകാരം അനുവദിക്കുന്ന 
അവധിയി സംബന്ധിച്ചിടത്തോഉ തൊഴിലാളിക്കും ജാസ്തിപ്പണിക്കു ള്ള 
സമ്പാദ്യവും ബാണ് സ്സം ഉൾപ്പെടാ തയും എന്നാൽ ക്ഷാമബത്തയും ഭക്ഷണം 
നല്ല കയും അവധിയിൽ പോകു ന്നതിനു തൊട്ടുമുമ്പുള്ള മാസത്തിൽ അയാൾ 
പ്രവൃത്തിയെടുത്ത ദിവസങ്ങൾക്കും” മുതലാളി ഭക്ഷ്യധാന്യ ങ്ങ ളും 
ങ്ങളും സെ ന ജന നിരക്കു ക ളിൽ വച്ചുംക യും ചെയ്തു കൊണ്ടുണ്ടായ ഏതെങ്കിലും 
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ആനുകൂല്യ ങ്ങ ൾക്കു തുല്യ മായ പണവും ഉൾപ്പെടെയും അയാളു ടെ ആ ക്യു 
പുസമയ സമ്പാദ്യത്തിൻറ ദൈനംദിന ശരാശരിക്കു തുല്യമായ നിരക്കിൽ 
വത നം കാടുക്ക ണ്ടതാകന്നു. 

15. തൊഴിലാളികൾക്കു വേണ്ടി പ്രവർത്തിക്കു വാൻ ഇൻസ്പെക്ടർമാക്കുള്ള 
അധികാരം . - ഇ അ അ ദ്ധ്യായപ്രകാരം മുതലാളി കാടു ക്ക ണ്ടതും മുതലാളി 
കൊടുത്തിട്ടില്ലാത്തതുമായ ഏ തെ ങ്കിലും തുക വസൂലാ. ന്നതിനും ഏതെങ്കിലും 
തൊഴിലാളിക്കുവേണ്ടിഏതൊരു ഇൻസ്പെക്ട്രം നടപടികൾ ആരംഭി ക്കാവുന്ന 
താണു . 
16 . 

ഴിവാ ക്കാൻ 

അധികാരം -ഒ രു സ്ഥാപന 
ത്തി ലെ തൊഴിലാളി കൾക്ക, സ ംബ ന്ധിക്കുന്ന അവധിച്ച e ങ്ങ ളിൽ വ്യവ സ്ഥ 
ചെയ്തിരിക്കു ന്ന ആനുകൂല ങ്ങൾ തങ്ങളുടെ അഭിപ്രായത്തിൽ ഈ അദ്ധ്യായ 
ത്തി ൽ വ്യ വസ്ഥ ചെയ്തിരിക്കു ന്ന വയേ ക്കാൾ പ്രയോജനം കുറഞ്ഞവയല്ലെന്നു 
ഗവഞ്ചറിനു സാദ്ധ്യമാ കുന്ന പക്ഷം, അവക്കു രേഖാമൂലമു ള്ള ഒരു ഉ ത്തരവു 
മൂലം ആ സ്ഥാപനത്ത ഈ അദ്ധ്യായത്തിലെ എല്ലാ വ്യവസ്ഥ ക ളിലും നിന്നാ 
അല്ലങ്കിൽ ഏതെങ്കിലും വ്യവസ്ഥ ക ളിൽനിനാ ആ ഉത്തരവിൽ പ്ര ത്യേക 
പറയാവുന്ന നിശ്ചയ ങ്ങൾക്കു വിധേയമായി ഒഴിവാക്കാവുന്നതാകുന്നു. 
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വതനം. 


ക്രലി 


17 . 

ക അടുപ്പു 

ആ ക റ സംബ ന്ധിപ്പിക്ക ലും അതി ൻറ 
ഭദഗതിയു ം.- (1 ) 1936- ല ക്രലി - കാടുപ്പ് ആക്ററിൽ ( 1936 - ലെ 4 -ാം 
കന്ദ്ര ആ കലാം") ( ഇതിമനപ്പാറി ഇവിടെ മപ്പടി ആ കര 

എന്നാൺ 
പറയുക ) എന്തുതന്നെ അടങ്ങിയിരുന്നാലും , ഗവണ്മെൻറിനു ഗസററിൽ 
പരസ്യംമൂലം, മേപ്പടി ആക• റേറാ അതില യാ അതു പ്രകാരമുണ്ടാക്കിയ 
ചട്ടങ്ങളിലെയോ വ്യവസ്ഥ കളിൽ വ ല്ലതുമോ ( 2) -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥ 
കൾക്കു വിധേയമായി, ഈ ആ കറവ സം ബന്ധിക്കു ന്ന സ്ഥാപനങ്ങളിലെ 
എല്ലാ തൊഴിലാളികൾക്കു മൊ അ ല്ലെ ങ്കിൽ ഏതെങ്കിലും തരത്തിൽ പ്പെട്ട തൊഴി 
ലാളികൾക്കാ സംബന്ധിക്കുന്നതാണെന്നു നിർദ്ദേശിക്കാവുന്നതാകുന്നു. 

(2 ) മേപ്പടി ആക°ററിലെ വ്യവസ്ഥ കൾ (1 ) -ാം ഉപവകുപ്പുപ്രകാരം 
ഏ ത ങ്കിലും സ്ഥാപനത്തിനു സ ം ബന്ധിപ്പിക്കുമ്പോൾ , ഇ ആ ക °റവ്പ്രകാരം 
നിയമിച്ചിട്ടുള്ള ഇൻസ്പെക്ടരെ, അദ്ദേഹത്തിൻറ തദ്ദേശാധികാരാതിർത്തിക്കു 
ള്ളിൽ മേപ്പട്ട1 ആക° ററിലെ വ്യവസ്ഥ കൾ നടപ്പാക്കേ ണ്ട ആവശ്യ ത്തിനു ള്ള 
ഇൻ സകരായി കരുതേണ്ടതോകുന്നു. 

18. ഡിസ്മിസ്സു ചെയ്യുന്നതു സംബന്ധിച്ച നാട്ടീസ്സ :-(1) തുടർച്ച 
യായി. ആക മാസത്തിൽ 

കാലത്തേയ്ക്കു 

പ്രവൃത്തി 
ക്കാക്കിയിട്ടുള്ള താഴ 1 ലാളിയ യാതൊരു മുതലാളിയും ന്യായ മായ 
ത്തിലല്ലാതയും അരങ്ങ ഒനയു ള്ള തൊഴിലാളിക്കു ചുരുങ്ങിയതും ഒരു 
നോട്ടീസ്സാഅല്ലെങ്കിൽ നോട്ടീസ്സിനു പകരം വേ നമൊ കാടു ക്കാതെയും 
ജോലിയിൽ നിന്നു പിരിച്ചയയ്ക്കുവാൻ പാടുള്ളതല്ല . എന്നിരുന്നാലും മൂന്നടപടി 
സംബന്ധിച്ച കുറ്റാരോപണമുണ്ടായിരിക്കു കയും അതിനു ഉപോൽ ബലകമായി 
ആ ആവശ്യത്തിനു വേണ്ടി നടത്തിയ അന്വഷണ ത്തിൽ 

രേഖപ്പെടു ത്തിയ 
തൃപ്തികരമായ തെളിവു ഉണ്ടായിരിക്കു കയും ചെയ്താൽ അങ്ങനെയുള്ള തൊഴി 
ലാളിയ ജോലിയിൽ നിന്നു പിരിച്ചയയ്ക്കുന്ന തിനു അത്തരം നോട്ടീസ്സ് 
ആവശ്യമില്ലാത്തതാകുന്നു. 

( 2) ജോലിയിൽ നിന്നു പിരിച്ചയയ്ക്ക പ്പെട്ട ഏ താ രു തൊഴിലാളിക്കു 
മൂന്നു കിൽതന്നെ 2ജാലിയിൽ നിന്നു പിരിച്ചയയ്ക്കുന്നതിനു ന യ മായ കാര ണ 


ക റ യ ാ ആ 


ക ാരണ 
മാസത്ത 


ഉണ്ടായിരുന്നില്ലെന്ന കാരണത്തി മേ ലാ അ ല്ലെങ്കിൽ മുതലാളി അഭിപ്രായ 

പ്പെട്ട പ്രകാരം താൻ മൂന്നടപടി ക്കു കുററക്കാരനാല്ലന്ന കാരണത്തിംനാലാം, 
നിയിക്കപ്പെടാവുന്ന അധികാരസ്ഥാനത്തിൻറെ അടുക്കലും സമയത്തിനു 
ളിലും അപ്പീൽ ബോധിപ്പിക്കാവുന്നതാണു . 

(3 ) അപ്പീലധികാരസ്ഥാനത്തിനു ", മുതലാളിക്കും തൊഴിലാളിക്കും 
നിർണ്ണയി ക്ക പ്പെട്ട് വിധത്തിൽ നോട്ടീസു നൽ കിയ തിരുശഷം, അപ്പിൽ 
ത ഉള്ള് ള യു കയോ ജോലിയിൽനിന്നു തൊഴിലാളിയെ നീക്കം ചെചിരുന്ന 
കാലത്തയ്ക്കു ള്ള വേതനത്താടു കൂടിയോ ശ്രദാ യാ തൊഴിലാളിയ ജാലി 
യിൽ തിരിച്ചെടുക്കുന്നതിനു നിർദ്ദേശിക്കുകയോ, 

തിരിച്ചെടുക്കാതെ ന 
പ്രതിഫലം നൽകുന്നതിനു നിർദ്ദേശിക്കു കയോ അല്ലെങ്കിൽ പ്രസ്തുത സംഗതി 
യുടെ പരിതസ്ഥിതികളിൽ അതിനു യുക്തമെന്നു തോന്നുന്ന മറ നി നി 
മാർഗ്ഗം നൽ കു കയോ ചെയ്യാവുന്നതാകുന്നു. 

( 4) തൊഴിലാളിയെ തിരിച്ചെടുക്കുന്നതിനു നിർദ്ദേശിക്കും സാൾ 
അപ്പീലധികാരസ്ഥൻ, നിർദ്ദേശമനുസരിച്ചു മുതലാളി തൊഴിലാളി യി രിരി 
ച്ചെടുക്കുവാൻ വീഴ്ച ചെയ്യുന്ന സം ഗതിയിൽ , താൻ പ്രത്യേകം പറയാവുന്ന 
നഷ്ടപ്രതിഫലസംഖ്യ കൊടു ക്ക ണമെന്നുകൂടി നിർദ്ദേശിക്കേ ണ്ടതാകുന്നു. 

( 5 ) അപ്പീലധികാരസ്ഥാനത്തിൽ തീർപ്പ് അവസാനം അതായിരി 
ക്കു ന്നതും ഇരു കക്ഷികൾക്ക്2 ബാധകമായിരിക്കുന്നതും, യാതൊരു നിയമം കാട 
തം യിലും ചോദ്യം ചെയ്യ പ്പെടുവാൻ പാടില്ലാ ത്തതും, അപ്പീലധികാരസ്ഥാന 
ത്തിൻ ഉത്തരവിൽ പ്രത്യേ കം പായുന്ന സമയത്തിനകം നടപ്പിലാക്കും തു 
മാണു . 

6 ) (3 ) -- (4) • ഉ പവകുപ്പുകൾ പ്രകാരം മുതലാളി കാടു ക്കു ണ്ട 
എന്നാ ൽ അദ്ദേഹം കൊടുത്തിട്ടില്ലാത്തതുമാ യ ഏതൊരു നഷ° 5 പ്രതിഫലവും 

നടപ്പിലുള്ള നികുതിവസൂൽ ആക്ടിലെ വ്യവസ്ഥ ക ൾ പ്രകാരം 
ഭൂ നികുതിക്കുടിശ്ശികയെന്നപോലെ വസൂലാ ക്കണ്ട ാകുന്നു. 


ത , d ാ ലം 


അദ്ധ്യായം 
കു ട്ടിക ളേ യും സ്ത്രീകളേ യും പ്രവൃത്തിക്കാ ക്ക ൽ . 
19. കുട്ടികളെ പ്രവൃത്തിക്കാക്കുന്നതും നിരോധിക്കൽ.- യാതൊരു കുട്ടി 
യാ ടും യാതൊരു സ്ഥാപനത്തിലും, ഗവണ്മെൻറ് പ്രത്യേകം പറയുന്ന തൊഴി 
ലിൽ തൊഴിൽ പരിശീലിക്കു ന്ന ആൾ എന്ന നിലയിലല്ലാതെ പ്രവൃത്തിയെടുക 
ന്നതിനു ആവശ്യപ്പെടുക യൊ അല്ലെങ്കിൽ പ്രവൃത്തിയെടുപ്പാ ൻ ആ കുട്ടിയെ 
അനുവദി ക്കു കയോചെയ്യുവാൻ പാടില്ലാത്തതാകുന്നു. 

2 0 . സ്ത്രീ കളേയും പതിനേഴുവയസ്സിനു താഴെ പ്രായമുള്ള ആളുകളേ യും 
രാ ത്രി പ്രവൃത്തി ക്കാ ക്കുന്നതു 

നിരോധിക്ക ൽ . രാവില ആരമണിക്കുമുമ്പാ 
വെകുന്നേരം ഏഴുമണിക്കു ശേഷമോ യാ താരു സ്ഥാപനത്തിലും യാ താരു 
സ്ത്രീയോ ടോ പതിനേഴു വയസ്സ് തിക ഞഞ്ഞിട്ടില്ലാ ത്ത ഏ മങ്കിലും ആളോടൊ 
തൊഴിലാളിയായോമറര വിധത്തിലോ പ്രതി യെടുക്കാൻ ആവശ്യപ്പെടു 
ക യാ അല്ലെങ്കിൽ പ്രവൃത്തിയെടുപ്പാൻ അ e വ ള യാ അവനേ യോ അനുവദി 
ക്കു കയോ ചെയ്യാൻ പാടില്ലാത്തതാകും. 


അദ്ധ്യായം 6 

ആരോഗൃ വും സുരക്ഷിതത്വവും. 
21. ശുചിത്വവും, വായുസഞ്ചാരവും, വളിച്ചവും. (1 ) ഏതൊരു 
സ്ഥാ പ ന ത്തി ൻറെ യും പ രി സ ര വ ആഞി യാ യി സൂക്ഷിക്കേണ്ടതും 
വല്ല 

3ാവുചാലി - നി ന്നാ പക ക്കൂസിൽനിന്നോ ഉ ണ്ടാ ക ന ദുർഗ്ഗന്ധമാ 
ർസ ഹാപ്രളവ കൊ 

എവിടെ ഇല്ലാതിരി ക്ക ഉം , നിന്റെയി 


H 


12 


ഒരു 


ക്ക പ്പെടാവുന്ന സമയ ങ്ങളിലും മാർഗ്ഗങ്ങ ളിൽക്കൂടിയും വൃത്തിയാക്കണ്ടതും 
ആകുന്നു. ഈ മാർഗ്ഗങ്ങ ളിൽ ചുണ്ണാമ്പു തേയ ° പുഴ, വണ്ണംതേയംപു , ചെയിൻ 
6 വയ്യ ൽ , വാർണിഷ് ഇടൽ, രോഗപ്പകർച്ചയ കററൽ, ദുർഗ്ഗന്ധ മില്ലാ താ ക്ക ൽ 
എന്നിവ ഉൾപ്പെടുന്നതുമാകുന്നു. 

(2 ) ഏതൊരു സമാപ 7 അത്തിൻറയും പരിസര ങ്ങ ളിൽ നിർണ്ണയിക്ക 
പ്പെടാവുന്ന സ °ാൻഡാർഡ ക ള നുസരിച്ചും നിണ്ണയിക്കപ്പെടാവുന്ന മാർഗ്ഗങ്ങ 
ളു പയോഗിച്ചും വായു സഞ്ചാരം ഉണ്ടാക്കിത്തീർകണ്ടതാ ണു ." 

(3) ഏതൊരു സ്ഥാപനത്തിൻറെയും പരിസരങ്ങളിൽ ജോലിചെയ്യുന്ന 
എല്ലാ സമയത്തും വേണ്ടുവോളം വെളിച്ചം ഉണ്ടായിരിക്കേണ്ടതാണു . 

( 4) ഇൻസ പ ക ട ക്കും തന്റെ അധികാരപരിധിയിൽ പ്പെട്ടഏതെ 
ങ്കിലും സ്ഥാപനത്തിൻറ പരിസരം വേണ്ടത്ര വൃത്തിയായി സൂക്ഷിച്ചിട്ടി 
ല്ല ന്നാ , അവി 

ൽവണ്ടിആ വെളിച്ചമോ വായുസഞ്ചാരമോഇല്ലെന്നോ 
താ സാന്നതായാൽ , അദ്ദേഹത്തിന്നു”തൻറെ അഭിപ്രായത്തിൽ എടുക്ക ണ നട 
പടിക ൾ ഇന്നവ യാ ണെന്നു പ്രത്യകം പറ ഞ്ഞു കണ്ടും 

നിശ്ചിത 
തിയതിക്കു മുമ്പായി അവ നട ത്തണ മെന്നും ആവശ്യപ്പെട്ടു കൊണ്ടും രേഖാമു ല 
മം - ഒ രു ഉ ത്തരവും മുതലാളിയുടെ മേൽ നടത്താവുന്നതാകുന്നു . 

22. അഗ്നിബാധയ്ക്കുംതിരായ മുൻകരുത ൽ . - ഏ തൊരു സ്ഥാപനത്തിലും 
അഗ്നിബാധയ്ക്കു തിരാ യി നിർണ്ണയി ക്ക പ്പെ ടാ വുന്ന മുൻകരുതലുകൾ എടുക്കേ 
ണ്ടാകു ന്നു . 

23 . അപ്പീലു കൾ . - ഈ അ ായപ്രകാരം ഇൻസ ° പ കഴs ർ പുറപ്പെടു 
വിക്കു ന്ന ഏ തൊരു ഉ ത്തരവിന്മേലും നിണ്ണയിക്ക പ്പെടാവുന്ന അധികാരസ്ഥാന 
ത്തി ൻറ അ ടുക്കലും സമയത്തിനുള്ളിലും അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും, 

പ്പീലധ കാ രസ്ഥാനത്തിൻറ തീ രുമാനം അവസാന ത്തതായിരിക്കുന്നതും, 
യാതൊരു നിയമം കാടതിയിലും അതിനെപ്പറ്റി ചോദ്യം ചെയ്യുവാൻ പാടി 
ല്ലാത്തതുമാകുന്നു. 

24. മുൻവ കപ്പുകൾ പ്രകാരമുള്ള ചെലവുകൾ വീതി ക്കൽ _ഒരു സ്ഥാ പന 
ത്തിൻറെ ഉടമസ്ഥനാ കൈവശ ക്കാരം നാ ആയിരിക്കു കയും ആ സ്ഥാപന ത്ത 
സം ബന്ധിച്ചിടത്തോളം 21 -ാം വകുപ്പിലേയൊ 22 -ാം വകുപ്പി ല യാ ആവശ്യ 
6ങ്ങൾ നിറവേററ ന്നതിലേക്കായി എന്തെങ്കിലും ചെലവു നരിട്ടിരിക്കു കയാ 
നേരിടാൻ പാവു ക യാ ചെ യ്യുക യും ചെ യ്യുന്ന ഏതൊരാളും ആ ചെലവു മുഴു 
വനു മാ തി ൻറഏതെങ്കിലും ഭാഗമോ ആ പര സരത്തിൻറെ കാര്യത്തിൽ 
അവകാശബന്ധമുള്ളമറ്റാരെങ്കിലും വഹി ക ണ്ടതാണെന്നുംപറയുന്നതായാൽ, 
അ ദ്ദഹത്തിന് ആ സ്ഥാപനം സ്ഥിതിചെയ്യുന്ന പ്രദേശത്തും അധികാരമു 
സം ബാർഡിൽ നററ ജഡം ജി യു ടെ കാടതിയിൽ അപേക്ഷ ബോധിപ്പിക്കാവു 
ന്നതും, ആ കാട തിക്കും ” കക്ഷികൾ തമ്മിലുള്ള വല്ല കരാറിലേയും നിശ്ചയങ്ങ 
ളുൾപ്പമ ട പ്രസ്തുത സം ഗതിയുടെ എ ല്ലാ പരിതഃസ്ഥിതികളും പരിഗണിച്ച 
മ കൊണ്ടു ചെലവു ക ള യാ അവി വീതിക്കുന്നതിനേയോ സംബന്ധിച്ചു 
നായ വും യു കവുമാണന്നു താന്നുന്ന ഉത്തരവു പുറപ്പെടുവി ക്കാ വുന്നതും, 
ഈ വകുപ്പു പ്രകാരം പുറ പ്പെടുവിക്കുന്ന ഏതൊരു ഉത്തരവിലും, മേല്പറഞ്ഞ 
പ്രകാരമുള്ളഏതെങ്കിലും കരാറിൽ” അതു ഉ അരവില നിശചയങ്ങൾക്കു 
അനായാജമല്ലാതിരിക്കു ന്നിടം താളം, പ്രാബല്ല്യമില്ലാതിരിക്കുന്നതാണെന്നും 
നിർ ദശിക്കാവുന്നതുമാകുന്നു. 


അദ്ധ്യായം 7 

നടപ്പാ ക്കലും പരിശോധനയും. 
25. ഇ ൻ സ്പർമാരുടെ നിയമനം. ഗവണ്മെൻറിനു 

ഗസം 
(1) സ , 3 വം ത ദേൾക. യു 

കന്നു താന്നുന്ന 
1.1.1 1.2 1 4 Turi യാ ര യോ , അ ratൾ അ വ • യഥാക്രമം നിർണ്ണ യിച്ചു. 

മ ദോഗ സ്ഥന്മാ ര യോ തര 
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ാലി ക ളും. 


കൊടുക്കുന്ന പ്രാദേശി കാതിത്തിക്കുള്ളിൽ ഈ ആക° ററിൻ, ആവശ്യത്തി 
ലേക്കും ഇൻസ® പക്ടർ മാരായി നിയമിക്കാവുന്നതാണു 
26 , ഇൻ സ്പെക്ടർമാരു ടെ 

അ ധികാരങ്ങളും 
ഗവണ്മെൻ ” ഈ ആവശ്യംഉണ്ടാക്കു ന്ന വ ല്ല വട്ടങ്ങൾക്കും വിധേയമായി, 
ഇൻസ്പെക്ടർ , താൻ നിയമിതനായിരിക്കുന്ന തദ്ദേശ തിത്തിക്കു ള്ളിൽ 

ഒരു സ്ഥാപനമായ തോ സ്ഥാ പനമാണെന്നും തനിക്കു വിശ്വസി 
പ്പാൻ ക ാരണ മു ള്ളതോ ആയ ഏതൊരു സ്ഥലത്തു• , നായ മായ എല്ലാ സമ 
യത്തു ഗവ മെൻറിൻ, യാ ഏതെങ്കിലും ത g ശാധികാരസ്ഥാനത്തി 

ൻറയോ സർ " സിലുള്ളവരും പഠറിയ വ രെന്നു തനിക്കു തോന്നുന്നവരും ആയ 
വല്ല അ സിസ °od ൻ മാരോടു കൂടിയും പ്രവേശിക്കു കയും; 

( ബി) ഇ ആ ക °റിൻ കായ ങ്ങൾ നിറവേററ ന്നതിന്നു , ആവശ 
മന്നുംതനിക്കു തോന്നും പ്ര കാരം ആ പരിസര ങ്ങ ളും , നിർണ്ണയിക്ക പ്പെട്ട ഏതെ 
ങ്കിലും ര ജിസറാരു ക ൾ , റി കാർഡുകൾ , നോട്ടീസുകൾ എന്നിവയും പരി 
ശോധിക്കുകയും, ആരു ടെ യെങ്കിലും തെളിവും ആ സ്ഥലത്തുവച്ചോമറം വിധ 
ത്തിലോ എടുക്കുക ക യും ; 

( സി) ഈ ആ കാറിന്റെ കാര്യ ങ്ങൾ നിറവേറവന്നതിന്നാവശ്യ മാ 
കാവുന്ന മറ ° അധികാരങ്ങൾ നടത്തുകയുംചെയ്യാവുന്നതാണു . 

എന്നാൽ ഈ വകുപ്പു പ്രകാരം യാതൊരാളോടും അയാംഇന്ന 
ക്കാരനാ ക്കിത്തീർക്കാനിടയുള്ള ഏതങ്കീലും ചോദ ത്തിനും ഉത്തരം പറയു 
വാനോ,ഏതങ്കിലും ത ളിവു നൽകുവാ നോ 

ആവശ്യപ്പെടുവാൻ പാടുള്ള 
തല്ല . 

27. ഇൻസ്പെക്ടർ ഗവണ്മെൻവദ്യാഗസ്ഥനായിരി ക്ക ണ്ടതാണെന്നു പ 
25 -ാം വകുപ്പ്പ്രകാരം നിയമിക്കപ്പെടുന്ന 

ഏതൊരു ഇൻസ്പക്ടരേയും 
ഇന്ത്യൻ ശിക്ഷാ നിയമം 

21-ാം വകുപ്പിൻറ അവാപ്തിക്കുള്ളിൽ 
ഗവണ്മെൻറ വ്യോഗസ്ഥനായി കരുതേണ്ടതാകുന്നു. 

28. മുതലാളി രജിസ്ററരു ക ൾ , റിക്കാർഡ് കൾ മുതലായവ പരിശോ 
ധനയ്ക്കായി 

ഹാ ജരാ നക്കണ്ടതോ മ ണെന്നു.ഈ ആക്രപ്രകാരവും ഈ 
ആ ക ° ററിൻറ ആ വശ്യ ങ്ങ ൾക്കു വേണ്ടിയും വച്ചുപോരേണ്ട എല്ലാ രജിസ്റ 
രു ക ളു ം , 

റി ക്കാർഡുകളും നോട്ടീസ്സുകളും . ഇൻ സ്പക്ടരുടെ പരിശോധന 
യായി, ആവശ്യ പ്പെടുമ്പോൾ , ഏതൊരു മുതലാളിയും ഹാജരാക്കേണ്ടതാണു . 


ക റ 


രു 


അദ്ധ്യായം. 8 . 
കുററ ങ്ങ ളും , ശിക്ഷകളു ം , നടപടിക്രമവും. 
29. ശി + കൾ.- (I ), 6 , 8 , 9, 10 , 11 , 13 , 14, 18 , 21 , 22 എന്നീ 
വകുപ്പു ക ളി ലെ വ്യവസ്ഥ ക ളിലേതെങ്കിലും ലംഘിക്കുന്ന ഏതൊരാൾക്കു ം കുററ 
സ്ഥാപനമായാൽ ആദ്യത്തെ കുററ ത്തിനും ഇരുനൂ ററമ്പതു രൂപയോള വും , രണ്ടാ 
മ തോ പിന്നീടുള്ള തോ ആയ കററ ത്തിനു •അഞ്ഞ രൂപ യാള വും വരാ 
വു ന്ന പിഴ ശി ക്ഷ ന ൽ കണ്ടതാകുന്നു. 

(2) 7 , 19 , 20 , 28, 30 എന്നീവകുപ്പുകളിലെ വ വസ്ഥകളിൽ വല്ലതും 
ലം ഘിക്കു ന്ന ഏതൊരാൾക്കും 

കററസാപനമായാൽ അ മ്പതു രൂപയാള ം 
വരാവുന്ന പിഴ ശിക്ഷ നൽകേണ്ടതാണു . 

യാ തൊരു കാടതിയും ഈ ആക്ടാ അതുപ്രകാരമു ണ്ടാ ക്കിയ 
എതെങ്കിലും 

ചട്ട മാ ഉ ത്തര വാ പ്രകാരം ശിക്ഷാർഹമായ യ 0 തൊരു 
കററവും 

( എ ) കു ററം ചെയ്തതായി പറയപ്പെടുന്ന തീയതിമുതൽ 3 മാസത്തി 
നു ള്ളിൽ താൻ നേരിട്ടോ, അല്ലെങ്കിൽ താൻ അംഗമായിരിക്കുന്ന യൂണിയൻ 
മുഖാന്തിരമോ, സ്ഥാപനത്തിലെ തൊഴിലാളിയോഅല്ലെങ്കിൽ 
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( ബി ) ആരോപിക്കപ്പെട്ട കുററം തന്റെ അറിവിൽ പെട്ട തീയതി 
മുതൽ ആര മ ാസത്തിന ക ം ഇൻ സ്ല ക ° ററ റോ 

പരാതി ബോധിപ്പിക്കാ ത്ത 
പക്ഷം, വിചാരണ തുടുക്കുവാൻ പാടുള്ളതല്ല . 
രണ്ടാംക്ലാസ്സ് മജിസ്ട്രട്ടിൻറ കോടതിക്കു 

താ ഴ യു മ 
യാതൊരു കാടതിയും ഈ ആക്ടാഅതുപ്രകാരമുണ്ടാക്കിയ ഏതെങ്കിലും ചട്ട 
ങ്ങ ളാ ഉത്തരവുകളൊ പ്രകാരം ശിക്ഷാർഹമായ യാതൊരു കാറവും വിസ്തരി 
ക്കുവാൻ പാടീ ല്ലാത്തതാ ന്നു . 


അദ്ധ്യായം 0 . 


പലവ് ക 


30. രജിസ്റ്റ്രു കളും റിക്കാർഡുകളും വെച്ചുപോരലും നോട്ടീസ്സ് പ്രദർശി 
പ്പിക്കലും.- ഗവണ്മെൻറിൻറ സാമാന്യ മൊ പ്രത്യേകല മാ ആയ ഉ ത്തര വു 
കൾ ക്കു വിധേയമായി, മു ത ലാ ളി , നിർണ്ണയിക്ക പ്പെടാവുന്ന രജിസ്റ്റരുകളു ം 
റി കാർഡു ക ളും വെ ച്ചു പോരേണ്ടതും, തൻറ സാ പനത്തിൻം പരിസ 
തത്തിൽ നിർണ്ണയിക്ക പ്പെടാവുന്ന നോട്ടീസു കൾ പ്രദർശിപ്പി ക്ക ണ്ടതുമാ ണു . 
അങ്ങനെയുള്ള എല്ലാ രജിസ്റ്റരുകളും റിക്കാർഡുകളും അ വ സ ം ബന്ധിഒന്ന 
സ്ഥാപനത്തിൻറെ പരിസര ത്തിൽ വെച്ചു പോരേണ്ടതാണ്. 

31. ചില അവകാശ ങ്ങ ൾ ക്കു ം പ്രത്യേക കാവകാശ ങ്ങൾക്കു ം മ ഴിവു. 
ഈ ആക്ടിലുള്ള യാതൊന്നുംതന്നെ ഈ ആക്ട് നടപ്പിൽ വരുന്ന തീയ തിക്കും 

തങ്കിലും സ്ഥാപനത്തിൻ Tu o ബന്ധിക്കുന്ന മാററ തങ്കിലും നി ധ മ മാ 
പകരാ മാ ആ ചാ ര മാ നട പ്പാ ൻ ലങ്ക ൽ അങ്ങനെയുള്ള സ്ഥാപനത്തി ല 
മുത ലാളിക്കും താഴിലാളി മ വാ ധകമായ ഏതെങ്കിലും തീർ പ്പൊ , ഒത്തു 
തിർപ്പൊ, ഉടമ്പടിയോ പ്രകാരം , അങ്ങനെയു ള്ള സ്ഥാപനത്തിലെ ഒരു തൊഴി 
ലാളിക്കും അവകാശമുള്ള യാതൊരു അവ കാശ ങ്ങ ള യാ ഇതേ കാവകാശങ്ങ 
രള മ യാ , അങ്ങനെയു ള്ള അവകാശങ്ങ ളാ പ്രത്യേകാവകാശങ്ങ ളൊ ഇ ആ ക 
പ്രാ രം അയാൾ ക്ക വകാശമുണ്ടാകു മായിരുന്നവയ ക്കാൾ കൂടുതൽ അനുക്ര 
മാണങ്കിൽ ബാധിക്കുന്നതല്ല . 

32. നവോത്തര വാദം. ഈ ആക്ട് പ്രകാരം തത്ത്വമവിശ്വാസമായി 
6 ല് താ ചെയ്യാൻ 2 8ി നഷ്ടമായ തൊ ആയയാതൊരു കാര്യത്തി നും യാരു 
രാൾ മം മതിരായി യാ തൊരു വ്യവഹാര മാ , ശിക്ഷാനടപടിമയാ, മറ 
നിയ മാൻ സൃത നടപടിയാ 26ബാധിപ്പിക്കുവാൻ പാടില്ലാത്തതാകുന്നു. 

33 . അധികാരങ്ങൾ ഏല്പിച്ചുകൊടുക്കൽ.- ( 1) ഗവ ൻ റിസ്, 
34 -ാം വക പ്പിൽ പറഞ്ഞിട്ടും അധി പോര്മുാഴി : , ഈ 9 ആന്റിനാലോ ആക്ട 
n 4: ാ 2 മാ തങ്ങളിൽ നിക്ഷിപ്തമായിട്ടുള്ള എല്ലാ അധികാരങ്ങളും അഥവാ 
എമ മേരിലും അധികാരങ്ങൾ , പരസ്യത്തിൽ പ്ര 11 3ിച്ചു പറയാവുന്ന നിയന്ത്ര 
ണം നിശ്ചയം വല്ലതുംഉണ്ടെങ്കിൽ അവനം വിധേയമായി, വിനി 
യാഗി ഷാൻ റ) ദ 5 c ഴിലും എരം8ിലും മാഗസഥനായാ അധി 
c).ാരാനാ യാ ഗസററിൽ പരസ്യംമു ഖം അധികാരപ്പെടുത്താവുന്നതാൻ . 

(2 ) ( I ) -ാം 2 പവ കപ്പു പ്രകാരം എല്പിച്ചുകൊടുക്കു ന്ന അധികാരങ്ങൾ 
വിനിയോഗിക്കുന്നത്, ഗവണ്മെൻറിൻറ യാ ആ ആവശ്യത്തിലേ ” അവർ 
ദാധികാരമപ്പെടുത്താവുന്ന ആളുകളുടെയോ നിയന്ത്രണത്തിനായ പുന: ശാധ 

വിധ മായിരി ക്കണ്ടാ nu . അപ്രകാരം അധികൃതനായ ഒരു ടെ 
czിലും പ്രവൃത്തികളാ നടപടി കം മളാ നിയന്ത്രിക്കുന്നതിനും പുനഃ ശാ ധിക്ക 
നതിനു മുല അധികാരവും ഗവാബൻറിനു ° ഉണ്ടായിരിക്കു ന്നതാകുന്നു. 

34. ചട്ടങ്ങളുണ്ടാക്കുവാനുള്ള ഒരധി കാരം.- ( 1 ) ഈ ആക്ടിലെ വല 
rics: C ) നടപ്പിൽ വരുത്തുന്നതിനു ° ഗവ ബെൻറി : ” ഗസററിൽ പരസ 
ലം ച ( 3 ( 15 ) വുന്നതാ . 
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( 2) പ്രത്യേകിച്ചും മേല്പറഞ്ഞ അധികാരത്തിന്റെ സാമാന്യ തയ്ക്കും 
ദൂഷ്യം കൂടാതെയു ം (1 ) -ാം ഉപവകുപ്പുപ്രകാരമുണ്ടാക്കുന്ന ചട്ടങ്ങളിൽ തൊഴി 
ലാളികളുടെ ആരോഗ്യം, സുരക്ഷിതത്വം , ക്ഷേമം എന്നിവയ്ക്കു ° വ്യവസ്ഥ 
ചെയ്യാവുന്നതാണു്. 

( 3) ഇ വകുപ്പുപ്രകാ രം ചട്ടങ്ങളുണ്ടാക്കുമ്പോൾ , ചട്ടങ്ങൾ ലംഘി 
ച്ചാ ൽ അമ്പതു രൂപയോളം പിഴ ശിക്ഷ നൽകുന്നതാണെന്നു ഗവണ്മെൻറിനു 
വ്യവസാചെയ്യാവുന്നതാണു . 

(4 ) ചട്ടങ്ങ ം ഉ ണ്ടാക്കുന്നതിനും ഈ വകുപ്പുമുലം ന ൽകപ്പെട്ട അധി 
കാരം, മുൻ കൂട്ടി പ്രസിദ്ധപ്പെടുത്തിയ തിനു ശേഷ മ ചട്ടങ്ങൾ ഉണ്ടാക്കാവു എന്ന 
നിശ്ചയത്തിനു വിധേയമായിരിക്കുന്നതാണു . 

(5 ) ഈ വകുപ്പുപ്രകാരം ഉണ്ടാക്കുന്ന എല്ലാ ചട്ടങ്ങളും അവ ഉ ണ്ടാ ക്കി 
യതിനു ശേഷം കഴിയുന്നത്ര വേഗത്തിൽ , ഏഴു ദിവസ ത്തിൽ കുറയാതെ നിയ മ 
സഭ യു ടെ മുമ്പാകെ വയ്ക്കുണ്ടതും, അവ അങ്ങനെ വയ്ക്കപ്പെടുന്ന യോഗത്തിലൊ 
തൊട്ടടുത്തു വരുന്ന യോഗത്തി ലാ നിയമസഭ വരുത്താവുന്ന 3 ദഗതിക്കു 
വിധേയമായിരിക്കുന്നതുമാണു . 

35 . മേള കൾ , ഉത്സവങ്ങൾ എന്നീ സന്ദർഭങ്ങ ളിൽ ആ ക്ടിലെ വ്യവസ്ഥ 
കൾ നിരത്തിവയ്ക്കുന്നതിനും ഗവണ്മെൻറിനു ള്ള അധികാരം. - മേള യൊ ഉത്സ 
വ മാ സംബന്ധിച്ച ഏ തെങ്കിലും പ്രത്യേകാവസരത്തിലോ, തുടർച്ചയായ 
പൊതു ഒഴിവുദിവസ ക്കാലത്തോ ഗവണ്മെന്റിനു ”, ഗസററിൽ പരസ്യംമൂലം 
ഈ ആക്ടിലെ എല്ലാ വ്യവസ്ഥകളുടേയും അഥവാഏതെങ്കിലും വ്യവസ്ഥയുടെ 
പ്രവർത്തനം ഒരു പ്രത്യ ക കാലത്തേയ്ക്ക് നിര ത്തിവയ്ക്കാവുന്നതാ ണ് . 

36 , ചില നിയമങ്ങൾ റദ്ദാക്കൽ.-- എ തങ്കിലും പ്ര 2 ദ ശ ത്തു 
ആക° റവ് നടപ്പായിവരുന്ന തീയതിക്കു ം തീയതി മുതലും, പട്ടികയിൽ 
പറ ഞഞ്ഞ നിയമങ്ങൾ , അവ അങ്ങനെയുള്ള പ്രദേശത്തിനു സംബന്ധിക്കു ന്നിട 
ത്തോളം , റദ്ദാ ക്ക പ്പെട്ടിരിക്കുന്നു. 

എന്നാൽ മേല്പറഞ്ഞ നിയമ ങ്ങ ൾ പ്രകാരം ചെയ്തതും ഈ ആ കറം 
നടപ്പിലിരുന്നെങ്കിൽ അതുപ്രകാരം ചെയ്യാമായിരുന്നതുമായ ഏകതാരു കായ വും 
ഇ ഈ ആക° റ പ്ര കാർ ം ചെയ്തു താ യ ക രു തേണ്ടതാകുന്നു. 

പട്ടി ക 


ഈ ന 


1. 1942 - ലെ പ്രതിവാര പ്രവൃത്തിയാഴി വുദിവസ ആ കറവ (1942 - ലെ 
18 -ാം കേന്ദ്ര ആ ക ഴ റവ ) . 

2. ഷാപ്പു ക ളേ യും സ്ഥാപനങ്ങളെയും സംബന്ധിച്ച 1125-8 ല തിരുവി 
താം കൂർ കൊച്ചി ആക° on ° ( 11 25 - ലെ 9 -ാം ആ ക്ര .) 

3. 1956 ലെ സംസ്ഥാന പുനസംഘടനാ ആ ക ° o ° 5 ( 2 ) -ാം വക 
പ്പി ൽ പരാമർശിക്കപ്പെട്ട മലബാർ ജില്ല യും സംബന്ധിക്കുന്നിടത്തോളം, ഷാപ്പ 
കളെ യും . സ്ഥാ പനങ്ങളേയും സംബന്ധിച്ച 1947 - ലെ മ ദി രാ ശി ആകാവ 
(1947 - ലെ 36 -ാം മദിരാശി ആ ക ° റം ) . 


ഉ ദ്ദേശ കാരണ ങ്ങളുടെ വിവരണം. 


ഷാപ്പുകൾ , വാണിജ്യസ്ഥാപനങ്ങൾ , റസ്റ്റ്രണ്ടു ക ൾ , തീ യ റ ര ക ൾ 
എന്നിവയി ലും മററ സ്ഥാപനങ്ങളിലും ഉള്ള പ്രവൃത്തിയേ യും തൊഴിലിനേയും 
സംബന്ധിച്ച വു വസ്ഥ കൾ ക്രമപ്പെടുത്തുന്നതിനെപ്പററി സംസ്ഥാനത്തു നടപ്പി 
ലിരിക്കുന്ന നിയമം, ഷാപ്പുക. ഉ യും സ്ഥാപനങ്ങളേ യും സംബന്ധിച്ച 11 25. ലെ 
തിരുവിതാം കൂർ- കാച്ചി " ആ ക ° ററിലും, ഷാപ്പുക ളേ യും സ്ഥാപനങ്ങളെയും 
സം ബന്ധിച്ച 1947 ലെ മദിരാശി ആക°00 ലും ആണു• അടങ്ങിയിരിക്കു ന്നതും. 
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ഈ വിഷയം സംബന്ധിച്ച് സം സ്ഥാനം ഒട്ടാ ക 

ബാധക മാ യ ഏകരീതിയി 
ലു ള്ള ഒരു നിയമം ആവശ്യമാണെന്നു കരുതുന്നു. മേപ്പറഞ്ഞ ആ വ ശ്യം നിറ 
റം വാനാ ” ഈ ബില്ലു കൊണ്ടുദ്ദേശിക്കുന്നതും. 


ധനകായ മെമ്മോറാണ്ടം. 
ബില്ലിൻ 25 -ാം ഖണ്ഡം, ഈ ആ കററി ൻ റ ആവശ്യത്തിലേയ്ക്ക് 
ഇൻ സ്പെക്ററർമാരെ നിയമിക്കാൻ വ്യവസ്ഥ ചെയ്യുന്നു. ഷ ാ പ ക ള യും 
സ്ഥാപന ങ്ങളേ യും സം ബന്ധിച്ച നിലവിലുള്ള ആക റവ കൾ പ്രകാരം അസി 
ലൻ ലയർ ആഫീസർമാരെ ഇൻസ്പെക്റാർ മാ രായി പ്രഖ്യാപിക്കുന്നുണ്ടു്. 
തിരുവനന്തപുരം, എറണാകുളം, 2 കാഴി ക്കാട്ടു " എന്നിവിടങ്ങ ളിൽ വൊ വ്വ റെ 
മൂ ന്നു ഇൻസ്പ ക °റർമാരെ ഷാപ്പുകളെയും സ്ഥാപനങ്ങളെയും സംബന്ധിച്ച 
ആ കറവ പ്രകാരം നിയമിച്ചിട്ടുണ്ടു്. അവർ ഇപ്പോഴത്തെ ആ കറൻ പ്രകാരവും 
ഇൻ സെ കറർമാരായി ജോലി തുടരുന്നതാണു . ആക° വപ്രകാരം ഇനിയും 
മുഴുവൻ സമയത്ത് ഉള്ള ഇൻ സ്ല ക ° ററർമാരെ കൂടുതലായി നിയമിക്കുവാൻ 
ഉ ദ്ദേശിക്കുന്നില്ല . അ ത നാ ൽ സംസ്ഥാനത്തെ സ ഞ്ചിതനിധിയിൽ നിന്നും കൂടു 
തൽ ചെലവൊന്നും ഈ ബിൽ പാസ്സാക്കു ന്നതുകൊണ്ടുംഉണ്ടാകുന്നതല്ല . 


കെ . ടി . അച്ചുതൻ. 


( A true translation ) 


P. DAMODARAN NAIR , 
Head Translator to Government. 


Kerala Gazette No. 27 dated 5th July 1960 . 
PART II. 

1960 - ലെ 16 -ാം നമ്പർ എൽ. എ . ബിൽ. 


ആസ 


പരസ്യ 9 , 
നമ്പർ 1904/എൽ. ഏ . 4/60. 

1960 ജൂൺ 20 . 
ം ബ്ലിയു ടെ നടപടിക്രമവും കായ നിച്ച ഹണവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 13 -ാം ചട്ടപ്രകാരം താഴെപ്പറയു ന്ന ബിൽ ഉദ്ദേശകാരണങ്ങളു ടെ 
വിവരണത്തോടു കൂടി, സ്പീക്കറ ടെ ആജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 

ഡി . തിരുമല അയ്യങ്കാർ 
ലജിസ്ലേച്ചർ സെക്രട്ടറിയറ പ ° , 

സെക്രട്ടറി, 
തിരുവനന്തപുരം. 

ലജിസ്ലേററീവും അസംബ്ലി. 


1960 - ലെ കര ള താല്പ ശാധി കാരസ്ഥാ ന വിനോദനികുതി ബിൽ . 


ഉ ള്ള 5 ക്ക ങ്ങൾ 
പിടിക . 
വകുപ്പുകൾ : 

1. ചുരുക്കപ്പേരും, വ്യാപ്തി യും , ആ രം ഭവും. 
2. നിയമനങ്ങൾ . 
3. നികുതി ചുമത്തുന്നതിനയും നികുതി നിര ക്കിംനയും സംബന്ധിച്ച 

സാമാ ന വ്യവസ്ഥകൾ , 
4. നികുതി മൊത്തത്തുകയാക്കുകയും ഒന്നായിച്ചേർത്തു കൊടുക്കുകയും 

ചെയ്യൽ. 
5. നികുതിക്കു വിധേയമാ യ വിനോദ ങ്ങൾക്കും ആളു ക ളെ പ്രവേശി 


പ്പിക്ക ൽ . 


6. നികുതി അടയ്ക്കുണ്ടവിധം. 
7 . നികുതി കാടുക്കുന്നതിൽ നിന്നുംഒഴിവാക്കപ്പെട്ടവിനോദം. 
8 . ആക റ വ പ്രകാരമുള്ള നികുതിയും പിഴ യും വസലാം ക ണ്ടവിധം. 
9 , തദ്ദേശാധികാരസ്ഥാനം നടത്തുന്ന പരി1 ശാധന . 
10. നികുതി കാടുക്കാതിരു ന്നാലു ള്ള ശിക്ഷ 
11 , അധികാര ങ്ങൾ ഏല്പിച്ചു കൊടു ക്കൽ. 
12. ചട്ടങ്ങളുണ്ടാക്കുവാ ൻ ഗവണ്മെൻറിനുള്ള അധികാരം . 
13. ഉപനിയമ ങ്ങളുണ്ടാക്കുവാൻ ത ദ ഭൂ ശ മ ധ 1 ക ാ ര സ്ഥാന ത്തിനുള്ള 

അധികാരം. 
14. റദ്ദാക്കലും ഒഴിവും. 
1 960- ചെ കരള തദ്ദേശാധികാരസ്ഥാന വിനോദനികുതി ബിൽ. 
കര ള സംസ്ഥാനത്തു നാരമ്പാ ക്കു ക ൾക്കു 

വിനോദങ്ങൾക്കും 
നിക തികൾ ചുമത്തി പിരിക്കു ന്നതിനു ള്ള നിയമംഏക കരിക്കു കയും ഗതി 
ചെയ്ത യു ം ചെയ്യുന്നതിനു ഉള്ള ഒരു ബിൽ . 
പീഠിക , _ ക ര ള 

സംസ്ഥാനത്തു നേരമ്പോക്കു ക ൾക്കു ം മറ്റും വിനോദ 
ങ്ങ ൾക്കും നികുതികൾ ചുമത്തി പിരിക്കുന്നതിനുള്ള നിയമം ഏകീകരിക്കു കയും 
മഗതി ചെയ്തു യു ം ചെയ്യുന്ന തു ” യുക്തമായിരി ക്ക യാൽ; 
G • 1837 / S 


മ ക 


S 


2 


താം ന 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതി നാ ന്നാം സം വത്സരത്തിൽ 
പറയുംപ്രകാരം നിയമമുണ്ടാ ക്കിയിരിക്കു ന്നു : 

1 . ചുരു ക്ക പേരും, വ്യാപ്തിയും, ആരംഭ വും.- (1) ഇ ആക° വിനു 
1960 - ലെ കേരള തദ്ദേശാധികാരസ്ഥാന വിനോദനികുതി ആകാം" എന്നു 
പർ പറയാം. 

( 2 ) ഇ തിനും കരള സം സ്ഥാനം മുഴുവൻ വ്യാപ്തി ഉണ്ടായിരിക്കുന്ന 


താ 


പണ 


| മറക 


സ്ഥാന 


( 3) ഗസറിൽ പരസ്യംമൂലം ഗവരഞ്ജൻ 

നിശ്ചയിക്കാവുന്ന 
തീയ തിക്കും ഇതു നടപ്പിൽ വരുന്നതാ ണു ". 

2 . നിവ്വചനങ്ങൾ . - ഇ ആക: 00 ൽ സന്ദർഭത്തിനും മറം വിധത്തിൽ 
ആ വശമില്ലാത്ത പക്ഷം - 

( 1 ) പ്രവേശനം എന്നതിൽ ഒരു പ്രക്ഷകനെന്ന നിലയിലോ തോ 
താ ക്കളിലൊരാളെ ന്ന നിലയിലോ ഒരു വിനോദത്തിൽപങ്കെടുത്തു ആമോദി 
ക്കുന്നതിനു ള്ള പ്രവേശനം ഉൾപ്പെടുന്ന താ ണു് ; 

(2 ) വിനോദത്തിനുള്ള പ്രവേശനം എന്നതിൽ വിനോദം നടത്തുന്ന 
ഏതൊരു സ്ഥലത്തേയ്ക്കു മു ള്ള പ്രവേശനം ഉൾപ്പെടുന്നതാണ്; 
( 3) ( കൃഷി എന്നതിൽ താട്ടകൃഷിയും താരു 

തരത്തിലുമുള്ള 
മൃഗ ങ്ങ ളെ യു ം വ ളർത്തുന്നതും ഉൾപ്പെടുന്നതാണു ; 
( 4) വിനോദം എന്നതിൽ 

കൊടുത്താൽ ആളുകൾ ക്കു 
പ്രവേശനം നൽകുന്ന ഏതൊരു പ്രമർ ശനമോ, അ ഭിനയമോ, നേരമ്പോക്കാ, 
കളിയാ, 

കായികവിനോദമോ, പന്തയാട്ട മാ ഉൾപ്പെടു ന്നതാണു്; 
(5) ( സ്ഥാപനം എന്നതിൽ ഒരു കമ്പനിയാ, സംഘമോ,ക്ലബ്ബാ 
അല്ലെങ്കിൽ ഏതുപേരിൽ അറിയപ്പെടുന്നതാ യാലും വേണ്ടതില്ല , ആളുക ളു ടെ 

സം ഘടനയാ ഉൾപ്പെടു ന്നതാ ണു ; 

( 6 ) തദ്ദേശപ്രദേശം എന്നതിനു ഒരു തദ്ദേശാധികാര 
ത്തി ൻറ അധികാരാതിർത്തിക്കു ള്ളിലുള്ള പ്രദേശം എന്നത്ഥമാകുന്നു; 
(7 ) തദ്ദേശാധികാരസ്ഥാനം എന്നതിനു - 

( എ ) ഏതെങ്കിലും നഗരത്തിൽ, ആ നഗരത്തിലെ കോർപ്പറേഷൻ 
എന്നു• 

( ബി) ഏ തെ ങ്കിലും മുനിസിപ്പൽപ്രദേശത്തു , അതതു മുനിസിപ്പൽ 
കൗൺസിൽ എന്നും, 

( സി) ഏതെങ്കിലും ജില്ലയിൽ ഒരു പ ഞ്ചായത്തിൻറ അധികാ രാ 
തിത്തിക്കുള്ളിലുള്ളഏതെങ്കിലും പ്രദേശത്തു , അതതു പഞ്ചായത്തു ന്നും , 

( ഡി) 1956- ല സംസ്ഥാനപുനഃസേം ഘട നാ ആക്റം , 5_o 
വകുപ്പു്, ( 2) -ാം ഉപവകുപ്പിൽ പരാമർശിക്ക പ്പെട്ട മലബാർ ജില്ലയിലുള്ള ഇം 
ഒരു കോർപ്പറേഷൻ, അധികംരാതിർത്തിക്കുള്ളിൽ പ്പെട്ടിട്ടില്ലാത്തതും ആയ 
ഏതെങ്കി ലും പ്രദേശത്തും മുനിസിപ്പൽ കൗൺസിലോ, പഞ്ചായത്താ 
കിൽ മലബാർ ഡിസ്ട്രികറവ ബാർഡോഎന്നും അർത്ഥമാകുന്നു; 

( 8) പ്രവേശനത്തിനു പണം കൊടുക്ക ൽ എന്നതിൽ 
( എ 

ഒരാൾക്കു ” വിനോദസ്ഥലത്തിൻറെ ഒരു ഭാഗത്തു പ്രവേശനം 
അ നുവദിച്ചിരിക്ക, പ്രവേശനത്തിനും ഒരു നികുതി യാ , ഉയർന്ന നിരക്കി 
ലുള്ള നികുതിയോ 

കാടുക്ക ണ്ടതായു ള്ള അതിൻറ വ ാരു ഭാഗത്തു 
പിന്നീടു പ്രവേശനം നൽകുന്നതായാൽ അയാ ൽ കാ ടുക്കുന്ന ഏതൊരു 
പണവും, 

( യി ) ഒരു വിനോദസ്ഥലത്തു ഇരിപ്പിടങ്ങൾ ക്കാ മറം സ്ഥല 
മസ ക യ ത്തിനോ വേണ്ടി കൊടുക്കുന്ന ഏതൊരു പണവും, 


അ ല്ല 


3 : 
( സി ) ഒരു വിനോദത്തിൽ പ്രവശനത്തിന് വല്ല പണവും കാടു 
ക്ക ണ്ടതുണ്ടെങ്കിൽ അതു കൊടുക്കുന്നതിനു പുറ മ ആ വി നാമത്തിൽ സന്നി 
ഹിതനാകു ന്ന തിനാ തുടർന്നു സന്നിഹിതനായിരിക്കുന്നതിനോ 23 
വവസ്ഥയെന്ന നിലയിൽ, ആ വി നാദവുമായി ബന്ധ മപ്പട്ട ഏതെങ്കിലും 
കായ്യ ത്തിനും ഒരാൾ കൊടും ക ണ്ടതായ എ താരു പണവും ഉൾപ്പെടുന്നതാൻ ; 

( 9 ) വല്ല വിനോദത്തയും സംബന്ധിച്ചിടത്തോളം, ഉടമസ്ഥൻ 
എന്ന തിൽ അ തിൻറെ നടത്തിപ്പിനുത്തരവാദിയായ ഏക താരാളും ഉൾപ്പെടുന്ന 
താനും. 

3 . നികുതി ചുമത്തുന്നതിനേയും മികുതി നിരക്കിനേയും സംബന്ധിച്ച 
സാമാനു വ്യവസ്ഥകൾ. 

മ താരു തദ്ദേശാധികാരസ്ഥാനത്തിനും വല്ല വിം നാമത്തിലയുമുള്ള പ്രാ വ 
ശനത്തിനു കാടുക്കു ന്ന മാരാതുകയിന്മേലും പത്തുശതമാനത്തിൽ കുറയാതെ യും , 
ഇ രു പത്തഞ്ചു ശതമാനത്തിൽ കവിയാതെയും ഉള്ള നിരക്കിൽ ഒരു നിക തി 
( ഇതിനു ശേഷം വിനോദ നികുതിഎന്നു പറയപ്പെടുന്നു) ചുമത്താവുന്നതാകുന്നു: 

എന്നാൽ, പ്രവേശനത്തിനു കൊടുക്കു ന്ന തുക ഇരുപഞ്ചു നയാ പസ 
യിൽ കുറവായിരിക്കു ന്ന പക്ഷംയാതൊരു വിനോദ നികുതിയും ചുമത്തുവാൻ 
പാടില്ലാത്തതാകുന്നു. 

4. നികുതി മാത്ത ത്തുക യാ യ ക യും ഒന്നായിച്ചേർത്തു കൊടു ക്കു ക യു 
ചെയ്യൽ. 

3 -ാം വകുപ്പുപ്രകാരം വിനോദനികുതി കാടുക്കണ്ടഏതെങ്കിലും വിനാശ 
ത്തിന്റെ ഉടമ വൻ ബോധിപ്പിക്കുന്ന അപേക്ഷയിന്മേൽ തദ്ദേശാധികാരസ്ഥാ 
നത്തിനും അങ്ങനെയുള്ള വിംനാദ ത്തിന്റെ റ 

കാര്യത്തിൽ 

കാടു ക്കണ്ട 
നീ കു തി ഒ ന്നായിച്ചേർത്തു കൊടു ക്കാൻ, ഈ ആവശ്യത്തിനായി ഗവണ്മെൻറ 
ഉണ്ടാക്കു ന്ന ചട്ടങ്ങൾക്കു വിധേയമായി, മൊത്തത്തുക യാ ക്കാവുന്നതാണു . 

5. നികുതിക്കു വിധേയമായ വിനോദങ്ങൾക്കും ആളു ക ള പ്രവേശിപ്പി 
ൽ . 

4 -ാം വകുപ്പിൽ പറഞ്ഞ സംഗതികളിലായി ക , വി നാ ദ 
നികുതിക്കും വിധേയമായ തുക കൊടുക്കേണ്ടതായു ള്ള യാതൊരു വി നാദത്തിനും 
വിനോദത്തിൻറെ ഉടമസ്ഥൻ വിനോദത്തിലേക്കു ള്ള പ്രവേശനം ന് പണം 
കൊടുക്കുന്നതു സംബന്ധിച്ച തവണ ക്ക ണ ക്കു കൾ സമർപ്പിക്കുന്നതിനു തദ്ദേശാധി 
കാര സമാനം അംഗീകരിച്ച ഏർപ്പാടുകൾ ചെയ്യുകയോ, 

വിനോദനിക തി 
കാടുക്കു ന്നതിലേക്കു തദ്ദേശാധികാര സ്ഥാനം അംഗീകരിച്ച ജാമ്യം കൊടുക്കു 
ക യാ ചെയ്തിട്ടില്ലാത്ത പക്ഷം- . 

തദ്ദേശാധികാര സ്ഥാനത്തിനും മുദ്ര അടിച്ചതോ പതിച്ച താ 
കാത്തിയ താ ഒട്ടിച്ചതോആയ തും , ടിക്കറ്റിനു ള്ള ശരിയായ നിക തി കാണി 
ക്കുന്നതുമായ ഒരു ടിക്ക റേറാടു കൂടി യാ അല്ലങ്കിൽ, 

( ബി ) പ്രത്യേ ക സ ഗ തികളിൽ പ്രവേശനം നൽകപ്പെടുന്ന ആളു 
കളുടെ എണ്ണം സ്വയം രേഖപ്പെടുത്തുന്ന ഒരു വലി വഴിയായോ, അല്ലങ്കിൽ 
അങ്ങിനെ രേഖപ്പെടുത്തുന്ന ഒരു യന്ത്രാപകരണം ഉപയോഗിച്ചോ ആണ 
ങ്കിൽ തദ്ദേശാധികാരസ്ഥാന ത്തിൻറെ സമ്മതത്തോടു കൂടി യാ അ ല്ലാ തെ 
പണം മേടിച്ചും യാതൊരാൾക്കും പ്രവേശനം നൽകുവാൻ പാടു ഉള്ളതല്ല . 

( 2) 1_ാം ഉപവകുപ്പിലുള്ള യാതൊന്നുംതന്നെ, മാറ വല്ല സം ഗതി 
യിലും ഒരു വിനോദത്തിന്റെ ഉടമസ്ഥനോടു °, വിനോദ നികുതി അ ട യ്ക്കു ന്ന 
തിനും ജാജം ആവശ്യപ്പെടുന്നതിൽ നിന്നും തദ്ദേശാധികാര സ്ഥാനത്ത്തട 
യുന്നതായി കരുതാൻ പാടുള്ള തല്ല . 
6. നികുതി അടയ്ക്കു വിധം. 
(1) പണം മേടിച്ചു പ്രവശനം നൽ ക പ്പെടുന്ന ഭാ രോ 

ആളു ട 
കാര്യത്തിലും വിനോദനികുതി ചുമത്തണ്ടതും, ടിക്കററ മു ഖം _ വ ശ നം 


( എ ) 


4 


നൽ ക പ്പെടുന്ന സംഗതിയിൽ 5 -ാം വകുപ്പ് (1) ം ഉ പവ കപ്പു് ( എ ) ഖണ്ഡ 
ത്തിൽ പറഞ്ഞിട്ടുള്ള ടിക്കറം മൂലം അതും അടയ്ക്കണ്ടതും " ടി ക്ക റരമൂല 
മല്ലാതെ മാം വിധത്തിലുള്ള പ്രവേശനത്തിൻറെ സം ഗതിയിൽ പ്രവേശനം 
നൽകപ്പെട്ട ആളുക ളു ടെ എണ്ണം കണ ക്ക 0 ക്കി അട യു ണ്ടതുമാകുന്നു. 

( 2 ) ടിക്കറവമൂലമല്ലാതെ മററ വിധത്തിലുള്ള പ്രവേശനത്തിൻ മ 
സംഗതിയ ൽ ഉ ളള വിനോദ നികുതി ഉടമസ്ഥനിൽ നിന്നും ഈടാക്കണ്ട 
താണു . 

(3) ഒരു വിനോദത്തിലേയ്ക്കു പ്രവേശനത്തിനു ള്ള പണം ഏതെങ്കിലും 
സ്ഥാപനത്തിനുള്ള വരിയോ സം ഭാവനാ യാ ആയോ തുടർച്ചയായുള്ള വിനോദ 
ങ്ങൾക്കാഏതെങ്കിലും കാലഘട്ടത്തിലുള്ളഏതെങ്കിലും വിനോദത്തിനോ ഉ ള്ള 
സീസൺടിക്കറ്റിനു വേണ്ടിയാ പ്രവേശനാവകാശത്തിനു വേണ്ടിയോ നൽ ക 
പ്പടുന്ന ഒരു മാ ത്ത തുകമൂലം മുഴുവനായോ 

ഭാഗികമാ യാ കാടു ക്കു ന്ന 
പക ം , ആ മാടത്തു കയിന്മേൽ വിനോദ നികുതി അടയ്ക്കു ണ്ടതാകുന്നു. 
എന്നാൽ ഒരു മൊത്തത്തു ക അടയ്ക്കുന്നതിലോ ഒരു ടിക്കറ്റിന് വല്ല പണവും 
കാടുക്കുന്ന ത ലോ വിനോദത്തിലേയ്ക്കു ള്ള പ്രാവശത്തിനു പുറമേ മറ ം വിശേ 
ഷാ വ കാ ശ ങ്ങൾ ക്കാ , അവ കാശ ങ്ങ ൾ ക്കാ , കാര്യ ങ്ങൾ ക്കാ വേണ്ടിയുള്ള 
പണം കൊടുക്കു ന്നതു കൂടി അ 8 ങ്ങിയിട്ടുണ്ടെന്നാ, നികുതി ബാധക മായിരുന്നി 
ട്ടി ല്ലാത്ത വല്ല കാലത്തും ഒരു വിനോദത്തിലേയ്ക്കും പ്രവേശനത്തിനുള്ള അനു 
മതി ഉൾപ്പെട്ടിട്ടു ണ്ടെന്നാതദ്ദേശാധികാരസ്ഥാനത്തിനും അഭിപ്രായമുണ്ടാകുന്ന 
താ യാ ൽ , വിനോദ നികുതി അ 8 പ്ലേ ണ്ടതായ വിനോദങ്ങൾക്കുള്ള പ്രവേശനാ 
ധികാരാത്ത കാണിക്കുന്നതായി തദ്ദേശാധികാരസ്ഥാനത്തിനു തോന്നുന്ന തുകയി 
മേൽ നികുതി ചുമത്തണ്ടതാകുന്നു. 
1. നികുതി കൊടുക്കുന്നതിൽ നിന്നും ഒഴിവാക്കപ്പെട്ട വിനോദം - (1) 
( എ ) പൂണ്ണമായും വിദ്യാഭപാസസ്വഭാവത്തോടു കൂടിയ തോ , അല്ലെങ്കിൽ 

( ബി ) ലാഭത്തിനുംവണ്ടി നടത്തുന്നതാ സ്ഥാപിച്ചിരിക്കുന്ന താ 
അല്ലാത്ത ഒരു സ്ഥാപനം പൂണ്ണമായോ ഭാഗികമായോ വിദ്യാഭ്യാസ പരാമാ, 
സാം സ്ക്രാരികമോ, ശാ സ്ത്രീയമോ ആയ കാര്യങ്ങൾ ക്കായി ഏർപ്പെടു ത്തിയിട്ടു 
ള്ള താ , അല്ലെങ്കിൽ 

( സി ) ലാത്തിനു വേണ്ടി നട ത്തു ന്നതല്ലാത്തതും, പൊതു ജനാരോ 
ഗം മാ , കാർഷിക താല്പര്യങ്ങളോ, നിമാവ്യവസായ മോ അഭിവൃദ്ധിപ്പെട് 
ത്തുന്നതിനായി മാത്രം സ്ഥാപിച്ചിട്ടു ള്ള തും , പാതുജനാരോഗ്യമോ കൃഷിയോ 
സ ംബന്ധിച്ചുള്ള കാരു ങ്ങൾക്കും 

വിധ ത്തിൽ ഗുണകരങ്ങളായ 
പ്രദർശനവസ്തുക്ക ളോ അല്ലെങ്കിൽ സാധനങ്ങളു ടേയോ യന്ത്രസാമഗ്രിയുടെ യോ 
ഉപകരണ ങ്ങ് റൂം 80 യാ ഗുണം വർദ്ധിപ്പിക്കുന്നതിനു ള്ള വ്യവസായത്തിലെ ഉപ 
ന്നങ്ങളോ, അല്ലെങ്കിൽ ഉൽപ്പന്ന ങ്ങൾ ഉൽപ്പാദിപ്പിക്കുന്നതിൽ ഉപയോഗിക്കു ന്ന 
മ്യ സാധനങ്ങൾ മാ മാത്രം അടങ്ങിയിട്ടുള്ള തുമായ ഒരു സ്ഥാപനം ഏർപ്പെടു 
ത്തിയിട്ടുള്ള താ ,അല്ലെങ്കിൽ 

( ഡി) ത നി വരവു മുഴുവ നും ലോ കാപകാരാമാ യാ , മത സം ബ 
ന്ധമായാ, ധമാത്ഥമായാ 

ഉ ള്ള ആവശ്യ ങ്ങൾ ക്കായി വിനിയോഗിക്കാൻ 
നിശ്ചയിച്ചിട്ടുള്ള താ 
ആയ ഏതെങ്കിലും വിനോദത്തിനു ള്ള 

പ്രവേശത്തിനു കൊടുക്കു ന്ന 
തുക യി 1 ന്മർ വിംനാദ നികുതി ചുമത്തുവാൻ പാടുള്ളൂ ത ല്ല . 
(2), ഒരു വിരനാമം (I) -ാം ഉപവകുപ്പി 

ിലെ ഏതെങ്കിലും ഖണ്ഡത്തിൽ 
പറഞ്ഞിരിക്കുന്ന തരത്തിലുള്ളതാണോഎന്നതിനെപ്പററി വല്ല ത കവുമുണ്ടാകുന്ന 
താ യാർ , അതു മലാക്ക ൽ യാഡീസ്? ഡയറക്ടരുടെ അഭിപ്രായത്തിനും അയച്ച 
മ കാടുംകണ്ടതും, അദ്ദേഹത്തിൻ തീർപ്പ് അവസാന ത്തതായിരിക്കു ന്നതു 
മാസ്, 


1 


സാര മായ 


5 . 


8 , 


സ്ഥാനം 


( 3 ) ഗവണ്മെൻറിനും അതതു താ ആശാധികാര സ്ഥാനവുമായി കൂടിയാ 
ലോചിച്ചുകൊണ്ടു” ഏതെങ്കിലും പ്രത്യ ക വിനാര ത്തായാ , ഏതെങ്കിലും തര 
ത്തിൽ പ്പെട്ട വിനോദങ്ങളേ യാ നികുതി അടയ്ക്കു ണ്ട ബാധ്യതയിൽ നിന്നു 
ഉത്തരവു മൂലം ഒഴിവാക്കാവുന്നതാകുന്നു. ഗവ യ ൻറിൻറ മുന്നനു വാദത്തിനു 
വിധേയ മായി മററ വല്ല സ ഗ തിയിലും ഒഴിവു നൽകുന്നതി നും തദ്ദേശാധി 
കാർ സ്ഥാനത്തി നും അധികാരമുണ്ടായിരിക്കുന്നതാണു” , 

ആക°റവ പ്രകാരമുള്ള നികുതിയും പിഴ യും വസൂ ലാം കണ്ട വിധം: 
(1) വിനോദനികുതി വകയാ യി കാടു ക്ക ണ്ട ഏതൊരു സംഖ്യയും തദ്ദേശാ 
ധികാര സ്ഥാനത്തിനു കൊടുക്കണ്ടഏതെങ്കിലും നികുതി പോലെ അതേ വിധ 
ത്തിൽ തദ്ദേശാധികാരസ്ഥാന ത്തിൻ വസൂൽ ചെയ്യാവുന്ന താകുന്നു. 

( 2) ഈ : ആ കറാ, അതു പ്രകാരം ഉണ്ടാക്കുന്ന ചട്ടങ്ങളോ ഉപ 
നിയമങ്ങാളാ പ്രകാരം ചുമത്തുന്ന ഏതൊരു പിഴ യും , പിഴ കൾ വസൂലാക്കു ന്ന 
തിനും 1898 - ലെ ക്രിമിനൽ നടപടി നിയമത്തിൽ വ്യവസ്ഥ ചെയ്തിരിക്കുന്ന 
വിധത്തിൽ വസ്ത്ര ൽ ചെയ്യ ണ്ടതും, വസുൽ ചെയ്താൽ അതു ബന്ധപ്പെട്ട തദ്ദേശാ 
ധികാരസ്ഥാനത്തിനും ആ അധികാരസ്ഥാനത്തിൻറെ പൊതു ആവശ്യ ങ്ങ ൾക്കു 
ഉപയോഗിക്കുന്നതിനായി കൊടുക്കണ്ടതുമാകു ന്നു . 
9. തദ്ദേശാധികാരസ്ഥാനം നടത്തുന്ന പരിശോധന.- (1 ) തദ്ദേശാധികാര 

ഈ ആവശ്യത്തിലേക്കായി അധികാര പ്പെടുത്തിയ ഏതൊരു രോഗ 
സനും ഇ ആ ക ° റിലേയോ. അതുപ്രകാരമുണ്ടാ ക്കിയ ഏതെങ്കിലും ചട്ട ങ്ങ 
ളിലായാ വ വസ്ഥ ക ള നുസരിച്ചു നടുക്കുന്നുണ്ടോ എന്നറിയാനായി ഏ 
ങ്കിലും വിനാ സ്ഥലത്തു വിനോദം നടന്നു കൊണ്ടിരിക്കുമ്പോഴും , ഒരു 
വിനോദസ്ഥലമെന്ന നിലയിൽ സാധാരണമായി ഉപയോഗിച്ചുവരുന്ന ഏത 
- ഓിലും സ്ഥലത്ത് ന്യായമായ ഏതു സമയത്തുംപ്രവശിക്കാവുന്നതാണു 

(2) അ ങ്ങി നെ അധികാരപ്പെടുത്തിയിട്ടുള്ള ഏതെങ്കിലും ഉദ്യാഗ 
സ്ഥ ഉൻറ പ്രവശനം ആരെങ്കിലും നിരാധിക്കു കയോ, തടസ്സപ്പെടുത്തുകയോ 
ചെയ്യുന്ന തായാ ൽ , അയാൾ ത ൽ ക്കാലം നടപ്പിലുള്ള വല്ല നിയമപ്രകാരവും 
വിധയനാകംവുന്ന മറര വല്ല ശിക്ഷയ്ക്കും പുറം 2, ഒരു മജിം സ്യൂട്ടിന്റെ 
മുമ്പാ ചെ ക കു റാസ്ഥാപന മായാൽ , ഇരു ന്നും രൂപയിൽ കവിയാത്ത പിഴ 
ശിക്ഷയ്ക്കുംകൂടി വിധേയനായിരിക്കുന്നതാണു . 

( 3) ഈ വക പ്പുപ്രകാരം അധികാരപ്പെടുത്തപ്പെട്ട, ഏതൊരു രോഗ 
സ്ഥനും ഇൻ ഡ്യൻ ശിക്ഷാ നിയമം, 21 -ാം വകുപ്പിന്റെം അ വ്യാപ്തിക്കുള്ളിൽ 
ഒരു സകാരുദ്യോഗസ്ഥനായി പരിഗണിക്ക പ്പെടേണ്ടതാകുന്നു. 

1 0 . നികുതി കൊടുക്കാതിരുന്നാലുള്ള ശിക്ഷ.- (I) വല്ല വി നാ ദ 
സ്ഥലത്തും 

വാങ്ങി വല്ല യ ാൾക്കും പ്രവേശനം നൽ ക ക യും , 5 -ാം 
വ കപ്പിലെ വ്യവസ്ഥകള നുസരിക്കാതിരിക്കയും ചെയ്യുന്നപക്ഷം, ആ ആൾക്കു 
പ്രാവ ശ നം നൽകിയിരിക്കു ന്ന വിനോദത്തി ൻ ം ഉടമസ്ഥൻ, ഒരു മജിം സ്യൂട്ടു 
അയാളു ടെ മേൽ കുററം സ്ഥാപിച്ചാൽ ആ വക ഭാരോ ക ാറത്തിൻറെയും 
സംഗതിയിൽ 

ഇരുന്നൂറു രൂപയിൽ കവിയാത്ത പിഴ ശിക്ഷയ്ക്കും• വിധേയ 
നായിരിക്കുന്നതും, അതിനും പുറമേ, വല്ല നികുതിയും അടയ്ക്കു ണ്ടതായിട്ടുണ്ട 
ങ്കിൽ , അതുകൂടി അടയ്ക്കാൻ ബാദ്ധ്യസ്ഥനായിരിക്കു ന്നതുമാകുന്നു. 

(2) (I ) -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥകൾക്കു ദൂഷ്യ • കൂടാതെ, ഇക്കാര 
ത്തിൽ തദ്ദേശാധികാരസ്ഥാനം അധികാരപ്പെടുത്തിയിട്ടുള്ള ഏതൊരു ഉദ്യോഗ് 
ഗസ്ഥനുംഏതൊരു വിനാ സ്ഥലത്തുംവിനോദം നടന്നുകൊണ്ടിരിക്കുമ്പോഴും , 
സാധാരണയായി വിനോദസ്ഥലമായി ഉ പായാഗിക്കുന്നഏതൊരു സ്ഥലത്തും 
നായമായ ഏതു സമയത്തുംപ്രവേശിക്കാവുന്നതും, 5 -ാം വകുപ്പിലെ വ്യവസ്ഥ 
കൾ അനു സരിച്ച് നടക്കുന്നില്ലന്നു ബാദ്ധ്യ പ്പെട്ടാൽ ആ സ്ഥലം ഏതെങ്കിലും 
വിനോദത്തിൻ ആവശ്യങ്ങൾ ക്കായിവീണ്ടും ഉപയോഗിക്കു ന്നതു ർ ഖാ 
മൂലമാ യ ഉ ത്തരവുമൂലം തടയാവുന്ന തുമാ ണു 


പ്രണ യ 
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അ 


ഗസ 


(3 ) (2 ) -ാം ഉപവകപ്പുപ്രകാരമുള്ള ഉത്തരവും അനുസരിക്കുന്നില്ല 
ങ്കിൽ, ആ ഉ ദ്യോഗസ്ഥനു ആ സ്ഥലത്തു അധികാര മു ള്ള പാലീസ 
സ്റ്റേഷൻ മാ ർ ഇ വ ഹിക്കുന്ന ഉദ്യോഗസ്ഥാ നാടു ” ആ സ്ഥലം ഏതെങ്കിലും 
വിനോദത്തിനും ആവശ്യങ്ങൾ ക്കായി പിന്നയും ഉ പ ര യാഗിക്കു ന്നതു തടയു 
ന്നതിനു തി 

ക്കാ വുന്നതും,, 

ആ പോലീസ് സ്റ്റേഷൻ മാർ ജ വ ഹി 
ക്കു ന്ന ഉ ദോഗസ്ഥൻ ആ അഭനഅനു സര ക്കു ന്നതിനും ബാധ്യസ്ഥനായിരി 
ക്കു ന്നതുമാകുന്നു. 

അധികാരങ്ങൾ ഏല്പിച്ചു കൊടുക്കൽ. - ഗവം ഞൻറിന 
റിൽ പരസ്യം മൂലം ഇ ആകാര പ്രകാരം ത ങ്ങൾക്കുള്ള അധികാര ങ്ങൾ 
മുഴുവൻ മാ ഏതാനു മാ ഗവണ്മെൻറിൻറ കീഴിലുള്ളഏതെങ്കിലും ആൾക്കാ, 
അധികാരസ്ഥാനത്തിനോ എൽപ്പിച്ചുകൊടുക്കാവു ന്നതും, അങ്ങിനെഏൽപ്പിച്ചു 
കൊടുത്ത വല്ല അധികാര ങ്ങളും അതേ വിധത്തിൽ തിരിച്ചെടു ക്കാവുന്നത 
മാ . . 
12 . 

ചട്ടങ്ങളു ണ്ടാക്കുവാൻ ഗവ ണ്മെൻറിനുള്ള അധികാരം.- (1) ഈ ന 
ആക* ററിൻറെ എല്ലാ ഉദ്ദേശ്യ ങ്ങ ളും അഥവാ ഏതെങ്കിലും ഉദ്ദേശങ്ങൾ നിറ 
വറാവാൻ ഗവണ്മെൻമിനു ഈ ആക° ററിന്നു വിരുദ്ധമല്ലാത്ത ചട്ടങ്ങൾ 
ഉണ്ടാക്കാവുന്നതാണു്. 

( 2), പ്രത്യേകിച്ചും, മേൽപ്പറഞ്ഞ അധി കാ ര ത്തിൻറ സാമാന 
തയ്ക്കുള്ള ദൂഷ്യം കൂടാംതയും അവർക്കു 

" ( എ ) 4 -ാം വകുപ്പുപ്രകാരം നികുതി മാ അത്തു കയാക്കി ഒന്നായി 
ച്ചർ ത്തു കാടുക്കുന്ന തിന്നും, 
( വി ) 

വിനോദനികു തി കാടുക്കുന്നതിൽനിന്നുള്ള ഒ ഴിവിന്നു 
അപേക്ഷ കൾ ബോധിപ്പിക്കു കയും അവയുടെ കാര്യത്തിൽ തീർപ്പു കൽപ്പി 
ക്കു കയുംചെയ്യുന്നതിനും ചട്ട ങ്ങളുണ്ടാക്കാവുന്നതാണു . 

(3 ) വല്ല ചട്ടങ്ങളും ഉണ്ടാക്കുമ്പോൾ അവ ലം ഘിക്കു ന്നതിനും ആര 
രൂപയാള വരാവുന്ന പിഴ ശിക്ഷ നൽ കണ്ടതാണെന്നും ഗവണ്മെൻറിനു 
വ്യവസ്ഥ ചെയ്യാവുന്ന താ .. 

( 4 ) ഈ ആക° റവ പ്രകാരമുണ്ടാക്കുന്ന എല്ലാ ചട്ട ങ്ങ ളും അവ 
ക്കിയത് നുശേഷം കഴിയുന്നത്ര വേഗത്തിൽ നിയമസഭ യു ടെ മുമ്പാകെ ഏഴു 
ദി വസത്തിൽ കുറയാതെ വയ്ക്കുണ്ടതും, അങ്ങനെ വയ്ക്കപ്പെടു ന്ന സമ്മേളന 
ത്തിലോ തൊട്ടടുത്തുവരുന്ന സമ്മേളനത്തി ലാ നിയമസഭ ദുർ ബലപ്പെടുത്തു 
ക യാ 8 ദഗതി 

ം ചയ്തു. യാ ചെ യൂ കാണ്ടു വരുത്താവുന്ന മാററങ്ങൾക്കു 
വിധയമായിരിക്കുന്നതുമാകു ന്നു . 

13 . ഉപനിയമ ങ്ങളു ണ്ടാ ക്കാ ൻ തദ്ദേശാധികാരസ്ഥാനത്തിനു ള്ള അധി 
കാരം. ( 1 ) ഏതൊരു തദ്ദേശാധികാര സ്ഥാനത്തിനു ം താ ഴെപ്പറയുന്ന കായ 
ങ്ങൾ ക്കായി ഇ ആക ° ററിനൊ അതു പ്രകാരം ഉണ്ടാക്കിയ ഏ തങ്കിലും ചട്ട 
ങ്ങൾ ക്കാ വിരുദ്ധമല്ലാത്ത ഉ പ നിയമങ്ങൾ ഉണ്ടാക്കാവുന്നതാണു , 

( എ ) ലേബലുകളാ, മുദ്ര കുത്തിയതോ മുദ്ര അടിച്ചതോ ആയ ടിക്ക ര 
കാളാ നൽ ക ക യു ം ഉപയോഗിക്കുക യും ചെയ്യുന്നതിനാ, മുദ്രകുത്തു കം യാ 
മുദ്ര അടയ്ക്കുകയോ ചെയ്യുന്നതി നും അയയ്ക്കുന്ന് ടിക്കററ ക ൾക്കു മുദ്രകുത്തു 
കയാ മുദ്ര അടിക്കു കയാ 

ചെയ്യുന്നതിനാ അതിനും ഉപയോഗിച്ചുകഴി 
ഞ്ഞാൽ ലേബലുകൾ നശിപ്പിക്കുന്നത്തി നും , 
( യി ) ഒന്നിലധികം 

ആളു ക ൾക്കു 

പ്രാവശന ം അ നുവദിക്കു ന്ന 
ടി ഒററ കൾ ഉപയോഗിക്കു ന്നതിനും, അതിനു മേൽ നികു തി കണ ക്കാ ക്കുന്ന 
തിനും, വിനോദസ്ഥലത്തിനും ഒരു ഭാഗത്തുനിന്നും മററാരു ഭാഗത്തേക്കു 
മാററംചെയ്യുമ്പോഴും ഇരിപ്പിടങ്ങ ൾ ക്കാ മറ സ്ഥല സൗകര്യത്തിനോ പണം 
കാടുക്കുമ്പോഴും നികുതി അടയ്ക്കുന്നതിനും, 
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( സി ) വലിക ളോ , യന്ത്രാപകരണങ്ങളോ ഉപയോഗിക്കുന്നതു നിയ 
ന്ത്രിക്കു ന്നതിനും ( ഇതി ൽ മര വലിയാ, യന്ത്രാപ കരണമോഏതു മായ 
തുക ക കാടുക്കുവാൻ ഉപയോഗിക്കുന്നതു തടയുന്നതു” ഉൾ പ്പെടും) വലികളാ 
യന്ത്രാപകരണ ങ്ങ ളാ ഉപംയാഗിച്ചുകൊണ്ടുള്ള പ്രവശനിൻറ ശ രിയായ 
രയക ളെടുക്കുന്നതിനും, 


( ഡി ) പ്രവശനങ്ങളുടെ കാര്യത്തിൽ പരിശോധന നടത്തുന്നതിനും, 
4 -ാം വകുപ്പിലെ വ്യവസ്ഥകൾ ബാധകമാക്കിയ , മറ്റു താ അല്ലെങ്കിൽ തവണ 
ക്ക ണക്കു കൾ സമർപ്പിക്കുന്നതിനു തദ്ദേശാധികാരസ്ഥാനം സമ്മതിച്ചിട്ടുമ 
ഏർപ്പാടുകൾ 5 -ാം വകുപ്പു പ്രകാരം o ചയ്തിട്ടുള്ള താ ആയ വി നാദങ്ങൾ 
കണക്കു ക ൾ മ വയ്ക്കു കയും 

തവണ ക്കണ ക്കുകൾ സമർപ്പിക്കു കയും 
ചെയ്യുന്നതിനും, 

( ഇ ) ചീത്ത യാ യതാ 2 കടുവന്നതാ ആ യ ലേബലു കൾ പുതുക്കുന്ന 


2 ട മ ക 


തിനും, 


( എഫ്) ഈ ആ കററപ്രകാരം ഉപയോഗിച്ച എല്ലാ ലേബലുകളു ടെ യും 
ക ണക്കു കൾ വെയ്ക്കുന്നതിനും; 

( ജി) വിനോദം നടത്തുന്ന സമയവും സ്ഥലവും ക്രമപ്പെടുത്തുന്നതിനും 
അതു സംബന്ധിച്ചു മേലന്വേഷണം നടത്തുന്നതിനും, 

(എച്ച്) ഈ ആക്രപ്രകാരം നിക തി പിരിക്കുന്ന സമയവും 
വിധവും ക്രമപ്പെടുത്തുന്നതിനും, പൊതുവേ ഈ ആക° ററിൻറെ ഉദ്ദേശങ്ങൾ 
നിർവ ഹിക്കു ന്നതിൻ .. 


( 2} ഉപ നിയമമുണ്ടാക്കുമ്പോൾ അതിൻം ലം ഘ നിന ° 50 രൂപ 
യാ ളം വരാവുന്ന പിഴ യും , തുട രു ന്ന ലംഘനത്തിനും സം ഗതിയിൽ 
ആദത്ത ലംഘനത്തിനു ക 0 ാസ്ഥാപന മാ യ ശഷം ലം ഘനം തു രു ന്ന 
മാര് ദിവസത്തേക്കും പതിനഞ്ചു രൂപയോളം വരാവുന്ന പിഴയും ശിക്ഷ 
ക ൽപ്പിക്ക ണ്ടതാണെന്നു തദ്ദേശാധികാര സ്ഥാനത്തിനു വവസ്ഥചെയ്യാവുന്ന 


താ കൺ, 


( 3) അ ങ്ങ നയു ള്ള എല്ലാ ഉപനിയമങ്ങൾക്കും 9 ലാ ക്കൽ ബാഡീസ 
ഡയറക ° റർ അനുമതി നൽകി അവ ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തിയാൽ , 
പ്രാബല്യമുണ്ടായിരിക്കുന്നതാണു . എന്നാൽ കോർപ്പറേഷൻ ഉണ്ടാക്കുന്ന ഉപ 
നിയമങ്ങളു ടെ സംഗതിയിൽ അനുമതി നൽകാൻ ഗവണ്മെൻറിനു മാത്രമേ 
അധികാരമുണ്ടായിരിക്ക യു ള്ളു . 


14 . റദ്ദാ ക്കലും കഴിവും: 1951 - ലെ തിരുവിതാംകൂർ - കാച്ചി താ 
ശാധികാര സ്ഥാനവിനോദ നികുതി ആകാരം (1952- ലെ 6 -ാം ആക°one) , 
1956- ലെ സംസ്ഥാന പുന സം ഘടനാ ആകാം” (1956- ലെ 31 -ാം ക 
ആക്റം ) 5 -ാം വകുപ്പു് ( 2) -ാം ഉപവകുപ്പിൽ പരാമർശിക്കപ്പെട്ട മലബാർ 
ജില്ലയിൽ നടപ്പിലിരിക്കുന്ന 1939- ലെ മദ്രാസ ” വിനോദനികുതി ആകാം 
(1939- ലെ 10 -ാം ആ ക °on ) ഇതിനാൽ റൺ ചെയ്തിരിക്കുന്നു. എന്നാൽ 
റദ്ദാ ക്ക പ്പെട്ട 

ആ കറവ കൾ പ്രകാരം പുറപ്പെടുവിച്ച താ ഉണ്ടാക്കിയ താ 
ആയ ഏതെങ്കിലും പരസ്യമോ ഉത്തരവാ ചട്ട മോ ഉപനിയമമോ ഇ 
ആ ക °ററിലെ വ്യവസ്ഥകൾക്കു വിരുദ്ധമല്ലെങ്കിൽ ഈ ആ കറവപ്ര കാരം 
ഉണ്ടാക്കിയതോ പുറപ്പെടുവിച്ചതോആയഏതെങ്കിലും പരസ്യ മോ ,ഉത്തരവാ 
ചട്ട മോ , ഉപനിയമമോ മൂലം ദുർബലപ്പെടുത്താത്തപക്ഷ വും ദുർബലപ്പെടുത്തു 
ന്നതുവരെയും പ്രാബല്യത്തിൽ തുടരുന്നതും, ഈ ആക്ററില വ്യവസ്ഥ കൾ 
പ്രകാരം ഉണ്ടാക്കു ക യാ പുറപ്പെടുവിക്കുകയോചെയ്തതായി കരുതപ്പെടേണ്ടതും 
ആ കു ന്നു . 


\ 


2 


വസ്ഥ. 


4 . 2 -ാം വകുപ്പിൻം 38മഗതി. പ്രധാന ആകര°,2 -ാം വകുപ്പിൽ 

(i ) ( എ ) എന്ന ഖണ്ഡത്തിൽ തിരുവിതാം കൂർ- കാച്ചിയില 
നഴ്സ്മാരുടേയും മിഡ് വഫമാരുടേ യും കാൺസിൽ എന്ന തിനു 
പ കരം ക രളത്തി ലെ നഴ സ്മാരുടേയും മിഡ് വൈഫമാരുടേയും കൗൺ 
സിൽ എന്നുചേക്കണം. 

(ii) ( എഫ്) എന്ന ഖണ്ഡത്തിനു പകരം താഴെപറയുന്ന 
ചേക്കണം, അതായതു : 

. ( എഫ് ) .രജിസ്റ്റർ ” എന്നതിനും ഈ ആകാര പ്രകാരം വച്ചുപോരുന്ന 
നേഴ സൗമാരുടെ രജിസ്റ്റർ 

എന്നോ മിഡ് വൈഫ്മാരുടെ രജിസ്റ്റർ എ ന്നാ , 
അല്ലങ്കിൽ ധായിമാരുടെ രജിസ്റ്റർ എന്നാ അർത്ഥമാകുന്നതും, ര ജിസ്റ്റർ 
ചെയ്യപ്പെട്ട എന്നതിനു ” - ഇ ആക° റവ പ്രകാരം രജിസ്റ്റർ ചെയ്യ പ്പെട്ട അ ല്ലെ 
ങ്കിൽ രജിസ്റ്റർ ചെയ്തതായി കരുതപ്പെട്ട എന്നർ ത്ഥമാകു ന്നതും ആ കുന്നു . 

(iii ) ( ജി ) എന്ന ഖണ്ഡത്തിൽ ചികിത്സ കരു ചട രജിസ്റ്റരിൽ രജി 
സ്റ്റർ ചെയ്യപ്പെട്ട എ ന്നതിനു പകരം ചികിത്സകരുടെ രജിസ്റ്റരിൽ രജിസ്റ്റർ 
ചെയ്യപ്പെട്ടതോ, രജിസ്റ്റർ ചെയ്തതായി കരുതപ്പെട്ടതോ എന്നു ചേക്കണം. 
5 . 3 -ാം വകുപ്പിനു പകരം പുതിയ വകുപ്പു 

ചേചക്ക ൽ പ്രധാന 
ആക° റം , 3 -ാം വകുപ്പിനു പകരം താഴെപ്പറയുന്ന വകുപ്പു ചേക്കണം, 
തായതു : 

tt3 . കൗൺസിൽ ഏർ പ്പെടുത്തുകയും, ഏ കാംഗയോഗമാ ക്കു ക യും സം ഘ 
ടിപ്പി ക്കു കയും ചെയ്യൽ -- ( 1 ) ഈ ആക° ററിലെ വ്യവസ്ഥകൾ നടപ്പാക്കുന്ന 
തിയ °, ഗസററിൽ പരസ്യംമൂലം ഗവണ്മെൻറ് കേരള ത്തി ലെ നഴസ മാരു 
ടേ യും മിഡ ° വഫമാരുടെയും കൗൺസിൽ എന്നു പേർ പറയു ന്ന ഒരു 
കൗ ൺസിൽ ഏർപ്പെടുത്തണ്ട താ ണ് ആ ക ക ൺസിൽ ശാശ്വതമായ പിൻ 
തുടർച്ചാവകാശ വും ഒരു പൊതു മുദ്രയും ഉള്ള ഏകാംഗയോഗ മായിരി ക്ക ണ്ടതും, 
പ്രസ്തുത പരിൽ അതോഅതിന്നെതിരായാ വ്യവഹാരപ്പെടേണ്ടതുമാകുന്നു. 

( 2 ) കൗൺസിലിൽ,താഴെപ്പറയുന്ന അംഗങ്ങൾ" ഉ ണ്ടായിരിക്കണ്ട 
താണു്, അതായതു : 

( എ ) 2 ദോഗനിലയിലുള്ള അംഗങ്ങളായി ഹ ൽ സവ്വീസസ 
ഡയറക്ടരും, 

തിരുവനന്തപുരത്ത ചീഫ് ടീച്ചിംഗ് ഹോസ്പിററലില 
സുപ്രണ്ടും, തിരുവനന്തപുരത്തു സ്ത്രീ കൾക്കും കുട്ടികൾക്കു മായു ള്ള ആശുപത്രി 
യിലെ സുപ്രണ്ടും, 

( ബി ) മഡ ( 2 ൽ 6 കൗൺസിലിലെ അ ം ഗങ്ങൾ , അവരുടെയിട 
യിൽ നിന്നും തിരഞ്ഞെടുക്കു ന്ന ഒരംഗം, 

( സി ) ഗവണ്മെൻറ ° നാമനിർദ്ദേശം ചെയ്യുന്ന, രജിസ്റ്റർ ചെയ്യ 
പ്പെട്ട മൂന്നു നേഴ്സ്മാർ . അവരിൽ രണ്ടുപേർ നഴ്സിംഗ 

സ്ത്രം കളില 
സ്പണ്ടുമാരായിരിക്കേണ്ടതും, മൂന്നാമത്തെയാൾ ഒരു മേജർ ആശുപത്രിയിലെ 
aമൻ_സുപ്ര ” ആയിരിംകണ്ടതുമാണു , 

( ഡി ) , രജിസ്റ്റർചെയ്യപ്പെട്ട നഴ“ സമാർ, നഴസ മാരു ടെ രജിസ്റ്റ 
രിനം ഏ വിഭാ ഗത്തിൽ രജിസ്റ്റർ ചെയ്യ പട്ട നഴ ° സ്മാരുടെ ഇടയിൽ 
നിന്നു തിരഞ്ഞെടുക്കുന്ന അഞ്ചംഗങ്ങൾ , 

( 2 ) രജിസ്റ്റർ ചെയ്യപ്പെട്ട മിഡ് ഫ °മാർ, മിഡ് വഫലമാ 
രുടെ രജിസ്റ്റ്രി ൻ എ വിഭാഗത്തിൽ രജിസ്റ്റർ ചെയ്യപ്പെട്ട മിഡ് വൈഫ 
മാരും ഇളയിൽനിന്നു തിരഞ്ഞെടുക്കു n മുന്നംഗങ്ങൾ . 
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പക d o 


6. 5 -ാം വകുപ്പിൻം ഭേദഗതി. - പ്രധാന ആകൗറം , 5 -ാം വകുപ്പിൽ 
•• ഇ ആ കറവപ്ര കാരം ഏർ പ്പെ ടുത്ത പ്പെട്ട ആ ഒ ), ൺസിലിം ൻറ 
സം ഗതിയിൽ , 

എന്നതിനു പകരം 1960 ലെ തിരുവിതാം കൂർ_മ കാച്ചി 
നഴസ _മിഡ് വൈഫമാർ ( ദഗതി) ആക°റവ് നടപ്പായി വന്നതി നു 
ശേഷം ഏർ പ്പെടുത്തപ്പെട്ട ആദ്യ ത ക ആൺസിലിൻം സംഗതിയിൽ 
എന്നു ചക്കാണ് . 

1, 6 –ാം വ കുപ്പി ൻറ ഭേദഗതി. - പ്രധാന ആക° റം , 6 -ാം വകുപ്പിൽ 
( എ ) എന്ന ഖണ്ഡത്തിനു ശേഷം, താഴെപ്പറയുന്ന ഖണ്ഡംചേക്കണം, അതാ 
യതു : 

( എഎ ) അയാൾ കരള സംസ്ഥാനത്തു താമസിക്കുന്ന ആൾ അല്ല 
ങ്കിൽ ! 

8 , 7 -ാം വകുപ്പിൻറ ഭേദഗതി. - പ്രധാന ആക° റ a ”, 7- 9 വകുപ്പു 
- (1) -ാം ഉപവകുപ്പിൽ - 

(i) ( എ ) എന്ന ഖണ്ഡത്തിൽ ( ആദ്യ ത്തെ കൗൺസിൽ എന്നതിന 

:1960 - ലെ തിരുവിതാം കൂർ- കൊച്ചി നഴസം_മിഡ് വൈഫ മാർ 
( ദഗതി) ആക്റം നടപ്പായി വന്നത്, നു ശഷ . ഏർപ്പെടുത്തപ്പെട്ട 
ആദ്യത്തെ കൌൺസിൽ എന്നു ചേ ക്കണം. 

(ii) ( ബി ) എന്ന ഖണ്ഡത്തിൽ ആദ്യ ത്ത ക ൺസിൽ എന്ന 
തിനു പകരം : 1960 ലെ തിരുവിതാം കൂർ കൊച്ചി നഴ സ °_മിഡ °ം വഫ മാർ 
( ഭദഗതി) ആക്രം നടപ്പായി വന്നതിനു ശേഷം ഏർപ്പെടു പ്പെട്ട 
ആദ ത്ത കൗൺസിൽ എന്നു ചേക്കണം. 

9 8ം വകുപ്പിൻറ ഭേദഗതി - പ്രധാന ആക° on , 8 -ാം വകുപ്പിൽ 
ആദ്യ ത്ത വാ ച കത്തിനു പകരം താഴെപ്പറയുന്ന വാചക ം ചേക്കണം, 
അതായതു : 

. ( കൗൺസിലിലെ തിര ഞെഞ്ഞെടു ക്ക പ്പെട്ടവരോ നാമനിർദ്ദേശം ചെയ്യ പ്പെ 
ട്ടവരോ ആയ അംഗങ്ങ ളു ടെ ഉദ്യോഗങ്ങ ളിലു ണ്ടാ കുന്ന - ഒഴിവുകളിൽ അതതു 
സം : തി പോലെ തിരഞ്ഞെടുപ്പാ നാമനിർദ്ദേശമാമു ലം അംഗങ്ങളെ നിശ്ച 
യി കണ്ടുതാൺ : 1 ) 

10. 9 -ാം വകുപ്പിൻ ഭദഗതി. - പ്രധാന ആക°റര്, 
(5 ) -ാം ഉപവകുപ്പിൽ ( സർജൻ ജനറൽ എന്നതിനു പകരം ഹ 
സർവീസസ് ഡയറക്ടർ എന്നുചേക്കണം. 
11 11 -ാം വകുപ്പിൻറ ഭദഗതി. - പ്രധാന ആകാം , 11.9ം ലക 
( എ ) എന്ന ഖണ്ഡത്തിനു 

പകരം താഴെപ്പറയുന്ന 
ചേക്കണം, അതായതു : 

" ( എ ) 7 -ാം വകുപ്പ് (2 ) പാം ഉപവകുപ്പ്? ല വ്യവസ്ഥ കൾക്കു വിധേയ 
മായി, ഉദ്യോഗകാലാവധി അവസാനിക്കു മ്പോഴോ . 

12 . വകുപ്പിൻ ഭഗതി. പ്രധാന ആക° റം , 18 -ാം വക 
പ്പിൽ 

(1) (2) -ാം ഉപവകുപ്പിനുശേഷം താ ഴെ പറയു ന്ന ഉപവ കപ്പു 
ചേക്കണം, അതായ തു : 

4 (2 , എ ) 1921 - ലെ മദ്രാസ് നഴ സം_മിഡ വഫ്മാർ ആ ക °oo 
പ്രകാരം രജിസ്റ്റർചെയ്യപ്പെട്ട ധായിമാര സംബന്ധിച്ചിടത്തോളം, നിർണ്ണ 
യി ക്ക പ്പെടാവുന്ന ഫോറത്തിലുള്ളതും വിവരങ്ങളടങ്ങിയതുമായ ഒരു പ്രത്യേക 
രജിസ്റ്റർ വയ്ക്ക ണ്ടതാണു 


9 -ാം വകുപ്പ് 


യ ് 0 


പ്പിൽ 


18 -ാം 


4 


(ii ) (3 ) -ാം ഉപവകുപ്പി ൽ ( നഴ“ സ °മാരും മിഡു വഫൗമാരും 
എന്നതിനുപകരം നഴ ° ° മാ രും , മിഡ് ഫൗമാരും, ധായി ക ള ം 
എന്നും കണം 


13. 20 -ാം വകുപ്പിൻറ ഭ ദഗതി _പ്രധാന ആ ക ° റം 9, 20 -ാം വക 
പ്പിൽ ( 3) -ാം ഉപവകുപ്പിനു ശ ഷ താഴെപ്പറയു ന്ന ഉപവകുപ്പു 

ചേക്കണം; 
അതായതു : 


(4 ) 1926- ല മദ്രാസ 

നഴസ ° _മിഡ ° വം മാർ ആ ക ° o 
പ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെട്ടിരിക്കുക യും , 1956 ലെ സംസ്ഥാന പുനഃസംഘ 
ടനാ ആ കറവ ( 1956 - ലെ 37 ) , 5 -ാം വകുപ്പ്, ( 2 ) -ാം ഉപവ കപ്പി - പരാ 
മർശിക്കപ്പെട്ട മല യാർ ജില്ലയിൽ ഉദ്യോഗം വഹിക്കു ക യോ പ്രവർത്തിക്കു 
ക : 2 ചെയ്ത യും ചെയ്യുന്നഏതൊരു ധായിക്കും, 1960 - ല തിരുവിതാം കൂർ 
കാച്ചി നഴ്സ-രിഡ് വൈഫ“മാർ ( 4 ഭദഗതി, ആ ക °on° പ്രാബല്യത്തിൽ 
വരുന്നതു മുതൽ ആ മാസത്തിന കമോ അല്ലെങ്കിൽ പരസുംമൂലം ഗവ "r - e , 

ണൻ " നിശ്ചയിക്കാവുന്ന കൂടുതൽ കാലത്തിനകമോ, നിർണ്ണയി ക്ക പ്പെട്ട 
ചോറത്തിൽ അ പക്ഷിക്കുക യും , തെ ളിവു ഹാ ജരാക്കു കയും ചെയ്യുന്നതാ 
യാ ൽ , 18 -ാം വകുപ്പ് (2. എ ) എന്ന ഉപവകുപ്പു പ്രകാരം വെച്ചു പോരുന്ന 
ര ജില്ലയി 

പേരും ചർപ്പിക്കുവാന്” അർഹ തയുണ്ടായിരിക്കുന്ന 


ത ഉൻ 


താനും. 


14. 


25 -ാം വകുപ്പിൻ, ഒദഗതി. പ്രധാന ആക° റം , 25 -ാം വക 


പ്പിൽ 


(i) (I) – . ഉപവകുപ്പിൽ ന ഴ സ മാരും മ ഡ വഫമാരും 
എന്നതിനുപകരം ! നഴ സ °മാരും, മിഡ് വൈഫമാരും, ധായികളും എന്നു 

കണം. 


, ( ii ) (2 ) -ാം 2 പവ കപ്പിൽ ( നഴ സ P മാരും, മിഡ്വെഫലമാരും 
എന്നതിനുപകരം നഴ്സ °മായ , മിഡ് ഫ °മാരും, ധായിക ളും എന്നു 
ചക്കണം. 


(iii ) (3) -ാം ഉപവകുപ്പിൽ രജിസ്റ്റർ ചെയ്യപ്പെട്ട മിഡ് വഫ 
എന്നു കാണു ന്ന രണ്ടു സ്ഥലത്തു . അതിനു ശേഷം ((അല്ലങ്കിൽ രജിസ്റ്റർ ചെയ്യ 
പ്പെട്ട ധായി എന്നു ച ക്കണം. 


15 , 28 –ാം വകുപ്പിൻ ം ഗതി. - പ്രധാന ആക° റം , 28 -ാം വകുപ്പു 
(1) -ാം ഉപവകുപ്പിൽ ന ഴ “ സ് മാരും മിഡ്ഫമാരും എന്നതിനു 
പകരം ( നഴ സ്മാരും, മിഡ വ മാ രും , ധാവികളും എന്നുചേക്കണം. 


16. 29 -ാം വകുപ്പിൻം 8 ദഗതി. പ്രധാന ആ ക ° റര്, 29 -ാം വക 
പിൽ ( 2 ) -ാം ഉപവകുപ്പിനു ശേഷം, താഴെപ്പറയുന്ന 

ഉപവകുപ്പു് ടി 
ച്ചേക്കണം, അതായതു : 


(( (3 ) 10. - വ കപ്പു്, ( I) -ാം ഉപവകുപ്പുപ്രകാരം രജിസ്റ്റർ ചെയ്ത 
തായി കരുതപ്പെടുന്ന എ മാരു നിഴലസും അല്ലെങ്കിൽ മിഡഫം, ഈ 

" ററിം ല വ്യവസ്ഥ കൾപ്രകാരം തൊഴിൽ ചെയ്യാൻ അർഹതയുള്ള 
മ താരു ധായിയുംതാത്തഏതു മേ ലാന മണാധികാരസ്ഥൻ അധി 
ca or പരിധിയിലാം ന്നാ താൻ തൊഴിൽ ചെയ്യുന്നതും ആ അധികാരസ്ഥനു”, 
മേൽ വിലാസം മാറുന്നതു സംബന്ധിച്ചും നാട്ടീസ നൽ കണ്ടതാണു . 
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... 11. 30 –ാം വകുപ്പിൻറ ഭേദഗതി. പ്രധാന , ആ കറന് 

30 -ാം 
വകുപ്പു ) :ം ഉ പ വ കുപ്പ 

ിൽ . നഴ ° സോ , 

മിഡ് വഫാ , " എന്നു 
" ക " സ് n 

രണ്ടു സ്ഥല ം അ തിനു പകരം - നഴ ° സോ ; മിഡ് ഫോ , 
ധായി യാ എന്നു ചേ ചക്കണം. 


• 18 32 -ാം വ കപ്പിൻറ് ഭa ഗതി. - പ്രധാന ആ കറവ , 32 -ാം വകുപ്പു 
(!) - ഉ പ വ ക പ്പി ൽ ( ന 9 ° ന , മിഡ് വൈഫോ” എന്നു കാണുന്ന രണ്ടു 
സ്ഥലത്തുംഅതി നു പകരം നഴ ° സോ , മിഡ് വെ ഫാ , ധായിയാ എന്നു 
ചേക്കണം. 


19. 33 -ാം വകുപ്പി ൻറ ഭദഗതി.-- പ്രധാന ആക°°, 33 -ാം വകു 
പ്പി ൽ രജിസ്റ്റർ ചെയ്യപ്പെട്ട നഴ° സോ , മിഡ ° വൊ എന്നുകാണുന്നിട 

ല്ലാം അതിനുപകരം രജിസ്റ്റർ ചെയ്യപ്പെട്ട നഴ സോ , മിഡ ° ഫാ 
.. ധായിയോ എന്നും ചേർക്കണം. 


20. 34 –ാം വകുപ്പിൻറ ഭേദഗതി. പ്രധാ ന ആ കറവ °, 34 -ാം വക് 
പ്പിൽ ( നഴ്സ അ ല്ലെങ്കിൽ മിഡ് വൈഫ എ ന്നതിനുപകരം ( നഴ° സോ 
മിഡ്ഫോ അല്ലെങ്കിൽ ധാ യി യ ം ” എന്നു ചേക്കണം. 

21. 35 -ാം വകു പ്പിൻറ ഭമഗതി.- പ്രധാന ആക ° റം , 35 -ാം വകു 
പ്പിൽ, (2) -ാം ഉപവകുപ്പും ( കെ) എന്ന ഖണ്ഡത്തിൽ നഴ്സുമാരും മിഡ 

ഫ മാരും എ ന്ന തിനു പകരം ! നഴ്സുമാരും മിഡ വഫ മാരും ധാ യി 
കളും " എന്നു ചേക്കണം. 

22. 40 ( എ ) എ ന്ന വകുപ്പി ക ൻറ ഭേദഗതി.- പ്രധാന ആകാം , 40 
( എ ) എന്ന വകുപ്പി നു ” ആ വകുപ്പിൻഎ (I) -ാം ഉപവകുപ്പായി വീണ്ടും നമ്പ 
രിടുക യും , അങ്ങ നെ വീണ്ടും നമ്പരിട്ട പ്രകാരമുള്ള (1) ം ഉ പ വ ക പ്പി നു 
ശേ ഷം , താഴെപറയുന്ന ഉപവകുപ്പു് ചേ ക്കു കയും വേണം, അതായതു 

(2 ) അ പക്ഷി ക്കു കയും തെളിവു ” ഹാജരാക്കു ക യും ചെയ്താൽ , (1 *-o 
ഉപവകുപ്പു പ്രകാരം രജിസ്റ്റർ ചെയ്തതായി കരുതപ്പെടുന്ന നഴ്സുമാരു ടെ യു 
മിഡ്ഫ , 

മാരുടെ യു പേരും രജിസ്ട്രാർ തക്ക രജിസ്റ്റരിൽ ചേർക്കണ്ട 


താ കാ 


23. 41 -ാം വകുപ്പിൻറ ഭേദഗതി.- പ്രധാന ആ ക ° റം , 41 -ാം വക 
പ്പിൻ ” ആ വകുപ്പിൻ ( I ) -ാം ഉ പവ കുപ്പായി വീണ്ടും നമ്പരിടുകയും, 
അ ങ്ങനെ വീണ്ടു നമ്പരിട്ട്പ്രകാരമു ള്ള ( I) -ാം ഉപവകുപ്പിനു ശേഷം, താഴെ 
പ്പറയുന്ന ഉപവകുപ്പു്ചേക്കുകയും വേണം, അതായതു 

( 2 , 1956 ലെ സംസ്ഥാനപുനസ്സം ഘടനാ ആ കറവ °, 5 -ാം വകുപ്പും, 
(2 ) -ാം ഉപവകുപ്പിൽ പരാമർശിക്കപ്പെട്ട മലബാർ ജില്ല യിൽ പ്രാബല്യത്തി 
ല രി ക്കു ന്ന , 1926 - ലെ മദ്രാസ് നഴ സ്മ_മിഡ് വൈഫ മാർ ആകാം , 
(1926 ലെ III - 00 മദ്രാസ്” ആ കറവ °) ഇതിനാൽ റദ്ദാ ക്കിയിരിക്കു ന്നു . 


ഉ ദ്ദേശ കാര ണങ്ങ ളു ടെ വിവരണം. 


ന 9 ° സുമാരേയും മിഡ് വൈഫ മാരേയും ര ജ സ്റ്റർ ചെയ9 . യു ം , 

അവക്ക് 
പരിശീലനം നൽകുക യും ചെയ്യാൻ വ്യവസ്ഥ ചെയ്യുന്നതിനും സ ം സ 3 ന 
ത്തിൻറെ തിരുവിതാം കൂർ കൊച്ചി പ്രദേശത്തു പ്രാബല്യത്തിലിരിക്കുന്ന നിയമം 

G. 1839 


:/ 
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1953 ല ത ി ഒ വി ത 3 • ഇ ർ - ക ക ാ ച്ചി നഴ ° ° _മിഡ് വൈഫ മാർ 
ആക ° ററാണു . സംസ്ഥാനത്തെ മലബാർ പ്രദേശൽ • നില വലിരിക, ന 
തത്തുലനിയ മം , 1926- ലെ മദ്ര സു " നഴസുമിഡ ° ഫ ” മാർ ആ കം റം 
മാ , ഈ വിഷ ത്തിൽ സംസ്ഥാനത്തിനു ഏകരീതിയിലുള്ള നിയമം 
ഉ ണ്ടാ ക്കാ നാ യി തിരുവിതാം ക്രർ കാച്ചി ആ ക ° റം അനു യാ ജ്യമായ 4 ഭദ 
ഗത ക 1 ളാടു കൂടി കേരള സംസ്ഥാന ത്ത നു മുഴ വ ൻ ബ - ധ ക മ ാ ക ക യും , 
മലബാർ പ്രദേശ ത്തെ സംബന്ധിച്ചിടത്തോളം മദ്രാ ” ആ ക ഴ റം ” റദ്ദാ ക്കു കയും 

ചായ്യ ണ്ടതു് ആവശ്യമാണെന്നു കരുതുന്നു. അതിന്നു വേണ്ടിയുള്ള താ ണു ° ഈ 
ബിൽ. 


വി . കെ . വേലപ്പൻ. 


( A true translation ) 


P. DAMODARAN NAIR ). 
Head Translator to Government. 
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Kerala Gazette No. 27 dated 5th July 1960 . 
PART II 

1960 ലെ 19 -ാംനമ്പർ എൽ. എ . ബിൽ 


പര സു 
നമ്പർ 1931 / എൽ. ഏ . 4/60 . 

1960 grൻ 21 . 
അ സം ബ്ലിയു ടെ നടപടിക്രമ വും കാർനിച്ച ഹണവും സം ബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 13 -ാം ചട്ടപ്രകാരം താ ഴെപ്പറയുന്ന ബിൽ 2 98 ൾ കാ ണ ദ മട 
വിവരണത്തോടു കൂടി, സ്പീക്കർ 8 ആ മാനസരണംപ്രസിദ്ധപ്പെടുന്നു. 

ഡി . തിരുമല അയ്യങ്കാർ , 
ലജിസ്ലേച്ചർ സെക്രട്ടറിയറവ , 

സെക്രട്ടറി, 
തിരുവനന്തപുരം , 

ലജിസ്ലേറ്റിവ് അസംബ്ലി. 


1960 - ലെ കേരള വിദ്യാഭ്യാസ ( ദഗതി) ബിൽ 
1958 ലെ കേരള വിദ്യാഭ്യാസആ കറ °, 11 -ാം വകുപ്പിന്റെ പ്രവർത്തനം 
താ ൽ ക്കാലികമാ യി നിരത്തിവയ്ക്കുന്നതിനു ള്ള ഒരു ബിൽ. 

പീഠിക . 1958 - ലെ കേരള വിദ്യാഭ്യാസ ആകാം", 11 -ാം വകുപ്പിൻറ 
പ്രവത്തനം താൽക്കാലികമായി നിർത്തിവയ്ക്കുന്നതും യുക്തമായിരിക്കുന്നതി 
നാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെം 11 -ാം സംവത്സരത്തിൽ താഴെപ്പറയു ം 
പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു: 

1 . ചുരുക്കപ്പേരു . - ഇ ക ° ററിനു 1960 ല മ കരള വിദ്യാഭാസ 
( ഭദഗതി) ആക്രംഎന്നും പർ പറയാം. 

2. 1959 - ലെ 6 -ാം ആ ക ° റവ , 11 -ാം വകുപ്പിൻറയും, ആ ആക°o 
പ്രകാരമുള്ള ചട്ടങ്ങളുടെയും പ്രവർത്തനം നി റിവയ്ക്കൽ - 1958- ലെ 4 കരള 
വിദ്യാഭ്യാസ ആക്റ് (1959-ലെ 6 ) , 1 -ാം വകുപ്പു് ( 3) -ാം ഉപവകുപ്പിലും, 
മേൽപ്പറ ഞ്ഞ ആക°ററി ൻറ 11 -ാം വകുപ്പും മറവ് ചില വകുപ്പു കളും 1959 
ജൂൺ 1 -ാം തീയതി മുതൽ പ്രാബല്യത്തിൽ വരുത്തിക്കൊണ്ടുള്ള 1959 മേയ 
27 -ാം തീയതിയിലെ എഡ്യ ക്ക ഷ ൻ ( സി . സ്പെഷ്യൽ) 21564/ 59 / ഇ . എച്ച്. 
ഡി , എ ന്ന നമ്പർ പരസ്യത്തിലും എന്തുത ന്ന അടങ്ങിയിരുന്നാലും, മേൽപ്പ 
റഞ്ഞ 11 -ാം വകുപ്പിലോ, ആ വകുപ്പിൽ വ്യവസ്ഥ ചെയ്തിട്ടുള്ള സംഗതികൾക്കു 
1959 - ലെ കേരള വിദ്യാഭ്യാസച്ചട്ടങ്ങൾ സം ബന്ധിക്കു ന്നിടത്താഉം ആ ചട്ട 
ങ്ങളിലോ ഉള്ള യാതൊന്നും 1961 ജനുവരി ഒന്നാം തീയതിവരെ നടപ്പിൽ 
വരിക യാ എപ്പോഴെങ്കിലും നടപ്പിൽ വന്നതായിഗണിക്കു കയോ ചെയ്യു 
ന്നതല്ല . 
3 . റദ്ദാക്കൽ - 1960 - ലെ ക ര ള വ 

ദ്യ 3 ഭ s : സ 

( ഭദഗതി) 
ഒാർഡിനൻസ് (1960 - ലെ 2-ാംനമ്പർ) ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 

ഉദ്ദേശ കാരണ ങ്ങളുടെ വിവരണം. ഗവണ്മെൻ സ്ക്കൂ ളു ക ളിലും എയി 
ഡഡ • സ ക ളു ക ളിലും അദ്ധ്യാപകന്മാരായി നിയമിക്കപ്പെടാൻ പബ്ലിക 
സവ്വീസ കമ്മിഷൻ ഭാ രോ ഡിസ്ട്രിക ററിനും പ്രത്യേകമായി ഉദ്യോഗാർത്ഥി 
കളെ എല്ലാ വർഷവും മേയ് 31 -ാം തീയതിക്കു മുമ്പു തിരഞ്ഞെടുക്കേണ്ട താ 

ണന്നും1958- ലെ കേരള വിദ്യാഭ്യാസ ആകാം , 11 -ാം വകുപ്പും വവ സ്ഥ 
ചെയ്യുന്നു. 

സ ° ക്കൂ ൾ സ്ഥിതിചെയ്യുന്ന ഡി - കാറിനുവേണ്ടിഅങ്ങനെ തിര 
ഞ്ഞെടു ക്ക പ്പെട്ട ഉദ്യോഗാത്ഥികളിൽ നിന്നു മാത്രമേ എയിഡഡം സ ° ക്കു മുകളി 

നിയമിക്കു വാൻ പാടുള്ളൂ. ഗവ ക ണ്മെൻറ് സം 
ലേയ്ക്കു ള്ള അ ലാപകന്മാരെ 
കളിലേയ്ക്കു ള്ള അ ധ്യാപക ന്മാരുടെ നിയമന വും ലിസ്റ്റിൽനിന്നു തന്നെ നടത്ത 


പ 


ണ്ടതാണു , 


G • 1838 / S . 


2. 1959 ജൂൺ 1 -ാം തീയതി മുതൽ കാണും 11 -ാം വകുപ്പും പ്രാബല്യ 
ത്തിൽ കാണ്ടുവന്നതു്. എന്നാൽ അതു നടപ്പാക്കാൻ യാതൊരു നടപടികളും 
എടുത്തിരുന്നില്ല . ഈ വ്യവസ്ഥ സംബന്ധിച്ചു വള രെ അധികം വിവാദമു 
ണ്ടായിരുന്നു, ഉന്നയിക്ക പ്പെട്ട വാദസംഗതി കൾ പ്രാധാന്യം ഉ ള്ള വായു ം , 
സൂക്ഷ്മ പരിശോധനയ്ക്കു വിധേയമാക്കേണ്ടവയുമാ ". അതിനാൽ ഇതി ൽ 
അ ന്തർഭവിച്ചിരിക്കുന്ന കാലങ്ങൾ സംബന്ധിച്ച് ഒരു തീരുമാനമെടുക്കാൻ 
തങ്ങൾക്കു സാധിക്കു ന്നതിനു , ബന്ധ പ്പെട്ട വിവിധ തല്പര കക്ഷികളുമായി 
പിന്നെയും ക്ര ടി യാ ലോ ച ന ക ക് നടത്തേണ്ടതു 

ആവശ്യമാണെന്നും 
ഗവണ്മെൻ കരുതുകയുണ്ടായി. ഇ തിനും കുറച്ചു സമയം കൂടി വണ്ടിയിരി 
ക്കുന്നു എന്നാൽ ആ വകുപ്പ് 1959 ജൂൺ 1 -ാം തീയതിമുതൽ പ്രാബല്യത്തിൽ 
വരുത്തിയിരിക്കുന്നതു കൊണ്ടു , ആ വകുപ്പിന്റെയും അതു സംബന്ധിച്ച ചട്ടങ്ങ 
ളുടെയും പ്രവത്തനം നിർത്തിവയ്ക്കാത്തപക്ഷം, ആ വകുപ്പിനാലും അതു സംബ 
ന്ധിച്ചുള്ള ചട്ടങ്ങളാലും ആവശ്യപ്പെട്ടപ്രകാരം നടപടിയെടുക്കാൻ നിയമ 
പ്രകാരം ഗവണ്മെൻറം ബാധ്യസ്ഥരായിരിക്കുന്നതാണു . അതു കാ ണ്ടും 11.5 
വകുപ്പിന്റെ യും ആ വകുപ്പു സംബന്ധിച്ചു ള്ള ചട്ടങ്ങളുടെയും പ്രവർത്തനം 
1961 ജനുവരി 1-ാംതീയ ത്രിവരെ നിർത്തിവയ്ക്കാൻ തീരുമാനിച്ചിരിക്കുന്നു. 
ആ കാലത്തിന കം ഗവ ണ ന റിനു ° ഇ കാര്യത്തിൽ ഒരു അവസാന തീരു 
മാനം എടുപ്പാൻ സാദ്ധ മായ മന്നാണു പ്രതീക്ഷിക്കുന്നതു , നിയമസഭ കൂടിയി 
ട്ടില്ലാതിരുന്നതിനാൽ, മേൽപ്പറഞ്ഞ തീരുമാനം നടപ്പിലാക്കാൻ 31.5.1960- ൽ 
ഗവ്യം 1960 - ലെ കേരള വിദ്യാഭ്യാസ ( ഒരഗതി) ഒാർഡിനൻസ് എന്ന 
ഒരു ഒാർഡിനൻസ് പുറപ്പെടുവിക്കേണ്ടതായിവന്നു. 

3. നിയമ നിമ്മാണസയുടെ ഒരു ആക°ാരം ഈ കാർഡിനൻസിനു 
പകരം കാണുവരുവാനാണ് ഇ ബില്ലുകൊണ്ടുദ്ദേശിക്കു ന്നതു്. 


പി . പി . ഉമ്മർ കോയ . 


( A true translation ) 

P. DAMODARAN NAIR , 
Head Translator to Government. 
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PART III 
NOTIFICATION 

25th May 1960. 
The Candidates whose names are given below are declared 
to have passed theMusic Examination of March 1960. 

Rank in 
Register Name of Candidates . 

Class First 
No. 

Class: 
S.S.T. Academy of Music, Trivandrum . 

GANABHOOSHANAM (VOCAL) 
137 Chellappan , K. 

II 
141 Karunakaran , M. 

I 11 
142 Kesavan , K. N. 

II 
43 Krishnan Potty, P. V. 

II 
144 Kumarakerala Varma, P. R. I 

2 
145 Mathew , V. N. 

II 
146 Rajappan, N. 

II 
148 Reghunathan Nair, K. 

I 

8 
150 Soman , K. 

II 
151 Sreedhara Panicker, P. 

II 
152 Vasudevan , N. 

I 6 
153 Venkitakrishnan , S. R. 

IL 
154 Alamelu , M. S. 

II 
155 Anandayally Amma, D. 

II 
156 Bhageerathy, V.K. 

II 
Bhuvaneswari Amma, S. 

I 12 
158 Chandrika Devi, K. 

I 

10 
159 Gomathy Ammal, N. 

II 
160 Kamalamma, G. 

II 
161 Kamalambal, L. 

II 
162 Krishnambal, S. 

II 
164 

LekshmiAmmal, M. 
165 Padmini Amma, B. 

II 
166 

Padmavathy Ammal, L. 
167 Pankajakshy , M. 

II 
168 Ponnamma, K. J. 

II 
170 Rajammal, L. 

II 
171 Rajamma, P. 

II 
172 Sakunthala , S. 

I 

5 
173 Saraswathy Amma, K. 

II 
174 Saraswathy Ammal, R. 

II 
175 

II 
Sarojini Amma, B. 
176 

II 
Seethammal, V. 
178 Subhadrakutty Amma, G. 

II 
179 Subbalekshmi Ammal, S. 

II 
180 

Sushamadevi, B. 
Suvarnakumari, M. C. 

II 
182 Syamala Devi, S. 

II 

I 
183 Vairamuthammal, G. 

13 
184 Girija, S. 

1 
G. 1804 


157 


181 


I 


2 


186 


191 


196 


Rank in 
Register 

Name of Candidates. Class. First 
No. 

Class. 
185 Lekshmi, T. 

II 
Lekshmi Ammal, L. 

II 
187 Padmavathy, V. S. 

II 
188 Ponnammal, T. 

I 

3 
189 Saraswathy, T. 

II 
190 Seetha, R. 

II 
PRIVATE CANDIDATES 
Sundram , B. 

II 
192 Santhamma, P. 

II 
R. L. V. A. of Music, Tripunithura.. 
Gouri, T. P. 

II 
197 Mangalambal, S. 

II 
198 Mangalam , S. 

II 
199 Narmada, P. A. 

II 
200 Parvathy , T. 

I 

9 
202 Radha, K. A. 

II 
203 Rathi, K.R. 

II 
204 Sarladevi Amma, M.G. 

II 
209 Jayasankaran Nair , R. 

I 

7 
210 Narayanan , G. 

II 
S.S.T. A. of Music, Trivandrum , 1960. 

GANABHOOSHANAM IN VIOLIN . 
193 Subramania Sarma, M. 

I 
194 

Subramania Nadar , D. 
195 

Venkitachalam , K. 
S. S. T. A. ofMusic , Trivandrum , 1960. 

POST IPLOMA COURSE IN VEENA. 
212 Janaki, R. 

I 

1 
Jayalekshmi Ammal, S. 

I 

2 
214 Suseelammal, V. 

II 
S. S. T. A. of Music, Trivandrum , 1960 . 
POST DIPLOMA COURSE IN VOCAL MUSIC (VIDWAN ) 
215 

Narayana Perumal Nadar, P. II 
216 Meera Bai, R. 

I 

1 
217 Radhamma, P. 

I 

2 
218 Yamuna Bai, P. 

II 
Office of the 
Director of Public Instruction P.R. VISWANATHAN NAIR , 
(Examination Branch ) , 

Secretary , 
Trivandruin . 

Board for Public Examinations. 


I 
I 


NW 


213 
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PART III 

NOTIFICATION 
No. Ex . C1-4177 /59. 

25th May 1960 . 
The Candidates whose register numbers and Names are 
given below are declared to have passed the Nursery Training 
Examination of March 1960 . 
Register Name of Candidate . 

Class . 
No. 

Government High School for Girls, Alleppey. 

Annakutty , T. V. 
3 

Anandam , K.K. 

Bhageerathy Amma, J. 
5 

Chandrayani, V. 
6 

Gomathy Amma, B. 
7 

Gomathi Amma, G. 
10 

Leelamma, M. 
11 Liza, P.D. 
12 Lalithambica Amma, P. K. 
13 Molly Thomas 
15 

Pankajakshi Amma, N. 
16 

Radhadevi, T. 
18 Remadevi Antharajanam , T. V. 
20 Susannamma John 

II Class . 
PRIVATE CANDIDATES. 
23 LekshmiAmmal, G. 

H. S. for Girls , Cotton Hill , Trivandrum . 
25 Annakutty, K. N. 

II Class . 
26 

Bhagirathy Amma, C. 
27 Jane, L. 

II Class . 
28 Jyothisahmathy Amma, M.K. 
30 Leela, R. 

II Class . 

II Class . 
31 Leelamma, V. C. 
32 Molly Varkey 

II Class. 
33 Omana Esther Jacob 

II Class . 
34 Padmini Amma, S. 

II Class . 
37 

Saramma, T. M. 
39 

Sarala Bai, P.S. 
40 Sarasamma, P. 

II Class . 
41 

Saraswathy Amma, J. 
42 Sarojini Amma, S. 

II Class. 
43 

Seetha Lekshmi Ammal, S. 
44 

Sethukutty Amma, K. 
45 

Shearly , T. M. 
46 

Sulochanabai, G : 
47 

Thankamma, K. 
48 

Yesumoney , K.G. 

PRIVATE CANDIDATES . 
50 

Chellamma, K. 
51 Sree Devi Antherjanam 
G. 1817 


LIST OF FAILURES 
1. General Principles and Methods of Education. 

Register Nos. 17, 24, and 38 . 
2. Child Psychology. 

Register Nos . 1, S , 14 , 17 , 21 , 24, 29, 35 , 36 . 
3. School Organisation and Hygiene. 

Register No. 1, 14 and 19 . 
4. Craft Theory. 
Register Nos . 1 and 14 . 

ABSENTEES . 
Register Nos . 9, 22 complete absentees . 
Register No. 38 absent for School Organisation and Hygiene 

and Craft Theory . 
Register No. 43 Absent for General Principles and 

Methods of Education , 

Office of the 
Director of Public Instruction , P. R. VISWANATHAN NAIR , 
(Examinations Branch ) , 

Secretary , 
Trivandrum . 

Board for Public Examinations. 
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Education Department 

NOTIFICATION 
No. Ex -C6-25911/60. 

30th June 1960 . 
FINAL AND PUBLIC INDUSTRIAL EXAMINATIONS OF AUGUST 1960 . 
I. It is hereby notified that the Final Industrial Examina 
tions and Theory tests of the Public Industrial Examinations of 
August 1960 in the following subjects will be held on the dates 
and time to be notified later . 

A. FINAL INDUSTRIAL EXAMINATIONS : 
1. Needle Work 
2. Embroidery 
3 . Pillow Lace 
4. Crochet 
5. Knitting. 
B. PUBLIC INDUSTRIAL EXAMINATIONS: 
1. Weaving 
2. Carpentry 

Higher and Lower Grades . 
3. Smithy 
4. Mat Making 

5. Rattan Work . 
II. Examination fees : 

The rate of Examination fees for each subject will be as 
follows : 

A. FINAL INDUSTRIAL EXAMINATIONS: 
Pupil Candidates Re. 1 for each subject. 
Private Candidates Rs. 2 
B. PUBLIC INDUSTRIAL EXAMINATIONS : 

Lower Grade Higher Grade 
Pupil Candidates Rs. 3 

Rs. 5 
Private Candidates 

Rs. 7 
There will be only one grade for Mat Making and Rattan 
Work and the rate of Examination fees for the two subjects will 
be that of the Lower Grade. 

The Examination fees should be remitted in a Government 
Treasury under the head of account XXVI E. C. 1 and the chalan 
in proof of having remitted the amount should accompany the 
application . Last date for the remittance of fees into the Trea 
sury is 20th July 1960 and the applications together with fee 
receipt and other enclosures should reach this office on or before 
23rd July 1960. No extension of time will be allowed for remit 
tance of fees. 

The Examination fees once remitted into the Treasury will 
not be refunded on any account nor will fees once remiited be 
reserved for a subsequent examination . 

1843 


Rs. 5 


2 


III. Educational qualification for admission 
to 

the abovo 
examinations: 

Private Candidates who have not app ? ared for the Examina 
tion on a previous occasion in the subjects in which they seek 
admission now should have passed Form III or Standard VIII 
(old ) or Standard VII (new ) if they are appearing for the sub 
ject of the Final Industrial Examination or the Lower Grade 
subjects of the Public Industrial Examination . If they are 
appearing for the Higher Grade subjects of the Public Indus 
trial Examinations they should have passed the S. S. L. C. Exa 
mination . 
IV . Applications for admission to the examination : 

Applications for admission to the Examinations should , be 
in the form appended and should be forwarded so as to reach 
THE SECRETARY, BOARD FOR PUBLIC EXAMINATIONS, OFFICE OF THE 
DIRECTOR OF PUBLIC INSTRUCTION (EXAMINATIONS BRANCH ), TRI 
VANDRUM on or before 23rd July 1960. Late applications will not 
be accepted even on payment of penal fee , 

Applications not in the proper form or defective in any res 
pect will be rejected without notice . No forms will be supplied 
from this office. Printed or lypewritten copies may be used . 

Documents to prove date of birth and qualification should be 
furnished along with the applications. Copies of documents 
should be attested by Principals of recognised Colleges , Gazet 
ted Officers and heads of High Schools. 

Private candidates can apply direct. 

Pupil candidates or old students of Vocational Institutes 
approved by Government vide G. O. Rt. 2445 dated 11-7-1958 
should forward their applications through the heads of Institu 
tions concerned where they have studied . 

The heads of Industrial Schools recognised by Government 
may collect the applications from the candidates of their respec 
tive Schools and forward them to the SECRETARY, BOARD FOR 
PUBLIC EXAMINATIONS, OFFICE OF THE DIRECTOR OF PUBLIC INS 
TRUCTION (EXAMINATIONS BRANCH ) , TRIVANDRUM with a consoli 
dated list of names of candidates alphabetically arranged with a 
certificate as shown below . 

" I do hereby certify_that the candidates appearing for the 
Final / Public Industrial Examination of August 1960 from my 
School whose applications are enclosed fully satisfy the rules of 
admission to the Examinations" . 
V. Exemption from payment of examination fees : 

The heads of Institutions (Government and approved ) should 
report the following facts about candidates belonging to other 
Backward Communities, Scheduled Castes, Scheduled Tribes and 
Kudumbies who are eligible for exemption from payment of exa 
mination fees. 
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FUBLIC 


PRIVAR 


1. Name of candidate 
2. Caste 
3. Particulars of documents produced 

to prove community 
4. Subject of study 
5. Whether she /he was enjoying full 

fee concession 
6. Whether she/he has appeared dur 

ing any previous chances 
7. No, of chances appeared 
8. Whether she / he has remitted fees 

in all the chances 
9. Whether she /he is eligible for exemp 

tion from examination fees 
10. Remarks 

Candidates belonging to Scheduled Castes, Scheduled Tribes 
Kudumbies and other Backward Communities who are eligible 
for exemption from payment of examination fees should forward 
community certificate from a Revenue Officer not below the rank 
of a Tahsildar . 

The Community Certificates should be countersigned by the 
Heads of Institutions concerned. 
VI. Examination centres : 

The Final and Public Industrial Examinations will be held 
at the Government Occupational Institute , Trichur, and S. R. V. 
High School, Ernakulam . 
VII. Miscellaneous : 

Teachers of all recognised Schools can appear for the Exa 
minations as private candidates. Their applications should be 
forwarded by the heads of Schools in which they are employed 
and the heads of Schools should certify to the effect that the 
applicant is a teacher in the School which is recognised by any 
of the Directors of Technical Education or Industries or Public 
Instruction as the case may be. 

Hall Tickets should be cbtained by the candidates from the 
Chief Superintendents of the centres two or three days before 
the commencement of the Examinations. 

This office will not take notice of any change of address after 
the applications are submitted . The candidates should make 
their own arrangements with the Post Offices concerned to get 
their correspondences redirected . 

The detailed time- table and other instructions to the candi. 
dates will be published in the Kerala Gazette shortly . 

The practical tests of the Public Industrial Exa ninations 
will be held within 2 months after the publication of the results 
of the Theory Tests and after due notice in the Government 
Gazette. 
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The syllabi for the above examinations will be those already 
followed for the July 1959 examinations. 

Question papers will be supplied to candidates in the Exami 
nation hall in English and Malayalam . 
Candidates appearing for subjects under more 

than one 
group will take their own risks in the arrangements regarding 
time- table . 

Candidates who pass the Theory tests of the public Indus 
trial Examinations only will be admitted to the Practical tests in 
those subjects . 

Pass Certificates will be issued only after the Practical Tests 
are over, if the subject involves practical test also . 
Office of the Director of 

P. R. VISWANATHAN NAIR , 
Public Instruction , 

Secretary , 
Trivandrum 

Board for Public Examinations. 


Application form for admission to the Kerala Government Industrial 

Examinations of August 1960. 
( Typewritten or hand written forms 8 x 13 size 

will be accepted ) . 
1. Name of Centre selected . 
2. Candidate s name in full 

(block letters). 
3. Permanent residential address 


4. Father s name 
5. Class or Community 
6. Age and date of birth 
7. Particulars of documents enclos 

ed to prove date of birth 
8. Examinations passed 

( a ) General 
(b ) Technical with grades and 

Reg. No, and year of passing 
(c ) Name of the Institution 

through which the candidate 

appeared and passed 
9. Particulars of documents enclos 

ed to prove qualifications 
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10. Subject or subjects in which the 

candidate wishes to be exa 
mined with grades 

Subject. Grade. 
( 1) 
(2 ) 
( 3 ) 
(4 ) 
(5 ) 

(6 ) 
11. Amount of fees remitted ( 1) Chalan No. 

( 2 ) Date 

(3 ) Treasury 
12. Name of the Institute through 

which the candidate is appear 
ing with certificate that the 
candidate has undergone the 
course (where necessary ) 
Office Seal or the postal 
address of the Institute to be 

given legibly 
I do hereby solemnly declare that the information given 
above are true to the best of my knowledge . 
Station ..... 
Date ....... 

Signature of the Candidate . 


Countersigned 


Station ...... 
Date ......... 


Head of Institute , 


G. 1843 


PUBLIC 


PRIVAN 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART III 

Education Department 
( EXAMINATION BRANCH ) 

NOTIFICATION 
No. Ex- B1-25599 / € 0 . 

27th June 1960. 
Sub : -- S . S. L. C. Selection Examination - for Private over 

aged candidates — November 1960 – Scheme of Exa 

mination and portions to be studied . 
Candidates who have had no prescribed course of study for 
the S. S. L. C. Examination and who are past the age of 20 and 
who will be completing 20 years of age on or before the date of 
commencement of the final examination in March 1961 will be 
allowed to appear privately for the S. S. L. C. Examination in 
March 1961 provided they appear for a selection Examination 
and secure a pass in it. The Selection , Examination will be con 
ducted by the Midd e of November 1960. The candidates will be 
examined under the Academic Course of the Reorganised 
Scheme. The Scheme of Examination and the portions to be 
studied for the Selection Examination are furnished below . 
Portions prescribed for the Selection Examination in General 
Mathematics and General Science are with regard to the portions 
to be taught in the three standards VIII, IX and X of a Second 
ary School, whereas in Social Studies and languages it is only 
from the syllabus and portions prescribed for Standard X only . 

(It may be noted that for the final S. S. L. C. Examination also 
the entire portions in General Mathematics and General Science 
covered in Standards VIII, IX and X of a Secondary School will 
be taken .) 

SCHEME OF EXAMINATION . 
Subject. Paper Hours Maximum 

marks. 
( 1 ) 

(3 ) (4 ) 
I. Part A. RegionalLanguage 

or Mother tongue (Mala 
yalam , Tamil, Kannada , 
Arabic and Sanskrit ) . 

2 hours 100 
(Detailed text and Grammar ) 
Part B. Non - detailed , Com 

position and Translation . 1 paper 2 hours 100 
II. English 

2 papers 2 hours each 50each 
III. Hindi 

1 paper 2 hours : 100 
IV . Social Studies 

1 paper 2 hours 

100 
V. General Science 

1 paper 

2 hours 100 
VI. General Mathematics 1 paper 2 hours 100 

8 papers 

700 


(2 ) 


1 paper 


Note : -For a pass a candidate is required to get 40 percent 

marks in English and Regional Language and 35 % in 

rest of the subjects. 
G. 1823 
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MALAYALA 

ക രള പാഠാവലി. 
ഗദ്യ പാഠങ്ങൾ 
T അന്നത്തെമലനാടു 
3 

കർണ്ണൻ അരങ്ങേ റം 
5 കയൻ നമ്പ്യാർ 
1 ഹാ ർമാ ണു ക 
9 ലളിത കല 
13 നോവലിലെ കഥ 
15 ശകുന്തളയുടെ യാത്ര അയപ്പു 
11 ആൽഫ്രഡ നാ ബൽ 

19 കാൺ ക്രീം ര 
യി.. പദ്യപാഠങ്ങൾ 

2 തിരുവാ ണം 
A 

മ കാലം 4 
6 ഒരു ദ്വന്ദ്വയുദ്ധ 
8 ജീവിതം 
T 0 മധു വന്നപ്പോൾ 
12 വസ ന്തവിലാസം 

ക രള പദപാഠാവലി . 
2 മലയാള ത്തിൻം തല 
3 

മദനൻ 
Lessons to be studied by heart . 
Non -detailed - 017agorolla o goş 

By M. K.Gandhi, 
Translated by 

Prof. C. I. Ramon Nair . 
ENGLISH (SECOND LANGUAGE ) 
Detailed Text: 

Selection in English prose and verse . 
Prose : -1 The Storm . 

3 Father Damien . 
5 What is Civilization . 
6 Lincoln s Speech at Gettysburg . 

7 How Perseus saved Andromeda . 
Poetry : -15 The Skylark . * 

16 The Daffodils. * 
17 Going Down on a Bicycle . 

20 The Slave s Dream . 
Note : -The poems denoted by asterisks are to be studied by heart. 
Non - Detailed Boole : 
( 1) Oliver Twist - Oxford University Press, Madras 

( whole book ), 
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TAMIL AND KANNADA 
Candidates have to study half the number of prose and poetry 
lessons in the books in the order of serial numbers in the books 
followed this year for the S , S. L. C. Examination of March 1961 
under Part A , and the Non -detailed texts prescribed ior 
S. S. L. C. under Part B. 

SANSKRIT- (Part A only ) 
Kerala Sanskrit Reader Book --6 . 

Prose - Lessons - IV , Vand VI ( whole ) 
Poetry 

-I and II (whole ) 
Grammar - Swarasandhi prakaranam. 
Upanyasarachana. 

ARABIC 
DETAILED TEXT AND GRAMMAR : 

Detailed Text - Kerala Arabic Reader Book 10. 
Lessons 1 , 2, 3, 4, 7, 11, 13 , 15 , 17, 19, 21, 23, 25 and 27 

( 14 lessons ) 
For Recitation - 4 , 9 and 17 . 
Grammar - Al-Nehwel - Wadeh (Primary ) Book III. 

By Aliyub Jarim and Mustafa Amin . 

HINDI - (THIRD LANGUAGE) 
Detailed Text - Kerala Hindi Reader Book 5 . 
Prose Lessons Lesson No. 

2 सरलता की मूर्ति । 
3 रूस में बच्चों का जीवन । 
5 मातृभाषा प्रेम । 
6 चीन के विद्यार्थी । 
8 

शबरी । 
10 शहद की घाटी । 
12 

चिट्टी - पत्री । 
Modern Poetry 

1 मातृभूमि 
4 

विनय । 
9 फूला । 
11 कितना प्यारा वसंत आया । 
14 एक कुत्ते की कहानी । 
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Ancient Poetry : 


Poetries tobe ? 

Memorised 


कबीर के दोहे । 
मातृभूमि ( whole ) 
Faiz S CE ( first 10 lines) 
Aat Kahaniya 


Non- Detailed Text 


General Science (Portions from Stds . VIII, IX and X ) 

STANDARD VIII. 

UNIT I - OUT SURROUNDINGS. 
( a ) The Earth - its crust - Different kinds of rocks 

Formation of Soil . 
(b ) Different kinds of plants --cultivated plants - cereals 

legumes, vegetables - ornamental plants - timber 

trees - medicinal plants . 
(c ) Domestic and wild animals - animals as sources of : 

food , wool, skins and hides, draught animals and 
pets. 

UNIT II - THE NATURE OF THINGS. 
1. Simple measurements : 
(a ) Measurement of length , area and volume- measuring 

vessels . 
(b ) Measurement of time - Reference to the pendulum of 

the clock . 
2. Air : 
(a ) The atmosphere around us- The pressure of air 

Mercury and aneroid barometers - uses of the baro 
meter. 
Composition of air : 
(i) Burning of phosphorus in a confined volume of 

air - volumetric composition of air - water vapour 
and carbon dioxide in the air - Reference to the 

Tare gases. 
(ii) Rusting of iron - conditions - methods of pre 

venting rusting - comparison of combustion and 

breathing . 
(iii) Effect of heat on substances- physical and 

chemical changes - examples . 
(d) Preparation of Oxygen in the laboratory , properties 

and uses. 
3. Water. 
(a ) Sources of water - Natural waters - impurities - hard 

and soft water - softening of hard water , purification 
of water for drinking . 
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( b ) Solution - Saturated and unsaturated - solubility of 

-so.ids crystallisation - deliquescence - efflorescence. 
( d ) Preparation of hydrogen from acids - properties 

burning in air - action on heated copper oxide - Uses 

of hydrogen - composition of water - Electrolysis . 
4. Pure substances and mixtures - simple methods of 

separating the ingredients of solid mixtures. 
5 . Elements (Metals and non -metals) and compounds 

Common examples - distinction between mixtures and 

compounds. 
6. Density and relative density - Determination of the 

density of solids and liquids by measurements 
principle of Archemedes - Experimental verification 
application to the determination of the relative densities 
of solids and liquids - floatation . The common hydro 
meter and lactometer - ships and submarines. 

UNIT III - ENERGY AND WORK . 
1. Simple machines - The lever - three orders - mechanical 

advantage - common applications - the fixed pulley and 

tha single movable pulley . 
2. Heat- (b ) Effects of heat - Expansion of solids- liquids 

and gases - by heat and their practical application . 
(d ) Transmission of heat - conduction , convection and 

radiation - Thermosflask . 
3. Light- (i) Luminous and non -luminous bodies - Rec 

tilinear propagation of Light — The pin -hole -camera 
formation of shadows Eclipses. 
(ii) Reflection at plane surfaces - Laws of Reflection 

Immage formed by plane mirror - Inclined mirrors 

Periscope and Kaleidoscope. 
4. Magnetism - Natural and artificial magnets - attractive 

and directive properties — Law of magnetic attraction 
and repulsion -methods of magnetisation - The earth as 
a magnet - mariner s compass . 

UNIT IV - LIFE . 
( a ) Living and non -living objects - plants and animals 

their similarities and differences. 
The basis of life - its structure - a plants cell - cell-wall - pro 
toplasm - Nucleus - cell division and growth - growth , the result 
of cell division . 

(b ) Reproduction in plants and animals. Seed and egg 

eggs in the animal kingdom corresponds to seed in 

the plant kingdom . 
( c) Growth and Reproduction in plants. 
Pollination and fertilization Development of a fruit - Dis 
persal of fruits and seeds. 
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Seeds - structure and germination -- conditions for germina 
tion - storage of food in seeds and fruits (Bean seed , caster seed 
and coconut) . 
(d ) Irritability and movement: 

(ii ) Movement in plants - response to gravity , mois 

ture and light - sensitive plant (Mimosa pudica ). 
Sleep movement. 

UNIT V - HUMAN MACHINE . 
( c ) Digestion - Principal constituents of food - their 

nutritional values . 
( d ) Circulation of blood - blood - its nature - Heart and 

blood vessels - heart beat - pulse and blood pressure 

general circulation - its need and functions. 
(e ) Respiration need for oxygen and for the removal of 

carbondioxide. Breathing organs in man . Inspira 
tion and Expiration - Inspired air and Expired air 
differences. Exchange of gases in the lungs and 
tissues. Oxidation and release of energy for life 
activities. 


STANDARD IX . 

UNIT I - OUR SURROUNDINGS. 
(a ) Soil : -- Constituents of soil - different kinds of soil 

maintaing the fertility of soil. 
(d ) The sun , the planets, moon and stars - the seasons 

the tides . 
( e ) ( 1 ) Minerals - Mineral sands of Kerala . 

(2 ) Soil conservation and erosion . 
( h ) Motion of planets round the sun - Periods - Calendar- . 
Malayalam era - Saka era , the national calendar . 

. UNIT III - ENERGY AND WORK . 
(b ) Heat: -Change of state - melting pointof solids - boil 

ing pointof liquids - evaporation of cooling - conden 

sation . 
(e ) ( 1) Moisture in the air - Humidity - Fog, mist and 

snow - clouds and rain . 
( 2 ) Practical application of cooling by evaporation 
Refrigeration - Air conditioning. 

UNIT IV - LIFE . 
( a ) Cell :-Fundamental properties of protoplasm . 
(b ) Simple forms of life: -unicellular organisms - Bac 

terical - yeast and protozoa and fungi - their growth 
and reproduction - importance to man - Antibiotics 

like penicillin and streptomycine. 
( c ) Nutrition in plants and animals: -Food, its need 

digestion and growth - principal constituents of food 
their nutritional values - vitamins and deficiency 
diseases in man . 
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(d ) Growth and reproduction in plants and animals , 

vegetative reproduction in plants - reproduction in 
birds - Parts of a hen s egy - Life history of the house 
fly and mosquito . 

UNIT V - HUMAN MACHINE . 
(b ) Health and Diseases: -Disease causing organism 

Bacteria , useful and harinful - Viruses - infectious 
diseases - different ways of spreading - prevention of 
diseases - natural an ! acquired immunity - Vaccina. 
tion and inoculation - reference Jenner and 

Pasteur . 
( c ) Food in relation to health - balanced diet - its im 

portance - Caloric value of food . Milk and eggs as 
articles of food - nutritional value of comnion food 

materials . 
(g ) Personal Hygiene 

( i) Need for rest and exercise . 
(ii) Correct breathing and po tur ?. 
( iii ) Value of games and other recreational activities . 
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( h ) 


STANDARD X. 

UNIT I. 
Chlorine - Preparation in the laboratory . Properties 
( Revision )-Oxidation and reduction (extended 

meaning) -uses- Bleaching powder ( revision ). 
( i) Extraction of Aluminium and Zinc - Their properties 
and uses. 

UNIT II . 
(g ) Quantity of heat- units - Calorie, B. T. U., Thermal 

capacity , water equivalent, specific heat: Experiment 
to determine the specific heat of a solid by the 
method of mixtures — Simple problems on specific 
heat - Latent heat of fusion of ice and latent heat of 

steam - Simple problems. 
( h ) Dispersion of white light - composition of white light. 

Newton s colour disc - colour of objects - pure 

spectrum - Rain bow (mention only ). 
(k ) Electrolysis - Practical applications - electroplating 
purification . 

UNIT III. 
( a ) Tap roots - fibrous roots and adventitious roots . 

Regions of a root (revision) -Modified roots 
(b ) Stems- buds - structure, terminal, auxiliary and 

adventitious, dormant and resting buds, Woody and 
herbaceous stems - weak stemmed plants - climbers 
and creepers , underground stems. 
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( c ) Leaves - Arrangement of leaves in relation to light 

Alternate, opposite and whorled . Examples, simple 

and compound leaves - Pinnate and palmate . 
( d ) Flowers - structure of a typical flower (detailed 

study) . Shoe flower - essential organs, complete and 
incomplete flowers . Bisexual and unisexual flowers 
Mnoecious and dioecious plants - Arrangement of 
floral parts . Flower as a modified shoot. Self and 
cross pollination - Agents for pollination - Wind , 
insect and water - Adaptations - structure of the 
pollen grains and ovule - fertilisation . Changes in 

the ovary as a result of fertilisation . 
( e ) Fruits - classification - simple, aggregate and multiple 

fleshy and dry , drupe and berry - Dehiscent . and 

indehiscent - False fruits.. 
(g ) Vertebrates and invertebrates - earthworm - external 

features -mode of feeding - breathing — its role in soil 

formation . 
(i) Insects - detailed study of the external features and 

life history of the grasshopper - Reference to 
locusts - Reference to the life history of the mos 

quito and house fly -metamorphosis. 
( j) Fishes - External features - gills and breathing 

Adaptation for aquatic life . Economic importance. 
(1) Reptiles - external features and habits of the lizard 

(House lizard or the garden lizard ). Snakes - External 
features of the rat snake - Locomotion , food and 
ft eding - poisonous and non -poisonous snakes - Cobra , 
Krait and Viper. Other reptiles such as crocodiles 

and tortoises ( Mention only ) . 
( m ) Birds- external features of the pigeon - feathers 

structure of a typical feather . Adaptation for flight 

Feet and beaks of birds - adaptation to mode of life . 
( n ) Mammals - external features of a rabbit . Adaptations 

of teeth to mode of Leding. General characters of 
mammals. Groups of mammals - Rodents, carnivores, 
Ungulates and bats. 

UNIT IV . 
( a ) Public sanitation- care of public places - spitting, 
coughing and nose blowing , throwing of refuse in the streets. 
Rural sanitation - unhygienic condition of villages - water 
supply - disposal of refuse - streets and lanes - care of domestic 
animals adulteration of foods - how to detect - its prevention. 

(b ) Care of the sick — the sick room , making bed for the 
sick , controlling the temperature of the sick room , ventilation , 
lighting regulation of visitors, sponge baths, care of the parient s 
hair and teeth . Temperature pulse and respiration of the patient, 
enema, hot water fomentation , disinfectants, Convalescence , 
invalid s diet . 
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(c ) First aid - its importance , accidents and injuries, 
general directions for rendering first aid , bandages and bandag 
ing fractures, sprains and dislocations - cuts - wounds - bruiset 
haemorrhages -- nose bleeding - Pressure points- tourniquet, bites 
and stings , artificial respiration . 
GENERAL MATHEMATICS PORTIONS FROM STANDARDS 

VIII, IX and X 

STANDARD VIII. 
II. Percentage and its application to Profit and Loss and 

discount. 
III. Ratio and Proportion : ratio of fractions , comparison 

of ratios. 
Application of Ratio and Proportion to Partnership. Time 
and Work , Time and distance and mixtures ( Simple problems) 
VI. Cubi . Measure , Volume of the four walls enclosing a 

room . Volume of the material of a rectangular box . 
VII. Bank Discount, Calculation of discount and Present 

value . 
Vill. Compound Interest. (Up to 3 periods : by direct 
method and by formula ) . 

Algebra 
XII. Removal of brackets in expressions such as the 

following : - 

a + (b + c ) ; a + (b - c) ; a -- (b - c) . a -- (b - c) ; c ( a + b ). 
XIII. Simple equations and problems. 

Geometry . 
Theorem 1. If a straight line stands upon another straight line. 

the sum of the adjacent angles so formed is two 

right angles. 
Theorem 2. If, from a point on a straight line , two straight 

lines be drawn on opposite sides of it so as to inake 
the sum of the adjacent angles equal to two right 
angles, then the two straight lines are in one and 

the same straight line. 
Theorem 3. If two straight lines intersect, the vertically oppo 

site engles are equal. 
Theorem 4. If two straight lines are cut by a third straight 

line so as to make a pair of alternate angles equal 
or a pair of interior angles on the same side of the 
cutting line supplementary then the first two 

straight lines are equal. 
Theorem 5. If two parallel straight lines are cut by a third 

straight line, then (i) any pair of alternate angles 

are equal, (ii) any pair of corresponding angles 
G. 1823 
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are equal and (iii) a pair of interior angles on the 

same side of the cutting line are supplerientary. 
Theorem 6. If two straight lines are parallel to the same strai 

ght line, they are parallel to each other . 

STANDARD IX . 
1. Calculation of square roots by the method of factors and 
otherwise . Application to both integers and decimal fractions. 
Square root of vulgar fractions. Application to 
(i) Calculation of one side of a right angled triangle given 

the other two sic es (using the theorem of Pytha 

goras) . 
( ii) Calculation of the area of a triangle using the formula . 
N. B. - Mathematical proofs of these principles are not 

required . 
3. Shares and Stocks:-Purchase and sale : calculation of 
dividend : brokerage . 
14. The following theorems in Geometry : 
1. If a side of a triangle is produced ( i) the exterior angle 

so formed is equal to the sum of the interior oppo 
site angles, (ii) the sum of the three angles of a 

triangle is equal to two right angles. 
III. If two sides of a triangle are equal, the angles opposite 

these sides are equal : Conversely if two angles of a 
triangle are equal, the sides opposite to these angles 

are equal. 
IV. In a parallelogram , (i) The opposite sides are equal, 

( ii ) The opposite angles are equal, (iii) Each dia 
gonal bisects the parallelogram , (iv ) the diagonals 

bisect each other . 
The proofs of the following constructions:-At a given point 
in a given straight line, to make an angle equal to a given angle . 
( ii ) Bisect a given angle (iii) Draw the right bisector of a given 
straight line, (iv ) Draw a straight line perpendicular to a given 
straight line through a given point in it and from a given point 
outside it, ( v ) Construction of an angle of 60 degrees, (vi) Con 
struct a triangle equal in area to a given quadrilateral. 

15. Construction of squares, rectangles, parallelograms, rhom 
buses and trapeziums with given data and the evaluation of 


areas . 


17. Angles of elevation and . depression . Heights and dis 
tances . 

STANDARD X. 
( 1 ) Addition and subtraction of Algebraic Expressions. 

Mensuration of Solids. The formula : -Volume of a solid 
having uniform cross-section area of cross -section X length . 
Application to cylinder and to prism - whose cross-section is ( a ) 
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rectangle (b ) square (c ) triangle (d ) trapezium surface area of 
these solids surface area and volume of (a ) pyramid on square 
base (b ) cone ( c ) sphere. 

Quadratic equations and problems -Graphical solution of 
quadratic equations. 
H. C. F. and L. C. M. by factorisation . Fractions. 

PROOFS OF THE FOLLOWING THEOREMS; 

AND RIDERS BASED ON THEM 
The theorem of Pythagoras and its converse . 

The locus of a point equidistant from two given points is the 
perpendicular bisector of the straight line joining the points . 

Equal chords of a circle areequidistant from the centre . 
Angles in the same segment of a circle are equal. 

If a straight line touches a circle and through the point of 
contact a chord is drawn the angles which the chord makes with 
the tangent are equal to the angles in the alternate segments of 
the circle . 

THE FOLLOWING CONSTRUCTIONS WITH PROJF. 
Circum - circle and in - circle of a triangle . 
Square equal to a rectangle . 
To construct a triangle given : 

(i) the base , vertical angle and the altitude. 
( ii ) base , vertical angle , and the median which bisects the 

base . 
( ii) base , vertical angle and one of the sides . 
(iv ) base, vertical angle and area. 


SOCIAL STUDIES . ( PORTIONS FROM STD . X ONLY ) . 
II. Man , the Citizen . 

(a ) Citizenship - How determined and how lost: 
( b ) Good citizenship — hindrances to good citizenship . 
( c) Rights and duties . 
id ) Liberty and equality . 

( e ) Fundamental rights . 
III . Man , Experiments with forms of Government. 
(d ) Main features of the Middle Ages - Government and 

Society - arab -culture . 
( e ) National Monarchies of Europe - Louis XIV of 

France , Frederick the Great of Prussia , Peter the 

Great of Russia . 
(f) Renaissance -- its effects on Political Development 

and Society . 
( g ) Reformation - its results. 
( i) The American Revolution . 
(j ) The French Revolution . 
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IV . Man and the State . 
(c ) Functions of the State - Protective and Welfare 

States. 
( d ) Democracy -- basis of Democracy , law - Democracy 

and public opinion . 
V. Man and his explorations: - 
(a ) Africa - explorations (Livingston and Stanley ) 

European rivalry over Africa - Slave trade and its 

effects. 
VI. Awakening of the East. 
( a ) Evolution of modern China - Revolution of 1911 

Birth of the Republic , 
( c ) Rise of Modern Turkey - Mustafa Kamal Pasha . 
VII. World War I. Circumstances leading to it Results 

Treaty of Versailes - League of Nations. 
VIII. New political and Economic experiments. ( a ) Russia 

Bolshevik Revolution - Makers of Modern Russia . 
U. S. S. R. ( b ) Italy - Fascism ( c ) Germany 

Nazism 
IX . World War II. Causes - Results - U.N.O . . 
XI. Constitution of India - main - features - Relationship 

between the Centre and the State . 
XII. Major natural regions of the World - their distribution in 
the three zones of temperature - Chief countries . 

P. R. VISWANATHAN NAIR , 

Secretary, 
Board for Public Examinations, 

For Director . 
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Kerala Gazette No. 27 dated 5th July 1960. 
PART III 

NOTIFICATION . 
In exercise of the powers conferred under section 102 of the 
Travancore -Cochin Panchayats Act (Act II of 1950 ) and the 
Rules 188 of the Panchayat Rules , 1951, the bye-laws under sec 
tions 75 and 76 of the Panchayats Act of the following Pancha 
yats are hereby approved and notified by the Director of Local 
Bodies , the same having been duly passed by the Panchayats 
concerned under section 99 of the above said Act alter observing 
all the formalities contemplated under sections 118 , 186 and 187 
of the Panchayat Rules, 1951. The necessary sanction under sec 
tion 56 of the above said Act has been accorded as per G. O. Rt. 
1000 /60 /PL & D dated 1-6-1960 . 

( 1 ) 
No. L1 ( B ) 16125/60. 

15th June 1960. 
Name of Panchayats- ( 1) Shethakal (2 ) Pallipad ( 3) Yeroor 

(4 ) Kanjikuzhi (5 ) Thazhava (6 ) Kalloopara . 
Bye-laws for the opening, management and control of 

public and private cart stands. 
1. The Panchayat may open , manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore - Cochin Panchayats Act and Rules passed thereunder , 

2. The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE 
Item . 

Rate of fees. 
(i) Unloaded carts 

12 np. each . 
(ii) Unloaded motor vehicles 

37 np. each . 
3. The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
(i) If the area is 25 cents and below 

Rs. 5 for an year 

or portion 

thereof. 
(ii) 50 

Rs. 10 
( iii) 75 

Rs. 15 
(iv ) one acre 

Rs. 20 
two acres 

Rs. 30 
(vi) If the area is above two acres Rs. 40 

( 2 ) 
No. L1 ( B ) 16125/60. 

15th June 1960. 
Name of Panchayat - Venmony. 
Bye -laws for the opening,management and control of 

public and private cart stands . 
1. The Panchayat may open , manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore -Cochin Panchayats Act and Rules passed thereunder . 

G. 1791 


3 


99 


9 


91 


99 


9 


2 


2. The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE 
Item . 

Rate of fees. 
(i) Unloaded carts 

12 np . each . 
( ii) Unloaded Motor Vehicles 

37 np. each . 
3. The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
( i) If the area is 25 cents and below Rs. 5 for an year 

or portion 

there of. 
( ii ) 50 

Rs. 10 
( iii ) 75 

Rs. 15 
( iv ) 

Rs. 20 
( v ) two acres 

Rs. 30 
( vi) If the area is above two acres Rs. 30 

J. THOMAS MANJOORAN , 
Trivandrum . 

Director of Local Bodies . 


" , 


1 ) 


one acre 
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PART III 

NOTIFICATION 
L1-9690 /59. 

1st January 1960. 
In exercise of the powers conferred by Section 102 of the 
Travancore - Cochin Panchayats Act (Act II of 1950 ) and theRule 
18S of the Panchayat Rules , 1951, the bye- laws of the following 
Panchayats are hereby approved and notified by the Director ot 
Local Bodies, the sanle having been duly passed by the Panchayats 
concerned under section 99 of the above said Act, after observing 
all the formalities contemplated under Rules 118, 186 and 187 
of the Panchayat Rules . The necessary sanction under Section 56 
of the above said Act has been accorded by Government as per 
their Order No. Rt. 2369 /59 / PL & dated 21-12-59 . 
frivandrum , 

THOMAS MANJOORAN , 

Director of Local Bodies. 
NAMES OF PANCHAYATS 
1. Devikulangara 

4. Annamanada 
2. Cherukole 

5. Kunnathunad 
3. Poyya 

6. Akalak unnam 
Bye -Laws for the Collection of License Fees fixed under section 

30 of the Panchayats Act II of 1950 . 
1. No place within the Panchayat area shall be used for 
any one or more of the purposes inentioned in the table of 
license fees appended , without a license from the Executive 
Authority of the Panchayat. 

2. Applications for licenses shall be made in writing to the 
Executive Authority in the prescribed printed form , which can 
Lehad at the Panchayat Office on payment of twelve naye paise 
each , along with the license fee prescribed for, as per the table 
of license fees annexed . 

3. Every licensee shall observe the following directions : 

( i) He shall at the close of every working day cause the 
place to be cleaned ; 

( ii) He shall at the same time cover all refuse , fragments 
of animal or other matter which have fallen or been deposited 
upon any part of the place or premises to be collected and 
placed in a suitable receptacle to the satisfaction of the Exe 
cutive Authority . 

4. The licensee shall cause every part of the internal 
surface of the walls of any building and every floor and pave 
ment upon the said premises to be kept at all times in good 
order and repairs so as to prevent the absorption therein of any 
liquid , filth or refuse or any noxious or injurious maiter which 
may be splashed or may fable therein . 

G. 35 


2 


5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair . 

6 No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade . 

7. The licensee shall put a sign -board containing his name 
together with the No. and purpose of the license , in a con 
spicuous part of the place in respect of which the license is 
granted. 

8. A breach of any of these bye-laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing bieach with fine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach . 


3 . 


DEVIKULANGARA PANCHAYAT 


TABLE OF LICENCE FEES FLXED UNDER SECTIO :: 80 F 

THE PANCHAYAT Act II OF 1950 , 
Sl. Purpose . 

Tee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
1. Aerated waters - Manufacturing 

6 
2. Aloe Gbro and yarn - Storing, packing, cleaning, 

pressing, or manufacturing by any process 
whatever except by manual labour up to 3 
candies ( exempted ) 

Nil 
Do. from 3 to 10 candies 

5 
Do. from 10 and up to 15 candies 10 
Do. above 15 candies 

15 
3. Ammunition - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4. Arecanuts - Soaking of 

6 
5. Articles made of four - Baking, (preparing, 

keeping or storing for human consumption 
( for other than domestic use) 

3 
6. Asbes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any proce:ss 
whatever, dumping or swifting 

3 
7. Bamboos – Storing for sale , hire or manufacture 3 
8. Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

6 
9. Blood -- Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
10. Bones - Storing,packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
11. Bread - Baking, preparing, keeping or storing 

for human consumption (for Lother than 
domestic use) 

3 
12 , Bricks - Manufacturing, storing or selling 

10 
13. Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - storing for wholesale or 
retail trade 

6 
14. Candles - Packing, pressing, cleaning, preparing 

6 
or manufacturing by any process whatever. 
15. Carpets - Manufacturing 

6 
G. 35 
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Fee in 
Rs. 
( 3 ) 


6 
12 
24 


12 


12 
6 


6 


6 


3 


6 


Tablo of Liconco Fets- (contd .) 
Sl. 

Purpose 
No. 
( 1) 

( 2 ) 
16. Cashewnuts – Storing, packing, preparing or 
manufacturing by any process whatever up to 

one candy 
Do. above 1 and up to 5 candies 

Do. above 5 candies 
17. Catgut - Packing, storing, pressing. cleaning, 

preparing or manufacturing by any process 

whatever 
18. Cement- Packing, pressing, cleansing , preparing 

or manufacturing by any process whatever 
19. Charcoal - Dumping, shifting , selling or storing 
20. Chemical Preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21. Chillies - Grinding by machinery 
22. Chillies (dried ) -Selling wholesale or storing 

for wholesale trade 
23. Chlorate mixture , Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
24. Cinders - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever dumping or shifting 
25. Clothes - Dyeing 
26. Coal- Dumping, shifting, selling or storing 
27 Cocoanut -fibre - Storing up to 3 candies and 

manufacturing bymanual labour (exempted ) 
Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever except 

by manual labour, up to 3 candies 
Storing, packing, pressing , cleansing , preparing 

ormanufacturing by any process whatever 
except by manual labour , from 3 candies to 

10 candies ( inclusive ) 
Do. above 10 candies and up to 25 

candies ( inclusive) 
Do. above 25 candies and up to 

50 candies ( inclusive ) 
Do. above 50 candies and up to 

100 candies (inclusive ) 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

(inclusive ) 
Do , above 500 candies 
28. Cocoanut huske - Retting in places measuring . 

less than 3 cents and soaking of Cocoanut 

husks up to 50,000 ( exempted ) 
Soaking of Cocoanuthusks from 50,000 to 5,00,000 
Do. 

5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00.000 


6 
6 
3 


Ni) 


6 


12 


15 


20 


25 


5 
50 


Nil 

5 
25 
10 


5 


(2 ) 


148 
" 
2 
1998 
199 


Tablo of Licon Fosc- (contd . ) 
si. Purpose. 

Eee in 
No. 

Rs. 
( 1) 

( 3 ) 
29. Cocoanu shells - Storing 

3 
30. Coir yarn - Storing, packing, cleaning , prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Nil 
Storing, packing , cleansing, preparing or 
manufacturing by any process whatever by 
Co-operative Societies (fully exempted ) 

Nil 
Do, from 3 to 10 candies 

12 
Do. from 10 to 25 candies 

15 
Do. from 25 to 

50 candies 

20 
Do. from 50 to 100 candies 

( inclusive) 

25 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies 
inclusive ) 

5 
Do. above 500 candies 

50 
31. Combustiblo matorials— (a ) Storing piece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
32. Combustibles - Packing , preparing, keeping 

or storing for human consumption ( for 
other than domestic use ) 

6 
33. Condiments - Manufacturing 

6 
34. Confectionary – Baking or preparing (for other 
than domestic use) 

6 
35. Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies ( inclusive ) 

12 

25 
Do. above 5 candies 
36. Cotton- (Cotton refuse and cotton seeds) Stor 

ing, packing, pressing , cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 
Do. from 1 and upto 5 candies 

( inclusive) 10 

15 
Do. above 5 candies 
37. Cowdung ceke - Storing , packing , pressing , 
cleaning, preparing or manufacturing by 

3 
any process whatever 
38. Dyes — Packing, pressing, cleaning, preparing 

6 
or manufacturing by any process whatever 

6 
39. Explosives - Storing 

3 
( a ) Chinese crackess - storing 


5 


6 


Tablo of Licorco Fo33— (contd .) ? 
. ) . 
Vo . Purpose . 

Fee in 

Rs. 
( 1 ) (2 ) 

( 3 ) 
40. Fibres other than coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies 
(inclusive) 

30 
Do. above 100 candies 

50 
41. Fat - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

6 
42 Fins - Storing, packing, pressing, preparing 

cleaning or manufacturing by any process 

whatever 
43. Firewood - Selling or storing up to 3 candies 
(inclusive ) 

3 
Do. above 3 candies 

6 
44. Fire works — Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

10 
45. Fish - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process . 
whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. 

from 15 and up to 25 maunds 
( inclusive) 

12 
Do. above 25 maunds 

20 
46. Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 

6 
Do. from 40 gallons and up to 80 gallons 
(inclusive) 

12 
Do. above 80 gallons 

20 
47. Flex - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any 
process whatever 

6 
48 Fleshing - Storing, packing, pressing , 

cleaning, manufacturing by any 
process whatsoever 

6 
49. Flour - Packing, pressing, cleaning, preparing 

ormanufacturing by any process whatever 3 
50 Fuel- Using for any industrial purposes 

12 
51 Fulminate of mercury - Storing, packing , press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
52 Furniture - Making and storing for sale 

12 
LOIS 


Contact 


7 


Table of Licence fees- (contd .) 


si 


No. 


Purpose . 


ee in 
Rs. 
( 3 ) 


12 


6 
6 


6 
6 
6 


6 


6 


12 
6 


( 1 ) 

( 2 ) 
53. Gas - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
54. Ghee --Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

hatever 
55. Gold - Refining 
56. Grein - Selling wholesale or storing for whole 

sale trade 
57 

Gram - Kusking by machinery 
58. Grooo - Storing 
59. Groundnut - Selling wholesale or storing for 

wholesale trade 
60. Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61. Gunmg bags - Storing, packing, pressing , clear.. 

ing, preparing or manufacturing by any 

process whatever 
62. Gun powder 

do. 
63. Hair - Storing , packing , pressing , dyeing or 

drying 
64. Hay - Selling or storing 
65. Hemp-- Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 10 candies 

Do. from 10 candies and up to 25 candies 
Do. 25 

50 
Do. 50 

100 

(inclusive) 
above 100 candies 
66. Hides -- Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
67. Hoofs 

co. 
68. Borns 

do . 
69. Ice - Manufacturing 
do . 
70. Jaggery - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
( a ) Molasses do . 

do . 
71. Jute - Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 

whatever 
72. Kakhi - Preparing 


12 
3 


6 
12 
20 
30 


99 


50 


20 
6 

3 
12 


6 
6 


6 
6 


Table of Licence Fees- (contd .) 


Sl. 
No. 


Purpose . 


Fee in 
Rs. 
( 3 ) 


6 


25 
6 


12 


10 
15 


25 


10 


( 2 ). 
73. Lac - Storing , packing , pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
74. Lead - Melting or leading utensils 
75. Leather - Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
76. Lime- (a ) Storing 

(b ) Packing , pressing , cleaning, pre 
paring or manufacturing by any process 

whatever 
77. Lime chell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
78. Manute 

do . 
79. Machinery -- Using for industrial purposes 

(a ) If work by steam , gas , oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 

(b ) If work by manual labour 
80 Matches_Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Do : from 3 to 10 gross (inclusive) 

Do. above 1 gross 
81. Meat - Storing, packing, pressing, 

cleaning : preparing or manufacturing 

by any process whatever or selling 
82. Meral — Beating , breaking, hammering, casting 

etc.- (i) Iron or steel ( i ) Copper, brass or 
bronze ( iii) Silver or gold (iv ) any other 

metal 
83. Niao-compound - Storing, pressing, packing , 

cleaning, preparing or manufacturing by 

any process whatever 
84. Nitro - glycerino , Storing, pressing , packing , 

cleaning, preparing or manufacturing by 

any process whatever 
85. Nitrc-mixturo 

do : 
86. Ofa ! 

do . 
87. Paddy- Boiling or husking by machinery 

( for other than domestic use) 
85. Paper - Packing , pressing , cleaning, preparing 

or manufacturing by any process whatever 


Nil 

2 
5 


6 


3 


6 


6 
6 
3 
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Abstract 
GRANTS — PROVISION OF RECREATION FACILITIES FOR 
IVERNMENT EMPLOYEES - AMENDMENTS TO RULFS - ISSUED . 


PUBLIC (MISCELLANEOUS ) DEPARTMENT 
0. (P ) No. 436 . Dated , Trivandrum , 18th June 1960 . 


zistei 


Read : 1. G. O. ( P ) 789 / 59 /PD . dated 18th August 1959 . 

2. Petter No. T M. IV - 17-17 / 59-60 /199 dated 24th 
October 1959 from the Comptro ler . 

ORDER 
iment are pleased to issue the following amendments 
sting rules regulating payment of grants to Govern 
aployees for providing re:reation facili ies, issued in the 
ead above: 

For the existing Rule 2 substitute the following : 
" 2. The grantmay be paid to registered Club or recognised 
Sice Association when members ip is limited to Government 
ployees with a sinimum numbe of twenty - five members in 
rolls : 
Provided, theGunmeti Eminem 

Emilnopolis a memberinf_ 
> Ciub dans n 


2 


TANT 5. - The second sentence in the existing rul 
eatas fo lows : 

- recurring grant. equal to the suhscription raise 
embers during the previous year subject to a max! 
Co may be pa d- to each Club or Association prov. 
Htee has produced a , utilisation certificate for the 
(ved in the previous year, to the satisfaction of the 
disburses the grant." 

By order of the Go 

N.KRISHNA PILI 
Deputy Secreta 


To 


The Gazette . 
The Heads of Departments and Offices. 
The Finance Department ( vide Fın . ( EB ) 2-22015 /60 

3rd May 1960 ) . 
The Accountant General ( through Finance ) . 
The Registrar, High Court (with C. L.) 
The Secretary . Kerala Public Service Commission (with 
The Secretary to the Governor ( with C. L ) 
The Secretaries , Additional Secretaries, Joint Secret 

Under Secretaries, and Assistant Secretaries. 
All Departments of the Secretar at inclu " Law 

aud Legislature Secretariat. 
Private Secretaries to Chief Minister al other Mir 
Personal Clerk to Chief Secreta : 
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ſablo oflicouco Foos-- ( contd . ) 
sl , 
No. Purpose. 

Fee in 

Rs. 
( 1 ) 

(2 ) 

( 3 ) 
89. Pitch - Storing, pressing, packing , cieaning, 

preparing or manufacturing by any process 
whatever 

12 
90. Pottery 

do . 

do . 
91: Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
92. Rosin- (including Rosin ) do. 

12 
93. Sago - Manufacturing or distilling 

6 
94. Saltpetre-- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
95. Soekai – Powdering by machinery 

3 
96. Shollac -- Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

6 
97, Silk - Packing, pressing , cleaning , preparing or 
manufacturing by any process whatever 

12 
98. Shin - Storing, packing, cleaning, pre 

paring Or manufacturing by any 
process whatever 

20 
99. Soap - Packing , pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
100. Spirits — Storing , packirg, pressing , cleaning, 

preparing or man cturing by any process 
whatever 

4 
101. Strev - Selling or stor ig 

3 
102. Sagar - Packing, press ng, cleaning, preparing 

or manufacturing by any process whatever 12 
103. Sugarcandy- Packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

12 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
205. Surki - Storing, packing , pressing , cleaning 

preparing or manufacturing by any process 
whatever 

12 
106. Swost meats - Baking or preparing (for other 
than domestic use ) 

3 
107. Tallow - Storing, packing, cleaning, preparing 
or manufacturing by any process whatever , 

6 
or melting 
108. Tar - Storing, packing, pressing, cleaning , pre 
paring or manufacturing by any process 

12 
whatever 
109. Thatching materials -- Selling or storing 

10 


10 


Table of Licence Fees- ( concld .) 


SI. 
No. 


Purpose . 


Fee in 
Rs. 
( 3 ) 


50 


10 


25 


50 


7 


92 


100 


150 


20 


4 


( 1 ) 
· 110. Tiles — Manufacturing up 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111. Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 

100 
Do, from 100 

200 

( inclusive ) 
Do. above 200 candies 
112. Tobecco- (including snuff, cigars, cigarettes 

and beedies) Preparing or manufacturing by 

any process whatever 
113. Tarpentine - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
114. Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever , dyeing or drying 
115. Cotton yarn - Dyeing 
116. Guilding and Electroplating 
117. Keeping a shaving or haircutting saloon 
118. Manufacturing Articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
119. Washing- Soiled clothes and keeping 

soiled clothes for purposes of washing 
them and keeping washed clothes (for . 

other than domestic use) 
120. Coffee - Storing , pressing, packing, [cleaning 

or manufacturing by any process whatever 
121. Tea - Storing, pressing, packing , cleaning or 

manufacturing by any process whatever 


12 


6 


6 


2 


30 


. 


3 


6 


6 
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CHERUKOLE PANCHAYAT 
Table of Licence Fees Gixed under Sectioa 80 
of tba Panchayat Act of 1950 . 

Purpose . 


SI. 
No. 


Fee in 
Rs. 
( 3 ) 

3 


1 


2 


Nil 

3 
7 
15 


3 


12 
4 


4 


5 


2 


6 


1 


7 


3 


8 


5 


9 


( 2 ) 
Aerated waters - Manufacturing 
Aloe fibre and yarn - Storing, pa :king, cleaning , 

pressing or manufacturing by any process 
whatever except by manual labour uf 
to 3 candies (exeinpted ) 

Do. from 3 to 10 cancies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
Aramunition - Storing, packing , pressing. 

cleaning, preparing or manufacturing by 

any process whatever 
Arecanuts - Soaking of 
Articles made of flour - Baking, preparing, 
keeping or storing for human consumption 

(for other than domestic use ) 
Ashes-- Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever, duniping or swifting 
Bamboos – Storing for sale, hire or manufac 

ture 
Biscuits — Baking or preparing for other than 

domestic use, keeping or storing for whole 

sale trade, or for retail trade 
Blood - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Broad - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use ) 
Bricks - Manufacturing, storing or selling 
Camphor - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever or boiling - storing for wholesale 

or retail trade 
Candles - Packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 
Carpets - Manufacturing 
Cashewouts --Storing, packing, preparing or 
manufacturing by any process wbatever 
up to one candy 

Do, above 1 and up to 5 candies 

Do, above 5 candies 
35 


3 


10 


3 


11 


3 


12 
13 


3 


6 


.5 
. 


4 
10 
20 


12 


sl. 
Nog 
( 1 ) 


17 


18 


12 


19 


20 


21 
22 


23 


24 


Tablo or Licence fece-- (contd . ) 
Purpose . 

Fec in 

Rs. 
(2 ) 

( 3) 
Catgut- Packing, storing, pressing, clcaning, 
preparing or manufacturing by any process 
whatever 

8 
Cement - Packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 

ever 
Charcoal - Dumping, shifting, selling or stor.. 
ing 

3 
Chemical preparations - Storing , packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

6 
Chillies - Grinding by machinery 

3 
Chillies (dried ) -Selling wholesale or storing 
for wholesale trade 

3 
Chlorate mixture -Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Cinders - Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process 
whatever duinping or shifting 

6 
Clothes — Dyeing 

6 
Coal - Dumping , shifting, selling or storing 3 
Cocoaput fibro - Storing up to 3 candies and 

manufacturing by manual labour ( exempted) Nil 
Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 

except by manuallabour, up to 3 candies 5 
Storing , packing, pressing, cleansing, pre 

paring or manufacturing by any process 
whatever except by manual labour, from 
3 candies to 10 candies (inclusive ) 10 
Do. above 10 candies and up to 25 

candies ( inclusive ) 12 
Do. above 25 

( inclusive ) 18 
Do, above 50 » 100 

,, ( inclusive ) 24 
Do. 

every additional 100 candies or 

fraction thereof up to 500 
candies (inclusive ) 

5 
Do. above 500 candies 

50 
Cocoaput busks - Retting in places measuring 

less than 3 cents and soaking of coconnut 
husks up to 50,000 (exempted ) 

Nil 
Spoking of cocoanut husks from 50,000 to 5,00,000 5 

5,00,000 to 10,00,000 25 
Do. 

every 5,00,000 over 10.00.000 10 


25 
26 
27 


50 


28 


Do 


13 


Table of Licence fool- ( contd .) 

Purpose. 


.ان 


Fee in 
Rs. 
( 3 ) 


1 


Nil 


Nil 
10 
12 
20 
25 


0 


05 


5 
50 


3 
2 


( 2 ) 
29 Cecoeput ebells - Storing 
30 Coir yara - Storing, packing , cleaning, pre 

paring or manufacturing by any process 
whatever up to 3 candies (exempted ) 
Storing. packing, cleansing. preparing, or 
manufacturing by any process whatever by 
Co- operative Societies (fully exempted ) 
Do. from 3 to 10 candies 
Do. from 10 to 25 
Do. from 25 to 50 
Do. from 50 to 100 ( inclusive) 
Do. every additional 100 candies or frac 

tion thereof ( up to 500 candies in . 

clusive ) 
Do. above 500 candies 
31 Combustible materials- ( a ) Storing piece goods 

for wholesale trade 

Do. for retail trade 
32 Combustibics - Packing, preparing, keeping or 

storing for human consumption (for other 

than domestic use ) 
33 Condiment3 -- Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
5 Copre - Preparing or storing or selling ( up to 

1 candy exempted ) 
Do. from 1 to 5 candies (inclusive) 
Do. 

above 5 cap dies 
6 Cotton- (Cotton refuse and Cotton seeds 

Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 candy and up to 5 candies (in 

clusive) 
Do. above 5 candies 
37 Cowduns cake - Storing, packing pressing, 

cleaning, preparing or manufacturing by 

any process whatever (exempled ) 
TE Dyos - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( exempted ) 
( a ) Chinese crackers - storing ( do . 


4 . 
3 


6 


Nil 

5 
20 


5 


10 
15 


2 


6 
6 
3 


14 


ee in 
Rs. 
( 3 ) 


5 
12 
20 


30 
50 


6 


6 


2 
4 


10 


Table of Licenca Ecos ( cont . ) 
Si. 

Purpose 
No. 
( 1 ) 

( 2 ) 
40 Fibres - Other than coir fibre - Selling , storing 

or manufacturing up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

(inclusive ) 
Do. above 100 candies 
41 Fat - Storing , packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
42 Fing — Storing , packing , pressing, preparing, 

cleaning or manufacturing by any process 

whatever 
43 Firewood -- Selling or storing up to 3 candies 

(inclusive ) 

Do. above 3 candies 
44 Fireworks- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish - Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process 
whatever up to 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 1 , and up to 25 maunds 

(i clusive) 
Do. above 25 inaunds 
46 Fish oil — Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 2 gallons 
Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

( inclusive ) 
Do, above 80 gallons 
47 Flex - Storing , packing, pressing, cleaning, 

preparing oi manufacturing by any process 

whatever 
48 Fleshing - Storing , packing, pressing, cleaning , 

manufacturing by any process whatsoever 
49 Flour - Packing pressing, cleaning , pre jaring 

or manufacturing by any process whatever 
50 Fuel -Using for any industrial purpose 
51 Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture - Making and storing for sale 
53 Gas - Storing , packing, pressing, cleaniny , pre 

paring or manufacturing by any process 
whatever 


3 


12 
20 


3 
6 


12 
20 


4 


5 


3 
10 


6 
10 


10 


15 


Fes in 

Rs. 
( 3 ) 


5 
2 


O 


4 . 


5 


5 


5 


10 

2 


Tablo of Llecato (cco- ( contd .) 
sl. 

Purpose 
No. 
( 1 ) 

( 2 ) 
54 Gheo - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
55 Gold - Refining 
56 Grain Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Graes - Storing 
59 Ground nut - Selling wholesale or storing for 

wholesale trade 
60 Gup cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny bags - Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62 Gun powder - Storing, packing, pressing . clean 

ing, preparing or manufacturing by any 

process whatever 
63 Hair - Storing, packing, pressing , dyeing or 

drying 
64 Hay - Selling or storing ( exempted ) 
65 Hemp - Storing , packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies (inclusive ) 

Above 100 candies 
66 Hides - Storing, packing pressing, cleaning , 

preparing or manufacturing by any pro 

cess whatever 
67 Hoofs 

do . 

do. 
68 Horno 

do . 

do . 
69 Ica - Manufacturing 

do , 
70 Jaggery - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
( a ) Molasses d6 do . 
71 Juto - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
72 Khakhi - Preparing 
73 Lac- Storing packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
74 Lead - Alelting or leading utensils 


10 
18 
25 
50 


15 
6 

3 
10 


3 
2 


5 
5 


انکا 


16 


F : 99 


Rs. 
( 3 ) 


20 


3 


8 


5 
10 


20 


5 


Nil 

1 


Teble of Licet fecs- (contd . ) 
Z. 

Purpose . 
No. 
( 1 ) 

( 2 ) 
75 Laacher - Storing, packing, pressiаg , cleaning , 

preparing or manufacturing by any process 

whatever 
76 Line 

(a ) Storing 
(b ) Packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
1 Limo shell - Storing, packing , pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
78 Milena : 

do . 

do . 
79 Mochidery -- Using for industrial purposes 

(a ) If worked by steam , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs 125 . 

( b ) If worked by manual labour ( exempted ) 
80 Matchs - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any pro 
cesa whatever up to 3 gross ( exempted ) 

from 3 to 10 gross (inclusive ) 
Do. 

above 10 gross 
81 Neat-- Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever or selling 
8. Metal - Beating , breaking, hammering , casting, 

etc., (i) Iron or steel ( ii ) Copper , Brass 
or Bronze, ( iii) Silver or Gold , (iv ) Any 

other metal( exempted ) 
23 Nitro- compound - Stor ng pressing, packing, 

cleaning, preraring or manufacturing by 

any process whatever 
84 Nitro -Glycerine - Storing, pressing, packing , 

cleaning, preparing or manufacturing by 

any process whatever 
5 Nitro - mixture 

do . 

do , 
86 Obal 

do. do 
87 Paddy - Boiling or busking by machinery (for 

other than domestic use ) 
88 Paper - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing cleaning, pre 

paring or manufacturing by any process 

whatever 
So Pettory 

do . 

do , 


Do 


4 


6 


1 


5 


6 
6 


5 


6 


10 


3 


17 


Fee 

Ps. 
( 3 ) 


8 


5 


5 
2 


3 


10 


20 


6 


Tablo of Licence fe2 : -- (contd .) 
SI. 

Purpoed 
No. 
( 1 ) 

( 2 ) 
91 Rugs - Storing, pressing, packing, cleaning , 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) do. 
93 Sago - Manufacturing or distilling 
94 Salt- petro Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
$ 5 Soekai - Powdering by machinery 
96 Shellac --Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing, pressing. cleaning, preparing 

or manufacturing by any process whatever 
98 Skin - Storing , packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
99 Soap - Packing, pressing, cleaning preparing 

or manufacturing by any process whatever 
100 Spirito - Storing, packing, pressing, cleaning , 

preparing or manufactures by any process 

whatever 
101 Straw - Selling or storing do . 
102 Sugar- Packing , pressing , cleanu , preparing 

or manufacturing by any process whatever 
103 Sugar candy - Packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
104 Sulphur - Storing, packing, pressing, clerning, 

preparing or manufacturing by any process 

whatever 
105 Surki - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
106 Sweat meats -- Baking or preparing (for other 

than domestic use ) 
107 Tallows - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever or melting 
108 Tar - Storing, packing,pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
109 Thatching snatcrial: -- Selling or storing 
110 Tiles — Manufacturing up to 20,000 in an yeur 

For every additional 10,000 Rs. 5 up to a 
maximuin of Rs. 125 . 


4 
1 


10 


5 


8 


8 


2 


5 


10 

S 
40 


18 


S .. 


Table of Liconca foss -- 1 cuncld .) 
Purpose. 

Fes in 
No. 

Rs. 
( 1) ( 2 ) 

( 3 ) 
111 Timbor - Selling or storing up to 15 candies 

8 
Do. from 15 candies up to 50 candies 20 
Do. from 50 candies up to 100 candies 40 
Do. from 100 candies up to 200 candies 

(inclusive ) 80 
Do. above 200 candies 

150 
.12 Tobacco- ( including snuff, cigars, cigarettes 

and beedies ) preparing and manufacturing 
by any process whatever 

15 
113 Turpentino - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

3 
114 Wool- Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever dyeing and drying 

8 
115 Cotton yarn - Dyeing 

4 
116 Guilding and Electroplating 

3 
117 Keeping a shaving or bair cutting saloon 

2 
118 Manufacturing articles - From which offensive, 

unwholesome smell, fumes, dust or noise 
arise 

13 
119 Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes (for other than 
domestic use ) ( exempted ) 

2 
120 Coffee — Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

4 
1: 1 Tea - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

5 


19 


esco 


POYYA PANCHAYAT 
Table of Licence Fees fixed under Section 80 of 

the Panchayat Act II of 1950 . 
Sl. Purpose . 

Fee in 
No, 

Ks. 
( 1 ) ( 2 ) 

( 3) 
1 Aerated waters - Manufacturing 

6 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted ) 

Nil 
Do , from 3 to 10 candies 

5 
Do. from 10 and up to 15 candies 

10 
Do. above 15 candies 

15 
3 Ammunition - Storing, packing, pressing clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4 Arecanuts — Soaking of 

6 
5 Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 
( for other than domestic use ) 

3 
6 Ashes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever , dumping or swifting 
7 Bamboog - Storing for sale, hire or manufacture 
8 Biscuits — Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

3 
9 Blood - Storing, packing, pressing, cleaning, 

.preparing or manufacturing by any process 
whatever 

3 
10 Bones - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
11 Bread - Baking , preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

3 

10 
12 Bricks — Manufacturing, storing or selling 
13 Campbor - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
or boiling - Storing for wholesale or retai] 

6 
trade 
14 Candles - Packing , pressing, cleaning, preparing 

6 
or manufacturing by any process whatever 

6 
15 Carpets - Manufacturing 
16 Cashewnuta - Storing, packing, preparing or 
manufacturing by any process whatever 

3 
up to one candy 

10 
Do above 1 and up to 5 candies 

Do. above 5 candies 
G. 35 


20 


6 


Table of Licence 1000- ( contd .) 
Si. Purpose 

Fee in 
No, 

Rs. 
( 1 ) 

( 2 ) 

( 3 ) 
17 Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
18 Cement - Packing, pressing, cleansing ,preparing 

or manufacturing by any process whatever 12 
19 Charcoal - Dumping , shifting, selling or storing 6 
20 Chemical preparations - Storing, packing, press 

ing, cleansing, preparing or manufacturing 
by any process whatever 

6 
21 Chillies - Grinding by machinery 

6 
22 Chillies ( dried ) -Selling wholesale or storing 
for wholesale trade 

3 
23 Chlorate misture - Storing, packing, pressing , 

cleaning , preparing or manufacturing by 

any process whatever 
24 Cinders - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process 
whatever , dumping or shifting 

6 
25 Clothes - Dyeing 

6 
26 Coal - Dumping, shifting, selling or storing 

3 
27 Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) Nil 
Packing, pressing , cleansing, preparing or 
manufacturing by any process whatever 
exceptby manual labour, up to 3 candies 6 
Storing, packing, pressing, cleansing , pre 
paring or manufacturing by any process 
whatever except by manual labour, from 3 
candiesto 10 candies (inclusive) 

12 
Do. above 10 candies and up to 25 candies 

(inclusive ) 15 
Do. above 25 candies and up to 50 candies 

(inclusive) 20 
Do. above 50 candies and up to 100 candies 

( inclusive ) 25 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

(inclusive ) 5 
Do. above 500 candies 

50 
28 Cocoanut busks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
husks up to 50,000 ( exempted ) 

Nil 
Soaking of Cocoagut husks from 50,000 to 

5,00,000 5 
Do , 5,00,000 to 10,00,000 27 
Do. every 5,00,000 over 10,00,000 10 


21 


1 


Do. 
Do. 


Table of Liconco foos - (contd .) 
sl. Purpose , 

Fec in 
No. 

Ks . 
( 1 ) (2 ) 

( 3 ) 
29 Cocoanut shells - Storing 

3 
30 Coir yarn - Storing, packing , cleaning , prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 

Ni) 
storing , packing , cleansing, preparing 
or manufacturing by any process whatever 
by Co - operative Societies (fully exeropted ) Nil 
Do. from 3 to 10 candies 

12 
Do. 10 to 25 

15 
25 to 50 

20 
50 to 100 (inclusive) 25 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies inclusive) 5 
Do. above 500 candies 

50 
31 Combustible materials- (a ) Storing piece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
32 Combustibles — Packing , preparing, keeping or 

storing for human consumption (for other 
than domestic use ) 

6 
33 Condiments - Manufacturing 

6 
34 Confectionery - Baking or preparing (for other 
than domestic use) 

6 
35 Copra - Preparing or storing or selling (up to 
1 candy exempted) 

Vil 
Do. from 1 to 5 candies ( inclusive ) 

12 
Do. above 5 candies 

25 
36 Cotton- (Cotton refuse and Cotton seeds ) 

Storing , packing, pressing , cleansing , pre 
paring or manufacturing by any process 
whatever up to 1 candy 

5 
Do. from i and up to 5 candies (inclusive ) 10 
Do. above 5 candies 

15 
37 Cowdung cake — Storing, packing, pressing, 
cleaning, preparing or manufacturing by 

3 
any process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 

6 
or manufacturing by any process whatever 

6 
39 Explosives — Storing 

3 
( a ) Chinese crackers - Storing 
40 Fibres - Other than coir fibre - Selling, storing 

6 
or manufacturing up to 10 candies 

12 
Do. from 10 and up to 25 candies 

20 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies ( inclusive) 30 

50 
Do. above 100 candies 
41 Fat - Storing, packing, - pressing, cleaning, pre 
paring or manufacturing by any process 

6 
hatever 
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Table of Licence feos- ( conta .) 

Purpose 


SI. 


No. 


Fec in 

Rs. 
( 3 ) 


( 1) 
12 


6 


43 


3 
6 


44 


10 


15 


2 
5 


10 
20 


46 


3 
6 


12 
20 


47 


( 2 ) 
Fias -- Storing , packing, pressing , preparing, 

cleaning or manufacturing by any process 
whatever 
Firewood -Selling or storing up to 3 candies 

( inclusive ) 
Do. above 3 candies 
Fireworks - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Fish - Storing,packing, pressing , cleaning,pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

(inclusive) 
Do. above 25 maunds 
Fish oil - Storing , packing , pressing, cleaning, 
preparing or manufacturing by any process 
whatever up to 20 gallons 

Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

( inclusive ) 
Do. above 80 gallons 
Flex - Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process 

whatever 
Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 
Flour - Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 
Fuel - Using for any industrial purposes 
Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
Furniture - Making and storing for sale 
Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 
Ghec - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
Gold - Refining 
Grain - Selling wholesale or storing for whole 

sale trade 
Gram --Husking by machinery 
Grass - Storing exempted 
Groundnut -Selling wholesale or storing for 

wholesale trade 


6 


48 


6 


49 


30 
51 


3 
12 


52 
53 


5 
3 


12 


54 


55 
56 


6 
6 


57 
58 
59 


6 
6 
6 


2 
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SI. 
No. 
( 1 ) 
60 


61 


62 


63 


64 
65 


66 


Table of Licenco fees- ( contd .) 
Purpose . 

Fee in 

RE 
( 2 ) 

( 3 ) 
Gun cotton - Storing, packing , pressing , clean 

ing, preparing or manufacturing by any 
process whatever . 

6 
Gunny bags – Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
Gun powder do . 

6 
Hair - Storing, packing, pressing, dyeing or 
drying 

12 
Hay - Selling or storing 

3 
Hemp- Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. from 25 candies and up to 50 candies 20 
Do. from 50 candies and up to 100 candies 
(inclusive ) 

30 
Do. above 100 candies 

50 
Bides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

20 
Hoofs do. 

6 
Horns do . 

3 
Ice - Manufacturing do . 

12 
Jaggery --Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
( a ) Molasses do. 

3 
Jute - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Kakhi - Preparing 
Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Lead — Melting or leading utensils 

4 
Leather - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

25 
Lime- (a ) Storing 

4 
(b ) Packing , pressing, cleaning, pre 
paring or manufacturing by any 

6 
process whatever 
Lime shell — Storing, packing, pressing , clean 
ing, preparing or manufacturing by any 

10 
process whatever 

10 
Madure 

do , 


67 
68 
69 
70 


71 


6 


72 
73 


74 
75 


76 


77 


78 
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Table of Licenca focs- ( contd .) 

Purpose . 


SI. 
No. 
( 1 ) 
79 


Fee in 
Rs . 
( 3) 


25 


10 


80 


Nil 

2 
5 


81 


3 


82 


3 


83 


(2 ) 
Machinery - Using for industrial purposes 
( a ) If worked by steam , gas, oil or electri 

city engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
(b ) If work by manual labour 
Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Do. from 3 to 10 gross (inclusive) 
Do. 

above 10 gross 
Meat - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever or selling 
Metal - Beating, breaking,hammering, casting 

etc. 
(i ) Iron or steel (ii) Copper, Brass, or 

Bronze (iii) Silver or Gold (iv ) any 

other metal 
Nitro - compound - Storing , pressing, packing, 

cleaning , preparing or manufacturing by 
any process whatever 
Nitro -Glycerine- Storing, pressing , packing, 

cleaning, preparing or manufacturing by 

any process whatever 
Nitro -misture 

do . 
Oftal 

do . 
Paddy - Boiling or husking by machinery (for 

other than domestic use ) 
Paper - Packing, Pressing, cleaning, preparing 

or manufacturing by any process whatever 
Pitch - Storing, pressing, packing, cleaning , 

preparing ormanufacturing by any process 
whatever 
Pottery 

do . 
Rugs - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 
Recin- (including Rosin ) do . 
Sago - Manufacturing or distilling 


6 


84 


85 
86 
87 


6 
6 
3 


88 


6 


89 


12 
6 


90 


91 


92 
03 


12 
12 
G 


25 


Table of Licenco (cos-- (contd .) 


Purpose . 


Tee in 
Rs. 


SI, 
No. 
( 1 ) 

94 


( 3 ) 


95 
96 


6 
3 


6 


97 


12 


98 


20 


99 


3 


100 


4 
3 


101 
102 


12 


103 


( 2 ) 
Salt Petre -- Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Seekai - Powdering by machinery 
Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Silk - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
Skin - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Soap - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Straw - Selling or storing 
Sugar - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Cardy - Packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Surki - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sweatmeats --Baking or preparing (for other 

than domestic use ) 
Tallow -- Storing, packing, cleansing, prepar 

ing or manufacturing by any process 
whatever or melting 
Tar - Storing , packing, pressing. cleaning, 

preparing or manufacturing by any process 
whatever 
Thatching materials -- Selling or storing 
Tiles - Manufacturing up to 20,000 in an year 

For every additional 10,000 ) Rs. 5 up to a 
maximum of Rs. 125 


12 


104 


12 


105 


12 


106 


2 


107 


6 


108 


12 


109 
110 


4 
50 
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SL. 


No. 
( 1 ) 


111 


112 


113 


Table of Licence fees- ( concld . ) 
Purpose . 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Timber - Selling or storing up to 15 candies 10 

Do. from 15 candies up to 50 candies 25 
Do , from 50 candies up to 100 candies 50 
Do. from 100 candies up to 200 candies 

( inclusive ) 100 
Do. above 200 candies 

150 
Tobacco- (including snuff, cigars, cigarettes 

and beedies ) Preparing or manufacturing 
by any process whatever 

20 
Turpentine - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

4 
Wool - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever, dyeing and drying 

12 
Cotton Yaro - Dyeing 

6 
Guilding and clectroplating 

6 
Keeping a shaving or hair cutting saloon 

1 
Manufacturing articles from which offensive 

or unwholesome smell , fumes , dust or noise 
arise 

30 
Washing soiled clothes and keeping soiled 

clothes for purposes of washing thern and 
keeping washed clothes ( for other than 
domestic use ) 

3 
Coffee — Storing, pressing, packing , cleaning 

or manufacturing by any process whatever 6 
Tea - Storing , pressing, packing , cleaning or 
manufacturing by any process whatever 

6 


114 


115 
116 
117 
118 


119 


120 


121 


79915 
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Crack 
wä 

15195 


ANNAMANADA PANCHAYAT 
Tablo of Licenco Foco Gixed under Section 30 oi 
the Precburyats Act of 1950. 
Purpose 

lect 

Rs. 


sl. No. 


3 


Ni! 

3 
6 
9 


6 
6 


1 


3 
3 


1 


1 Aeratod waters - Manufacturing 
2 Alce fibro and yorn -Storing , packing, cleaning , 

pressing or manufacturing by any process 
whatever except by manual labour, up 

to 3 candies (exempted ) 
Do. 

from 3 to 10 candies 
Do. 

10 and up to 15 candies 
Do. above 15 candies 
3 Ammunition - Storing, packing, pressing. 

cleaning, preparing or manufacturing by any 

process whatever 
4 Arecanuts -Soaking of 
5 Articles made of flour - Baking , preparing, 

keeping or storing for human consumption 

( for other than domestic use ) 
6 Aches -- Storing, packing, pressing, cleaning. 

preparing or manufacturing by any procesa 

whatever , dumping or swifting 
7 Bamboos - Storing for sale , hire ormanufacture 
3 Biscuits - Baking or preparing for other than 

domestic use ,keeping or storing for whole 

sale trade or for retail trade 
9 Blood -Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
10 Doros - Storing, packing, pressing , cleaning , 

preparing ormanufacturing by any process 

whatever 
Bread - Baking, preparing , keeping or storing 

for human consumption (for other than 

domestic use ) 
12 Bricks - Manufacturing, storing or selling 
13 Campbor --Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 

retail trade 
14 Candløs - Packing, pressing , cleaning, prepar 

ing or manufacturing by any process what 

ever 
15 Corpeto-Manufacturing 
16 Casteswauts - Storing, packing, preparing or 

manufacturing by any procoss whatever 
up to one candy 
Do. above 1 and up 5 candies 

Doakova 5 candies 
G. 35 


3 


10 


1 : 


1 
10 


1 


6 
6 


6 
12 


28 


Table of Licoas Feso- ( contd . ) 


Sl. No. 


Purpose 


Poo ir 
Rs. 
( 3 ) 


( 1 ) 
17 


18 


12 


1 


19 
20 


3 
3 


21 
22 


3 


23 


6 


24 


25 
26 
27 


6 
3 
3 


( 2 ) 
Catgut - Packing, storing, pressing , cleaning, 

preparing or manufacturing by any process. 

whatever 
Cement- Packing, pressing, cleaning, prepar . 

ing or manufacturing by any process what 

ever 
Charcoal - Dumping, shifting, selling or storing 
Chemical prepara 5 - Storing, packing , res 
sing, cleaning, preparing or manufacturing 

by any process whatever 
Cbillies - Grinding by machinery 
Chillies (dried ) --Selling wholesale or storing 

for wholesale trade 
Chlorate mixture --Storing , packing , pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Cinders - Storing, packing. pressing , cleaning . 

preparing or manufacturing by any process 
whatever , dumping or shifting 
Clothes - Dyeing 
Coal -- Dumping, shifting selling or sioring 
Cocoanut fibre - Storing up to 3 candies and 
manufacturing by manual labour ( exempted ) 
Packing, pressing, cleaning, preparing or 
manufacturing by any process whatever 
except by manual labour, up to 3 candies 
Storing , packing, pressing, cleaning, pre 
paring or manufacturing by any process 
whatever except by manual labour, from 

3 candies to 10 candies ( inclusive ) 
Do. above 10 candies and up to 25 candies 

( inclusive ) 
Do. above 25 

50 
Do. above 50 

100 
Do. every additional 100 candies or 
fraction thereof up to 500 candies (inclusivo ) 
Do. above 500 candies 
Cocosoat kuskrs - Retting in places measuring 

less than 3 certs and soaking of cocoanut 
husks up to 50,000 (exempted ) 
Soaking f ocoanut husks from 

50,000 to 5,00,000 
c . 

5,00,000 to 10,00,000 
Do , 

every 5,00.000 over 10.410.000 


Nil 


3 


6 


9 
15 
20 


5 
50 


23 


Nil 


2 
8 
5 


23 


Table o cca !ccs-- (red. ) 

PeTp.10 


Si, No. 


( 1 ) 
29 
30 


( 3 ) 

1 


Nil 


Nil 

6 
9 
15 


20 


3 
50 


31 


3 
2 


32 


3 
3 


33 
34 


3 


( 2 ) 
Coccanut aholli - Storing 
Coir yarn - Storing, packing, cleaning, pre 

paring or ranufacturing by any process 
whatever up to 3 candies (exempted ) 
Storing, packing, cleanins , preparing or 
manufacturing by any process whatever by 
Co- operative Societies ( fully exeinpted ) 

Do. from 3 to 10 candies 
Do. frorn 10 to 25 candies 
Do. from 25 to 50 candies 
Do. from 50 to 100 candies ( inclu 

sive ) 
Do. every additional 100 candies 

or fraction thereof (up to 500 

candies iaclusive ) 
D. above 500 candies 
Combustible materials- (a ) Storing piece goods 
for wholesale trade 
Do. 

for retail trade 
Combustibles - Packing, preparing, keeping or 
storing for human consumption (for other 

than domestic use ) 
Condimenta -Manufacturing 
Confectionery - Baking or preparing for 

other than domestic use ) 
Copra - Preparing or storing or selling 

( up to 1 candy exempted ) 
Do. 

from 1 to 5 candies ( inclusive ) 
Do, above 5 candies 
Cotton-- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing cleansing, pre 
paring or manufacturing by any proce33 
whatever up to I candy (exempled ) 
Do. . From 1 and up to 5 candies 

( inclusive) 
Do. Above 5 candies 
Cowdung cake - Storing packing, pressing , 

cleaning , preparing or manufacturing by 

any process whatever 
Dyes - Packing, pressing, cleaning , preparing 

or manuracturing by any process what ever 
Esplosives--Storing 

(a ) Chinese crackers -- storing 
Fibres -- Other than coir fibre -- Selling, storing 
or manuiacturing up to 10 candies 

Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

( inclusive ) 
Do 

above 100 candies 


35 


Nil 

6 
12 


Nil 


2 


5 


37 


3 


3 
3 


20 


1 


40 


3 
6 
9 


12 
25 


30 


1 


CO 


Takto : Licecca F -- (cont.. ! 
SL NO. Purpose 

Pee int 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
41 Fat - Storing , packing, pressing, cleaning, pro 

paring or manufacturing by any process 
whatever 

3 
$ 2 Fint - Storing , packing. pressing. preparing , 

cleaning or manufacturing by any process 
whatever 

3 
43 Firewood - Selling or storing up to 3 candies 
( inclusive) 

1 
Do. above 3 candies 

3 
Fireworks- Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

6 
15 Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

Do. from 5 maunds and up to 15 maunds 
Do. from 15 and up to 25 maunds( inclusive ) 6 
Do. above 25 maunds 

12 
46 Fich oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
from 20 gallons and 
up to 40 gallons 

6 
Do. from 40 gallons and up to 80 
gallons (inclusive ) 

12 
Do. above 80 gallons 

20 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
48 Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 3 
Flour - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 3 
50 Fuel - Using for any industrial purposes 

10 
51 Fulminate of mercury - Storing , packing, press 

ing, cleaning , preparing or manufacturing 
by any process whatever 

6 
52 Furniture - Making and storing 

for sale 3 
03 Gos --Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
Ghee - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any proces: 
whatever 

1 
55 . Gold - Refining 

.6 
53 Grain - Selling wholesale or storing for whole 
sale trode 

6 


Do. 


31 


oblo cilic 200 F33-- ( contd .) 


Sl. No. 


( 1 ) 
57 
58 
59 


60 


61 


62 
63 


64 
65 


Purpose 

Fca in 

Rs. 
( 2 ) 

( 3 ) 
Gram - Husking by machinery 

6 
Grass - Storing 

6 
Groundnut - Selling wholesale or storing for 
wholesale trade 

6 
Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
Gunay bags - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
Gun Powder do . 

6 
Hair - Storing, packing, pressing, dyeing or 
drying 

6 
Hay - Selling or storing 

3 
Hemp - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

3 
Do. from 10 candies and up to 
25 candies 

6 
Do. from 25 candies and up to 50 candies 9 
Do. from 50 do. 100 candies 

12 
Do. above 100 candies (inclusive) 

15 
Hidea - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
Hoofs do. 

3 
Horns do. 

3 
Ice - Manufacturing do . 

10 
jaggery - Storing, packing, pressing, cierning , 

preparing or manufacturing by any process 
whatever 

3 
( a ) Molasses do. 

3 
Juto - Storing , packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

3 
Kekhi - Preparing 

3 
Lac - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
Lend - Melting or leading utensils (exempted ) Nil 
Leather - Storing, packing, pressing , cleaning. 

preparing or manufacturing by any process 
whatever 

12 


66 


67 
68 
09 
70 


71 


12 
73 


74 
75 


32 


Tablo of Liconca Foca - contd .) 


SI, N. 


Purpose 


Fee On 


( 1 ) 
76 


Rs. 
( 3 ) 
1 


3 


77 


2 
10 


18 
79 


25 


3 


80 


Nil 

1 
3 


81 


6 


82 


Line- (a ) Storing 

( b ) Packing, pressing , cleaning. pre 

paring or manufacturing by any 

process whatever 
Lima Shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing,by any pro 

cess whatever 
Manero 

do. 
Machicory - Using for industrial purposes- 
(a ) If work by steann , gas , oil or electricity 

engines not exceding 15 H. P 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
( b ) if worked by manual labour 
Matches - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 
Do. from 3 to 10 gross (inclusive) 

Do. above 10 gross 
Mcat - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever or selling 
Motal - Beating, breaking, hammering, casting , 

etc. 
( 1) Iron or steel, ( ii ) Copper , Brass or 

Bronze , (iii ) Silver or Gold , (iv ) any 

other metal 
Nitro -compoundStoring, pressing, packing , 

cleaning, preparing or manufacturing by any 

process whatever 
Nitro -Glycerina - Storing, pressing , packing , 

cleaning, preparing or manufacturing by any 
process whatever 
Nitro -mizturo 

do . 
Offal 

do . 
Paddy - Boiling or husking by machinery (for 

other than domestic use ) 
Papor - Packing , pressing, cleaning, preparing 

or manufacturing by any process hatever 
Pitch - Storing, pressing, packing , cleaning, 
preparing or manufacturing by any process 

whatever 
Pottery 

do . 

do . 
Rais - Storing, pressing , packing, cleaning, 

preparing or manufacturing by any process 
whatever 


1 


83 


6 


34 


85 
86 
87 


6 
6 
3 


6 


28 


6 


89 


6 
6 


90 
91 


6 


33 


Table of Lisescalfeu - 1corta ) 
Sl . No. Purpose 

coin 

R. 
( 2 ) 

( 3 ) 
32 Rosio- ( including Rosin ) Storing , pressingi. 

packing, cleaning, preparing or manu 
facturing by any process whatever 

6 
98 Sago - Manufacturing or distilling 
94 Salt petro - Storing, packing , pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

6 
95 Seekai-- Powdering by machinery 

3 
96 Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
97 Silk - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
98 Skin - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
Soap - Packing, pressing, cleaning , prepar 

ing or manufacturing by any process 
whatever 

6 
100 Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
101 Straw - Selling or storing 
102 Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
103 Sugar Candy - Packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever 

6 
104 Sulphur - Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever 

6 
105 Surki – Storing, packing, pressing, cleaning. 
preparing or manufacturing by any process 

6 
whatever 
106 Swest Meate - Baking or preparing (for other 

1 
than domestic use ) 
107 Tallow - Storing , packing , pressing, cleaning, 
preparing or manufacturing by any process 

3 
whatever or melting 
103 Tar - Storing, packing. pressing, cleaning, pre 
paring of manuiacturing by any process 

3 
whatever 


$ 4 


Tablo Lleopo3 face- ( concld . ) 

Purpose 


Sl. No. 


Tee 4.2 
Rs. 


( 1 ) 
109 
110 


10 
50 


111 


Do. 


5 
10 
25 


50 
100 


112 


5 


113 


2 


( 2 ) 
Thatcbirs materials - Selling or storing 
Tilos - Manufacturing up to 20,000 in an year 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 

from 15 candies up to 50 candies 
Do. from 50 candies up to 180 candies 
Do. from 100 candies up to 200 candies 

(inclusive ) 

Do. 200 randies 
Tobacco -- (including spuff , cigars, cigarettes 

and beedies ) Preparing or manufacturing 
by any process whatever 
Terpentine - Storing, packing, pressing , cloan 

ing, preparing or manufacturing by any 

process whatever 
Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dyeing or drying 
Cotton Yarı - Dyeing 
Guilding and Electroplating 
Kecping a shaving or haircutting 

saloon 
Manufacturing articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
Washing -- Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 

domestic use ) 
CcGro - Storing, pressing, packing, cleaning 

or manufacturing by any process whatover 
Toa - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 


114 


6 


115 
116 
117 
116 


3 
6 
1 


15 


119 


1 


120 


6 


123 


6 


35 


7 


KUNNATHUNAD PANCHAYAT 
Table of Licence fees fixed uader Section 80 of tbe 

Panchayat Act II of 1950. 
Purpose. 

Dee in 
Sl. No. 

Ry 
( 1 ) ( 2 ) 

( 3 ) 
1 Aerated wators -- Manufacturing 

4 
2 Aloe fibre and yarn - Storing , packing, cleaning 

pressing, or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted ) 

Nil 
Do. from 3 to 10 candies 

4 
Do. 10 and up to 15 candies 

8 
Do. above 15 candies 

12 
3 Ammunition - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
4 Arecanuts - Soaking of 

3 
5 Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 
( for other than domestic use ) 

3 
6 Ashe3- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dumping or sifting 

1 
Bamboos - Storing for sale , hire or manufac 
ture 

2 
8 Biscuits — Baking or preparing for other thas 

domestic use, keeping or storing for whole 
sale trade or for retail trade 

2 
9 Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
10 Bones - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
Bread - Baking, preparing , keeping or storing 
for human consumption (for other than 

3 
domestic use ) 
12 Bricks - Manufacturing, storing or selling 

10 
13 Camphor - Packing, pressing, cleaning , prepar 

ing or manufacturing by any process 
whatever or boiling, storing for wholesale 

3 
or retail trade 
14 Candles - Packing, pressing, cleaning, prepar 
ing or manufacturing by any process what . 

4 
ever 

6 
15 Carpets - Manufacturing 
16 Cashewnuts — Storing, packing, preparing or 
manufacturing by any process whatever 

2 
up to one candy 

4 
Do. above 1 and up to 5 candies 

8 
Do. 

above 5 candies 
G 35 


: ] 


36 


SI. 
No. 
( 1 ) 
17 


18 


19 
20 


21 


22 


23 


24 


25 
26 
27 


Table of Licence fees ( conid .) 
Purpose. 

Fee in 

Rs. 
(2 ) 

( 3 ) 
Catgut - Packing, storing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

10 
Cement - Packing pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever 

8 
Charcoal - Dumping, shifting, selling or storing 2 
Chemical preparations - Storing, packing.press 

ing , cleansing, preparing or manufacturing 
by any process whatever 

6 
Chillies - Grinding by machinery 

3 
Chillies- (dried) -Selling wholesale or storing 
for wholesale trade 

2 
Chlorato mixturo - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

4 
Cinders -Storing, packing , pressing , cleansing, 

preparing or manufacturing by any process 

whatever , dumping or shifting 
Clothes - Dyeing 

4 
Cool - Dumping, shifting , selling or storing 2 
Cocoanut fibre , Storing up to 3 candies and 

manufacturing by manual labour ( exempted ) Nil 
Packing, pressing, cleansing , preparing or 
manufacturing by any process whatever 

except by manual labour, up to 3 candies 3 
Storing, packing , pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever except by manual labour from 3 
candies to 10 candies 

(inclusive ) 6 
Do. above 10 candies and up to 25 

candies ( inclusive ) 8 
Do. above 25 and up to 50 candies (inclusive ) 10 
Do. above 50 

100 candies ( inclusive ) 12 
Do. every additional 100 candies or 

fraction thereof up to 500 candies 
(inclusive) 

4 
Do. above 500 candies 

30 
Cocoanut busks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 (exempted) 

Nil 
Soaking of Cocoanut husks from 50,000 to 5,00,000 2 
Do. 

5,00,000 to 10,00,000 10 
Do. every 5,00,000 over 10.00,000 4 
Cocoanut shells- Storing 

2 


99 


28 


29 


37 


SL 


No. 


( 1 ) 
30 


. 


70 


31 


3 


33 
34 


Tablo of Liconco fees- (contd .) 
Purpose. 

Fee in 

Rs. 
(2 ) 

( 3 ) 
Coir yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies ( exempted ) 

Nil 
Storing, packing, cleansing , preparing, or 

manufacturing by any process whatever by 
Co-operative Societies (fully exempted ) Ni) 
Do. from 3 to 10 candies 

6 
Do. 10 to 25 

8 
Do. 25 to 50 

10 
Do. 50 100 ( inclusive ) 

12 
Do. 

every additional 100 candies or 
fraction thereof (up to 500 candies 
inclusive ) 

2 
Do. above 500 candies 

25 
Combustible materials- (a ) Storing piece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
Combustibles – Packing, preparing, keeping 

or storing for human consumption ( for 
other than domestic use) 

3 
Condiments — Manufacturing 

3 
Confectionary – Baking or preparing (for other 
than domestic use ) 

3 
Copra - Preparing or storing or selling (up to 
1 candy (exempted ) 

Nil 

5 
Do. from 1 to 5 candies (inclusive) 

10 
Do. above 5 candies 
Cottoa- ( Cotton refuse and cotton seeds ) Stor 

ing, packing, pressing, cleansing, prepar 
ing or manufacturing by any process what 

3 
ever up to 1 candy 
Do. from 1 and up to 5 candies(inclusive) 5 

10, 
Do. 

above 5 candies 
Cowdung cake -Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Dyes - Packing, pressing, cleaning, preparing 

4 
or manufacturing by any process whatever 

3 
Explosives -- Storing 

0.50 
(a ) Chinese crackers - Storing 
Fibres - Other than coir fibre - Selling, storing 

10 candies 

3 
or manufacturing up to 

6 
Do. from 10 and up to 25 

10 
25 and up to 50 

(inclusive) 15 
Do. 50 and up to 100 

25 
Do. 

above 100 candies 


35 


36 


37 


so 


38 


29 


0 


31 


I. 


Do. 


38 


Sl. 
No, 

( 1) 
41 


42 


43 


44 


45 


or 


46 


Table of Licence fees- (contd . ) 
Purpose . 

Fee in 

Rs. 
( 2 ) 

( 3 ) 
Fat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

4 
Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

4 
Firewood - Selling or storing up to 3 candies 
(inclusive) 

2 
Do. above 3 candies 

3 
Fire works, Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

5 
Fish - Storing, packing, pressing, cleaning, 

preparing manufacturing by any 
process whatever up to 5 maunds 

2 
Do. from 5 and up to 15 maunds 

3 
Do. 15 and up to 25 ,, (inclusive ) 

6 
Do. above 25 maunds 

10 
Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

1 
Do. from 20 gallons and up to 40 gallons 3 
Do. 40 gallons and up to 80 

(inclusive) 6 
Do. above 80 gallons 

10 
Flex - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

4 
Fleshing - Storing , packing, pressing , cleaning, JO . 

manufacturing by any process whatsoever is 
Flour - Packing , pressing , cleaning, preparing 

or manufacturing by any process whatever 
Fuel - Using for any industrial purpose 

3 
Fulminate ofmercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 
Furniture - Making and storing for sale 
Gas - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

8 
Ghee -Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
Gold - Refining 

6 
Grain - 

Selling wholesale or storing for 
wholesale trede 

5 


47 


48 


49 


50 
51, 


4 


6 


52 
53 


54 


55 
56 


39 


Tablo of Licocco foca- ( contd . ) 

Purpose . 


Feel 


Ks. 
( 3 ) 


Sl. 
No. 

( 1 ) 
57 
58 
59 


4 
6 


3 


60 


4 


61 


12 

2 


62 
63 


. 


8 
3 


64 
65 


3 
6 
10 


( 2 ) 
Gram - Husking by machinery 
Grass - Storing 
Groundnut- Selling wholesale or storing tot 

wholesale trade 
Gun cotton - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
Gunny bags – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Gun powder 

do . 
Hair - Storing, packing , pressing, dyeing or 

drying 
Hay - Selling or storing 
Hemp - Storing, packing. pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

Do. from 10 candies and up to 25 candies 
Do. from 25 

50 candies 
Do. from 50 

100 candies 

(inclusive) 
above 100 candies 
Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Hoofs 

do. 
Hornz 

do. 
Ice - Manufacturing do . 
Jaggery – Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

( a ) Molasses do . 
Juto - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Kakhi - Preparing 
Loc - Storing, packing, pressing , cleaning, 
preparing or manufacturing by any 

process whatever 
Lead - Melting or leading utensils 
Leathor - Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever 


15 
25 


66 


15 
4 
2 


67 
68 
69 
70 


8 


2 
2 


do . 


71 


4 
4 


72 
73 


4 


4 


74 


75 


10 


40 


Table of Liconco fees- ( contd .) 
SI. 

Purpose 
No. 

Feci 

Rs. 
( 1 ) 

(2 ) 

( 3 ) 
76 Limo- (a ) Storing 

3 
(b ) Packing, pressing, cleaning, 

preparing or manufacturing by 
any process whatever 

12 
77 Limo shell -Storing , packing, pressing, cleaning, 

preparing ormanufacturing by any pro 
cess whatever 

5 
78 Manare do . 

8 
79 Mechinery - Using for industrial purposes 

( a ) If work by steam , gas, oil or electri 
city engines not exceeding 15 H. P. 

25 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
(b ) If work by manual labour 

3 
80 Matches_Storing , packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive) 

2 
Do. above 10 gross 

5 
81 Meat - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever or selling 

4 
82 Metal - Beating, breaking, hammering, cast 

ing, etc ., 
(i) Iron or steel, (ii) Copper , Brass or Bronze , 
( iii) Silver or Gold , (iv ) any other metal 1 


83 


3 


84 


4 


85 
86 
87 


3 
3 


Nitro - compound - Storing, pressing packing, 

cleaning,preparing ormanufacturing by any 

process whatever 
Nitro -Glycerine - Storing, pressing, packing, 

cleaning, preparing ormanufacturing by any 

process whatever 
Nitro -mixture 

do 
Ofial 

do . 
Paddy - Boiling or husking by machinery (for 

other than domestic use ) 
Paper - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Pitch - Storing, pressing, packing , cleaning, 
preparing or manufacturing by any process 

whatever 
Pottery do . 

do . 
Rugs - Storing , pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 


6 


88 


4 


89 


12 
3 


90 
91 


6 


41 


Toblo of Licence foes -- (contd .) 

Purpose. 


Fee in 


Rs. 


SI. 
No , 
( 1 ) 
92 


( 3 ) 


6 
6 


93 
94 


4 
2 


95 
SC 


4 


97 


8 


98 


3 


99 


4 


100 


3 


101 
102 


8 


103 


( 2 ) 
Resin- (including Rosin ) , Storing, pressing 

packing, cleaning, preparing or manufactur 

ing by any process whatever 
Sago - Manufacturing or distilling 
Saltpetre -- Storing,packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Seekai - Powdering by machinery 
Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Sill - Packing. pressing, cleaning, preparing 

nr manufacturing hy any process whatever 
Skin - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Spirits -- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing , cleaning , pre 

paring or manufacturing by any process 

whatever 
Sulphur - Storing , packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Surki - Storing, packing, pressing, cleaning , 

preparing ormanufacturing by any process 

whatever 
Sweet meats - Baking or preparing, (for other 

than domestic use) 
Tallow – Storing , packing , pressing , cleansing, 

preparing or manufacturing by any process 
whatever or melting 
Tar - Storing , packing, pressing, cleaning, pre 
paring or manufacturing by any process 

whatever 
Thatching materials - Selling or storing 
Tiles - Manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125. 
Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive ) 
Do. above 200 candies 


3 


104 


3 


105 


3 


106 


2 


107 


3 


108 


6 
10 
25 


109 
110 


: 111 


5 
15 
25 


50 
75 
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Tablo of Licence fees- (conold .) 

Purpose. 


SI. 
No. 
( 1 ) 
112 


Fee in 
Rs. 
( 3) 


5 


113 


4 


114 


115 
116 
117 
118 


( 2 ) 
Tobacco- (including snuff , cigars, cigarettes 

and beedies) Preparing or manufacturing 

by any process whatever 
Turpentine - Storing, packing , pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
Wool- Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever , dyeing and drying 
Cotton Yarn - Dyeing 
Guilding and Electroplating 
Kooping a shaving or hair cutting saloon 
Manufacturing - Articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
Washing - Soiled clothes , and keeping soiled 

clothes for purposes of washing them 
and keeping washed clothes (for other than 

domestic use ) 
Coffee - Storing, pressing, packing, cleaning 

or manufacturing by any process whatever 


8 
4 
4 
1 


6 


119 


3 


120 


3 


121 


Tea - Storing , pressing, packing, cleaning or 
manufacturing by any process whatever 


3 


43 


6 


3 


1 


AKALAKUNNAM PANCHAYAT 
Table of License fees fixed under Section 80 of the 

Panchayat Act II of 1950 . 
SL. Purpose 

Fee in 
No. 

Rs. 
( 1 ) 

( 2 ) 

( 3 ) 
1 Aerated waters - Manufacturing 

41 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing o manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted) 

Nil 
Do. from 3 to 10 candies 

5 
. Do. 10 and up to 15 candies 

10 
Do. above 15 candies 

15 
3 Ammunition - Storing, packing,pressing, clean 

ing, preparing, or manufacturing by any 
process whatever 

12 
4 Arecanuts - Soaking of 
5 Articles made of Flour - Baking, preparing, 

keeping or storing for human consumption 

(for other than domestic use ) 
6 Ashes - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7 Bamboos - Storing for sale , hire ormanufacture 
8 Biscuits - Baking, or preparing, for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

3 
9 Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
10 Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11 Bread - Baking , preparing, keeping or storing 

for human consumption ( for other than 
domestic use) 

2 
12 Bricks - Manufacturing, Storing or selling 10 
13 Camphor - Packing, pressing, cleaning ,preparing 
or manufacturing by any process whatever or 

3 
boiling - Storing for wholesale or retail trade 
14 Candles - Packing , pressing , cleaning, preparin 

or manufacturing by any process whatever 6 
15 Carpets - Manufacturing 

6 
16 Cashewnuts- Storing, packing, preparing or 
manufacturing by any process whatever up tu 
1 candy 

2 
Do, above 1 and up to 5 candies 

10 
Do above 5 candles 

20 


G , 35 


44 


Fee in 

Rs. 
( 3 ) 


12 


12 

3 


6 


6 


3 


6 


6 


Table of License fees ( contd .) 
St. 

Purpose 
No. 
( 1 ) 

(2 ) 
17 Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
18 Cement - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
19 Charcoal- Dumping, shifting, selling or storing 
20 Chemical Preparations - storing, packing, press 

ing, cleansing, preparing, or manufacturing 

by any process whatever 
21 Chillies - Grinding by machinery 
22 Chillies (dried ) -Selling wholesale or storing for 

wholesale trade 
23 Chlorate Mixture- Storing , packing, pressing, 

cleaning , preparing or manufacturing by 

any process whatever 
24. Cinders - Storing, packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever, dumping or shifting 
25 Clothes - Dyeing 
26 Coal -- Dumping, shifting , selling or storing 
27 Cocoanut Fibre - Storing up to 3 candies and 

manufacturing by manual labour ( exempted) 
Packing, pressing, cleansing, preparing 
manufacturing by any process whatever except 

by manual labour, up to 3 candies (exempted) 
Storing, packing , pressing , cleansing , preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 10 
candies (inclusive ) 

Do above 10 candies and up to 25 
candies ( inclusive ) 
Do. above 25 

up to 50 
candies ( inclusive ) 
Do. above 50 

up to 100 
candies ( inclusive) 

Do. every additional 100 candies or 
fraction thereof up to 500 candies (inclusive) 

above 500 candies 
28 Cocoanut Husks - Retting in places measuring 

less than 3 cents and soaking of Cocoagut 
husks up to 50,000 ( exempted ) 
Soaking of Cocoanut husks from 50,000 to 
5.00.000 (exempted ) 
Do. 

5,00,000 to 10,00,000 
Do, every 5,00,000 over 10,00,000 


6 
3 


Nil 


or 


Nil 


10 


15 


20 


99 


25 


Do. 


5 
50 


Nil 


5 
25 
10 
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Fee in 

Rs. 
( 3 ) 


2 


Nil 


Nil 
10 
15 
20 


25 


5 
50 


دن 


2 


Table of License fecs— (contd .) 
SL. 

Purpose. 
NO 
( 1 ) 

( 2 ) 
29 Cocoanut Shells - Storing 
30 Coir Yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies (exempted ) 
toring, packing , cleansing, preparing or manu 

facturing by any process whatever by Co 
operative Societies (fully exempted ) 

Do. • from 3 to 10 candies 
Do. from 10 to 25 
Do. from 25 to 50 
Do. from 50 to 100 candies 

( inclusive ) 
Do. 

every additional 100 
candies or fraction 
thereof (up to 500 

candies inclusive ) 

Do. above 500 candies 
31 Combustible materials- 
( a ) Storing piece goods for wholesale trade 
Do. 

for retail trade 
32 Combustibles - Packing, preparing, keeping, or 

storing for human consumption (for other 

than domestic use) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
35 Copra - Preparing or storing or selling ( up to 

1 candy exempted ) 
Do from 1 to 5 candies 

( inclusive ) 
Do. above 5 candies 
36 Cotton - (Cotton refuse and Cotton seeds) 

Storing, packing , pressing, cleansing, prepar 
ing or manufacturing by any process whatever 
up to 1 candy 

from 1 and up to 5 candies 
( inclusive) 

above 5 candies 
37 Cowdung Cake – Storing , packing, pressing, 

cleaning, preparing or manufacturing by any 

process whatever ( exempted) 
38 Dyes -- Packing, pressing , cleaning , preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( a ) Chinese crackers - Storing 


6 
6 


4 


Nil 


10 
20 


5 


10 
15 


Nil 


6 
3 
2 
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Table of License fees— ( contd .) 
si. Purpose 

Fee in 
No, 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
40 Fibres - other than coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 

12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 
candies ( inclusive) 

30 
Do. above 100 candies 

50 
41 Fat - Storing, packing, pressing, cleaning, pre 

paring ormanufacturing by any process what 
ever 

6 
42 Fins- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
43 Fire wood - Selling or storing up to 3 candies 
(inclusive) 

3 
Do. above 3 candies 

6 
44 Fire works — Storing, packing , pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

5 
45 Fish - Storing , packing, pressing, cleaning, pre 

paring ormanufacturing by any process what 
ever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. from 15 and up to 25 
maunds (inclusive) 

12 
Do. above 25 maunds 

20 
46 Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Du . from 40 gallons and up to 80 gallons 
( inclusive ) 

12 
Do. above 80 gallons 

20 
47 Flex - Storing, packing, pressing , cleaning , pre 

paring or marufacturing by any process what 
ever 

6 
48 Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 6 
49 Flour - Packing, pressing , cleaning , preparing 
or manufacturing by any process whatever 

3 
50 Fuel - Using for any industrial purposes 12 
51 Fulminaie ofMercury - Storing, packing , press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
52 Furniture - Making and storing for sale 

10 


47 
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Table of License fees--- (contd .) 
SI. Purpose. 

Fee in 
No. 

Rs. 
( 1 ) (2 ) 

( 3) 
53 Gas - Storing, packing, pressing , cleaning, pre 

paring or manufacturing by any process what 
ever 

10 
54 Ghee - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

5 
55 Gold - refining 

6 
56 Grain - Selling wholesale or storing for whole 
sale trade 

6 
57 Gram - Husking by machinery 

6 
58 Grass - storing (exempted ) 

Nil 
59 Groundnut- Selling wholesale or storing for 
wholesale trade 

6 
60 Gun Cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

6 
61 Gunny Bags - Storing , packing , pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

6 
62 Gun Powder 

do. do. 

4 
63 Hair - Storing , packing, pressing, dyeing or dry 
ing 

10 
64 Hay - Selling or storing 

3 
65 Hemp - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever upto 10 candies 

6 
Do. from 10 candies and up to 25 candies 12 
Do. from 25 

50 candies 

20 
Do. from 50 

100 candies (inclusive ) 30 
above 100 candies 

50 
66 Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
67 Hoofs 

do . 

6 
68 Horns 

do . 

3 
69 Ice - Manufacturing do. 

10 
70 Jaggery - Storing, packing , pressing, cleaning . 

preparing or manufacturing by any process 
whatever 

6 
( a ) Molasses do. do. 

6 
71 Jute -Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 

6 
72 Khakhi - Preparing 
73 Lac- Storing, packing, pressing, cleaning, pre 
paring or manufacturing by any process 

6 
whatever 


1 , 
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Table of License fees ( contd .) 
Si. Purpose. 

Fee in 
No. 

Rs. 
( 1 ) (2 ) 

( 3 ) 
74 Lead - Meltiug or leading utensils 

3 
15 Leather - Storing, packing , pressing, cleaning, 

preparing, or manufacturing by any process 
whatever 

10 
76 Lime- (a ) Storing 

3 
(b ) packing, pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 

6 
71 Lime shell - Storing, packing, pressing, clean 

ing, preparing ormanufacturing by any pro 
cess whatever 

10 
78 Manure Do. do . 

5 
79 Machinery - Using for Industrial purposes 
( a ) if worked by steam , gas, oil or electricity 
engines not exceeding 15 H. P. 

20 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of 

Rs. 125 
( b ) if worked by manual labour 

5 
80 Matches - Storing , packing, pressing,-cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive) 

1 
Do. above 10 gross 

3 
81 Meat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever or selling 

4 
82 Metal - Beating, breaking, hammering, casting, etc. 

(i ) Iron or steel 
(ii) Copper, Brass or Bronze 
( iii) Silver or Gold 
(iv ) any other metal (exempted ) 

Nil 
83 Nitro compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by any 
process whatever 

6 
84 Nitro Glycerine- Storing , pressing , packing, 

cleaning, preparing ormanufacturing by any 
process whatever 

6 
85 Nitro mixture Do. 

6 
86 Offal Do. 

3 
87 Paddy - Boiling or husking by machinery S (for 

other than domestic use ) 
88 Paper - Packing , pressing, cleaning, prepar 

ing or manufacturing by any process whatever 6 
89 Pitch - Storing , pressing , packing, cleaning , 

preparing or manufacturing byapy process 
whatever 

10 


6 


49 


Fee in 

Rs. 


( 3 ) 


2 


12 


10 
6 


6 
3 


6 


12 


Table of License fees- ( contd . ) 
SI. 

Purpose . 
No. 
( 1 ) 

(2 ) 
90 Pottery - Storing , pressing , packing, cleaning , 

preparing or manufacturing by any process 

whatever 
91 Rugs -- Storing, pressing,packing , cleaning , pre 

paring or manufacturing by any process what 

ever 
92 Resin- (Including rosin ) Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
93 Sago - Manufacturing or distilling 
94 Salt Petre - Storing, packing, pressing, cleaning, 

preparing ormanufacturing by any process 

whatever 
95 Seekai – Powdering by machinery 
96 Shellac - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning , preparing or 

manufacturing by any process whatever 
98 Skin - Storing, packing, cleaning, 

preparing or manufacturing by any proces3 

whatever 
99 Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
100 Spirits – Storing, packing , pressing, cleaning, 

preparing ormanufacturing by any process, 

whatever 
101 Straw - Selling or stori 
102 Sugar - Packing, pressing, cleaning, preparing 

ormanufacturing by any process whatever 
103 Sugar candy - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki - Storing , packing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever 
106 Sweet meats- Baking or preparing ( for other 

than domestic use ) 
107 Tallow – Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever or melting 


5 


6 


4 


6 


6 


6 


6 


2 


4 


50 


Table of License fees (contd .) 
sl. Purpose. 

Fee in 
Nc.. 

Rs. 
( 1 ) 

(2 ) 

(3 ) 
108 Tar - Storing, packing, pressing, cleaning, pack 

ing , preparing or manufacturing by any 
process whatever 

6 
109 Thatching materials - Selling or storing 

4 
110 Tiles - manufacturing up to 20,000 in an year 50 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111 Timber - Selling or storing up to 15 candies 10 

Do. from 15 candies up to 50 candies 25 
Do. from 50 candies up to 100 candies 50 
Do. from 100 candies up to 200 candies 

( inclusive ) 

100 
Do. 

above 200 candies 150 
112 Tobacco- ( Including snuff , cigars, cigarettes and 

beedies ) preparing or manufacturing by any 
process whatever ( exempted ) 

Nil 
113 Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

4 
114 Wool - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dyeing or drying 

10 
115 Cotton Yarn - dyeing 

.4 
116 Guilding and Electroplating 

6 
117 Keeping a shaving or hair cutting saloon (exempted ) Nil 
118 Manufacturing articles from which offensive 

unwholesome smell, fumes , dust or noise 
arise 

10 
119 Washing - soiled clothes, and keeping soiled 

clothes, for purposes of washing them and 
keeping washed clothes ( for 

other than 
domestic use) (exempted ) 

Nil 
i20 Coffee - Storing, pressing , packing, cleaning or 
manufacturing by any process whatever 

6 
121 Tea - Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

6 


THE KERALA KHADI AND VILLAGE INDUSTRIES BOARD 

( AMENDMENT) BILL , 1960. 

( Report of the Select Committee) 
The Select Committee to which the Kerala Khadi and 
Village Industries Board ( Amendment ) Bill, 1960 was referred , 
have considered the Bill clause by clause and now submit this, 
their report, with the Bill as amended by the Committee 
annexed thereto. 

2. The Bill was published in the Gazette Extraordinary 
dated the 21st July 1960 . 

3. The Bill was introduced in the Legislative Assembly on 
the 25th July 1960 and the motion for reference of the Bill to 
a Select Committee was adopted on the same date. 

4. The Committee met on 27th July, 1960. The changes 
proposed by the Committee and the reasons therefor are set 
out in the following paragraphs.. 

5. Clause 3 : Under the proposed sub-section ( 2 ) (a ) of 
section 4 , the appointment of members from non -officials should 
be from among persons who have shown an active interest in 
the production and development of Khadi or in the development 
of village industries . The Committee consider that it should be 
made clear that the question whether a person has shown an 
active interest in the above subjects is a matter for the sub 
jective satisfaction of the Government. Accordingly , the 
words " in the opinion of the Government" have been inserted 
between the words " as" and " have" in sub -clause (i) of 
clause. ( d ) . 

6. Clause 5 : This clause seeks to omit the words " the 
chairman or ” occurring in section 9. These words occur in two 
places in the section and in both these places they have to be 
omitted . The clause has been modified to make this clear . 

7. Clause 18 : This clause seeks to insert a new section 
providing for the delegation of the powers of the chairman. 
Since the Act does not confer any specific power on the chair 
man the Committee consider that such a provision is unneces 
sary . They have accordingly omitted the clause. 

8. The other changes are only verbal or consequential. 


K. A. DAMODARA MENON , 
Chairman of the Select Committee. 


THE KERALA KHADI AND VILLAGE INDUSTRIES 

BOARD (AMENDMENT) BILL, 1960 

(As amended by the Select Committee ) 
(Words underlined indicate the amendments suggested by the 

Committee ; omissions are indicated by asterisks) 


A 

BILL 
to amend the Kerala Khadi and Village Industries Board 
Act, 1957 . 

Preamble. — WHEREAS it is expedient to amend the Kerala 
Khadi and Village Industries Board Act, 1957, for the purposes 
hereinafter appearing ; 

BE it enacted in the Eleventh Year of the Republic of India 
as follows : 

1. Short title and commencement.- ( 1 ) This Act may be 
called the Kerala Khadi and Village Industries Board (Amend 
ment ) Act, 1960 . 

( 2 ) It shall come into force on such date as the Govern 
ment may, by notification in the Gazette , appoint. 

2. Amendment of section 2. - In section 2 of the Kerala 
Khadi and Village Industries Board Act, 1957 ( Act 9 of 1957) , 
hereinafter referred to as the principal Act, 

( i) after clause ( ii ) , the following clause shall be inserted , 
namely : 

" (ii-a ) " Khadi and Village Industries Commission " 
means the Khadi and Village Industries Commission established 
under section 4 of the Khadi and Village Industries Commission 
Act, 1956 (Central Act 61 of 1956 ) ;" , 

( ii ) after clause (iv ) , the following clause shall be 
inserted , namely : 

“ (iv-a ) " secretary " means the secretary to the Board 
anvointed under sub -section ( 1 ) of section 10 ; 

3. Amendment of section 4. - In section 4 of the principal 
Act, 

( i) for sub - section ( 2 ) , the following sub- section shall be 
substituted , namely : 

“ ( 2 ) ( a ) The Board shall consist of not less than five 
and not more than fifteen members including the chairman and 
the vice- chairman. The appointment of members except the 
chairman shall be made by the Government. 

(b ) The Minister in charge of the Industries Department 
shall be the chairman of the Board . 

( c ) The vice -chairman shall be appointed by the Govern 
ment from among the non -official members of the Board . 


22774 . 
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( d ) The Government shall appoint as members 

(i) only such non -officials as , in the opinion of the 
Government, have shown an active interest in the production 
and development of khadi or in the development of village 
industries ; and 

( ii) officials ." ; 
( ii) in sub -section ( 3 ) , for the words " The chairman and 
the other members , the words " The vice-chairman and the 
other members" shall be substituted . 

4. Amendment of section 6. — In sub- section ( 1 ) of section 
6 of the principal Act, in clause (a ) , the words " other than the 
office of secretary” shall be added at the end . 

5. Amendment of section 9. - In section 9 of the principal 
Act, the words " the chairman or" in both the places where 
they occur shall be omitted . 

6. Insertion of new section 94 - After section 9 of the 
principal Act, the following section shall be inserted , namely :-- 

" 9A . Temporary association of persons with the Board 
for particular purposes.- ( 1) The Board may associate with 
itself in such manner and for such purposes as may be deter 
mined by regulations any person whose assistance or advice 
it may desire in carrying out any of the provisions of this Act. 

( 2 ) A person associated with the Board under sub- section 
( 1 ) shall not be deemed to be a member of the Board, and shall 
have no right to vote at any meeting thereof, but he may take 
part in the discussions of the Board relating to the purpose or 
purposes for which he was associated with the Board . 

( 3 ) The Government may, by order , depute one or more 
officers of the Government to attend any meetings of the Board 
and to take part in the discussions of the Board , but such off :. 
or officers shall not have the right to vote ." . 

7. Substitution of new section for section 10. — For section 
10 of the principal Act, the following section shall be substi 
tuted, namely : 

" 10. Secretary and other members of staff of Board .- ( 1 ) 
The Government may appoint a person to be the secretary to 
the Board 

( 2 ) The remuneration , allowances and other conditions 
of service of the secretary shall be such as may be prescribed . 

( 3 ) The secretary shall exercise such powers and dis 
charge such duties as may be prescribed . 

( 4 ) The Board may appoint such other members of the 
staff of the Board as it may consider necessary. 

(5 ) The remuneration , allowances and other conditions 
of service of the members of the staff of the Board , other than 
the secretary , shall be such as may be determined by regula 
tions" . 


. 
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8. Substitution of new section for section 11. - For section 
11 of the principal Act, the following section shall be substi 
tuted , namely : 

" 11. Standing finance committee and other committees. 
( 1 ) The Board may appoint a standing finance committee to 
exercise such powers and perform such functions relating to 
the finances of the Board as may be laid down by regulations. 

( 2 ) Subject to any rule made under section 33 , the 
Board may, from time to time, appoint one or more other 
committee or committees for the purpose of securing the 
efficient discharge of its functions and in particular for the 
purpose of securing that the said functions are exercised with 
due regard to the circumstances and requirements of khadi or 
any particular village industry . Such committees may be 
appointed for any particular area." . 

9. Amendment of section 12. - In section 12 of the principal 
Act, 

( i) for sub -section (2 ) , the following sub- section shall be 
substituted, namely : 

" (2 ) The chairman or, in his absence , the vice -chairman 
or, if he is also absent, such member as may be chosen by the 
members present from among themselves shall preside at a 
meeting of the Board ." ; 

( ii ) after sub -section ( 3 ) , the following sub -section shall 
be added , namely : 

" ( 4 ) The proceedings of the meeting of the Board shall 
be forwarded to the Government within fifteen days of every 
meeting." . 

10. Amendment of section 14. - In section 14 of the prin 
cipal Act, for the words " the chairman and the other members" , 

the words " the vice- chairman and the other members" shall 
actbe substituted . 

11. Amendment of section 15.- In sub -section (2 ) of sec- . 
tion 15 of the principal Act, 

(i) for clause ( 2 ) , the following clauses shall be substi 
tuted, namely : 

“ ( 2 ) to provide deserving persons with gainful employ 
ment in their homes through the organisation of khadi and 
village industries ; 

( 2 -a ) to grant loans and give other assistance for the 
development of khadi and village industries ;" ; 

( ii ) for clause (5 ) , the following clause shall be substi 
tuted , namely : 

“ (5 ) to arrange for the supply of raw materials, tools 
and implements to khadi and village industries and for the sale 
of their finished products ;" ; 


4 


* 


* 


( iii ) after clause (6 ) , the following clause shall be in 
serted namely : 

" (6 -a ) to carry on trading activities by way of running 
of emporia , neera bhavans, depots , manufacturing centres and 
the like;" ; 

( iv ) for clause ( 9 ) , the following clause shall be substi 
tuted , namely : 

" (9 ) to encourage and promote research in the technique 
of production of khadi or in the development of village indus 
tries ;" . 

12. Amendment of section 16. — In clause (i) of section 16 
of the principal Act, after the existing proviso, the following 
further proviso shall be inserted , namely : 

" Provided , however , that the previous sanction of the 
Government shall not be necessary for any lease, sale or other 
transfer of immovable property to the Khadi and Village Indus 
tries Commission ; " . 

13. Insertion of new section 194 .-- After section 19 of the 
principal Act, the following section shall be inserted, namely : -- 
" 19A .. Power of Board to alter scheme 

* The Board may 
with the previous approval of the Khadi and Village Industries 
Commission make any alteration in any scheme so long as the 
aggregate amount sanctioned for the scheme is not exceeded . 
A report of the alteration shall be sent to the Government in 
such form and within such time as may be prescribed ." . 

14. Amendment of section 23. - In section 23 of the prin 
cipal Act, to sub -section ( 2 ) , the following proviso shall be 
added , namely : 

" Provided that the previous sanction of the Government 
shall not be necessary to borrow any sum from the Khadi and 
Village Industries Commission ." 

15 . Amendment of section 25.- Section 25 of the principal 
Act shall be re -numbered as sub - section ( 1 ) of that section 
and after sub -section ( 1 ) as so re -numbered , the following 
sub -section shall be inserted , namely : 

" (2 ) No sum shall be expended by or on behalf of the 
Board unless such expenditure is covered by a specific provision 
in the budget approved by the Government under sub- section 
( 1 ) : 

Provided that the Board may, within the limits of the 
budget, sanction any reappropriation from one head of expendi 
ture to another or from a provision made for one scheme to 
that in respect of another." . 

16. Insertion of new sections 29A and 29B . - After section 29 
of the principal Act, the following sections shall be inserted , 
namely : 
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" 29A . Recovery of arrears. If any amount due to the 
Board in accordance with the terms of a contract or otherwise 
or any sum payable in connection therewith , has not been paid , 
such amount or sum shall , without prejudice to any other 
remedy provided by law , be recoverable as arrears of land 
revenue under the Revenue Recovery Act for the time being 
in force. 

29B . Power to write off irrecoverable amount. - The 
Board may write off any sum not exceeding one hundred 
rupees in each case, subject to an annual limit of two thousand 
rupees , if in its opinion such sum is irrecoverable." . 

17. Substitution of new section for section 30. – For section 
30 of the principal Act, the following section shall be substi 
tuted , namely : 

“ 30. Power of Government to give directions. In the 
discharge of its functions under this Act the Board shall be 
bound by such directions as may be given to it by the Govern 
ment." . 


18. Amendment of section 33. - In sub -section ( 2 ) of section 
33 of the principal Act, 

(i) after clause ( a ) , the following clause shall be inserted , 
namely : 

" (aa ) the remuneration , allowances and other conditions 
of service of, and the powers to be exercised and the duties 
to be discharged by, the secretary ;" ; 

. ( ii ) in clause ( c ) , for the words " the chairman and the 
caur members" , the words " the vice -chairman and the other 
members shall be substituted . 

19. Amendment of section 34.- In sub -section ( 2 ) of sec 
tion 34 of the principal Act, 

(i ) in clause (b ) , the words " other than the secretary " 
shall be added at the end ; 

(ii) in clause ( c ), the words " other than the secretary " 
shall be added at the end ; 

(iii) for clause (d ) , the following clauses shall be substi 
tuted , namely : 

" (d ) the powers and functions of the standing finance 
committee appointed under sub -section ( 1 ) of section 11 and 
the procedure to be followed by that committee in the exercise 
of its powers and the discharge of its functions; 
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( e ) the functions of the committees appointed under 
sub - section ( 2 ) of section 11 and the procedure to be followed 
by such committees in the discharge of their functions; 

( f ) the maintenance of the minutes of the meetings of 
the Board and the transmission of copies thereof to the Gov 
ernment. " 


D. TIRUMALAI, 

Secretary, 
Legislative Assembly . 


THE KERALA SHOPS AND COMMERCIAL 

ESTABLISHMENTS BILL , 1960. 

( Report of the Select Committee) 
The Select Committee to which the Kerala Shops and Com 
mercial Establishments Bill, 1960 was referred, have considered 
the Bill clause by clause and now submit this their report with 
the Bill as amended by the Select Committee annexed thereto. 

2. The Bill was published in theGazette Extraordinary dated 
the 16th June 1960 . 

3. The Bill was introduced in the Assembly on the 24th June 
1960 and the motion for reference of the Bill to a Select Com 
mittee was adopted on the 14th July 1960 . 

4. The Committee held two sittings . 
5. Clause 2 : Sub - clause (4 ) defines the term " commercial 
establishment" . The Committee consider that the definition 
may be enlarged so as " lo include also such of the industrial 
establishments which do not fall within the scope of the Facto 
ries Act, 1948. The clause has been suitably modified. 

6 . Clause 11 : This clause provides for the granting of a 
weekly holiday . The Committee consider that the provisions for 
granting of weekly holiday cannot be effectively enforced in so 
far as they relate to shops unless there is provision for compul 
sory closure of shops for one day in a week . Such a provision is 
present in the corresponding enactments now in force. Provision 
has therefore been made for compulsory closure of shops on one 
day in a week . 

The Committee also consider that the weekly day on which 
the shops are to remain closed shall be specified by the shop 
keeper in a notice permanently exhibited in a conspicuous place 
in the shop . The same is not to be altered by the shopkeeper 
more often than once in three months. Necessary provisions 

as been made for this purpose . 
pastily . Clause 23 : This clause deals with the right of appeal 
against any order of the Inspector made under Chapter VI. An 
appeal has been provided to the prescribed authority and it is 
stated that the decision of the Appellate Authority shall be final 
and shall not be liable to be questioned in a court of law . The 
Committee consider that it is not necessary to take away the 
right of a person to approach the civil courts to establish his 
rights . Necessary modification has been made . 

8. Clause 24 : This clause deals with apportionment of ex 
penses incurred under clauses 21 and 22. There is provision for 
a person who has incurred expenses, or is about to incur it, to 
apply to the court of the Subordinate Judge for appropriate 
orders. The Committee consider that it would be sufficient if 
the power to hear such disputes is vested in the Munsiff . Neces 
sary change has been effected. 
33/2804. 


9. clause 25 : This clause deals with appointment of Inspec 
tors. The clause as it stands permits only the appointment of 
Inspectors from the category of officers. The Committee con 
sider that persons other than officers may also be appointed as 
Inspectors. The clause has been modified accordingly . 

Other changes are of a drafting nature . 


K. T. ACHUTHAN , 
Chairman of the Select Committee.. 


THE KERALA SHOPS AND COMMERCIAL 

ESTABLISHMENTS BILL , 1960. 


(As amended by the Select Committee) 
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А 

BILL 
to consolidate and amend the law relating to the regulation 

of conditions of work and employment in shops and 

commercial establishments in the State of Kerala . 

Preamble .-- WHEREAS it is expedient to consolidate and 
amend the law relating to the regulation of conditions of work 
and employment in shops and commercial establishments in the 
State of Kerala ; 

Be it enacted in the Eleventh Year of the Republic of India 
as follows: 

1. Short title , extent and commencement.- ( 1) This Act may 
be called the Kerala Shops and Commercial Establishments 
Act, 1960 . 

( 2 ) It extends to the whole of the State of Kerala . 

(3 ) It shall come into force on such date as the Govern 
ment rnay, by notification in the Gazette , appoint. 

(4 ) It shall apply, in the first instance, to the following 
dreas 

(i) the city of Trivandrum , 

( ii) all the municipalities constituted under the Madras 
District Municipalities Act, 1920 (Madras Act V of 1920 ) in its 
application to the Malabar district referred to in section 5 (2 ) of 
the States Reorganisation Act, 1956 , the Travancore District 
Municipalities Act, 1116 and the Cochin Municipal Act, XVIII 
of 1113 , 

( iii) all areas within the jurisdiction of Panchayats which 
under rule 2 of Schedule III of the Madras Village Panchayats 
Act, 1950 (Madras Act X of 1950) in its application to the Malabar 
district referred to in section 5 (2) of the States Reorganisation 
Act, 1956 , should be deemed to be constituted under the said 
Madras Village Panchayats Act, 1950, and which immediately 
before the commencement of that Act were classified by the 
Government as major panchayats and all areas within the 
jurisdiction of panchayats constituted or reconstituted under that 
Act which , for the timebeing, are classified by the Government 
as class 1 panchayats under section 5 ( 1) (a ) of that Act, and 
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( iv ) all other areas in the State to which the Travan 
core - Cochin Shops and Establishments Act, 1125 or the Madras 
Shops and Establishments Act, 1947, has been applied before the 
commencement of this Act . 

(5 ) The Governmentmay, after giving three months notice 
of its intention of so doing, by notification in the Gazette, apply 
the provisions of this Act or any of them to such other areas as 
may be specified . 


CHAPTER I 


PRELIMINARY 


means 


a 


2. Definitions. - In this Act , unless the context otherwise 
requires 

(1) " apprentice " means a person , aged not less than twelve 
years, whom an employer employs in his service for training by 
himself or by any other person for any trade or calling ; 

( 2 ) " child ” means a person who has not completed his 
fourteenth year ; 

(3 ) " closed " means not open for the service of any customer 
or open to any business connected with the establishment ; 
( 4 ) " commercial establishment 

commercial 
or industrial or trading or banking or insurance establishment, 
an establishment or administrative service in which the persons 
employed are mainly engaged in office work , hotel, restaurant, 
boarding or eating house , cafe or any other refreshment house , a 
theatre or any other place of public amusement or entertainment 
and includes such other establishment as the Government may , 
by notification in the Gazette , declare to be a commercial 
establishment for the purposes of this Act, but does not include 
factory to which all or any of the provisions of the Factories Act, 
1948 (Central Act 63 of 1948) apply ; 

(5) " day " means the period of twenty -four hours beginning 
atmid -night: 

Provided that in the case of an employee whose hours of 
work extend beyond mid -night, day means the period of twenty 
four hours beginning when such employment commences ; 

( 6 ) " employee " means a person wholly or principally 
employed in , and in connection with , any establishment and 
includes an apprentice ; 

(7 ) " employer” means a person owning, or having ultimate 
control over the affairs of, an establishment and includes the 
manager, agent or other person acting in the generalmanage 
ment or control of an establishment ; 

(8 ) " establishment" means a shop or a commercial esta 
blishment ; 

( 9) " inspector" means an Inspector appointed under this 


Act; 
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( 10 ) " leave" means leave provided for in Chapter III of 
this Act ; 

(11) " opened ” means opened for the service of any customer 
or to any business connected with the establishment; 

( 12) " period of work ” means the time during which an 
employee is at the disposal of the employer ; 

( 13 ) " prescribed ” means prescribed by rules made under 
this Act ; 

( 14 ) " prescribed authority " means the authority prescribed 
by rules made under this Act ; 

( 15 ) " shop " means any premises where any trade or business 
is carried on or where services are rendered to customers, and 
includes offices , store -rooms, godowns or warehouses, whether 
in the same premises or otherwise , used in connection with 
such trade or business but does not include a commercial esta 
blishment or a shop attached to a factory where the persons 
employed in the shop are allowed the benefits provided for 
workers under the Factories Act, 1948 (Central Act 63 of 1948 ) ; 

(16 ) " spread over " means the period between the com 
mencement and ihe termination of the work of an employee on 
any day ; 

(17) " week ” means the period of seven days beginning at 
mid - night on Saturday night or such other night as may be 
approved in writing for a particular area by the prescribed 
authority ; 

( 18 ) year" means a year commencing on the first day of 
January. 

3. Exemptions.- (1 ) Nothing contained in this Act shall 
apply to 

(a ) persons employed in any establishment in a position 
of management ; 

(b ) persons whose work mainly involves travelling , and 
persons employed as canvassers and caretakers and whose names 
do not appear in the muster rolls ; 

(c ) establishments under the Central or any State Gov 
ernment, local authorities, the Reserve Bank of India and canton 
ment authorities ; 

(d ) establishments in mines and oil fields ; 

(e ) establishments in bazaars in places where fairs or 
festivals are held temporarily for a period not exceeding fifteen 
days at a time ; 

(f) establishments which , not being factories within the 
meaning of the Factories Act, 1948 (Central Act 63 of 1948 )are in 
respect of matters dealt with in this Act, governed by a separate 
law for the time being in force in the State of Kerala . 

(2 ) Nothing contained in section 10 shall apply to 

( a ) hospitals and other institutions for the treatment or 
care of the sick , the infirm , the destitute or the mentally unfit ; 

(b ) such chemists or druggists shops, as the Government 
may , by general or special order, specity ; 
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( c ) clubs and residential hotels, hostels attached to 
schools or colleges, and establishments maintained in boarding 
schools, in connection with the boarding and lodging of pupils 
and resident masters; 

(d ) stalls and refreshment rooms at railway stations, 
docks, wharves or ports . 

4. Power of Government to apply Act to exempted persons or 
establishments.- Notwithstanding anything contained in sec 
tion 3 , the Government may, by notification in the Gazette , 
apply all or any of the provisions of this Act to any class of 
persons or establishments mentioned in that section , other than 
those mentioned in clauses (c ) and (f) of sub -section ( 1) and 
modify or cancel any such notification . 

5. Exemptions. - The Government may , if they are satisfied 
that public interest so requires or that the circumstances of the 
case are such that it would be just and proper to do so having 
regard to the nature and capacity of the establishment, by noti. 
fication in the Gazette, exempt either permanently or for any 
specified period , any establishment or class of establishments in 
any area or persons or class of persons to which or to whom this 
Act applies, from all or any of its provisions subject to such 
restrictions and conditions as the Government deem fit. 

CHAPTER II 

HOURS OF WORK 
6. Daily and Weckly Hours. - No employee in any establish 
ment shall be required or allowed to work for more than eight 
hours in any day and forty - eight hours in any week : 

Provided that the total number of hours of work including 
overtime, shall not exceed ten hours in any day except on days 
of stock taking and preparation of accounts and the total 
number of hours of overtime shall not exceed fifty for any 
quarter. 

7. Extra waçes for overtime work . - Where an employee 
works in any establishment for more than eight hours in any 
day or for more than forty - eight hours in any week he shall in 
respect of such overtime work be entitled to wages at the rate 
of twice the ordinary rate of wages . 

Explanation . For the purposes of this section , “ ordinary rate 
of wages " means the basic wages plus such allowances, includ 
ing the cash equivalent of the advantage accruing through the 
supply ofmeals and the concessional sale to employees of 
foodgrains and other articles , as the employee is for the time 
being entitled to, but does not include bonus. 

8. Intervals for rest. - The period of work of an employee 
in an establishment each day shall be so fixed that no period 
shall exceed four hours and that no such person shall work for 
more than four hours before he has had an interval for rest of 
at least one hour . 
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9. Spread over.-- The period of work of an employee in an 
establishment shall be so fixed that, inclusive of his interval for 
rest , they shall not spread over more than ten and a half hours 
in any day 

10. Opening and closing hours .- ( 1) No establishment shall 
on any day be opened earlier than and closed later than such 
hour as may be fixed by a general or special order of the Govern 
mentmade under sub -section ( 2) : 

Provided that any customer who was being served or was 
waiting to be served in any establishment at the hour fixed for 
its closing may be served during the quarter of an hour immedi 
ately following such hour. 

(2) The Government may , by general or special order, fix 
the time at which any establishment or class of establishments 
shall be opened or closed in any local area . 

11. Closing of shops and grant of weekly holidays.- (1) 
Every shop shall remain entirely closed on one day of the week 
which day shall be specified by the shop -keeper in a notice per 
manently exhibited in a conspicuous place in the shop ; and the 
day so specified shall not be altered by the shop -keeper more 
often than once in three months. 

( 2) Every person employed in a shop or a commercial 
establishment shall be allowed in each week a holiday of one 
whole day : 

Provided that nothing in this sub - section shall apply to any 
person whose total period of employment in the week , including 
any days spent on authorised leave, is less than six days , or 
entitle a person who has been allowed a whole holiday on the 
day on which the shop has remained closed in pursuance of sub 
section ( 1 ). to an additional holiday . 

( 3) No deduction shall be made from the wages of any 
employee in an establishment on account of any day on which a 
holiday has been allowed in accordance with this section ; and 
if such person is employed on the basis that he would not ordi 
narily receive wages for such day , he shall nonetheless be paid 
for such day the wages he would have drawn had the holiday 
not been allowed on that day . 


CHAPTER III 

HOLIDAYS AND LEAVE 
12 . Application of Chapter . - The provisions of this chapter 
shall not operate to the prejudice of any rights to which an 
employee may be entitled under any other law or under the 
Terms of any award , agreement or contract of service : 
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Provided that where such award, agreement or contract of 
service provides for a longer leave with wages or weekly holi 
days than provided in this Chapter the employee shall be enti 
tled to such longer leave or weekly holidays , as the case 
may be. 

Explanation .-- For the purpose of this Chapter leave shall 
not, except as provided in section 13 , include weekly holidays 
or holidays for festivals or other similar occasions. 

13. Annual leave with wages.-( 1 ) Every employee in an 
establishment shall be entitled , after twelve months continuous 
service in that establishment, to holidays with wages for a 
period of twelve days, in the subsequent period of twelve 
months, provided that such holidays with wages may be accu 
mulated up to a maximum period of twenty -four days. 

(2 ) Every employee in an establishment shall also be entitled 
during every twelve months of continuous service (a ) to leave 
with wages for a period not exceeding twelve days on the ground 
of any sickness incurred or accident sustained by him and (b ) to 
casual leave with wages for a period not exceeding twelve days 
on any reasonable ground. 

(3) If an employee entitled to any holidays under sub -section 
(1) is discharged by his employer before hehas been allowed the 
holidays, or if having applied for and been refused the holidays, 
he quits his employment before he has been allowed the holi 
days , the employer shall pay him the amount payable under this 
Act in respect of the holidays. 

(4 ) If an employee entitled to any leave under sub -section 
(2) is discharged by his employer when he is sick or suffering 
from the result of an accident, the employer shall pay him the 
amount payable under this Act in respect of the period of the 
leave to which he was entitled at the time of his discharge, in 
addition to the amount, if any, payable to him under sub - sec 


tion (3) 


(5 ) An employee shall be deemed to have completed a period 
of twelve months continuous service within the meaning of this 
section , notwithstanding any interruption in service during those 
twelve months broughtabout (i ) by sickness , accident, or autho 
rised leave (including authorised holidays ) , not exceeding 
ninety days in the aggregate for all three ; or (ii) by a lockout; 
or ( iii) by a strike which is not an illegal strike; or (iv ) by . 
intermittentperiods of involuntary unemployment not exceeding 
thirty days in the aggregate , and authorised leave shall be deem 
ed not to include any weekly holiday allowed under this Act 
which occurs at the beginning or end of an interruption brought 
about by the leave . 

(6 ) An employee in a hostel attached to a school or college 
or in an establishinent maintained in a boarding school in 
connection with the boarding and lodging of pupils and resident 
masters shall be allowed the privileges referred to in sub- sections 
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( 1) to (5 ) reduced however proportionately to the period for 
which he was employed continuously in the previous year or to 
the period for which he will be employed continuously in the 
current year, as the case may be; and all references to periods 
of holidays or of leave in sub - sections ( 1 ) and ( 2 ) shall be 
construed accordingly , fractions of less than one day being 
disregarded . 

( 7 ) Government shall haye power to issue directions as to 
the manner in which the provisions of sub - section (6 ) shall be 
carried into effect in all or any class of cases or in any particular 
case . 

14. Wages during leave period . For the leave allowed to him 
under section 13 an employee shall be paid at a rate equal to 
the daily average of his total full-time earning, exclusive of any 
overtime earnings and bonus, but inclusive of dearness allow 
ance and the cash equivalent of any advantage accruing by the 
supply ofmeals and by the sale, by the employer of foodgrains 
and other articles at concessional rates, for the days on which 
he worked during the month immediately preceding his leave. 

15. Power of Inspectors to act for employees. - Any Inspector 
may institute proceedings on behalf of any employee to recover 
any sum required to be paid by an employer under this Chapter 
which the employer has not paid . 

16. Power to exempt establishments. - Where the Govern 
ment are satisfied that the leave rules applicable to employees 
in an establishment provide benefits which in its opinion are not 
less favourable than those for which this Chapter makes provi 
sion , it may , by written order, exempt the establishment from 
all or any of the provisions of this Chapter, subject to such con 
ditions as may be specified in the order, 


CHAPTER IV 


WAGES 


17. Application and amendment of the Payment of Wages 
Act.- ( 1 ) Notwithstanding anything contained in the Payment 
of Wages Act, 1936 (Central Act 4 of 1936 ) , herein referred 
to as the said Act, the Government may, by notification in the 
Gazette , direct that, subject to the provisions of sub - section ( 2) 
the said Act or any of the provisions thereof or of the rulesmade 
thereunder shall apply to all or any class of employees in esta 
blishments to which this Act applies . 

(2 ) On the application of the provisions of the said Act to 
any 

establishment under sub - section (1 ) , the Inspector 
appointed under this Act shall be deemed to be the Inspector 
for the purpose of the enforcement of the provisions of the said 
Act within the local limits of his jurisdiction . 


18. Notice of Dismissal.- (1) No employer shall dispensé 
with the services of an employee employed continuously for a 
period of not less than six months, except for a reasonable cause 
and without giving such employee at least one month s notice or 
wages in lieu of such notice, provided however that such notice 
shall notbe necessary where the services of such employee are 
dispensed with on a charge of misconduct supported by satis 
factory evidence recorded at an inquiry held for the purpose . 

(2 ) Any employee whose services are dispensed with may 
appeal to such authority and within such time as may be pres 
cribed either on the ground that there was no reasonable cause 
for dispensing with his services or on the ground that he had 
not been guilty of inisconduct as held by the employer . 

( 3 ) The appellate authority may, after giving notice in the 
prescribed manner to the employer and the employee, dismiss 
the appeal or direct the reinstatement of the employee with or 
without wages for the period he was kept out of employment or 
direct payment of compensation without reinstatement or grant 
such other relief as it deems fit in the circumstances of the case. 

(4 ) -In directing the reinstatement of an employee the 
appellate authority shall also direct the payment of such amount 
of compensation as may be specified by him in case the employer 
fails to reinstate the employee in accordance with the directions. 

(5 ) The decision of the appellate authority shall be final and 
binding on both the parties, not be liable to be questioned in any 
Court of Law and be given effect to with in such time as may be 
specified in the order of the appellate authority . 

( 6 ) Any compensation required to be paid by the employer 
under sub -sections ( 3) and (4) but not paid by him shall be 
recoverable as arrears of land revenue under the provisions of 
the Revenue Recovery Act for the time being in force . 


CHAPTER V 


EMPLOYMENT OF CHILDREN AND WOMEN 


19. Prohibition of employment of children .-No child shall 
be required or allowed to work in any establishment except as 
an apprentice in such employment as may be specified by the 
Government. 

20. Prohibition of employment ofwomen and persons below 
seventeen yeurs during night. - No woman or any person who 
has not attained the age of seventeen shall be required or 
allowed to work whether as an employee or otherwise in any 
establishment before 6 A. M. or after 7 P. M. 


CHAPTER VI 


HEALTH AND SAFETY 


21. Cleanliness, ventilation and lighting . (1 ) The premises 
of every establishment shall be kept clean and free from effluvia 
arising from any drain or privy or other nuisance and shall be 
cleaned at such times and by such methods as may be prescrib 
ed ; and these methods may include lime washing, colour 
washing, painting, varnishing, disinfecting and deodorising. 

(2 ) The premises of every establishment shall be ventilated 
in accordance with such standards and by such methods as may 
be prescribed . 

(3 ) The premises of every establishment shall be suffici 
ently lighted during all working hours. 

( 4 ) If it appears to an Inspector that the premises of any 
establishment within his jurisdiction is not sufficiently kept clean 
or lighted or ventilated , he may serve on the employer an order 
in writing specifying the measures which , in his opinion , should 
be adopted and requiring them to be carried out before a speci 
fied date . 

22. Precaution against fire. - In every establishment such pre 
cautions against fire shall be taken as may be prescribed. 

23. Appeals. - Against any order of the Inspector under this 
Chapter , an appeal shall lie to such authority and within such 
time asmay be prescribed. 


* 


* 


24. Apportionment of expenses under preceding sections. 
If any person , being either the owner or the occupier of an 
establishment who has incurred or is about to incur any expense 
for the purpose of securing that the requirments of section 21 
or section 22 are complied with respect to the establishment, 
alleges that the whole or any part of the expense ought to be 
borne by any other person having an intere in the premises, he 
may apply to the court of the Munsiff having jurisdic 
tion over the area in which the establishment is situated and that 
court may make such order concerning the expenses or their 
apportionment as appears to the court, having regard to all the 
circumstances of the case , including the terms of any contract 
between the parties, to be just and equitable, and any order 
made under this section may direct that any such contract as 
aforesaid shall cease to have effect in so far as it is inconsistent 
with the terms of the order . 


CHAPTER VII 
ENFORCEMENT AND INSPECTION 
25. Appointment of Inspectors. — The Government may, by 
notification in the Gazette , appoint such Officers or such 
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persons or class of persons as they think fit to be Inspectors 
for the purposes of this Act within such local limits as they 
may assign to them respectively . 

26. Powers and duties of Inspectors. - Subject to any rules 
made by the Government in this behalf, an Inspector may , 
within the local limits for which he is appointed. - 

(a ) enter , at all reasonable times and with such assistants, 
if any, being persons in the service of the Government or of any 
local authority as he thinks fit, any place which is or which he 
has reason to believe is an establishment; 

(b ) make such inspection of the premises and of any pre 
scribed registers , records and notices, and take on the spot or 
otherwise evidence of any person as he may deem necessary, 
for carrying out the purposes of this Act; and 

(c) exercise such other powers as may be necessary for 
carrying out the purposes of this Act: 

Provided that no one shall be required under this section to 
answer any question or give any evidence lending to incriminate 
himself . 

27. Inspector to be public servant . - Every Inspector appointed 
under section 25 shall be deemed to be a public servant within 
the meaning of section 21 of the Indian Penal Code . 

28. Employer to produce registers, records etc , for inspec 
tion . - Every employer shall on demand produce for inspection 
of an Inspector all registers, records and notices required to be 
kept under and for the purposes of this Act . 


- CHAPTER VIII 
OFFENCES, PENALTIES AND PROCEDURE 
29. Penalties.- (1 ) Whoever contravenes any of the provi 
sions of sections 6 , 8 , 9 to 11, 13, 14 , 18, 21 and 22 shall on con 
viction be punishable with fine, which for a first offence , may 
extend to two hundred and fifty rupees and for a second or any 
subsequent offence , may extend to tive hundred rupees. 

(2 ) Whoever contravenes any of the provisions of sections 
7 , 19, 20 , 28 and 30 shall, on conviction , be punishable with 
fine which may extend to fifty rupees . 

(3) No court shall take cognisance of any offence punishable 
under this Act or any rule or order made thereunder unless 
the complaint is made 

( a ) by the employee of an establishment either by himself 
or through the union of which he is a member within three 
months from the date on which the offence is alleged to have 
been committed ; or 
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(b ) by the Inspector within six months from the date on 
which the alleged offence comes to his knowledge, 

(4) No court inferior to that of a Magistrate of a Second 
Class shall try any offence punishable under this Act or any 
rules or orders made thereunder , 


CHAPTER IX 


MISCELLANEOUS 


30. Maintenance of registers and records and display of 
notices . - Subject to the general or special orders of the Govern 
ment, an employer shall maintain such registers and records and 
display on the premises of his establishment such notices asmay 
be prescribed . All such registers and records shall be kept on 
the premises of the establishment to which they relate. 

31. Saving of certain rights and privileges. - Nothing in this 
Act shall affect any rights or privileges which an employee in 
any establishment is entitled to on the date this Act comes into 
force, under any other law , contract, custom or usage applicable 
to such establishment or any award , settlement or agreement 
binding on the employer and the employee in such establishment, 
if such rights or privileges are more favourable to him than 
those to which he would be entitled under this Act. 

32. Indemnity . - No suit, prosecution or other legal proceed 
ings shall lie against any person for anything which is in good 
faith done or intended to be done under this Act. 

33. Delegation of powers.- ( 1 ) The Government may , by 
notification in the Gazette, authorise any officer or authority 
subordinate to them to exercise all or any of the powers vested 
in them by or under this Act, except the power mentioned in 
Section 34 , subject to such restrictions and conditions, if any, as 
may be specified in the notification . 

( 2 ) The exercise of the powers delegated under sub - section 
( 1) shall be subject to control and revision by the Government 
or by such persons, as may be empowered by them in that behalf. 
The Government shall also have power to control and revise the 
acts or proceedings of any person so empowered . 

34. Power to make rules.- (1 ) The Government may , by 
notification in the Gazette , make rules for the purposes of carry 
ing into effect the provisions of this Act. 

(2) In particular and without prejudice to the generality 
of the foregoing power , rules made under sub -section (1) may 
provide in respect of the health , safety and welfare of employees . 

(3) In making rules under this section , the Government 
may provide that a contravention of the rules shall be punish 
able with fine which may extend to fifty rupees . 
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( 4) The power to make rules conferred by this section is 
subject to the condition of the rules being made after previous 
publication . 

(5 ) All rules made under this section shall be laid for not 
less than fourteen days before the Legislative Assembly as soon 
as possible after they are made, and shallbe subject to such modi 
fication as the Legislative Assembly may make auring the session 
in which they are so laid or the session immediately following. 

35. Power of Government to suspend provisions of the Act 
during fairs and festivals. - On any special occasion in connection 
with a fair or festival or a succession of public holidays , Govern 
mentmay, by notification , in the Gazette suspend for a specified 
period the operation of all or any of the provisions of this Act. 

36. Repeal of certain enactments . - On and from the date of 
the commencement of this Act, ir any area , the enactment 
specified in the Schedule shall stand repealed in so far as they 
apply to such area : 

Provided that anything done under the said enactments 
which could have been done under this Act if it had then been 
in force shall be deemed to have been done under this Act. 


SCHEDULE . 
1. Weeklys Holiday Act , 1942 (Central Act 18 of 1942) 
2. The Travancore -Cochin Shops and Establishments Act , 

1123 (Act IX of 1125 ) . 
3. The Madras Shops and Establishments Act, 1947 (Madras 

Act XXXVI of 1947 ) in so far as it applies to the 
Malabar district referred to in section 5 (2 ) of the States 
Reorganisation Act, 1956 . 


D. TIRUMALAI, 

Secretary , 
Legislative Assembly . 


Kerala Gazette No. 27 dated 5th July 1960. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
EDUCATION -OPENING OF NEW SCHOOLS AND UPGRADII 
EXISTING SCHOOLS - DATE FOR ISSUE OF 

ORDERS REVISED . 


EDUCATION ( B ) DEPARTMENT 
G. O.Rt. 1814 /Eda . 

Dated , Trivandrum , Sth July 19 


Read : G. O. Rt. 1609 / 60 /Edn . dated 15-6-1960. 

NOTIFICATION 


In exercise of the powers conferred by the note under suk . 
rule 5 of rule 2 of Chapter V of the Kerala Education Rules 
Government direct that the last date for issue of orders on 
applications for the starting of new schools and upgradin . 
existing schools prescribed in the G. O. read above as 25-6-) 
will be revised and fixed as 4-7-1960. 

By order of the Governor 
S. NARAYANASWAMY, 

Deputy Secretary . 


Copy to the Director of Public Instruction . 
Copy to C. Special and Education (A ) Department. 


DATA ENTERED 


PUBLICLIA 
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FORM No. 9 


4 . 


(Rule 18 ) 
Form of Application for the Bar Council Examination to be held 

in February October 19 ...... 
1. Name of the candidate in full: 
2. Address of the candidate : 
3. Date of passing the B.L. Degree or other 

qualifying examination : 
(a ) Whether the candidate has appeared 

for the Bar Council Examination 

before ? If so , When ? 
(b ) If the candidate has passed part of 

the examination , state which part 

and when ? 
( c ) The part for which the candidate 

desires to appear : 
5. If a pupil, the name of the Advocate under 

whom he studies, the place where the 
advocate is practising and the date of 
Report in Form No. 1 filed in the Bar 

Council Office : 
6 . Date of payment of the examination fee 

(Receipt of payment either from the 
State Bank of India , Trivandrum or the 
Central Bank of India , Ltd., Ernakulam , 

should be attached) : 
7. Certificate of character in the case of a 

pupil to be given by the Advocate under 
whom the candidate is studying and in the 
case of others from any other Advocate 
of not less than 10 years standing at the 

Bar ) : 
Date : 

Signature of the candidate . 


FORM No. 10 


CERTIFICATE 

( Rule 24 ) 
Order of Merit No. 

Register No. 
I do hereby certify that. 
has passed the Bar Council Examination in the subjects prescribed by 
the Bar Council and held in February October 19 ...... 
Dated this 

day of 

19 ...... 
Secretary : 

Signature of the Chairman . 
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FORM No. 11 


[ Certificate under rule 9 ( c ) (i) ] 


I ; 

District Judge of 

.do certify that to the 
best of my belief . 

.practised as 
a First Grade Pleader from the . 
to the 

day of 

..19.... 
and that he she was diligent and faithful in the performance of his/her. 
duties and that he she is a fit and proper person to be admitted as an 
advocate of the High Court of Kerala . 


day of 


Date and Seal of the Court. 


Signature of the District Judge . 


FORM No. 12 


[ Statement under rule 9 ( c ) (iii ) ] 
1. Name of the applicant in full: 
2 . Father s name in full: 


3. Age last birthday : 
4. Date and place of enrolment as 

First 
Grade Pleader : 
5 . Courts where the applicant has practised, 

the dates of the beginning and end of 

such period : 
6. Date of the issue of the Kerala Gazette in 

which notice of the applicant s intention 
to apply for admission was notified: 


Date : 


Signature of the applicant. 


